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SANGGAHAN DAN BATASAN

Laporan Tahunan ini memuat pernyataan
kondisi keuangan, hasil kegiatan operasional,
proyeksi usaha yang ditampilkan dalam
bab analisis dan pembahasan manajemen,
rencana, strategi, kebijakan serta tujuan
Perusahaan, yang digolongkan sebagai
pernyataan ke depan dalam pelaksanaan
peraturan  perundang-undangan  yang
berlaku, kecuali hal-hal yang bersifat

historis.

Pernyataan-pernyataan tersebut memiliki
prospek risiko, ketidakpastian, serta dapat
mengakibatkan perkembangan aktual secara
material berbeda dari yang dilaporkan.
Pernyataan-pernyataan prospektif dalam
Laporan Tahunan Perusahaan 202l dibuat
berdasarkan berbagai asumsi mengenai
kondisi terkini dan kondisi mendatang
serta lingkungan bisnis yang relevan
dengan kegiatan usaha Perseroan. Kami
tidak menjamin adanya hasil tertentu yang
pasti tercapai berdasarkan informasi yang

disajikan.

Laporan tahunan ini memuat kata
“Perseroan” yang didefinisikan sebagai
PT Pertamina Bina Medika IHC yang
menjalankan bisnis di bidang jasa layanan
kesehatan. Adakalanya kata “Pertamedika
IHC”, “Perusahaan”, dan ‘“kami” juga
digunakan atas dasar kemudahan untuk
menyebut PT Pertamina Bina Medika IHC

secara umum.

Laporan Tahunan 2021 Annual Report C #_peramenika 2 IHC
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TANGGUNG JAWAB

This annual report contains financial
conditions, operation results, business
projections presented in the chapter of
management discussion and analysis, plans,
strategies, policies, as well as the Company’s
objectives, classified as forward-looking
statements in the implementation of the

prevailing laws, excluding historical matters.

Such forward-looking statements are
subject to known and unknown risks
(prospective), uncertainties, and other
factors which can cause actual results to
differ materially from expected results.
Prospective statements in this annual
report are prepared based on numerous
assumptions concerning current conditions
and future events of the Company, and the
business environment where the Company
conducts business. The Company shall have
no obligation to guarantee that all valid
documents presented will bring specific

results as expected.

This annual report contains the word
“Company” which, hereinafter, shall be
referred to as PT Pertamina Bina Medika
IHC, a company that runs business in the
field of healthcare services. The words
“Pertamedika IHC”, “Company”, and “our/
us” are at times used to simply refer to PT

Pertamina Bina Medika IHC in general.

PT Pertamina Bina Medika IHC
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PENCAPAIAN PERTAMEDIKA IHC DI TAHUN 2021

Achievement of Pertamedika IHC in 2021

+ HOSPITAL

Penambahan RS KSO yaitu RS Ukrida, RS Haji dan RS Syafira
Addition of KSO hospitals, namely Ukrida Hospital, Haji Hospital, and Syafira Hospital

<SS s 3

Pembangunan RS khusus Covid yaitu RS Pertamina Tanjung Duren yang
dikelola oleh PT RS Pelni
Construction of Covid-specialized Hospital, namely the Pertamina Tanjung Duren
Hospital manage by PT RS Pelni

4 +§E¥Jm&%‘!§ﬁ ng"qc Laporan Tahunan 2021 Annual Report
- PT Pertamina Bina Medika IHC
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IKHTISAR KINERJA KEUANGAN

Kinerja keuangan tahun 2021 mengalami peningkatan yang
cukup signifikan dibandingkan tahun sebelumnya dikarenakan
mulai berjalannya sinergi antar anak perusahaan Pertamina
grup dengan layanan klinik on-site serta mulai dibukanya layanan
BPJS di RS Pusat Pertamina secara luas yang menyebabkan
meningkatnya pendapatan usaha. Selain itu, kondisi pandemi
COVID-19 sempat memengaruhi kinerja Perusahaan secara
signifikan di beberapa bulan awal pandemi dialami di Indonesia.
Namun demikian, perusahaan terus melakukan upaya perbaikan
untuk meningkatkan kinerja, melalui upaya efisiensi dan strategi
peningkatan pendapatan perusahaan serta optimalisasi sumber

daya agar perusahaan dapat mencapai kinerja di tahun 2021.

Selama tahun 2021, Pertamedika mencatatkan pendapatan
usaha sebesar Rp6.687 Miliar atau 102,24% lebih tinggi dari
RKAP 2021 Revisi. Realisasi pendapatan tahun 2021 Unaudited
melebihi target RKAP dan meningkat dibanding pencapaian tahun
sebelumnya. Kelompok Pendapatan yang belum tercapai adalah
Pihak Ketiga Jaminan, sementara untuk pendapatan Pertamina
Aktif, Anak Perusahaan Pertamina, Pensiunan dan Pihak Ketiga
Tunai sudah melebihi dari target revisi dikarenakan masih adanya
pasien Covid yang ditagihkan ke Kemenkes melalui BPJS dan

peningkatan pasien Non Covid.

(dalam jutaan Rupiah)

Uraian / Description

Aset Lancar / Current Assets

Aset Tidak Lancar / Non-Current Assets

Total Aset / Total Assets

Liabilitas Jangka Pendek / Current Liabilities
Liabilitas Jangka Panjang / Non-Current Liabilities
Total Liabilitas / Total Liabilities

Total Ekuitas / Total Equity

Investasi pada Entitas Asosiasi / Investment in Associate Entities

Laporan Tahunan 2021 Annual Report
PT Pertamina Bina Medika IHC

Financial performance in 2021 experienced a significant increase
compared to the previous year due to the commencement of
synergies between Pertamina group subsidiaries with on-site
clinic services and the opening of BPJS services at Pertamina
Central Hospital which led to increased revenues. In addition, the
COVID-19 pandemic had a significant impact on the Company's
performance in the early months of the pandemic in Indonesia.
However, the Company continues to make improvement efforts
to improve performance, through efficiency efforts and strategies
to increase company revenues and optimize resources so that

the Company can achieve performance in 2021.

Revenues of Pertamedika in 2021 amounted to Rp6,687 billion or
102.24% higher than the Revised 202 | RKAP. Unaudited revenue
realization in 2021 exceeded the RKAP target and increased
compared to the previous year's achievement.The income group
that has not been achieved is Third Party Guarantees, while the
income for Pertamina Aktif, Pertamina Subsidiaries, Pensioners
and Cash Third Parties has exceeded the revised target due to
the presence of Covid patients billed to the Ministry of Health

through BPJS and an increase in Non-Covid patients.

(in millions of rupiah)

4.388.690 2.884.760 1.898.687
3.059.669 2.948.571 2.670.243
7.448.359 5.833.331 4.568.930
2.437.005 2.152.314 1.512.224
1.180.063 832.971 916.100
3.617.068 2.985.285 2.428.324
3.831.291 2.848.046 2.140.606

QOverview on Supporting Business Unit
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IKHTISAR KINERJA KEUANGAN

Uraian / Description “

Pendapatan / Revenues

Beban Operasi / Operating Expenses
Laba Bruto / Gross Profit

Pendapatan Keuangan / Financial Income

Pendapatan Lain-Lain, Neto / Other Income, Net

Laba (Rugi) Sebelum Beban Pajak Penghasilan /
Profit (Loss) Before Income Tax Expense

Beban Pajak Penghasilan / Income Tax Expense
EBITDA

Total penghasilan komprehensif lainnya sebelum efek penyesuaian entitas
penggabungan / Total other comprehensive income before the effect of
adjustment of the mergering entity

Total Laba sebelum efek dari penyesuaian entitas penggabungan /
Net income before the effect of mergering entities’ income adjustment

Arus Kas Bersih yang Diperoleh Dari (Digunakan Untuk) Aktivitas Operasi /
Net Cash Flows Provided by (used in) Operating Activities

Arus Kas Bersih yang Diperoleh Dari (Digunakan Untuk) Dari Aktivitas Investasi /
Net Cash Flows Provided by (used in) Investing Activities

Arus kas bersih yang diperoleh dari (digunakan untuk) aktivitas pendanaan /
Net cash flows provided by (used in) financing activities

Kas dan Setara Kas Pada Awal Tahun /
Cash and cash equivalents at beginning of the year

Kas dan Setara Kas Pada Akhir Tahun /
Cash and cash equivalents at end of the year

Imbalan Kepada Pemegang Saham / Return to Shareholders
Imbalan Investasi / Return on Investment

Margin Laba Operasi / Operating Profit Margin

Margin EBITDA / EBITDA Margin

Margin Laba Bersih / Net Profit Margin

Rasio Kas / Cash Ratio

Rasio Lancar / Current Ratio

Perputaran Piutang (hari) / Receivables turnover (day)
Perputaran Persediaan (hari) / Inventory Turnover (day)
Rasio Perputaran Total Aset / Total Asset Turnover

Ekuitas Terhadap Total Aset / Equity to Total Assets

6.834.474
(5.794.052)
1.040.422
34298
34.496

1.061.016

(214.989)
1.336.942

931.676

846.027

.843.283
(294.801)

(86.100)
1.229.294

2.691.676

27,69
19,01
15,22
20,00
10,13
112,01
182,35
50,05
5,39
94,32
51,87

Laporan Tahunan 2021 Annual Report
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5.283.921 4.340.080
(4.960.494) (4.304.846)
323.427 35.234
30.048 11.901
58.292 32.487
411.767 32.487
(122.435) 79.622
679.683 102.428
222.025 35.568
273.612 45278
1.399.023 1.301.600
(1.786.862) (714.395)
1.211.88 (504.974)
405.252 323.021
1.229.294 405.252
9,25 521

1,75 6,55

6,10 1,93

14,10 7,08

4,47 3,13

57,35 5523
134,03 172,39
49,63 72,25

10,61 9,35
94,58 95,03
48,82 58,84

-

~
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GRAFIK KINERJA KEUANGAN

Financial Performance Chart

Total Aset
Total Assets

(dalam jutaan Rupiah / in million Rupiah)

4.568.930 5.833.331 7.448.359

2019 2020 2021

Pendapatan
Revenues

(dalam jutaan Rupiah / in million Rupiah)

4.340.080 5.283.921 6.834.474

2019 2020 2021

Margin EBITDA
EBITDA Margin
(dalam % / in %)

7,08 14,10 20,00

2019 2020 2021

Total Liabilitas
Total Liabilities
(dalam jutaan Rupiah / in million Rupiah)

2.428.324 2.985.285 3.617.068

2019 2020 2021

EBITDA
EBITDA

(dalam jutaan Rupiah / in million Rupiah)

102.428 679.683 1.336.942

2019 2020 2021

Margin Laba Bersih
Net Profit Margin
(dalam % / in %)

3,13 4,47 10,13

2019 2020 2021

Laporan Tahunan 2021 Annual Report
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Total Ekuitas
Total Equity

(dalam jutaan Rupiah / in million Rupiah)

2.140.606 2.848.046 3.831.291

2019 2020 2021

Imbalan Investasi
Return on Investments
(dalam % / in %)

6,55 11,75 19,01

2019 2020 2021

Rasio Lancar
Current Ratio
(dalam % / in %)

172,39 134,03 182,35

2019 2020 2021



Analisis dan Pembahasan Manajemen ﬂ. Tata Kelola Perusahaan QS@%D Tanggung Jawab Sosial Perusahaan

Management Discussion and Analysis ﬂ*ﬂ, Good Corporate Governance Corporate Social Responsibility

IKHTISAR KINERJA OPERASIONAL

Jumlah Tempat Tidur / Number of Beds 4.632 4.407
Jumlah Hari Perawatan / Number of Treatment Days 1.012.001 1.044.962
Bed Occupancy Ratio (BOR) 61% 65%
Bed Turn Over (BTO) 51,3x 54x
Turn Over Internal (TOI) 2,8 hari / day 3,2 hari / day
Average Length of Stay (Avg. LoS) 4,7 hari / day 4,5 hari / day
Jumlah Kunjungan Rawat Inap / Number of Inpatient Visits 242.967 235.022
Kunjungan Rawat Inap Pihak Ketiga / Number of Third Party Inpatient Visits 32.382 77.631
Jumlah Kunjungan Rawat Jalan / Number of Outpatient Visits 5.844.218 4.024.666
Kunjungan Rawat Jalan Pihak Ketiga / Number of Third Party Outpatient Visits 2.676.900 1.804.870
Jumlah Kunjungan Penunjang Medis / Number of Medical Support Visits 9.604.802 5.776.739

Laporan Tahunan 2021 Annual Report & bERTAMEDIKA Cg
PT Pertamina Bina Medika IHC d
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GRAFIK KINERJA OPERASIONAL

Bed Occupancy Ratio Jumlah Kunjungan Rawat Jalan Jumlah Kunjungan Rawat Inap
(BOR) Number of Outpatient Visits Number of Inpatient Visits
(dalam jutaan Rupiah / in million Rupiah)
65 61 4024666  5.844.218 235.022 242.967
2020 2021 2020 2021 2020 2021

Jumlah Kunjungan Penunjang Medis Average Length of Stay
Number of Medical Support Visits (AvLOS)
(dalam hari / in day)

5.776.739 9.604.802 4,5 4,7
2020 2021 2020 2021
&  DERTAMEDIKA 1:9 IHC Laporan Tahunan 2021 Annual Report
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INFORMASI SAHAM

Per 31 Desember 2021, Perusahaan belum mencatatkan saham  As of December 31,2021, the Company has not listed its shares
di bursa efek manapun, sehingga informasi mengenai saham tidak  on any stock exchanges. Hence, there is no information on shares

relevan untuk diungkapkan. to be disclosed.

INFORMASI OBLIGASI DAN/ATAU SUKUK

Per 31 Desember 2021, Perusahaan belum mencatatkan efek  As of December 31,2021, the Company has not listed securities
selain saham di bursa efek manapun, sehingga informasi mengenai  on any stock exchanges. Hence, there is no information on other

pencatatan efek lainnya tidak relevan untuk diungkapkan. relevant securities listing to be disclosed.
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PENGHARGAAN DAN SERTIFIKASI

AWARDS
Penghargaan / Awards Penyelenggara / Organizer

. . . 26 Februari 2021 /
Best Merchant kategori Hospital / Best Merchant for Hospital category BRI Merchant Award 2021 Febriary 26)2021]
The Highest Synergy Value Growth 2020 untuk kategori Portfolio Customer 4 Maret 2021 /
/ The Highest Synergy Value Growth 2020 for Portfolio Customer PT Pertamina (Persero)

March 4, 2021

category
The Highest Synergy Value Growth 2020 untuk kategori Provider / B Bl {(Ramse) 4 Maret 2021 /
The Highest Synergy Value Growth 2020 for Provider category : March 4,2021

BUMN Marketeers Award 202 1:

* The Most Promising Company in Strategic Marketing

*  The Most Promising Company in Marketing 3.0

* Best of The Best - Kategori Anak Perusahaan / Best of The Best — MarkPlus
Subsidiary Category

*  CMO of The Year (Anak Perusahaan BUMN) — dr. Fathema Djan
Rachmat

9 September 2021 /
September 9, 2021

9 Desember 2021 /

Marketeers Omni Brands 2021 MarkPlus December 9, 2021

Markplus Conference 2022 untuk Direktur Utama:
* Best of The Best Marketeers of The Year Indonesia 202 | MarkPlus
*  The Best Industry Marketing Champion 202 | category Hospital Sector

15 Desember 2021 /
December 15,2021

17 Desember 2021 /

Progressive Corporate Action of The Year Majalah Marketeers / Marketeers Magazine December 17,2021

. T F . 2| Desember 2021 /
Highly Reputable SOE Subsidiary in Health Category The Iconomics December 21,2021
TOP Digital Award 2021:

« TOP Digital on Integrated Health Services Solutions 2021
* TOP Leader on Digital Implementation — CEO Pertamedika IHC
* TOP Digital Implementation 2021 dengan predikat Level Stars 4

9 September 2021 /

Majalah IT WORKS / IT WORKS Magazine September 9,202

CERTIFICATIONS

Sertifikasi / Certification

Sertifikasi Akreditasi Rumah Sakit dengan Lulus Tingkat “PERDANA” / Hospital Accreditation

Certificate with “PERDANA” Rating

* RS Pertamina Rantau (31 Desember 2018 — 18 Desember 2021) / RS Pertamina Rantau
(December 31,2018 — December 18,2021) Komite Akreditasi Rumah Sakit (KARS) /

* RS Pertamina Balongan (31 Desember 2018 — |9 Desember 2021) / RS Pertamina Balongan Hospital Accreditation Committee (KARS)
(December 31,2018 — December 19,2021)

¢ RS Pertamina Dumai (31 Desember 2018 — 25 Desember 2021) / RS Pertamina Dumai
(December 31,2018 — December 25,2021)

Sertifikasi Akreditasi Rumah Sakit dengan Lulus Tingkat “PARIPURNA” / Hospital Accreditation

Certificate with “PARIPURNA” Rating

* RS Pertamina Cilacap (24 Juli 2019 — 23 Juli 2022) / RS Pertamina Cilacap (July 24,2019 — July
23,2022)

* RS Pertamina Balikpapan (5 September 2019 — 4 September 2022) / RS Pertamina Balikpapan
(September 5,2019 — September 4,2022)

* RS Pertamina Cirebon (26 Oktober 2019 — 25 Oktober 2022) / RS Pertamina Cirebon (26
Oct 2019 — 25 October 2022)

Sertifikasi Akreditasi Rumah Sakit dengan Lulus Tingkat “UTAMA” / Hospital Accreditation

Certificate with “UTAMA” Rating

* RS Pertamina Jaya (28 September 2019 — 27 September 2022) / ISO 9001:2015 dan ISO

Standar Akreditasi Rumah Sakit (SNARS) Edisi
| / Hospital Accreditation Standards (SNARS)
Edition |

Standar Akreditasi Rumah Sakit (SNARS) Edisi
| / Hospital Accreditation Standards (SNARS)

37001:2016 Certification Edition |
Sertifikasi ISO 9001:2015 dan ISO 37001:2016 / ISO 9001:2015 dan ISO 37001:2016 Badan Standarisasi Nasional (BSN) / National
Certification Standardization Agency of Indonesia
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Januari / January

Pereumisn @5 UKRIDA Sebagal
A Rafuksn Covid-b

Peresmian RS UKRIDA sebagai RS khusus
rujukan Covid-19.

Inauguration of RS UKRIDA as a special
referral hospital for Covid-19.

April / April

12

Pertamedika IHC mengumumkan peluncuran Sistem
Layanan Kesehatan Terintegrasi yang diberi nama One
Solution System (OSS) di seluruh jaringan rumah sakit
PBM IHC Bersama Google Cloud.

Pertamedika IHC announced the launching of
Integrated Healthcare Service System called One
Solution System (OSS) in all PBM IHC hospital
network with Google Cloud.

19

Juli / July

Pertamedika IHC kembali menyiapkan salah
satu fasilitas penanganan COVID-19 yang
berlokasi di Asrama Haji Embarkasi Jakarta.

Pertamedika IHC prepared another
COVID- 19 handling facility located at the
Jakarta Hajj Embarkation Dormitory.

perameDika 2 IHC

rg]gr% Laporan Manajemen
]

Management Report

PERISTIWA PENTING

Januari / January

19

Vaksinasi Tenaga Kesehatan Pertamedika IHC
Bersama Menteri BUMN.

Vaccination of Pertamedika IHC Healthcare
Personnel with the Minister of SOE.

Juni / June

Pertamedika IHC Hadirkan Mobile
Laboratorium PCR sebagai upaya penekanan
angka penyebaran COVID-19.

Pertamedika IHC Presents A Mobile PCR
Laboratory to suppress the COVID-19
transmission rate.

07

Agustus / August

RS MODULAR PERTAMINA
TAMJUNG DUREN

Meresmikan Rumah Sakit Modular Pertamina
di Tanjung Duren Bersama Presiden Joko
Widodo.

Inauguration of the Pertamina Modular
Hospital in Tanjung Duren with President Joko
Widodo.

Laporan Tahunan 2021 Annual Report
PT Pertamina Bina Medika IHC
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Maret / March

12

Keikutsertaan Pertamedika IHC Dalam Sentra
Vaksinasi BUMN di Istora Senayan.

Participation of Pertamedika IHC in the SOE
Vaccination at Istora Senayan.

Juli / July

09-

Pembangunan RS Khusus Covid-19 Tanjung
Duren.

Construction of Tanjung Duren Covid-19
Hospital.

Agustus / August

08

Meresmikan beroperasinya Rumah Sakit
Bintang Amin Ekstensi Asrama Haji Lampung
menjadi RS Ekstensi Rujukan COVID-19.

Inauguration of the operation of the Bintang
Amin Hospital, the Lampung Hajj Dormitory
Extension, to become a COVID-19 Referral
Extension Hospital.



Analisis dan Pembahasan Manajemen
Management Discussion and Analysis

September / September

1N Tata Kelola Perusahaan
ﬂ*ﬂ, Good Corporate Governance

&

PERISTIWA PENTING

Oktober / October

Tanggung Jawab Sosial Perusahaan
Corporate Social Responsibility

Oktober / October

Pertamedika IHC menjalin kerja sama dengan
Universitas Airlangga terkait Tri Dharma
Perguruan Tinggi, meliputi Pendidikan,
Penelitian, dan Pengabdian Masyarakat.

Pertamedika IHC carries out a collaboration
with Airlangga University regarding the

Tri Dharma of Higher Education, including
Education, Research, and Community Service.

22

Oktober / October

Topping Off Rumah sakit Pertamina Royal
Biringkayana Makassar.

Topping Off Pertamina Royal Biringkayana
Hospital Makassar.

November / November

08

Kolaborasi Penelitian dan Pengembangan Obat
Berbasis Teknologi antara Pertamedika IHC
dengan Universitas Indonesia.

Technology-Based Drug Research and
Development Collaboration between
Pertamedika IHC and the University of
Indonesia.

November / November

Awal Transformasi Pertamedika IHC dengan
Implementasi One Brand IHC pada Hari Jadi
ke-24.

The Beginning of the Transformation of
Pertamedika IHC with the Implementation of
One Brand IHC on its 24th Anniversary.

28

November / November

Meningkatkan Sinergi Pertamina Group, Pertamedika
IHC sebagai Holding RS BUMN dan Pertamina
Power Indonesia Jalin Kolaborasi Pemanfaatan Energi
Terbarukan Ramah Lingkungan di Rumah Sakit.

Improving the Synergy of Pertamina Group,
Pertamedika IHC as Holding State Hospital
and Pertamina Power Indonesia Collaborating
on Utilizing Eco-Friendly Renewable Energy in
Hospitals.

Pertamedika IHC Raih Sertifikat ISO
9001:2015 dan ISO 37001:2016.

Pertamedika IHC Obtained the ISO
9001:2015 and ISO 37001:2016 Certificates.

Desember / December

10

Kerjasama Pembangunan RS Internasional di
Bali Antara Pertamedika IHC dan PT Hotel
Indonesia Natour.

International Hospital Development
Cooperation in Bali Between Pertamedika
IHC and PT Hotel Indonesia Natour.

Penandatanganan Kerja Sama Pertamedika
IHC dengan Unpad Untuk Hadirkan RS Otak
& Jantung Pertama di Bandung.

The signing of the Pertamedika IHC
Cooperation with Unpad to Bring the First
Brain & Heart Hospital in Bandung.

27

Desember / December

Ground Breaking Bali International Hospital
Oleh Presiden Joko Widodo.

Ground Breaking of Bali International Hospital
By President Joko Widodo.

#_peramenika 25 IHC 'I_/

PERTAMINA BINA MEDIKA
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LAPORAN DEWAN KOMISARIS

Board of Commissioners' Report

Pada tahun 2021 Perseroan berhasil meningkatkan kinerja usahanya, baik
dari sisi keuangan maupun operasional. Dari sisi keuangan, Pertamedika
IHC mencatatkan peningkatan Pendapatan Usaha sebesar 29,34%
dibanding tahun 2020. Jumlah aset Perseroan juga dicatatkan naik sebesar
27,69% dari tahun 2020. Hal ini terlihat bahwa kinerja Direksi sangat baik
karena mampu meningkatkan kinerja seluruh aspek Perseroan secara
total.

The Company succeeded in improving its business performance in 2021, both from financial and operational
perspectives. From the financial aspect, Pertamedika IHC’s Revenues increased by 29.34% compared to 2020.The
Company’s total assets increased as well by 27.69% from 2020. From this achievements, it can_be,seen that the Board
of Directors performed excellently since it is able to improve the performance of all aspects of the\Company as a

whole.
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Analisis dan Pembahasan Manajemen ﬂx
Management Discussion and Analysis

FARID HARIANTO

Komisaris Utama
President Commissioner

Tata Kelola Perusahaan
}'L)}fl, Good Corporate Governance

Tanggung Jawab Sosial Perusahaan
Corporate Social Responsibility

&

PEMEGANG SAHAM DAN PEMANGKU KEPENTINGAN YANG TERHORMAT.

Puji dan syukur kepada Tuhan Yang Maha Esa atas segala rahmat-
Nya, sehingga Pertamedika IHC dapat melalui tahun 2021 yang
penuh tantangan ini dengan pencapaian yang baik. Dalam Laporan
Tahunan ini, Dewan Komisaris akan menyampaikan laporan
mencakup beberapa poin penting yang menjadi fokus pelaksanaan

tugas Dewan Komisaris.

PENILAIAN ATAS KINERJA DIREKSI

Pada tahun 2021

usahanya, baik dari sisi keuangan maupun operasional. Dari

Perseroan berhasil meningkatkan kinerja

sisi keuangan, Pertamedika
Pendapatan Usaha sebesar 29,34% dibanding tahun 2020. Jumlah

aset Perseroan juga dicatatkan naik sebesar 27,69% dari tahun

IHC mencatatkan peningkatan

2020. Hal ini terlihat bahwa kinerja Direksi sangat baik karena
mampu meningkatkan kinerja seluruh aspek Perseroan secara

total.

Let us express our praise and gratitude to the Almighty God for
all His blessings, so that Pertamedika IHC managed to pass the
challenging 2021 with good achievements. Through this Annual
Report, the Board of Commissioners would like to submit a
report covering several key points which are the focus of the

implementation of the duties of the Board of Commissioners.

ASSESSMENT ON THE PERFORMANCE

OF THE BOARD OF DIRECTORS

The Company succeeded in improving its business performance
in 2021, both from financial and operational perspectives. From
the financial aspect, Pertamedika IHC’s Revenues increased by
29.34% compared to 2020.The Company's total assets increased
as well by 27.69% from 2020. From this achievements, it can be
seen that the Board of Directors performed excellently since it
is able to improve the performance of all aspects of the Company

as a whole.
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Dewan
diambil

peningkatan kinerja baik finansial maupun operasional. Termasuk

Komisaris juga mengapresiasi kebijakan strategis yang

Direksi untuk meningkatkan kapasitas layanan serta

upaya direksi dalam meningkatkan value Perusahaan melalui

program unlock value.

Dengan dibantu berbagai Komite yang ada dibawahnya, Dewan

Komisaris melakukan pengawasan dan memberi arahan atau

masukan yang diperlukan. Berikut adalah beberapa arahan yang

diberikan Dewan Komisaris kepada Direksi sepanjang tahun 2021

antara lain:

I. Direksi agar menelaah kemungkinan penggunaan solar panel
di Rumah Sakit untuk menghemat energi bekerjasama dengan
Anak Perusahaan Pertamina

2. Direksi harus menjaga pertumbuhan biaya (OPEX) lebih
rendah dibanding pertumbuhan pendapatan

3. Direksi agar menjaga kualitas reporting seluruh Anak
Perusahaan Pertamedika |HC didasarkan pada sistem
informasi digital yang baik

4. Direksi agar selalu mengedepankan prinsip-prinsip tata kelola
perusahaan yang baik (good corporate governance) dalam setiap
tindakannya

5. Seluruh rencana yang tertuang dalam RJPP dan RKAP agar
dapat dilaksanakan tepat waktu dan tepat sasaran untuk

memberikan nilai tambah bagi perusahaan

Selama tahun 2021, Dewan Komisaris melakukan rapat gabungan
dengan Direksi sebanyak 14 kali. Selain itu, Dewan Komisaris juga
memberikan arahan kepada Direksi tentang RKAP 2021, RKAP
2022, RJPP 2020-2024, Penghargaan atas kinerja Direksi dan
Dewan Komisaris, Remunerasi Direksi dan Dewan Komisaris,
Pengambil alihan saham Latinusa di PT Krakatau Medika,
Pencarian mitra strategis, kerjasama dengan RS Ukrida, dan

Rencana penyertaan saham Biofarma di Pertamedika IHC

PENILAIAN KINERJA KOMITE DI BAWAH
DEWAN KOMISARIS

Dalam pelaksanaan tugas dan fungsi pengawasan, Dewan
Komisaris dibantu oleh Komite Dewan Komisaris yang terdiri
dari Komite Audit, Komite Manajemen Risiko, Komite Investasi,
dan Komite Nominasi dan Remunerasi. Sepanjang tahun 2021,
Dewan Komisaris menilai kinerja komite-komite tersebut telah
berjalan dengan baik. Komite-komite tersebut aktif mengikuti
rapat bersama Dewan Komisaris dan rapat komite yang
diselenggarakan sebanyak 8 kali. Dewan Komisaris juga menilai
Komite Dewan Komisaris perlu diperkuat khususnya Komite

Nominasi dan Remunerasi untuk mempersiapkan Manajemen

Laporan Tahunan 2021 Annual Report
PT Pertamina Bina Medika IHC
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The Board of Commissioners also appreciates the strategic
policies taken by the Board of Directors to increase service
capacity and improve performance both financially and
operationally, including the efforts of the Board of Directors in
increasing the value of the Company through the unlock value

program.

With the help of various committees, the Board of Commissioners
supervises and provides the necessary direction or input. Some
of the directions given by the Board of Commissioners to the

Board of Directors throughout 2021 are as follows:

|I. The Board of Directors to examine the possibility of using
solar panels in hospitals to save energy in cooperation with
Pertamina's Subsidiaries

2. Directors must keep cost growth (OPEX) lower than
revenue growth

3. The Board of Directors to maintain the reporting quality
of all Pertamedika IHC Subsidiaries based on a good digital
information system

4. The Board of Directors to always prioritize the principles of

good corporate governance in every action

5. All plans contained in the RJPP and RKAP to be implemented
on time and on target to provide added value for the

Company.

The Board of Commissioners held 14 joint meetings with the
Board of Directors throughout 2021. In addition, the Board of
Commissioners also provides direction to the Board of Directors
regarding 2021 RKAP 2022 RKAP 2020-2024 RJPP, Awards
for the performance of the Board of Directors and Board of
Commissioners, Remuneration of the Board of Directors and
Board of Commissioners, Takeover of Latinusa shares in PT
Krakatau Medika, Search for strategic partners, cooperation with
Ukrida Hospital, and the plan to invest in Biofarma's shares in
Pertamedika IHC.

ASSESSMENT ON PERFORMANCE OF
COMMITTEES UNDERTHE BOARD OF
COMMISSIONERS

In carrying out its supervisory duties and functions, the Board
of Commissioners is assisted by the Board of Commissioners
Committee consisting of the Audit Committee, Risk Management
Committee, Investment Committee, and Nomination and
Remuneration Committee. The Board of Commissioners
assessed that the performance of these committees throughout
2021 had gone well. These committees actively participated
in joint meetings with the Board of Commissioners and
committee meetings which were held 8 times. The Board of

Commissioners also considers that the Committee of the Board

QOverview on Supporting Business Unit



Analisis dan Pembahasan Manajemen ﬂx
Management Discussion and Analysis

Talenta Pertamedika IHC yang juga terkonsolidasi dengan upaya

Manajemen Talenta Klaster Kesehatan di lingkungan BUMN.

PANDANGAN ATAS PROSPEK USAHA

Meski masih banyak tantangan yang akan hadir,Dewan Komisaris
memiliki pandangan yang positif terkait pertumbuhan usaha
Perseroan untuk tahun 2022. Dengan peningkatan jumlah
penduduk disertai dengan peningkatan pendapatan, akan
mendorong adanya kebutuhan untuk melakukan pengembangan
lebih lanjut di sektor kesehatan. Dewan Komisaris melihat
Pertamedika IHC sebagai pelaku industri layanan kesehatan
berkomitmen untuk mengimplementasikan 5 strategi kunci yaitu
Kualitas dan keunggulan layanan dan standarisasi, Percepatan
pendapatan dan perluasan jaringan, Operasi lean, Sinergi
supply chain, dan Transformasi yang didukung teknologi dengan
melaksanakan beberapa Inisiatif Strategis. Melalui langkah
strategis tersebut serta kondisi makroekonomi yang akan pulih,
Dewan Komisaris optimis bahwa Pertamedika IHC masih mampu

meningkatkan kinerja positif di masa mendatang.

PANDANGAN ATAS IMPLEMENTASI TATA
KELOLA PERUSAHAAN YANG BAIK

Dalam pelaksanaan prinsip GCG di lingkungan Perseroan,
Dewan Komisaris memandang bahwa Direksi telah menunjukkan
kesungguhan dalam melaksanakan prinsip-prinsip GCG di setiap
kegiatan operasional Perseroan. Komitmen implementasi GCG
tercermin dari hasil penilaian atas implementasi GCG oleh
Konsultan Independen terhadap Perseroan,dengan perolehan nilai
sebesar 83,71% atau mendapat kualifikasi “Baik” dan meningkat
dibanding tahun sebelumnya. Hal ini menunjukkan komitmen kuat
Perseroan untuk terus memperbaiki kualitas implementasi GCG

di lingkungan Perseroan.

PANDANGAN ATAS PENERAPAN
TANGGUNG JAWAB SOSIAL DAN
LINGKUNGAN PERUSAHAAN

Sebagai entitas ekonomi-sosial yang hadir di tengah masyarakat,
IHC

kebermanfaatan bagi seluruh pemangku kepentingan. Kami

Pertamedika terus berkontribusi aktif membangun
memahami bahwa fungsi sosial dan lingkungan Perseroan sebagai
pengelola rumah sakit tidak semata dipandang sebagai investasi
yang semata berfokus pada profit, tetapi juga menjalankan misi
peningkatan nilai ekonomis yang bermanfaat bagi masyarakat,
pemangku kepentingan, dan lingkungan Perseroan. Untuk itu,
Pertamedika IHC melaksanakan program Tanggung Jawab Sosial
dan Lingkungan Perusahaan dengan menyasar isu-isu keberlanjutan

yang relevan dengan keberlangsungan usaha Perseroan.

Tata Kelola Perusahaan
ﬂ*ﬂ, Good Corporate Governance

Tanggung Jawab Sosial Perusahaan
Corporate Social Responsibility

&

of Commissioners needs to be strengthened, especially the
Nomination and Remuneration Committee to prepare IHC's
Pertamedika Talent Management which is also consolidated with
the Health Cluster Talent Management efforts within the SOE

environment.

OVERVIEW OF BUSINESS PROSPECTS

Although there are still many challenges to come, the Board of
Commissioners has a positive view regarding the Company's
business growth for 2022. With the increase in population
accompanied by an increase in income, there will be a need for
further development in the health care sector. The Board of
Commissioners sees Pertamedika IHC as a health care industry
player who is committed to implementing 5 key strategies,
namely Quality and service excellence and standardization,
Revenue acceleration and network expansion, Lean operations,
Supply chain synergy, and Technology-supported transformation
by implementing several Strategic Initiatives. Through these
strategic steps and macroeconomic conditions that will recover,
the Board of Commissioners is optimistic that Pertamedika IHC

is still able to improve its positive performance in the future.

VIEWS ONTHE IMPLEMENTATION OF
GOOD CORPORATE GOVERNANCE

The Board of Commissioners views that the Board of Directors
has shown seriousness in implementing GCG principles in
every operational activity of the Company. The commitment to
implementing GCG is reflected in the results of an assessment
on GCG implementation by an Independent Consultant on the
Company with a score of 83.71% or a "Good" qualification,
an increase compared to the previous year. This shows the
Company's strong commitment to continuously improving the

quality of GCG implementation within the Company.

VIEWS ON THE IMPLEMENTATION

OF CORPORATE SOCIAL AND
ENVIRONMENTAL RESPONSIBILITY

As an economic-social entity among the community, Pertamedika
IHC continues to actively contribute to providing benefits for
all stakeholders. We understand that the Company's social and
environmental function as hospital manager is not only seen as
an investment that focuses solely on profit, but also carries out
the mission of increasing economic value that is beneficial to the
community, stakeholders, and the Company's environment. To
that end, Pertamedika IHC implements a Corporate Social and
Environmental Responsibility program by targeting sustainability

issues that are relevant to the Company's business continuity.
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PERUBAHAN SUSUNAN DEWAN
KOMISARIS

Pada 2021 terdapat perubahan pada komposisi Dewan Komisaris
dengan rincian sebagai berikut melalui pengangkatan Bapak
Henry Hendrawan sebagai Komisaris Independen dan Bapak Iman
Rachman sebagai Komisaris pada tanggal 9 Juni 2021 berdasarkan

Keputusan Pemegang Saham Perusahaan secara Sirkuler.

Dengan demikian, susunan Dewan Komisaris sampai dengan
laporan ini diterbitkan adalah sebagai berikut:

Komisaris Utama : Farid Harianto
Komisaris Independen : Dante Saksono Harbuwanto
Komisaris Independen :Henry Hendrawan

Komisaris :Iman Rachman

APRESIASI DAN PENUTUP

Akhir kata, atas nama Dewan Komisaris kami menyampaikan
terima kasih dan apresiasi setinggi-tingginya kepada Direksi,
manajemen dan seluruh karyawan Pertamedika IHC atas
pencapaian kinerja di tahun 2021.Terima kasih kami sampaikan
pula kepada Pemegang Saham atas dukungan berkelanjutan dan
kepercayaan yang diberikan kepada kami untuk menjalankan
fungsi pengawasan dan memberikan nasihat kepada Direksi
untuk kemajuan Perseroan. Semoga ke depan kami dapat terus
menjaga kinerja yang positif dengan menerapkan prinsip-prinsip

keberlanjutan, guna mewujudkan ketahanan Kesehatan nasional.

Profil Perusahaan
Company Profile
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CHANGES IN THE BOARD OF
COMMISSIONERS COMPOSITION

There were changes in the Board of Commissioners composition.
The Company appointed Mr. Henry Hendrawan as Independent
Commissioner and Mr. Iman Rachman as Commissioner on
June 9, 2021 based on a Circular Resolution of the Company's

Shareholders.

Accordingly, the Board of Commissioners composition as of the
publication of this report is as follows:

President Commissioner : Farid Harianto
Independent Commissioner :Dante Saksono Harbuwanto
Independent Commissioner :Henry Hendrawan

Commissioner :lman Rachman

APPRECIATION AND CLOSING

Finally, on behalf of the Board of Commissioners, we would like
to express our sincere gratitude and appreciation to the Board
of Directors, management, and all employees of Pertamedika IHC
for their performance achievements in 2021. We also express
our gratitude to the Shareholders for their continued support
and trust given to us to carry out the supervisory function and
provide advice to the Board of Directors for the progress of
the Company. Hopefully, we can maintain a positive performance
in the future by implementing the principles of sustainability in

order to realize national health resilience.

Jakarta, April 2022 / April, 2022

Atas nama Dewan Komisaris / On behalf of the Board of Commissioner

sl

Farid Harianto

Komisaris Utama / President Commissioner
PT Pertamina Bina Medika IHC
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LAPORAN DIREKSI

Board of Directors' Report

Pendapatan Usaha Perseroan dicatatkan naik sebesar 29,34% atau sebesar
Rpl,5 triliun dari tahun 2020 diimbangi dengan kenaikan Total Aset dan
Total Ekuitas masing-masing sebesar Rpl,6 triliun dan Rp983,26 miliar.

Adapun kinerja operasional yang paling signifikan yakni peningkatan
Jumlah Kunjungan Penunjang Medis sebesar 65,63%.

The Company’s Revenue increased by 29.34% or Rp|.5 trillion from 2020, offset by an increase in Total Assets and Total
Equity by Rp1.6 trillion and Rp983.26 billion, respectively. The most significant operational performance is the increase
in the number of medical support visits by 65.63%.
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FATHEMA DJAN RACHMAT

Direktur Utama
Presicent Director
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PEMEGANG SAHAM DAN PEMANGKU KEPENTINGAN YANG TERHORMAT.

Di tengah ketidakpastian ekonomi dan situasi yang belum pulih
sepenuhnya akibat Pandemi COVID-19, kami bersyukur atas
limpahan rahmat dan karunia yang diberikan Tuhan Yang Maha
Esa kepada kita semua, sehingga pada tahun 2021 ini Pertamedika
IHC mampu menorehkan pencapaian kinerja yang baik. Pada
kesempatan yang berbahagia ini, izinkan kami selaku Direksi
Perseroan untuk menyampaikan laporan pelaksanaan pengelolaan
PT Pertamina Bina Medika IHC untuk tahun buku yang berakhir
pada tanggal 3|1 Desember 2021.

KINERJA PERUSAHAAN TAHUN 2021
Kondisi makroekonomi sepanjang tahun 2021 diliputi oleh
momentum mulai kembalinya ekonomi ke pertumbuhan positif,
walaupun dibarengi dengan jenis varian virus baru Covid-19
yakni Omicron. Tingkat penyebaran virus COVID-19 mulai
menunjukkan tren yang menurun karena semakin masifnya
pemberian vaksin dan semakin ketatnya protokol kesehatan.

Hal tersebut tentu memberikan sentimen positif terhadap laju

pertumbuhan ekonomi, baik di tingkat global maupun nasional.

In the midst of economic uncertainty and challenging situations
due to the COVID-19 Pandemic, we are grateful for the
abundance of grace and blessings given by God Almighty to all of
us, thus, Pertamedika IHC was able to demonstrate a satisfying
performance achievement in 202 1. On this happy occasion, allow
us as the Company’s Board of Directors to report management
implementation of PT Pertamina Bina Medika IHC for the fiscal

year ended on December 31,2021.

2021 COMPANY PERFORMANCE

Strategic Policy

Macroeconomic conditions throughout 2021 were marked by
momentum for the economy to return to positive growth, even
though it was accompanied by a new type of Covid-19 virus
variant, namely Omicron. The rate of spread of the COVID-19
virus is starting to show a downward trend due to the increasingly
massive vaccine administration and increasingly stringent health
protocols. This certainly provides a positive sentiment towards
the pace of economic growth, both at the global and national

levels.
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Berdasarkan laporan International Monetary Fund (IMF)
pertumbuhan ekonomi global tahun 2021 terkontraksi tumbuh
5,9%, berbanding terbalik dengan pertumbuhan ekonomi tahun
2020 yang terkontraksi sebesar 3,1%. Di tingkat nasional,
pertumbuhan ekonomi juga turut mengalami pertumbuhan yang
hebat. Badan Pusat Statistik (BPS) mencatatkan pertumbuhan
ekonomi Indonesia mengalami kenaikan sebanyak 3,69%, kontras
dengan pertumbuhan ekonomi tahun 2020 yang terkontraksi

sebesar 2,07%.

Pandemi COVID-19 yang telah melanda Indonesia sejak bulan
Maret 2020 terus menunjukkan angka yang fluktuatif hingga akhir
tahun 2021. Walaupun secara keseluruhan kebutuhan layanan
kesehatan meningkat, namun kunjungan pasien mengalami
penurunan yang cukup signifikan karena adanya himbauan dari
pemerintah agar tidak mengunjungi atau mengurangi kunjungan ke
pusat layanan kesehatan selama masa pandemi untuk mengurangi
penularan COVID-19.

Untuk menyelaraskan kinerja Pertamedika IHC dengan visi
Perusahaan yaitu “Membangun Korporasi Kesehatan Indonesia
untuk Mewujudkan Ketahanan Kesehatan Nasional” dan arahan
pemerintah untuk menjadi Holding Rumah Sakit Badan Usaha
Milik Negara (RS BUMN), Perusahaan telah menyusun beberapa
strategi usaha yang diterapkan dalam pelaksanaan aktivitas
operasional selama tahun 2021, yang meliputi 5 pilar yang
berfokus untuk melakukan 5 strategi kunci, yaitu Kualitas dan
keunggulan layanan dan standarisasi, Percepatan pendapatan dan
perluasan jaringan, Operasi lean, Sinergi supply chain, Transformasi
yang didukung teknologi yang didukung oleh strategi pendukung
antara lain pengembangan kapabilitas dan pipeline talenta,
pengaturan transformation office yang ketat pendirian Institut
Kesehatan Indonesia, Change Management dan Change story yang
jelas, technology backbone dan IPO (Initial Public Offering).

Strategi kunci ini telah diselaraskan dengan inisiatif strategis dan
Roadmap BUMN tahun 2020-2024 untuk mendukung program
BUMN di bidang kesehatan. Strategi yang akan dicanangkan
Pertamedika IHC dalam 5 tahun mendatang akan mendukung
5 formulasi prioritas Kementerian BUMN sebagai berikut:

I. Nilai ekonomi dan sosial untuk Indonesia, yaitu untuk
meningkatkan nilai tambah ekonomi (economic value added)
dan dampak social bagi masyarakat dan ekonomi Indonesia;

2. Inovasi Model Bisnis, yaitu restrukturisasi model bisnis melalui
pembangunan ekosistem, kerjasama, pertimbangan kebutuhan

stakeholders, dan focus pada core business;

3. Kepemimpinan Teknologi, yaitu memimpin secara global dalam

teknologi strategis dan melembagakan kapabilitas digital;
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Based on the International Monetary Fund (IMF) report, global
economic growth in 2021 contracted by 5.9%, in contrast to
economic growth in 2020 which contracted by 3.1%. At the
national level, economic growth has also experienced great
growth. Statistics Indonesia (BPS) recorded that Indonesia's
economic growth increased by 3.69%, in contrast to the

economic growth in 2020 which contracted by 2.07%.

The COVID-19 pandemic that has hit Indonesia since March
2020 continues to show signs of increasing until the end of 2020.
Although the overall need for health services has increased,
patient visits have decreased significantly due to the government’s
appeal not to visit or reduce visits to health care centers during

the pandemic period to reduce transmission of COVID-19.

To align the performance of Pertamedika IHC with the
Company’s vision, namely “Developing an Indonesian Health
care Corporation in order to Achieve National Health Security”
and the government’s direction to become a Holding Hospital
for State-Owned Enterprises (RS BUMN), the Company has
prepared several business strategies that are implemented in
the implementation of operational activities during 2021, which
includes 5 pillars that focus on implementing 5 key strategies,
namely Quality and service excellence and standardization,
Revenue acceleration and network expansion, Lean operations,
Supply synergy,
maintained by supporting

chain Technology-based  transformation

strategies including capability
development and talent pipeline, strict transformation office
arrangements, establishment of the Indonesian Health Institute,
clear Change Management and Change story, technology

backbone and IPO (Initial Public Offering).

These key strategies have been aligned with strategic initiatives
and the SOE Roadmap for 2020-2024 to support SOE programs
in the health care sector. The strategy that will be launched by
Pertamedika IHC in the next 5 years will support the 5 priority
formulations of the Ministry of SOEs as follows:

I. Economic and social value for Indonesia, namely to increase
economic value added and social impact for Indonesian
society and economy;

Model

restructuring through ecosystem development, cooperation,

2. Business Innovation, namely business model
consideration of stakeholder needs, and focus on core
business;

3. Technology Leadership, namely leading globally in strategic

technology and institutionalizing digital capabilities;

QOverview on Supporting Business Unit
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4. Peningkatan Investasi, yaitu mengoptimalkan nilai aset dan
menciptakan ekosistem investasi yang sehat, serta;

5. Pengembangan Talenta, yaitu mengedukasi dan melatih tenaga
kerja, mengembangkan SDM berkualitas untuk Indonesia,

profesionalisasi tata kelola dan sistem seleksi SDM.

Pertamedika IHC berhasil mencatatkan kinerja yang lebih baik
dari tahun sebelumnya. Hal tersebut tercermin dari realisasi
Tingkat Kesehatan Perusahaan tahun 2021 sebesar 95,00, dengan
kategori Sehat AA, lebih tinggi dari target RKAP revisi 2021
sebesar 94,00 dengan kategori Sehat AA dan Tingkat Kesehatan
Perusahaan di tahun 2020 sebesar 90,00 dengan kategori Sehat
AA. Selain dari Tingkat Kesehatan Perusahaan, pencapaian kinerja
Perusahaan juga dapat dilihat dari perbandingan realisasi kinerja
operasional dan keuangan pada tahun 2021 dengan target bisnis
yang telah ditetapkan dalam RKAP 2021.

Realisasi kinerja operasional Perusahaan sepanjang tahun 2021
tercermin dari jumlah kunjungan rawat jalan, kunjungan rawat
inap, kunjungan penunjang medis, Bed Occupancy Rate (BOR)
untuk menentukan proporsi tempat tidur terisi yang ditetapkan
sebagai rasio dari hari pelayanan perawatan untuk jumlah tempat
tidur dalam periode tertentu, dan Average Length of Stay (AvLOS)
untuk memberi gambaran terkait seberapa besar tingkat efisiensi
dan mutu layanan medis di rumah sakit yang termasuk dalam
jaringan Pertamedika IHC. Per 3| Desember 2021, jumlah
Kunjungan Rawat Jalan tercatat sebanyak 5.844.218 kunjungan

Disisi lain, Realisasi BOR tahun 2021 tercatat sebesar 60%, belum
mampu melampaui target RKAP 2021 sebesar 64%.

Sementara itu, Perusahaan mencatatkan realisasi AvLOS selama
4,0 hari di tahun 2021, melampaui 2,5% dari target RKAP 2021
selama 3,9 hari. Menurut Kementerian Kesehatan RI, nilai AvLOS
yang ideal adalah 3,5-5 hari. Semakin kecil angka AvLOS, maka
semakin baik bagi Perusahaan. Tingginya nilai AvLOS tersebut
dipengaruhi oleh lamanya rata-rata hari yang dihabiskan untuk

perawatan pasien COVID-19, yaitu di atas 10 hari.

Secara garis besar, realisasi kinerja keuangan Perusahaan di tahun
2021 telah berhasil melampaui target RKAP yang ditetapkan,
meskipun masih ada beberapa Rumah Sakit Anak Perusahaan
Pertamedika IHC yang masih perlu dilakukan penyehatan
keuangan dan perbaikan layanan.Realisasi laba bersih di tahun 2021
tercatat senilai Rp6.834,47 miliar. Kondisi tersebut dipengaruhi
oleh meningkatnya nilai Pendapatan Penunjang Medis, Pendapatan
Rawat Inap, Pendapatan Umum, dan Pendapatan Managed Care

dari tahun sebelumnya.

Tata Kelola Perusahaan
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4. Increased Investment, namely optimizing asset value and
creating a healthy investment ecosystem; and

5. Talent Development, namely educating and training the
workforce, developing quality human resources for Indonesia,

professionalizing governance and HR selection system.

Comparison Between Target and Realization
Pertamedika IHC managed to record a better performance
than the previous year. This is reflected in the realization of
the Company Health Level in 2021 at 95.00 with Healthy AA
category, higher than the revised 2021 RKAP target at 94.00 with
Healthy AA category, and the Company's Health Level in 2020
at 90.00 with Healthy AA category. Apart from the Company's
Health Level, the achievement of the Company's performance
can also be seen from the comparison of the realization of
operational and financial performance in 2021 with the business
targets set in the 2021 RKAP.

Operational Performance

The realization of the Company’s operational performance
throughout 2021 is reflected in the number of outpatient visits,
inpatient visits, medical support visits, Bed Occupancy Rate
(BOR) to determine the proportion of occupied beds which is
determined as the ratio of days of care to the number of beds in a
certain period,and Average Length of Stay (AvLOS) to provide an
overview of the level of efficiency and quality of medical services
in hospitals that are included in the Pertamedika IHC network.
As of December 31,2021, the number of Outpatient Visits was
recorded at 5,844,218 visits.

On the other hand, realization of BOR in 2021 was recorded at
60%, has not been able to exceed the 2021 RKAP target of 64%.

Meanwhile, the Company recorded AvLOS realization for 4.0 days
in 2021, exceeding 2.5% of the 2021 RKAP target for 3.9 days.
According to the Indonesian Ministry of Health, the ideal AvLOS
value is 3.5-5 days.The smaller the AvLOS number, the better it
is for the Company.The high value of AvLOS is influenced by the
average length of days spent treating COVID-19 patients, which

is over 10 days.

Financial Performance

Broadly speaking, the realization of the Company’s financial
performance in 2021 has succeeded in exceeding the set RKAP
target, although there are still a number of Pertamedika IHC
Subsidiary Hospitals that still need financial restructuring and
service improvements. Realized net profit in 2021 was recorded
at Rp6,834.47 billion. This condition was influenced by the
increase in the value of Revenue from Medical Support Income,
Inpatient Income, General Income, and Managed Care Income

from the previous year.
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Tingginya pencapaian laba bersih di tahun 202 | turut memengaruhi
perolehan Marjin Laba Bersih dan Marjin Laba Operasi, masing-
masing tercatat sebesar 10,13% dan 15,22%, lebih tinggi dari
target RKAP 2021, masing-masing sebesar 9,78% dan 13,81%,
maupun realisasi di tahun sebelumnya. Realisasi Imbalan Investasi
(ROI) juga tercatat lebih tinggi dari target RKAP 2021 dengan
target sebesar 18,11% menjadi 19,01% di tahun 2021. Dari sisi
neraca, realisasi jumlah Ekuitas per 31 Desember 2021 tercatat
melebihi target RKAP 2021, tercapai sebesar 107%. Meningkatnya
pencapaian komponen Laporan Posisi Keuangan di tahun 2021
disebabkan oleh adanya lonjakan pasien Covid-19 pada gelombang

kedua pertengahan tahun 2021.

KENDALAYANG DIHADAPI DAN UPAYA

YANG DILAKUKAN

Industri kesehatan dalam negeri masih memiliki tantangan yang

signifikan dalam rangka memenuhi kebutuhan layanan kesehatan

sekaligus mewujudkan ketahanan Kesehatan nasional. Berkaitan
dengan hal tersebut, kami selaku jajaran Direksi dan Manajemen

Perusahaan telah mengidentifikasi 5 tantangan utama yang

dihadapi oleh sektor layanan kesehatan di Indonesia beserta

upaya yang dilakukan untuk meminimalisir dampak negatif yang
dihasilkan, dengan uraian sebagai berikut:

I. Penetrasi dokter dan tempat tidur rumah sakit di
Indonesia masih rendah dibandingkan rumah sakit
lain secara global dan regional.
Dibandingkan dengan penetrasi di negara-negara maju
seperti Amerika Serikat, Inggris, dan bahkan Jepang, Indonesia
masih memiliki tingkat penetrasi yang jauh dibawah rumah
sakit yang ada di negara-negara tersebut. Bahkan di regional
Asia Tenggara saja angka penetrasinya masih rendah dibanding
negara-negara tetangganya, jauh rendah dibawah Singapura
dan Malaysia yang memiliki tingkat penetrasi tinggi, dengan
populasi yang sangat jauh lebih banyak dibanding yang lainnya,
tentu hal tersebut dijadikan sebagai suatu peluang bagi
Pertamedika IHC untuk meningkatkan penetrasi dokter dan
tempat tidur di seluruh unit bisnisnya.

2. Sumber Daya Kesehatan yang Terbatas
Adanya perbandingan yang jauh antara permintaan akan
tempat tidur di Indonesia dengan jumlah tempat tidur yang
tersedia, perbedaan yang tersebut kurang lebih sebesar
300.000 gap antara permintaan dan jumlah tempat tidur
yang tersedia pada tahun 2021.Tingkat perbandingan jumlah
dokter dengan populasi masih menunjukkan perbedaan yang
jauh, rasio tenaga kesehatan dengan populasi di Indonesia
masih jauh rendah dibawah target rekomendasi WHO. Hal
ini tersebut merupakan peluang Pertamedika IHC untuk
merekrut lebih banyak tenaga kesehatan serta dokter untuk

menjadi market leader di industry layanan kesehatan Indonesia.
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The high achievement of net profit in 2021 also affected the
acquisition of Net Profit Margin and Operating Profit Margin,
which were recorded at 10.13% and 15.22%, respectively, higher
than the 2021 RKAP target at 9.78% and 13.81%, as well as
the realization in the previous year. Realization of Return on
Investment (ROI) was also recorded higher than the 2021 RKAP
target at 18.11% to 19.01% in 2021. From the balance sheet, the
realization of total equity as of December 31,202 increased from
the 2021 RKAP target, achieved by 107%.The high achievement
of the components of the Statement of Financial Position in 2021
was caused by a surge in Covid-19 patients in the second wave
in mid-2021.

CHALLENGES FACED AND THE FOLLOW-
UP

The domestic health industry still faces significant challenges
in fulfilling the need for health services while at the same time
realizing national health resilience. In this regard, as the Board
of Directors and Company Management, we have identified 5
main challenges faced by the health care sector in Indonesia and
their efforts to minimize the negative impact, with the following

descriptions:

I. The penetration of doctors and hospital beds in
Indonesia is low compared to other hospitals globally
and regionally.

Compared to penetration in developed countries such as the
United States, United Kingdom, and even Japan, Indonesia’s
penetration rate is far below hospitals in these countries.
Even in the Southeast Asian region, the penetration rate is
low compared to neighboring countries, far below Singapore
and Malaysia, which have a high penetration rate, with a
population that is very much more than the others, of
course this is used as an opportunity for Pertamedika IHC
to increasing penetration of doctors and beds across its

business units.

2. Limited Health Resources
There is a big comparison between the demand for beds
in Indonesia and the number of beds available which is
approximately 300,000 gaps between demand and the
number of beds available in 2021.The level of comparison
of the number of doctors with the population shows a
big difference The ratio of health workers to population
in Indonesia is also far below the WHO recommendation
target. This is an opportunity for Pertamedika IHC to recruit
more health workers and doctors to become market leaders

in the Indonesian healthcare industry.

QOverview on Supporting Business Unit
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3. Aktivitas industri layanan kesehatan dan Rumah
Sakit di Indonesia secara makro
Indonesia merupakan negara dengan jumlah populasi
tertinggi di Asia Tenggara dengan tingkat masyarakat dengan
usia produktif yang tinggi dalam kontribusi perkembangan
ekonomi negara. Namun, tingkat Produk Domestik Bruto
(PDB) Indonesia masih relative rendah dibanding dengan
negara tetangganya, dengan pertumbuhan PDB sebesar
Rp55,9 juta dengan angka pertumbuhan ekonomi Indonesia
diprediksi akan tumbuh secara massif kedepannya. Hal ini bisa
dijadikan peluang oleh Pertamedika IHC sebagai ruang untuk
tumbuh dan terus bergerak mengembangkan usahanya secara
konsisten disertai komitmen peningkatan kualitas layanannya.

4. Rumah Sakit Indonesia yang Terfragmentasi
Tingkat kontribusi penyediaan tempat tidur dari 5 grup
tertinggi penyedia layanan industri kesehatan yang hanya
menyumbang sekitar 8% dimana IHC masih berada di posisi
paling atas dengan angka sebesar 2,8% Bed Share, disusul
Grup Hermina dengan 1,9%, Siloam Group dengan 1,3%, Mitra
Keluarga dengan 1,1%, serta RS Soetomo sebesar 0,5%. Hal
ini menunjukkan Pertamedika IHC masih berpeluang untuk
menjadi market leader agar secara konsisten mengembangkan
unit usahanya.

5. Perubahan Gaya Hidup
Penyakit tidak menular memiliki kasus lebih tinggi dari
penyakit menular sebagai penyakit utama penyebab kematian
di Indonesia dengan perubahan gaya hidup yang diidentifikasi
sebagai faktor kunci yang mendorong tren melalui peningkatan
risiko metabolisme dan perilaku. Dengan diabetes memiliki
angka penyebab kematian tertinggi dengan 55% serta Darah
Tinggi menjadi kontributor utama dalam gejala yang dirasakan.
Hal ini memberi peluang bahwa penyakit sekarang pada
umumnya adalah penyakit yang tidak menular, membutuhkan
jangka waktu penyembuhan panjang dengan nilai perawatan

yang lebih tinggi .

Untuk mengatasi hal tersebut, Menteri BUMN berinisiatif
membentuk Holding RS BUMN agar RS BUMN terintegrasi dan
memiliki standar layanan kesehatan yang sama dan menunjuk
PT Pertamedika IHC sebagai Holding RS BUMN melalui Surat
Menteri BUMN Republik Indonesia No. S-736/MBU/12/2016
tanggal 21 Desember 2016 sebagai holding Rumah Sakit BUMN.
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3. The activities of the health care industry and
hospitals in Indonesia at a macro level
Indonesia is a country with the highest population in
Southeast Asia with a high level of society with a high
productive age in contributing to the country's economic
development. However, the level of Indonesia's Gross
Domestic Product (GDP) is still relatively low compared to
its neighboring countries, with GDP growth of Rp55.9 million
with Indonesia's economic growth rate predicted to grow
massively in the future.This can be used by Pertamedika IHC
as an opportunity to grow and continue to move to develop
its business consistently with a commitment to improving the
quality of its services.

4. Indonesian Hospitals are Fragmented
The contribution rate of bed provision from the 5 highest
groups of health care industry service providers which only
accounts for about 8% where IHC is still in the top position
with 2.8% Bed Share, followed by Hermina Group with 1.9%,
Siloam Group with [.3%, Mitra Keluarga with 1.1%, and
Soetomo Hospital with 0.5%. This shows that Pertamedika
IHC still has the opportunity to become a market leader in

order to consistently develop its business units.

5. Lifestyle Change

Non-communicable diseases have higher cases than
communicable diseases as the leading cause of death in
Indonesia with lifestyle changes identified as key factors
driving the trend through increased metabolic and behavioral
risks. With diabetes having the highest cause of death with
55% and high blood pressure being the main contributor to
the symptoms felt.This gives the opportunity that the current
disease is generally a non-communicable disease, requiring a

long period of healing with a higher treatment value.

To overcome this, the Minister of SOE took the initiative to form
a SOE Hospital Holding so that SOE Hospitals were integrated
and had the same health service standards and appointed PT
Pertamedika IHC as a SOE Hospital Holding through the Letter
of the Minister of SOE of the Republic of Indonesia No. S-736/
MBU/12/2016 dated December 21, 2016 as a BUMN Hospital
holding.
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PENERAPAN TATA KELOLA
PERUSAHAAN
Komitmen Pertamedika IHC terhadap penyediaan dan

pengelolaan rumah sakit BUMN berpengalaman dan terakreditasi
senantiasa dibarengi dengan komitmen dalam menjunjung
integritas dan akuntabilitas secara kontinyu bagi Pemegang Saham
dan pemangku kepentingan. Komitmen tersebut diwujudkan
melalui penerapan prinsip-prinsip serta best practices Tata Kelola
Perusahaan yang Baik atau Good Corporate Governance (GCG)
pada seluruh lini usaha oleh seluruh insan Perseroan. Dalam hal
ini, Perseroan memaknai implementasi GCG yang tidak hanya
sebagai bentuk kepatuhan semata, tetapi juga sebagai mekanisme
yang menjamin terpenuhinya hak seluruh pemangku kepentingan
yang
berintegritas, sehat, serta patuh terhadap peraturan perundang-

serta mewujudkan pengelolaan  perusahaan jujur,

undangan yang berlaku.

Dalam mendukung terciptanya budaya serta kesadaran penerapan
GCG di lingkungan Perseroan, sejak 2 (dua) tahun yang lalu
Pertamedika IHC telah membentuk Tim Champion GCG di
Korporat dan Unit Usaha Pertamedika sebagai unit khusus yang
mendorong sosialisasi dan internalisasi prinsip, kaidah, serta
praktik terbaik GCG di seluruh unit bisnis dan aktivitas bisnis
Perseroan. Bersamaan dengan dibentuknya unit khusus tersebut,
Perseroan turut mengevaluasi dan meningkatkan efektivitas
Sistem Kepatuhan Online atau Compliance Online System (COS)
guna memperkuat implementasi dan kepatuhan seluruh karyawan
terhadap pelaksanaan tugas dan tanggung jawab masing-masing
yang sesuai dengan prinsip-prinsip GCG.

Upaya Perseroan dalam  mendukung dan

GCG

mekanisme evaluasi

perbaikan

penyempurnaan implementasi secara berkelanjutan

diwujudkan melalui penerapan GCG
(GCG assessment). Selain bertujuan untuk mengukur tingkat
penerapan GCG di Perusahaan, rekomendasi yang dihasilkan
dari assessment GCG akan menjadi acuan bagi manajemen
dalam menyempurnakan implementasi GCG di masa mendatang.
Adapun pelaksanaan assessment GCG di Pertamedika IHC
dilaksanakan melalui metode self-assessment dengan didampingi
oleh konsultan eksternal. Berdasarkan hasil assessment GCG,
penerapan GCG di tahun 2021 memperoleh skor 83,71% dengan
predikat “Baik”. Perolehan ini meningkat dibandingkan perolehan
skor assessment GCG tahun 2020 sebesar 83,04% dengan
predikat “Baik”. Berdasarkan hasil penilaian penerapan GCG yang
telah dilakukan, Direksi akan terus mendorong manajemen untuk
memperbaiki dan menyempurnakan penerapan GCG di seluruh
elemen perusahaan dengan mengacu pada area of improvement
yang telah diperoleh, baik di periode berjalan maupun pada

periode selanjutnya.

AAAAAAAAAAAAAAAAAAAA

Laporan Tahunan 2021 Annual Report
. PT Pertamina Bina Medika IHC

Profil Perusahaan
Company Profile

{ g’g Tinjauan Pendukung Bisnis

GOOD CORPORATE GOVERNANCE
IMPLEMENTATION
IHC’s

management of experienced and accredited SOE hospitals is

Pertamedika commitment to the provision and
always accompanied by its commitment to upholding integrity
and accountability in a sustainable manner for shareholders
and stakeholders. This commitment is manifested through
the application of the principles and best practices of Good
Corporate Governance (GCG) in all lines of business by all
employees of the Company. In this case, the Company interprets
the implementation of GCG which is not only a form of
compliance, but also as a mechanism that ensures the fulfillment
of the rights of all stakeholders as well as realizing honest,
integrity, healthy company management and compliance with the

prevailing laws and regulations.

In supporting the creation of a culture and awareness of GCG
implementation within the Company, two years ago Pertamedika
IHC established a GCG Champion Team at the Corporate and
Pertamedika Business Units as a special unit that encourages
the dissemination and internalization of GCG principles, rules
and best practices in all business units and business activities of
the Company. Along with the establishment of this special unit,
the Company also evaluates and improves the effectiveness of
the Compliance Online System (COS) in order to strengthen
the implementation and compliance of all employees with the
implementation of their respective duties and responsibilities in

accordance with the principles of GCG.

The Company’s efforts to support the improvement and
refinement of GCG implementation in a sustainable manner are
realized through the GCG assessment mechanism. Besides aiming
to measure the level of GCG implementation in the Company, the
recommendations resulting from the GCG assessment will serve
as a reference for management in improving GCG implementation
in the future. The implementation of the GCG assessment at
Pertamedika IHC is carried out through the self-assessment
method accompanied by an external consultant. Based on the
results of the GCG assessment, the implementation of GCG in
2021 received a score of 83.71% with “Good” predicate. This
score increased compared to the acquisition of the 2020 GCG
assessment score at 83.04% with “Good” predicate. Based on the
results of the assessment of GCG implementation that has been
carried out, the Board of Directors will continue to encourage
management to improve and perfect the implementation of
GCG in all elements of the company by referring to the areas of
improvement that have been obtained, both in the current period

and in the coming year.

QOverview on Supporting Business Unit



Analisis dan Pembahasan Manajemen ﬂx
Management Discussion and Analysis

Selain memfokuskan pada penyempurnaan implementasi GCG,
Perseroan turut menaruh perhatian pada kelangsungan usaha
yang berkelanjutan melalui penerapan manajemen risiko sebagai
bagian tak terpisahkan dari tata kelola perusahaan. Melalui
perencanaan yang mumpuni serta monitoring risiko secara berkala,
Perseroan berupaya membangun sistem manajemen risiko yang
dapat meminimalkan dampak potensi risiko terhadap kinerja dan

kelangsungan usaha Perseroan.

PELAKSANAAN TANGGUNG

JAWAB SOSIAL DAN LINGKUNGAN
PERUSAHAAN

Kontribusi Pertamedika IHC terhadap peningkatan kesejahteraan
bagi masyarakat Indonesia selaras dengan komitmen dan
partisipasinya dalam mendukung pembangunan berkelanjutan
yang tidak hanya bertumpu pada perolehan keuntungan
ekonomis, tetapi juga diintegrasikan dengan kepeduliannya
terhadap lingkungan sekitarnya. Pelaksanaan Tanggung Jawab
Sosial dan Lingkungan (Corporate Social Responsibility) sebagai
upaya membangun hubungan yang harmonis dengan pemangku
kepentingan dimaknai sebagai investasi sosial yang mendukung
pertumbuhan serta keberlangsungan usaha yang berkelanjutan.
Kegiatan CSR Pertamedika IHC tahun 2021 senantiasa berfokus
pada penanggulangan Covid di lingkungan Perseroan. Kondisi
pandemi yang dihadapi selama tahun 2021 juga mendorong
Perseroan untuk mengalokasikan dana CSR untuk penanganan
COVID-19 sehingga terdapat sejumlah program terencana
yang tertunda. Meski demikian, Perseroan senantiasa menyebar
kemanfaatan bagi seluruh pemangku kepentingan melalui
kontribusinya terhadap kesehatan masyarakat, terlebih dalam

menghadapi tantangan Pandemi COVID-19.

ANALISIS PROSPEK USAHA

Kami meyakini bahwa industri kesehatan yang menjadi sektor
bisnis utama Pertamedika IHC masih memiliki prospek yang
cerah untuk beberapa tahun ke depan. Hal tersebut didasari oleh
kesadaran masyarakat Indonesia terhadap pola dan gaya hidup
sehat yang semakin tinggi, sehingga ketergantungan masyarakat
akan layanan dan fasilitas kesehatan yang optimal pun turut

meningkat.

Untuk menangkap peluang bisnis dalam rangka meningkatkan
kinerja dan keunggulan Perusahaan secara berkelanjutan di
masa depan, Pertamedika IHC telah menyusun Road Map acuan

pelaksanaan bisnis Perusahaan dalam jangka panjang (5 tahun).

Tata Kelola Perusahaan
ﬂ*ﬂ, Good Corporate Governance

Tanggung Jawab Sosial Perusahaan
Corporate Social Responsibility

&

In addition to focusing on improving GCG implementation, the
Company also pays attention to sustainable business continuity
through the implementation of risk management as an integral
part of corporate governance. Through careful planning and
regular risk mitigation monitoring, the Company seeks to
build a risk management system that can minimize the impact
of potential risks on the performance and sustainability of the

Company’s business.

IMPLEMENTATION OF CORPORATE
SOCIAL AND ENVIRONMENTAL
RESPONSIBILITY

Pertamedika IHC’s contribution to improving the welfare
of the Indonesian people is in line with its commitment and
participation in supporting sustainable development which is
not only based on obtaining economic benefits, but is integrated
with its concern for a sustainable environment and a prosperous
community. The implementation of Social and Environmental
Responsibility (Corporate Social Responsibility) as an effort to
build a harmonious relationship with stakeholders is interpreted
as a social investment that supports sustainable business growth
and sustainability. Pertamedika IHC CSR activities in 2021 always
focused on handling of Covid in the Company’s environment.
The pandemic conditions faced during 2021 also prompted
the Company to allocate CSR funds for handling COVID-19 so
that there are a number of planned programs that are delayed.
However, the Company continues to spread benefits to all
stakeholders through its contribution to public health, especially
in facing the challenges of the COVID-19 Pandemic.

BUSINESS OUTLOOK

We believe that the health industry, which is the main business
sector for Pertamedika IHC, still has bright prospects for the
next few years. This is motivated by the increasing awareness of
the Indonesian people towards healthy patterns and lifestyles, so
that people’s dependence on optimal health services and facilities

also increases.

To seize business opportunities to improve the Company’s
performance and excellence in a sustainable manner in the future,
Pertamedika IHC has prepared a Road Map as a reference for

implementing the Company’s business in the long term (5 years).

\\\\\\\\\\\\\\\\\\\\\\\\\\
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2021 Performance Highlights

Roadmap Pertamedika IHC

g the Found
2022

¢ Pelaksanaan 9 Strategic Transformation Plan IHC: dengan
peningkatan target revenue dan peningkatan target efisiensi /
Implementation of 9 Strategic Transformation Plans of IHC:
by increasing revenue targets and increasing efficiency targets

¢ Penyelesaian Digitalisasi seluruh TS: dengan penerapan One
Solution System (OSS) dan implementasi layanan berbasis Telemedicine
/ Completion of Digitizing all TS: by implementing One Solution
System (OSS) and implementing Telemedicine-based services

* Healthcare Insurance: membangun kerjasama asurabnsi untuk
meningkatkan jumlah pengunjung dan pasien / Healthcare
Insurance: build insurance partnerships to increase the number of
visitors and patients

¢ loT & onsite clinics for BUMN Synergy: menggunakan
perlengkapan berbasis loT untuk pekerja BUMN jarak jauh;
meningkatkan jumlah onsite clinics di lokasi-lokasi BUMN / loT &
onsite clinics for BUMN Synergy: using loT-based tools for
remote SOE workers; increase the number of onsite clinics in BUMN
locations

¢ Penambahan COE di setiap Rumah Sakit: sebagai salah satu
strategi penciptaan revenue stream baru dan penguasaan pasar / Adding
COE in each Hospital: as one of the strategies for creating new
revenue streams and controlling the market

¢ Pembangunan Rumah Sakit Baru: Target 7 RS baru, dimana 2
RS akan selesai di Tahun 2020 (RS Makassar & RS Balikpapan) / New
Hospital Construction: Target 7 new hospitals, of which 2 hospitals
will be completed in 2020 (Makassar Hospital & Balikpapan Hospital)

¢ Akuisisi RS BUMN dan Swasta: dalam rangka Holding RS
BUMN dan peningkatan pasar / Acquisition of SOE and Private
Hospitals: in the context of Holding SOE Hospitals and increasing
the market

¢ Pelaksanaan Unlock Value: Strategic Partner, IPO Preparation
/ Implementation of Unlock Value: Strategic Partner, IPO
Preparation

Profil Perusahaan
Company Profile

Tinjauan Pendukung Bisnis

{o3

Pertamedika IHC Roadmap

Accelerating Beyond Covid-19
2023 - 2024

Kerjasama dengan RS Internasional:
untuk meningkatkan kualitas layanan
dengan teknologi canggih / Cooperation
with International Hospitals: to
improve service quality with advanced
technology

CONGO mix: optimisasi specialty mix
yang dimulai dari ~20% hingga ~30% pada
16 RS / CONGO mix: optimization

of specialty mix from ~20% to ~30% at
16 RS

IT Infrastructure & Advance
penggunaan teknologi: implementasi
big data analytics dan membangun pusat
data / IT Infrastructure & Advance
use of technology: implementing big
data analytics and building data centers
Laboratory & Pharmacy: membangun
laboratorium & jaringan farmasi IHC
untuk meningkatkan skala operasi /
Laboratory & Pharmacy: build IHC
pharmaceutical laboratories & network to
scale up operations

Medial Tourism: pengoperasioan RS
Internasional Bali di Kawan Ekonomi
Khusus Kesehatan / Medial Tourism:
operation of the Bali International
Hospital in Special Economics for Health
Akuisisi RS BUMN dan Swasta:
melanjutkan program akuisisi RS / SOE
and Private Hospital Acquisition:
continue the RS acquisition program
Pelaksanaan Unlock Value: Initial Public
Offering (IPO) / Implementation of
Unlock Value: Initial Public Offering

Centers of Excellence: melakukan
pengembangan COE lebih lanjut /
Centers of Excellence: carry out
further COE development

Global Market Medical Tourism:
pengembangan Pariwisata Medis
dengan pengembangan layanan di Bali
International Hospital, menghadirkan
jasa kesehatan kelas dunia dengan
target pasar global / Global Market
Medical Tourism: development of
Medical Tourism with the development
of services at Bali International Hospital,
presenting world-class health services
with a global market target
Penguasaan Pasar Layanan
Teknologi Canggih: penggunan Robotic
Surgery, Proton Beam Radiotherapy /
Market Domination of Advanced
Technology Services: use of Robotic
Surgery, Proton Beam Radiotherapy
Akuisisi RS BUMN dan Swasta:
melanjutkan program akuisisi RS / SOE
and Private Hospital Acquisition:
continue the RS acquisition program
Pengoperasian RS di Luar Negeri:
untuk menunjang kebutuhan pasa
Jemaah Haiji di Mekkah dan lokasi lain

/ Operation of Hospitals Abroad:
to support the needs of Hajj pilgrims in
Mecca and other locations

QOverview on Supporting Business Unit

PERUBAHAN SUSUNAN DIREKSI

Pada tahun 2021, komposisi anggota Direksi Pertamedika
IHC mengalami perubahan. Pertama, berdasarkan Keputusan
Pemegang Saham Secara Sirkuler PT Pertamina Bina Media IHC
tanggal |4 Maret 2021 tentang Pengangkatan Direksi dengan
menyetujui untuk mengangkat Bapak Asep Saepul Rohmat sebagai
Direktur Medis. Kemudian berdasarkan Keputusan Pemegang
Saham Secara Sirkuler PT Pertamina Bina Media IHC tanggal
9 Juni 2021 tentang Perubahan Nomenklatur Jabatan, Pengalihan
Tugas Anggota Direksi, Pemberhentian dan Pengangkatan Direksi,
serta Pengangkatan Anggota Dewan Komisaris menyetujui
pengangkatan Bapak Budirahardjo Legowo sebagai Direktur
Keuangan dan Manajemen Risiko dan Ibu Mira Dyah Wahyuni

sebagai Direktur Operasi.

Dengan demikian, susunan Direksi PT Pertamina Bina Medika
IHC adalah sebagai berikut:
Direktur Utama : Fathema Djan Rachmat
Direktur Keuangan dan Manajemen Risiko : Budirahardjo Legowo

Direktur Medis

Direktur Operasi

:Asep Saepul Rohmat
:Mira Dyah Wahyuni

Laporan Tahunan 2021 Annual Report
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CHANGES IN BOARD OF DIRECTORS
COMPOSITION

There were changes in composition of the Board of Directors
of Pertamedika IHC in 2021. First, the Circular Resolution of
Shareholders of PT Pertamina Bina Media IHC dated March
14,2021 regarding the Appointment of the Board of Directors
approved the appointment of Mr. Asep Saepul Rohmat as
Director of Medical. Then based on the Circular Resolution of
Shareholders of PT Pertamina Bina Media IHC dated June 9,202
regarding Changes in Position Nomenclature, Transfer of Duties of
Members of the Board of Directors, Dismissal and Appointment
of Directors, and Appointment of Members of the Board of
Commissioners approved the appointment of Mr. Budirahardjo
Legowo as Director of Finance and Risk Management and Mrs.

Mira Dyah Wahyuni as Director of Operations.

Thus, the composition of the Board of Directors of PT Pertamina
Bina Medika IHC is as follows:
President Director : Fathema Djan Rachmat
Director of Finance and Risk Management : Budirahardjo Legowo

Director of Medical :Asep Saepul Rohmat

Director of Operations : Mira Dyah Wahyuni



Analisis dan Pembahasan Manajemen ﬂx
Management Discussion and Analysis

Seluruh jajaran Direksi dan Insan Perseroan mengucapkan terima
kasih kepada Bapak Catur Dermawan dan Bapak Antonius Rainier
Haryanto atas kontribusi, dedikasi, dan kerja keras yang telah
diberikan selama menjabat sebagai Direksi Pertamedika IHC,
sehingga Perseroan dapat menorehkan kinerja dan pertumbuhan

usaha.

APRESIASI DAN PENUTUP
Tahun 2021

pertumbuhan ekonomi secara keseluruhan walaupun belum

mulai menunjukkan tren yang positif pada
maksimal. Perseroan masih mencatatkan kinerja yang positif
serta mewujudkan kontribusi nyata dalam penanganan pandemi
ini dengan berbekal kapasitas dan kapabilitas yang dimiliki. Atas
pencapaian tersebut, seluruh jajaran Direksi mengucapkan terima
kasih kepada seluruh insan Pertamedika IHC atas dedikasi,
semangat,dan kerja keras yang diberikan sehingga Perseroan dapat
menjalankan produktivitas dan mencetak pertumbuhan usaha
selama tahun 2021.Tak lupa kami sampaikan terima kasih kepada
Pemegang Saham dan Dewan Komisaris atas arahan, nasihat, dan
rekomendasi sehingga Direksi dapat menyempurnakan kinerja

pengelolaan dalam satu integrasi visi, misi, dan tujuan Perusahaan.

Apresiasi setinggi-tingginya kami sampaikan kepada pemangku
kepentingan lainnya atas loyalitas dan kepercayaan yang diberikan
sehingga Perseroan kian termotivasi untuk mengemban dan
menjalankan amanahnya dalam menyediakan pelayanan kesehatan
yang optimal dan prima bagi masyarakat Indonesia. Dengan
berbekal semangat dan optimisme perbaikan ke depan, Perseroan
akan melanjutkan misi dan mencapai visi kami untuk menjadi
korporasi bisnis kesehatan terdepan dan terpercaya serta unggul
dengan berbekal komitmen terhadap pengelolaan perusahaan
yang komprehensif serta prinsip korporasi yang sehat, jujur, dan

transparan.

Tata Kelola Perusahaan
ﬂ*ﬂ, Good Corporate Governance

Tanggung Jawab Sosial Perusahaan
Corporate Social Responsibility
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The entire Board of Directors and Personnel of the Company
would like to express our gratitude to Mr. Catur Dermawan and
Mr. Antonius Rainier Haryanto for the contribution, dedication,
and hard work that have been given during their tenure as
Directors of Pertamedika IHC, so that the Company can carve

performance and business growth.

APPRECIATION AND CLOSING

The year 2021 begins to show a positive trend in overall economic
growth, although it is not yet maximal. The Company still
recorded a positive performance and made a real contribution
in handling this pandemic armed with its capacity and capabilities.
For this achievement, the entire Board of Directors would like
to thank all personnel of Pertamedika IHC for their dedication,
enthusiasm, and hard work so that the Company can carry out
productivity and print business growth throughout 2021. We
would also like to extend our gratitude to the Shareholders
and the Board of Commissioners for direction, advice, and
recommendations so that the Board of Directors can improve
management performance in an integrated vision, mission, and

goals of the Company.

Our highest appreciation also goes to other stakeholders
for their loyalty and trust so that the Company is increasingly
motivated to carry out its mandate in providing optimal and prime
health services for the people of Indonesia. With enthusiasm
and optimism as the foundation for future improvements, the
Company will continue its mission and achieve our vision to
become a leading and trusted and superior health business
corporation armed with a commitment to comprehensive
corporate management and corporate principles that are healthy,

honest and transparent.

Jakarta, April 2022 / April, 2022
Atas nama Direksi / On behalf of the Board of Directors

{f"'

—

Fathema Djan Rachmat

Direktur Utama / President Director
PT Pertamina Bina Medika IHC

#_peramenika 25 IHC
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IDENTITAS PERUSAHAAN

Nama Perusahaan / Company PT. Pertamina Bina Medika Indonesia
Healthcare Corporation (Pertamedika IHC)

» PT.RSPP (1997-2001)

AL ET NN BT EWSRIEELEETE © PT. Pertamina Bina Medika (Pertamedika) (2002-2018)

| Changes in Company Name * PT. Pertamina Bina Medika Indonesia Healthcare Corporation (Pertamedika IHC) (2018-Sekarang /
2018-present)

Tanggal Pendirian /

Date of Establishment 2| Oktober 1997 / October 21, 1997

Pendirian PT Pertamina Bina Medika (d/h PT RSPP) No. 30 tanggal 21 Oktober 1997, dibuat di hadapan
Notaris Ny. Sulami Mustafa, SH di Jakarta dan telah mendapat pengesahan Menteri Kehakiman Republik
Dasar Hukum Pendirian / Indonesia berdasarkan Keputusan No. C2-18 HT.01.01.Th.98 tanggal 12 Januari 1998 / Establishment of PT
Legal Basis of Appointment Pertamina Bina Medika (formerly PT RSPP) No. 30 dated October 21, 1997, made before Notary Mrs. Sulami
Mustafa, S.H., in Jakarta and has been approved by the Minister of Justice of the Republic of Indonesia based
on Decree No. C2-18 HT.01.01.Th.98 dated January 12, 1998

Badan Hukum Perusahaan /

Badan Hukum Perusahaan / Legal Status
Legal Status

* 36 Rumah Sakit BUMN / 36 SOE Hospitals

Jaringan Layanan / * 8 Anak Perusahaan / 8 Subsidiaries

Service Network * 39 RSKSO / 39 Joint Operation Hospitals

* 162 Jaringan Klinik Pertamedika IHC / 162 Pertamina IHC Clinic Networks

Bidang Usaha / Line of Business

—

asa Layanan Kesehatan / Health Care Services

Rumah Sakit / Hospitals

Managed Care

On Site Clinic Management

Medical Evaluation

Homecare

Training Center

Sanitasi Lingkungan / Environmental Sanitation

Baby Daycare

Pendampingan Ambulans dan Tim Medis / Ambulance and Medical Assistance Service
Pengelolaan RS Milik Pihak Ketiga / Management of Third Party’s Hospitals

Produk/jasa

— - T The an g
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PERTAMINA BINA MEDIKA Indonesia

Corporation
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IDENTITAS PERUSAHAAN

Rp 10.000.000.000.000,00 (sepuluh triliun rupiah), yang terbagi atas 100.000.000 (seratus juta) lembar saham,
Modal Dasar / dengan masing-masing saham bernilai Rp100.000,00 (seratus ribu rupiah) / Rp10,000,000,000,000.00 (ten
Authorized Capital trillion rupiah), divided into 100,000,000 (one hundred million) shares, with each share having a value of
Rp100,000.00 (one hundred thousand rupiah)

Modal Ditempatkan dan Rp2.921.776.200.000,00 (dua triliun sembilan ratus dua puluh satu miliar tujuh ratus tujuh puluh enam juta
Disetor Penuh / Issued and dua ratus ribu rupiah)./ Rp2,921,776,200,000.00 (two trillion nine hundred twenty-one billion seven hundred
Fully Paid Capital seventy-six million two hundred thousand rupiah).

* PT.Pertamina (Persero): 81,1%

* PT.Pelabuhan Indonesia (Persero): 6%

¢ PT. Perkebunan Nusantara X: 5,6%

¢ PT. Perkebunan Nusantara XI: 1,9%

¢ PTTimah: 1,8%

¢ PT. Perkebunan Nusantara XII: ,7%

* PT.Krakatau Steel (Persero): 0,8%

* PT. Krakatau Industrial Estate Cilegon: 0,6%
¢ PT.Krakatau Bandar Samudera: 0,4%

¢ PT. Pertamina Pedeve Indonesia: 0,01%

Kepemilikan / Ownership

Jumlah Karyawan per 31
Desember 2021 / Total
Employees as of December 31,
2021

12.104 orang / 12,104 people

Total Aset per 31 Desember
2021 / Total Assets as of Rp7,4 triliun / trillion
December 31,2021

Alamat Kantor Pusat / RSPP Gedung H Lantai 5 - 6
Head Office Address JI. Kyai Maya No. 43 Kebayoran Baru Jakarta Selatan 12120

Telepon / Telephone  :(021) 7219031/7219484/7219001
Faksimili / Facsimile  :(021) 7247006

Kontak Perusahaan / Email : inffo@pertamedika.co.id
Company Contact Website :www.pertamedika.co.id
Facebook : Pertamina Bina Medika
Instagram : @pertaminabinamedika

L X )
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RIWAYAT SINGKAT PERUSAHAAN

Pada tahun 1997 Rumah Sakit Pertamina kemudian menjadi Anak
Perusahaan Pertamina dalam bentuk Perseroan Terbatas dengan nama
PT RSPP. PT RSPP dinyatakan operasional pada tanggal | April 1999 dan
tidak lagi hanya melayani perawatan dan pengobatan kesehatan pekerja
Pertamina dan keluarganya, tetapi juga melayani masyarakat umum.

In 1997, Pertamina Hospital became the subsidiary of Pertamina, taking Limited Liability Company as its legal form of
business entity, under the name of PT RSPP. PT RSPP commenced its operation on April |, 1999 and no longer only
provide health care services and medical treatment for Pertamina’s employees and their families, but also serves public
in general

~
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Analisis dan Pembahasan Manajemen ﬂx
Management Discussion and Analysis

Rumah Sakit Pertamina didirikan pada tahun 1967 atas gagasan
Dr. Ibnu Soetowo yang saat itu menjabat sebagai Direktur Utama
Pertamina. Rumah Sakit tersebut kemudian diresmikan pada tahun
1972 oleh Presiden Rl saat itu yaitu Jenderal Soeharto. Pada awal
pendiriannya, Rumah Sakit Pertamina hanya dikhususkan untuk
melayani perawatan dan pengobatan kesehatan pekerja Pertamina
dan keluarganya. Namun, diawali dari komitmen untuk kembali
kepada kegiatan inti, berupa pengelolaan sumber daya minyak
dan gas bumi, maka Pertamina melepaskan kegiatan-kegiatan yang
tidak secara langsung berhubungan dengan core business. Oleh
karena itu, pada tahun 1997 Rumah Sakit Pertamina kemudian
menjadi Anak Perusahaan Pertamina dalam bentuk Perseroan
Terbatas dengan nama PT RSPP. PT RSPP dinyatakan operasional
pada tanggal | April 1999 dan tidak lagi hanya melayani perawatan
dan pengobatan kesehatan pekerja Pertamina dan keluarganya,
tetapi juga melayani masyarakat umum. PT RSPP beroperasi saat
itu dengan 6 unit usaha, yaitu RSPP, RSP Jaya, RSP Balikpapan,
RSP Cirebon, RSP Tanjung, dan RSP Prabumulih. Selain itu, PT
RSPP juga memiliki Akademi Keperawatan (Akper).

Kemudian di tahun 2002, PT RSPP diubah namanya menjadi
PT Pertamina Bina Medika, atau yang saat ini lebih dikenal dengan
nama “Pertamedika”. Sejak tahun 2002 Pertamedika terus
mengembangkan usahanya di bidang layanan kesehatan. Tahun
2006, Pertamedika membentuk unit usaha baru yaitu Pertamedika
Hospital Tarakan (PHT).

Menindaklanjuti arahan Pemegang Saham pada RUPS Tahunan
Pertamedika tahun 2008, di mana seluruh RS Pertamina yang
masih dikelola oleh PT Pertamina (Persero) akan dialihkelolakan
kepada Pertamedika. Hal ini mulai terwujud sejak tahun 2010
dengan dialihkelolakannya RS Pertamina Sorong dan alih kelola
RS Pertamina Plaju, RS Pertamina Pangkalan Brandan di tahun
201 1. Selain itu, di tahun 201 | Pertamedika juga mengembangkan
bisninya melalui Kerja Sama Operasi (KSO) Pengelolaan RS
dengan pihak swasta yaitu dengan PT Bintang Amin Husada
untuk mengelola RS Pertamina-Bintang Amin yang berlokasi di
Lampung, dilanjutkan dengan KSO RS dengan PT Baiturrahim
untuk mengelola RS Baiturrahim yang berlokasi di Jambi dan KSO
RS dengan PT Rosnati untuk mengelola RS Pertamedika Ummi
Rosnati yang berlokasi di Aceh.

Awal tahun 2018 juga ditandai dengan alih kelola 3 RS Pertamina
yaitu, RS Pertamina Cilacap, RS Pertamina Balongan dan RS Dumai.
Hingga saat ini Pertamedika telah mengelola 13 RS Pertamina,
3 RS KSO dan 39 RS Milik BUMN. Jaringan layanan kesehatan
Pertamedika juga terus berkembang dan tidak terbatas pada
rumah sakit dengan brand “RS Pertamina”, tetapi juga didukung
oleh lebih dari 127 rumah sakit swasta dan klinik di seluruh

wilayah Indonesia sebagai jejaring provider layanan kesehatan.

Tata Kelola Perusahaan
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The Pertamina Hospital was founded in 1967 based on the idea
of Dr. Ibnu Soetowo, who served as the President Director of
Pertamina at that time. The hospital was inaugurated in 1972
by the then President of Indonesia, Soeharto. Initially, Pertamina
Hospital provided health services only for Pertamina’s employees
and families. However, as Pertamina decided to return to its
core activities, namely the oil and gas businesses, it spun off its
business units that were not directly related to its core business.
Therefore, in 1997, Pertamina Hospital became the subsidiary of
Pertamina, taking Limited Liability Company as its legal form of
business entity, under the name of PT RSPP.PT RSPP commenced
its operation on April I, 1999 and no longer only provide health
care services and medical treatment for Pertamina’s employees
and their families, but also serves public in general. At that time,
PT RSPP operated with 6 business units, namely RSPP, RSP Jaya,
RSP Balikpapan, RSP Cirebon, RSP Tanjung, and RSP Prabumulih.
In addition, PT RSPP also has a Nursing Academy (Akademi

Keperawatan - Akper).

Then in 2002, PT RSPP changed name into PT Pertamina Bina
Medika, or better known today as “Pertamedika”. Since 2002,
Pertamedika has continued to expand its business in the field of
health care services. In 2006, Pertamedika formed a new business

unit, namely Pertamedika Hospital Tarakan (PHT).

Following up on the direction of the Shareholders at the
Pertamedika Annual GMS in 2008, stipulating that all Pertamina
hospitals under the management of PT Pertamina (Persero)
to be transferred to Pertamedika. This began in 2010 with the
management transfer of Pertamina Hospital Sorong, followed
by Pertamina Hospital Plaju, and Pertamina Hospital Pangkalan
Brandan in 201 1. In addition, in 201 | Pertamedika developed its
business through Joint Operations (JO) of Hospital Management
with private parties, namely PT Bintang Amin Husada to manage
Pertamina-Bintang Amin Hospital located in Lampung, followed
by JO with PT Baiturrahim to manage Baiturrahim Hospital
located in Jambi and JO with PT Rosnati to manage the Ummi

Rosnati Pertamedika Hospital located in Aceh.

The beginning of 2018 was also marked by the transfer of
management of 3 Pertamina Hospitals, namely, RS Pertamina
Cilacap Hospital, RS Pertamina Balongan and RS Dumai. As of
today, Pertamedika is managing |3 Pertamina Hospitals, 3 JO
Hospitals and 39 SOE-owned Hospitals. Pertamedika's health
service network also strives to expand and is not limited
to hospitals with the "Pertamina Hospital" brand, but is also
supported by more than 127 private hospitals and clinics

throughout Indonesia as a network of health service providers.
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Pada 27 November 2018, pemegang saham mengeluarkan
Keputusan Pemegang Saham Secara Sirkuler tentang perubahan
nama perseroan dari PT Pertamina Bina Medika menjadi
PT Pertamina Bina Medika IHC. Perubahan nama ini telah
dimuat dalam Akta No. I8 tanggal 5 Desember 2018, dibuat di
hadapan Adi Triharso, SH, Notaris di Jakarta, yang telah mendapat
persetujuan dari Menteri Hukum dan Hak Asasi Manusia Republik
Indonesia Nomor AHU-0031859.AH.01.02 tahun 2018 tanggal
2| Desember 2018.

Konsolidasi RS BUMN telah dimulai sejak tahun 2016, di
BUMN Republik
No. S-736/MBU/12/2016 tanggal 21 Desember 2016 perihal
Pembentukan Holding RS BUMN, PT Pertamina Bina Medika
ditetapkan sebagai Holding Rumah Sakit BUMN.Visi PT Pertamina
Bina Medika IHC (selanjutnya disebut PT PERTAMEDIKA IHC)

untuk membangun Korporasi kesehatan Indonesia

mana melalui Surat Menteri Indonesia

dengan
mewujudkan ketahanan kesehatan Nasional dilakukan dalam
rangka mendukung Program Nawacita Pemerintah Rl ke-5 serta
3 Pilar yaitu Indonesia sehat. Dengan misi untuk membangun
kolaborasi ekosistem bidang usaha kesehatan, melakukan aksi
korporasi terhadap bisnis kesehatan, memberikan pelayanan
kesehatan dengan standar terbaik dan menciptakan model bisnis
baru serta integrasi data kesehatan berbasis digital. Penerjemahan
ketahanan kesehatan Indonesia melalui penguasaan pasar
kesehatan dan membangun kedaulatan rantai suplai kesehatan
diupayakan dengan pembentukan ekosistem bidang kesehatan
sesuai sasaran strategi dengan melakukan konsolidasi atau

integrasi RS BUMN dan menjadi agen pembangunan.

Integrasi RS BUMN yang merupakan salah satu langkah awal

Pembentukan Holding RS BUMN akan dilakukan dalam 3 tahap.

a. Fase I|: Tahapan awal untuk menetapkan posisi pasar yang
dapat direalisasi dalam jangka pendek (tahun 2019 —2020), di
mana pengembangan Anggota Grup RS BUMN akan dilakukan
dengan tujuan utama menetapkan fondasi bagi pengembangan
Grup RS BUMN ke depannya. PT Rumah Sakit Pelni
(“RS Pelni”’) merupakan target awal pengembangan Grup
IHC.

b. Fase 2: Tahapan untuk mengembangkan pangsa pasar
untuk scaling-up yang dapat direalisasi dalam jangka waktu
menengah (tahun 2020) di mana 7 PT Rumah Sakit BUMN
utama ditetapkan sebagai target potensial pengembangan
tahapan selanjutnya, guna membangun skala bisnis yang besar
dan kuat. Ketujuh PT rumah sakit ini merupakan bagian dari
grup Rumah Sakit BUMN besar di Indonesia:

* PT Pelindo Husada Citra (“PHC”) — PT Pelabuhan
Indonesia Ill (Persero)

* PT Krakatau Medika (“Krakatau
PT Krakatau Steel (Persero) Tbk

Medika’) -
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On November 27, 2018, the shareholders issued a Circular
Shareholders' Decree regarding the change of the company's
name from PT Pertamina Bina Medika to PT Pertamina Bina
Medika IHC.This name change has been contained in the Deed
No. 18 dated 5 December 2018, made before Adi Triharso, SH,
Notary in Jakarta, which has received approval from the Minister
of Law and Human Rights of the Republic of Indonesia Number
AHU-0031859.AH.01.02 of 2018 dated December 21,2018.

The consolidation of SOE Hospitals was started in 2016, where
through the Letter of the Minister of SOEs of the Republic of
Indonesia No. S-736/MBU/12/2016 dated December 21, 2016
regarding the Establishment of a BUMN Hospital Holding,
PT Pertamina Bina Medika was designated as a SOE Hospital
Holding.The vision of PT Pertamina Bina Medika IHC (hereinafter
referred to as PT PERTAMEDIKA IHC) to build an Indonesian
Health Corporation by realizing national health resilience is
carried out in order to support the 5th Rl Government Nawacita
Program and 3 Pillars, namely healthy Indonesia. With a mission
to build a collaborative ecosystem in the health business sector,
take corporate actions on the health business, provide health
services with the best standards and create new business
models and digital-based health data integration. The translation
of Indonesia's health resilience through control of the health
market and building the sovereignty of the health supply chain
is pursued by establishing a health sector ecosystem according
to the strategic objectives by consolidating or integrating SOE

hospitals and becoming agents of development.

The integration of the SOE Hospitals, one of the initial steps for the

establishment of the SOE Hospital Holding, is carried out in 3 stages.

a. Phase I:The initial stage is to establish a market position that
can be realized in the short term (2019 — 2020), in which
the development of the SOE Hospital Group Members will
be carried out with the main objective of establishing the
foundation for the future development of the SOE Hospital
Group. PT Rumah Sakit Pelni (“Pelni Hospital”) was the
initial target for the development of the IHC Group.

b. Phase 2: Stage to develop market share for scaling-up that
can be realized in the medium term (in 2020) in which 7
main state-owned hospitals are designated as potential
targets for the next stage of development, in order to build a
large and strong business scale. These seven hospital limited
liability companies are part of the large SOE Hospital group
in Indonesia:

* PT Pelindo Husada Citra (“PHC”) —
Indonesia Ill (Persero)

* PT Krakatau Medika (“Krakatau
PT Krakatau Steel (Persero) Tbk

PT Pelabuhan

Medika”) -
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* PT Rumah Sakit Pelabuhan (“RS Pelabuhan”) -
PT Pelabuhan Indonesia Il

*  PT Rumah Sakit Bakti Timah (“RSBT”) - PT Timah

*  PT Nusantara Medika Utama (“NMU”) — PT Perkebunan
Nusantara X

*  PT Nusantara Sebelas Medika (“NSM”) - PT Perkebunan
Nusantara XI

* PT Rolas Nusantara Medika (“RNM”) - PT Perkebunan
Nusantara XII

c. Fase 3:Tahapan untuk mewujudkan posisi market leader (tahun

2021 dan seterusnya) dan perwujudan Grup RS BUMN yang

menyeluruh di mana seluruh Rumah Sakit BUMN akan menjadi

bagian dari grup melalui konsep operatorship-membership

dengan |8 anak Perusahaan BUMN yang membawahi 35 RS.

Selain itu, kerja sama operatorship dengan RS pendidikan yaitu

RS Universitas Indonesia.

Untuk mewujudkan konsolidasi RS BUMN, sebagai langkah
awal, Pertamedika IHC telah menandatangani Perjanjian Kerja
Sama Pengelolaan Rumah Sakit Milik BUMN/ Anak Perusahaan
BUMN dan/atau afiliasinya (Operatorship), antara lain dengan
PT Cut Meutia Nusantara Medika, PT Tembakau Deli Medika,
PT Sri Pamela Nusantara Medika, PT Prima Medica Nusantara,
PT Nusa Lima Medika, PT Agro Medika Nusantara, PT Nusantara
Medika Utama, PT Nusantara Sebelas Medika, PT Rolas Medika
Nusantara, PT Pelindo Husada Citra, PT Prima Husada Cipta, PT
RS Bakti Timah, PT RS Pelni, dan PT Krakatau Medika sejak tahun
2017.

Selanjutnya, Pertamedika IHC melaksanakan fase | dan fase
2 dari integrasi RS BUMN melalui aksi korporasi | dan 2.
Aksi korporasi tahap | dan tahap 2 telah selesai di tahun 2020
dengan ditandatanganinya Perjanjian Pemegang Saham antara
PT Pertamina Bina Medika IHC dengan Pemegang Saham dari 8
entitas pemilik RS BUMN, antara lain PT RS Pelni, PT Nusantara
Medika Utama, PT Nusantara Sebelas Medika, PT Rolas Medika
Nusantara, PT Pelindo Husada Citra, PT RS Bakti Timah,
PT Krakatau Medika dan PT Rumah Sakit Pelabuhan.

Di tahun 2020, PT Pertamina Bina Medika IHC juga telah
menyelesaikan aksi korporasi fase 3 dengan ditandatanganinya
Perjanjian Kerja Sama Operatorship Management Model dengan
I8 anak Perusahaan BUMN yang membawahi 35 RS. Selain itu,
kerja sama operatorship dengan RS pendidikan yaitu RS Universitas

Indonesia.

Di tahun 2021, PT Pertamina Bina Medika IHC juga menambah
jaringan RS nya melalui kerja sama operatorship dengan RS Ukrida,
RS Haji dan RS Syafira. Sehingga, saat ini PT Pertamina Bina
Medika IHC telah memiliki 8 Anak Perusahaan serta mengelola
36 Rumah Sakit BUMN dan 39 RS KSO.

Tata Kelola Perusahaan
ﬂ*ﬂ, Good Corporate Governance

Tanggung Jawab Sosial Perusahaan
Corporate Social Responsibility
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* PT Pelabuhan Hospital (“Pelabuhan Hospital”) —
PT Pelabuhan Indonesia Il

*  PT Rumah Sakit Bakti Timah (“RSBT”) - PT Timah

*  PT Nusantara Medika Utama (“NMU”) — PT Perkebunan
Nusantara X

*  PT Nusantara Sebelas Medika (“NSM”) - PT Perkebunan
Nusantara XI

* PT Rolas Nusantara Medika (“RNM”) - PT Perkebunan
Nusantara XII

c. Phase 3: Stage to realize the market leader position (in

2021 and beyond) and the realization of a comprehensive

SOE Hospital Group where all SOE Hospitals will become

part of the group through the operatorship-membership

concept with 18 SOE subsidiaries that oversee 35 hospitals.

In addition, the operatorship cooperation with the teaching

hospital, namely RS Universitas Indonesia.

To realize the consolidation of SOE Hospitals, as a first step,
Pertamedika IHC has signed a Cooperation Agreement for the
Management of Hospitals Owned by SOE/SOE Subsidiaries and/
or its affiliates (Operatorship), including with PT Cut Meutia
Nusantara Medika, PT Tembakau Deli Medika, PT Sri Pamela
Nusantara Medika, PT Prima Medica Nusantara, PT Nusa Lima
Medika, PT Agro Medika Nusantara, PT Nusantara Medika Utama,
PT Nusantara Sebelas Medika, PT Rolas Medika Nusantara,
PT Pelindo Husada Citra, PT Prima Husada Cipta, PT RS Bakti
Timah, PT RS Pelni,and PT Krakatau Medika since 2017.

Furthermore, Pertamedika IHC carried out phase | and phase 2
of the integration of SOE Hospitals through corporate actions |
and 2.The corporate actions phase | and phase 2 were completed
in 2020 with the signing of the Shareholder Agreement between
PT Pertamina Bina Medika IHC and Shareholders from 8 entities.
SOE Hospital owners, including PT RS Pelni, PT Nusantara
Medika Utama, PT Nusantara Sebelas Medika, PT Rolas Medika
Nusantara, PT Pelindo Husada Citra, PT RS Bakti Timah,
PT Krakatau Medika and PT Rumah Sakit Pelabuhan.

In 2020, PT Pertamina Bina Medika IHC has also completed its
phase 3 corporate action with the signing of the Operatorship
Management Model Cooperation Agreement with |8 state-
owned companies that oversee 35 hospitals. In addition, the
operatorship cooperation with the teaching hospital, namely

RSUniversitas Indonesia.

In 2021, PT Pertamina Bina Medika IHC also expanded its
hospital network through operatorship cooperation with Ukrida
Hospital, Haji Hospital and Syafira Hospital. Thus, currently PT
Pertamina Bina Medika IHC has 8 subsidiaries and manages 36
SOE Hospitals and 39 KSO Hospitals.
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JEJAK LANGKAH

PT RSPP beroperasi dengan 6
unit usaha yaitu RSPP, RSPB,
RPSJ, RSPC, RSPPbm, RSPT, dan
Akper

- -:_I‘

.

|

PT RSPP operated 6 (six)
business units, namely RSPP,

RSPB, RPSJ, RSPC, RSPPbm,
RSPT, and Akper Penambahan Unit Usaha PHT

Construction.of Pertamina Addition of JO Hospital, namely
Central Hospital T Addition of PHT business unit KBN Workers Hospital
1999

T T T

92 2013

Pembangunan Rumah Sakit

Penambahan RS KSO yaitu RS

Pusat Pertamina Pekerja KBN

1997 | 1

1 Perubahan nama menjadi PT Penambahan unit usaha RSP Plaju, RSP
Pertamina Bina Medika Sorong, RSP Pangkalan Brandan & Rantau,
Pendirian PT RSPP serta RS KSO antara lain: RS Pertamina
Change of name into PT Bintang Amin, RS KSO Badak-Pertamedika
Establishment of PT RSPP Pertamina Bina Medika dan Penambahan RS Joint Venture

Pertamedika.
¥ rﬁlnmh
1

Additional business units of RSP Plaju, RSP
Sorong, RSP Pangkalan Brandan & Rantau,
and RSO RS include: Pertamina Bintang
Amin Hospital, KSO Badak-Pertamedika
Hospital and Addition of Joint Venture
Hospital Pertamedika.

il
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JEJAKK LANGKAH

Alih Kelola 3 RS Pertamina yaitu RS Aksi Korporasi Fase |, Il dan Ill, Pembentuk
Pertamina Cilacap, RS Pertamina Balongan, Klinik Pertamedika IHC menjadi unit bisnis,
« Penambahan RS KSO yaitu RS RS Pertamina Dumai & Perubahan Nama alih fungsi RSP) menjadi RS khusus penanganan
Pertamedika IHC Ummi Rosnati. Perseroan dari PT Pertamina Bina Medika COVID-19 dan operasional RS Modular Simprug
« Melepas seluruh saham sebesar menjadi PT Pertamina Bina Medika IHC sebagai RS khusus penanganan COVID-19.

35% di RS Pertamedika IHC Sentul
City

Management transfer of 3 (three) Phase | Corporate Action Acquisition of PT RS

Perta'mina Hospitals, narr.1ely Perta'lmina Pelni and Phase Il Corporate Action Acquisition
hespieliCilacap. Pereamina biospital of 7 PT RS BUMN and Preparation for Phase Il

» Addition of JO Hospital, namely Balongan, and Pertamina Hospital Dumai,

Ummi Rosnati Pertamedika IHC e el oA e e Oper‘atorshlp/Ownershlp Model of Other SOE
Hospital Pertamina Bina Medika into PT Pertamina Hospitals.
* Divestment of all shares owned Bina Medika IHC T
(35%) in Sentul City Pertamedika
IHC Hospital T e ()‘ (
202

T

2019

202

Penambahan RS KSO yaitu Peluncuran IHC (Indonesia 1 CA Y

RS Aulia Sangatta dan RS Healthcare Corporation)

Baiturrahim * Perubahan visi, misi, tata 1

Launching of IHC nilai & budaya

Addition of JO Hospital, (Indonesia Healthcare * Pemisahan RSP Pangkalan * Transformasi

namely Aulia Sangatta Corporation) Brandan dan RSP Rantau * Unlock Value

Hospital and Baiturrahim

Hospital * Change of Company’s * Transformation
vision, mission, values, and * Unlock Value
culture

Separation of Pertamina
Hospital Pangkalan
Brandan with Pertamina
Hospital Rantau
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VISI. MISL. DAN NILAI PERUSAHAAN

Membangun Korporasi Kesehatan
Indonesia untuk Mewujudkan Ketahanan
Kesehatan Nasional

To Build Indonesian Health Corporation to Establish
National Health Resilience.

I. Membangun kolaborasi I. Build collaborative ecosystem
ekosistem bidang usaha in the healthcare sector
kesehatan

2. Melakukan aksi korporasi 2. Execute corporation actions
terhadap bisnis health care towards Indonesian healthcare
Indonesia business

B 3. Memberikan pelayanan 3. Provide healthcare service
kesehatan dengan standar with the best standards
‘ Y I terbaik

4. Menciptakan model bisnis baru 4. Create new business model
M TS S 10 N dan integrasi data kesehatan and digital-based healthcare
berbasis digital data integration
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VISL MISL. DAN NILAI PERUSAHAAN

NILAI PERUSAHAAN

C 0OR P O R A

Harmonis
Amanah Saling peduli dan menghargai
Memegang teguh kepercayaan perbedaan.
ang diberikan. .
yane Harmonious
TFUStWOFthY Mutual care and respect for

differences.

Uphold the trust given.

Loyal

Terus belajar dan
mengembangkan kapabilitas.

Competent
Continue to learn and develop
capabilities.

Loyal

T E v AL U

Berdedikasi dan mengutamakan
kepentingan Bangsa dan Negara.

Dedicated and prioritize the interests of
the Nation and the State

E S

Adaptif
Terus berinovasi dan antusias dalam
menggerakkan perubahan.

Adaptive
Continue to innovate and be
enthusiastic in driving or facing change.

Kolaboratif

Membangun kerja sama yang
sinergis.

Collaborative
Build synergistic cooperation.

PERNYATAAN PENINJAUAN VISI. MISI. DAN NILAI PERUSAHAAN

Pada tahun 2020, Budaya Perusahaan mengalami perubahan sesuai
dengan Surat Edaran Kementerian BUMN No. SE-7/MBU/07/2020
tentang Nilai-nilai Utama (Core Values) Sumber Daya Manusia
Badan Usaha Milik Negara serta Surat Keputusan Direktur
Utama PT Pertamina (Persero) No. Kpts-33/C00000/2020-S0O
tanggal 8 September 2020 tentang Penerapan Nilai-nilai Utama
(Core Values) Akhlak di Pertamina, Anak Perusahaan dan
Afiliasinya, yang diperkuat dengan Surat Keputusan Direksi
No. Kpts-1569/A00000/2020-S0 tanggal 21 September 2020.

In 2020, the Corporate Culture underwent changes in accordance
with the Circular Letter of the Ministry of SOEs No. SE-7/
MBU/07/2020 concerning Core Values of Human Resources of
State-Owned Enterprises and Decree of the President Director
of PT Pertamina (Persero) No. Kpts-33/C00000/2020-SO dated
September 8, 2020 concerning Implementation of Akhlak
Core Values at Pertamina, its Subsidiaries, and Affiliates, which
is strengthened by the Decree of the Board of Directors
No. Kpts-1569/A00000/2020-SO dated September 21, 2020.

AAAAAAAAAAAAAAAAAAAAAAAAAAAA
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BIDANG USAHA

Lines of Business

Sebagai perusahaan dengan pemilik mayoritas Pertamina (Persero) yang
memiiliki bisnis di bidang kesehatan, Pertamedika IHC sampai dengan
saat ini telah memiliki 36 Rumah Sakit BUMN, 8 Anak Perusahaan, 39 RS
KSO, dan 145 Jaringan Klinik Pertamedika IHC yang tersebar di seluruh
Indonesia.

As a company with the majority owner of Pertamina (Persero) which has a business in the health care sector,
Pertamedika IHC currently has 36 SOE Hospitals, 8 Subsidiaries, 39 KSO Hospitals, and 145 Pertamedika IHC Clinic
Networks spread throughout Indonesia.
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Berdasarkan Akta perubahan terakhir Dasar
PT Pertamina Bina Medika IHC No. 42 tanggal 7 Agustus 2020

yang dibuat oleh Aulia Taufani, SH Notaris di Jakarta, Perseroan

Anggaran

melaksanakan kegiatan usaha sesuai KBLI 2017 sebagai berikut:

I.  Aktivitas Rumah Sakit Swasta (KBLI-86103)

Aktivitas Poliklinik Swasta (KBLI-86104)

Aktivitas Rumah Sakit lainnya (KBLI-86109)

Aktivitas Praktik Dokter Umum (KBLI-86201)

Aktivitas Praktik Dokter Spesialis (KBLI-86202)

Aktivitas Praktik Dokter Gigi (KBLI-86203)

Aktivitas Pelayanan Kesehatan yang dilakukan oleh paramedic

(KBLI-86901)

8. Aktivitas pelayanan kesehatan kesehatan tradisional (KBLI-
86902)

9. Aktivitas pelayanan kesehatan penunjang kesehatan (KBLI-
86903)

10. Aktivitas angkutan khusus pengangkutan orang sakit/Medical
Evacuation (KBLI-86904)

I'l. Aktivitas sosial di dalam panti untuk penyandang disabilitas
grahita (KBLI-87201)

12. Aktivitas sosial di dalam panti untuk penyandang disabilitas
laras (KBLI-87202)

I3. Aktivitas sosial di dalam panti untuk korban penyalahgunaan
narkotika, alkohol, psikotropika dan zat adiktif (KBLI-87203)

14. Aktivitas sosial swasta di dalam panti untuk lanjut usia (KBLI-
87302)

I5. Aktivitas sosial swasta di dalam panti untuk penyandang
disabilitas netra (KBLI-87303)

16. Aktivitas sosial swasta di dalam panti untuk penyandang
disabilitas daksa (KBLI-87304)

I7. Aktivitas sosial swasta di dalam panti untuk penyandang
disabilitas rungu wicara (KBLI-87305)

I8. Perdagangan eceran barang farmasi di apotik (KBLI-47722)

N o U AW

19. Aktivitas konsultasi computer
computer lainnya (KBLI-62029)

20. Aktivitas konsultasi manajemen lainnya (KBLI-70209)

21. Penyediaan akomodasi jangka pendek lainnya (KBLI-55299)

22. Aktivitas profesional, ilmiah dan teknis lainnya (KBLI-74909)

dan manajemen fasilitas

23. Aktivitas penyedia gabungan jasa penunjang fasilitas (81100)

24. Jasa kebersihan bangunan dan industry lainnya (KBLI-81290)
25. Industri pemberantasan hama (formulasi) (KBLI-20212)
26. Pendidikan kesehatan swasta (KBLI-85494)

Tata Kelola Perusahaan
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Based on the latest amendment to the Articles of Association
of PT Pertamina Bina Medika IHC No. 42 dated August 7, 2020
made by Aulia Taufani, S.H., Notary in Jakarta, the Company has
carried out business activities in accordance with the 2017 KBLI,
with the following description:

Private Hospital Activities (KBLI-86103)

Private Polyclinic Activities (KBLI-86104)

Other Hospital Activities (KBLI-86109)

General Practitioner Activities (KBLI-86201)

Specialist Doctor's Practice Activities (KBLI-86202)

Dental Practice Activities (KBLI-86203)

Health Service Activities carried out by paramedics (KBLI-
86901)

8. Traditional health service activities (KBLI-86902)

N o vk w D=

9. Health supporting health service activities (KBLI-86903)

10. Special transportation activities for the transportation of sick
people/Medical Evacuation (KBLI-86904)

I'l. Social activities in the orphanage for persons with mental
disabilities (KBLI-87201)

12. Social activities in the orphanage for those with mental
disabilities (KBLI-87202)

13. Social activities in orphanages for victims of narcotics,alcohol,
psychotropic and addictive substance abuse (KBLI-87203)

14. Private social activities in nursing homes for the elderly
(KBLI-87302)

I5. Private social activities in orphanages for people with visual
impairments (KBLI-87303)

16. Private social activities in orphanages for people with
disabilities (KBLI-87304)

17. Private social activities in homes for people with hearing and
speech disabilities (KBLI-87305)

18. Retail trade of pharmaceutical goods in pharmacies (KBLI-
47722)

19. Computer consulting activities and other computer facilities
management (KBLI-62029)

20. Other management consulting activities (KBLI-70209)

21. Provision of other short-term accommodation (KBLI-55299)

22. Other professional, scientific and technical activities (KBLI-
74909)

23. Activities of combined providers of facilities supporting
services (81100)

24. Building and other industrial cleaning services (KBLI-81290)

25. Pest eradication industry (formulation) (KBLI-20212)

26. Private health education (KBLI-85494)
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PRODUK DAN JASA

Seiring dengan perkembangan industri kesehatan, Pertamedika

IHC memiliki beberapa diferensiasi produk yang dapat dijelaskan

sebagai berikut:

Profil Perusahaan
Company Profile

{ g’g Tinjauan Pendukung Bisnis

PRODUCTS AND SERVICES

Along with the development of the health industry, the Company

also has several product differentiations as follows:

Layanan Rawat Jalan adalah pelayanan medis kepada seorang
pasien untuk tujuan pengamatan, diagnosis, pengobatan,
rehabilitasi, dan pelayanan kesehatan lainnya, tanpa
mengharuskan pasien tersebut di rawat inap atau upaya
yang dilakukan bagi penderita yang mempunyai keluhan
kesehatan untuk memeriksakan atau mengatasi gangguan
keluhan kesehatannya dengan mendatangi tempat pelayanan
kesehatan modern atau tradisional tanpa menginap, termasuk
mendatangkan petugas medis ke rumah pasien, pelayanan

melalui tele-konsultasi, dan sebagainya.

Instalasi rawat inap (opname) adalah istilah yang merupakan
proses perawatan pasien oleh tenaga kesehatan profesional
akibat penyakit tertentu, di mana pasien diinapkan di suatu
ruangan di rumah sakit yang meliputi pelayanan kesehatan
perorangan yang meliputi observasi, diagnosa, pengobatan
serta monitoring intensif dari para petugas profesional medis

dan perawatan, keperawatan dan rehabilitasi medik.

Managed Care adalah suatu sistem pengelolaan pelayanan
kesehatan yang mengintegrasikan pengendalian pembiayaan,
pengendalian utilisasi dan penyediaan perawatan kesehatan
yang berbasiskan dokter keluarga dengan tanpa meninggalkan
standar pelayanan medis yang berkualitas. Managed Care
berbeda dengan asuransi yang memberikan pembatasan
dalam pelayanan kesehatan karena melalui Managed Care para
pelanggan dibantu untuk mendapatkan layanan kesehatan
berkualitas yang didasarkan pada kebutuhan medis. Prinsip
Kendali Mutu dan Kendali Biaya dijalankan dengan membangun
budaya hidup sehat dari pekerja dan keluarganya yang

sekaligus membantu mewujudkan efisiensi biaya kesehatan.

Sistem yang mengatur tata laksana pelayanan kesehatan di
lokasi perusahaan pelanggan, melalui pengiriman tenaga medis

ke lokasi perusahaan. Dengan penyediaan tenaga medis yang

Laporan Tahunan 2021 Annual Report
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Outpatient Services

Outpatient services are medical services to a patient for the
purpose of observation, diagnosis, treatment, rehabilitation,
and other health services, without requiring the patient to
be hospitalized or efforts made for sufferers who have health
complaints to check or overcome their health complaints by
visiting modern or traditional health care services without
overnight stays, including bringing medical personnel to

patients' homes, tele-consultation services, and so on.

Inpatient Services

Inpatient installation (hospitalization) is a term which is a
process of patient care by professional health workers due
to certain diseases, where patients are hospitalized in a
room in a hospital which includes individual health services
which include observation, diagnosis, treatment, and intensive
monitoring from medical and treatment professionals, nursing
and medical rehabilitation.

Managed Care

Managed Care is a health service management system that
integrates financial management, utilization control, and
provision of health care services based on family doctor
concept without compromising the medical service quality
standards. Managed Care is different from insurance that
provides restrictions in health services. Through Managed
Care, customers are assisted to obtain a quality health care
based on medical needs. Quality Control and Cost Control
principles are executed by establishing a culture of healthy
living for the employees and their families as well as helping

to realize the health cost efficiency.

On Site Clinic Management (OSCM)
This is a system that regulates the management of health
services by sending medical personnel to the customer’s

company location. Through the provision of professional and

QOverview on Supporting Business Unit
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profesional dan berpengalaman, pelanggan dibantu untuk

menjaga kesehatan para pekerjanya.

Pertamedika IHC memiliki, khususnya dan melaksanakan
kegiatan pelatihan diTraining Centre di Jakarta dan Balikpapan.
Training yang dilakukan mencakup lingkup layanan kesehatan
seperti training Basic Life Support, First Aider, Emergency

Response Plan, Evakuasi Medis, Hiperkes, dan sebagainya.

Layanan MCU Terpadu atau Integrated MCU memberikan

pemeriksaan komprehensif dan dilengkapi peralatan
diagnostic canggih. Proses pelaksanaan MCU dan keakuratan
hasil merupakan prioritas dalam pelayanan MCU, karena
akan sangat berimplikasi pada masa depan dan perjalanan
karir pekerja. Pelayanan MCU yang terorganisasi dengan
baik dengan hasil yang akurat akan membantu pihak SDM
suatu perseroan dalam mengelola kesejahteraan pekerjanya
dan meminimalkan ekstra biaya yang harus dikeluarkan
oleh Perusahaan akibat kurang baiknya kesehatan pekerja.
MCU ini juga dapat dilaksanakan di lokasi Perusahaan sesuai

permintaan pelanggan.

Pertamedika IHC berpengalaman dalam melakukan kegiatan
sanitasi lingkungan dan melayani baik PT Pertamina (Persero),
perusahaan swasta dan permintaan individu maupun kelompok
dari masyarakat umum. Sanitasi lingkungan yang dilakukan
antara lain kegiatan Pest Control yaitu upaya pengendalian
serangga yang dapat menimbulkan penyakit atau gangguan
kesehatan kepada manusia melalui tindakan spraying, fogging,
rodent control, termite control dan kegiatan fumigasi maupun
pemeriksaan air. Melalui kegiatan sanitasi lingkungan maka
pelanggan dapat melakukan pencegahan sekaligus menjadikan

lingkungan hidup yang sehat.

Pertamedika IHC memiliki fasilitas perawatan di rumah
bagi pasien yang tidak dapat melaksanakan pemeriksaan
atau perawatan di klinik maupun rumah sakit. Dalam hal
perawatan di rumah, PT Pertamedika IHC menyediakan
berbagai pelayanan perawatan dan terapi dan dilengkapi
dengan peralatan medis yang dibutuhkan dalam perawatan

pasien.

Pertamedika IHC menawarkan fasilitas Baby Day Care di
lingkungan Perusahaan yang membutuhkan perawatan anak di
tempat kerjanya. Dalam hal ini Pertamedika IHC menyediakan
tenaga perawat professional dibawah pengawasan dokter
anak dan psikolog yang memprioritaskan kesehatan anak,

pertumbuhan dan perkembangan anak pada setiap layanan.

Tata Kelola Perusahaan
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experienced medical personnel, customers are helped to
maintain the health of their employees.

Training Center

Pertamedika IHC conducts training activities at Training
Centers in Jakarta and Balikpapan. The types of training
are health service related and include training in Basic Life
Support, First Aider; Emergency Response Plan, Medical
Evacuation, Hiperkes (Company’s health and hygiene), and so
on.

Integrated Medical Check Up (MCU)

Integrated MCU

examination and is equipped with advanced diagnostic

service provides a comprehensive
equipment. The MCU implementation process and the
accuracy of the results are a priority in MCU services,
because it will have very implications for the future and
career journey of workers. A well-organized MCU service
with accurate results will help the HR of a company in
managing the welfare of its workers and minimize the extra
costs that must be incurred by the company due to the poor
health of workers.This MCU can also be implemented at the

Company's location according to customer requests.

Environmental Sanitation

Pertamedika IHC is highly experienced in conducting
environmental sanitation.The Company serves,among others,
PT Pertamina (Persero), private companies, or individuals and
groups from the public domain. One of the environmental
sanitation activities are Pest Control, which is an effort to
control insects that can cause disease or illness to humans.
The sanitation activities are done through spraying, fogging,
rodent control, termite control, fumigation activities, and
water proofing. Through environmental sanitation activities,
customers can take precautions as well as create a healthy
living environment.

Home Health Care

Pertamedika IHC has home care facilities for patients who
are unable to carry out examinations or treatment at
clinics or hospitals. In terms of home care, PT Pertamedika
IHC provides a variety of care and therapy services and is

equipped with medical equipment needed in patient care.

Baby Day Care

Pertamedika IHC offers Baby Day Care facilities within
the Company's environment that require child care in
the workplace. In this case, Pertamedika IHC provides
professional nurses under the supervision of pediatricians
and psychologists who prioritize children's health, growth

and development in each service.

~
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Pertamedika IHC menawarkan layanan untuk pasien yang
perlu dilakukan mobilisasi dari suatu tempat menuju tempat
fasilitas medis yang dilakukan dibawah pengawasan tenaga

medis professional dengan standard operasional internasional.

Pertamedika IHC memiliki fasilitas yang dikhususkan untuk
pelayanan pasien dengan COVID-19, mulai dari IGD, Ruang
Isolasi, Ruang Rawat, ICU/HCU, NICU/PICU yang semuanya
dilengkapi dengan negative pressure dengan HEPA Filter,
Ventilator, serta berbagai alat kesehatan canggih yang mampu
menunjang kebutuhan pasien. Tenaga medis yang terlatih dan

professional siap untuk melayani pasien COVID-I9.

Dengan adanya kasus COVID-19, Pertamedika IHC memiliki
Laboratorium Khusus COVID-19 dengan standar tinggi dan
didukung dengan mesin Cobas yang dapat menghasilkan
hasil yang dapat diandalkan dan berkualitas tinggi pada
individu yang dicurigai terjangkit COVID-19. Sehingga dengan
asesmen COVID-19 yang dilakukan, dapat diketahui apakah
pasien memiliki resiko terkena oleh patogen COVID-19 yang
mampu menyebabkan gangguan pernapasan parah, komplikasi

dan potensi kematian.

Pertamedika IHC fasilitas General & Specialized Surgery
yang didukung oleh alat kesehatan yang canggih dan dokter
serta tim ahli yang terlatih untuk mengelola spektrum luas
kondisi bedah yang mempengaruhi hampir semua area tubuh.
Ahli bedah dapat memberikan diagnosis dan memberikan
perawatan pra operasi, operasi, dan pasca operasi untuk
pasien, baik pada bedah umum ataupun bedah dengan
spesialisasi tertentu seperti cardiothoracic surgery, colon and
rectal surgery, general surgery, gynecology and obstetrics,
gynecologic oncology, neurological surgery, ophthalmic

surgery, oral and maxillofacial surgery, orthopaedic
surgery, otorhinolaryngology, pediatric surgery, plastic and

maxillofacial surgery, urology, dan vascular surgery.

Pertamedika IHC memiliki layanan Occupational Health and
Industrial Hygiene atau OHIH, guna melindungi karyawan
dan juga perusahaan. Mematuhi peraturan kesehatan dan
keselamatan kerja bukan hanya dapat menyediakan helm dan
pakaian pelindung. Di tempat kerja terdapat beberapa hal
yang dapat dapat menjadi sumber risiko, contohnya adalah
paparan gas dan radiasi, serta bahaya yang berkaitan dengan
kontrol suhu, kebisingan, dan kontaminasi mikropolutan.
Tim layanan lingkungan kami dapat membantu memberikan
gambaran lengkap tentang OHIH. Kami akan memberikan
rencana yang berkelanjutan untuk mengatasi masalah apa pun

yang ditemukan di tempat kerja.
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Ambulance Assistance & Medical Team

Pertamedika IHC offers services for patients who need to be
mobilized from a place to a medical facility which is carried
out under the supervision of professional medical personnel

with international operational standards.

. COVID Care Center

Pertamedika IHC has facilities devoted to the care of
patients with COVID-19, starting from the ER, Isolation
Room, Treatment Room, ICU/HCU, NICU/PICU, all of which
are equipped with negative pressure with HEPA Filters,
Ventilators, as well as various sophisticated medical devices
capable of supporting patient needs.Trained and professional

medical personnel are ready to serve COVID-19 patients.

. COVID-19 Lab with Cobas

With the COVID-19 case, Pertamedika IHC has a COVID-19
Special Laboratory with high standards and is supported by
a Cobas machine that can produce reliable and high-quality
results on individuals suspected of contracting COVID-19.
So that with the COVID-19 assessment carried out, it can
be known whether the patient has a risk of being exposed to
the COVID-19 pathogen which is capable of causing severe

respiratory problems, complications, and potential death.

. General & Specialized Surgery

Pertamedika IHC General & Specialized Surgery facilities are
supported by state-of-the-art medical equipment and doctors
and a team of experts who are trained to manage a wide
spectrum of surgical conditions that affect almost all areas of
the body. Surgeons can diagnose and provide preoperative,
operative, and postoperative care for patients, either in
general surgery or surgery with specific specialties such
as cardiothoracic surgery, colon and rectal surgery, general
surgery, gynecology and obstetrics, gynecologic oncology,
neurological surgery,ophthalmic surgery,oral and maxillofacial
surgery, orthopedic surgery, otorhinolaryngology, pediatric
surgery, plastic and maxillofacial surgery, urology, and vascular

surgery.

. Occupational Health and Industrial Hygiene (OHIH)

Pertamedika IHC has Occupational Health and Industrial
Hygiene or OHIH services to protect employees as well as
the company. Complying with occupational health and safety
regulations is not merely providing helmets and protective
clothing. In the workplace, there are several things that can
be a source of risk, for example, exposure to gases and
radiation, as well as hazards related to temperature control,
noise, and micropollutant contamination. Our environmental
services team can help provide a complete picture of OHIH.
We will provide an ongoing plan to address any issues found

in the workplace.
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Burn Unit atau Unit Luka Bakar Pertamedika IHC dilengkapi
dengan fasilitas dan penanganan pasien terpadu yang
melibatkan paramedic yang terlatih dan bidang spesialistik
khususnya bedah plastic, rehabilitasi medik dan konsultasi

pemulihan trauma.

Merupakan salah satu upaya pertolongan pasien di lokasi
kecelakaan kerja yang integratif, memerlukan kecepatan,
ketepatan, dalam bertindak dan bersikap sehingga diharapkan
pasien dapat segera di tolong dan terelamatkan jiwanya serta
semaksimal mungkin dapat mencegah kecacatannya. Medical
Evaluation ini dilakukan baik melalui darat, laut maupun udara,

dari lokasi kecelakaan ke fasilitas medis yang ditetapkan.

Kesehatan jantung dan pembuluh darah merupakan salah
satu hal penting yang perlu diperhatikan. Pertamedika IHC
memiliki layanan Cardiac Center yang memadukan pelayanan
kesehatan promotif, preventif dan kuratif. Sehingga tidak
hanya dapat membantu mencegah penyakit jantung dan
pembuluh darah dengan dilakukannya pemeriksaan deteksi
dini

pengobatan kelainan jantung dan pembuluh darah. Cardiac

yang menyeluruh, juga dapat membantu proses
Center merupakan pelayanan kesehatan yang disediakan bagi
pasien atau orang yang memiliki faktor resiko penyakit jantung
khususnya bagi pasien yang sedang dalam perawatan, akan
melakukan operasi jantung atau setelah operasi jantung. Kami
juga membantu melakukan rehabilitasi kondisi fisik, psikis, dan
sosial pasien agar mereka dapat kembali pada keadaan semula
seperti sebelum sakit serta mencegah terjadinya serangan

lainnya di kemudian hari.

Konsultasi yang dilakukan secara daring seputar masalah
kesehatan yang marak beberapa tahun belakangan kian
menjadi  pilihan, utamanya di tengah masa pandemi
COVID-19. Telemedicine bertujuan memberikan dukungan
klinis dan dapatuntuk mengatasi hambatan geografis dan
jarak pasien dengan dokter. Pertamedika IHC hadir dengan
IHC Telemed untuk memberikan pelayanan kesehatan secara
jarak jauh. Konsultasi dilakukan dengan cara interaktif dan
secara langsung melalui media video call. Sehingga, baik
dokter maupun pasien dapat berinteraksi secara langsung
untuk konsultasi. Melalui IHC Telemed, pasien bisa melakukan
konsultasi dengan dokter ahli Pertamedika IHC hingga

layanan farmasi.
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Burn Unit

Burn Unit of Pertamedika IHC is equipped with facilities and
integrated patient management involving trained paramedics
and specialists, especially plastic surgery, medical rehabilitation

and trauma recovery consultations.

Medical Evacuation (Medevac)

Medical evacuation is one of the efforts to help patients
at work accident sites that is integrative, requiring speed,
accuracy,and in acting so that it is hoped that the patient can
be immediately helped and saved and as much as possible can
prevent his/her disability. This medical evaluation is carried
out either by land, sea or air, from the accident site to the

designated medical facility.

. Cardiac Center

The health of the heart and blood vessels is one of the
important things that need attention. Pertamedika IHC
has a Cardiac Center service that combines promotive,
preventive, and curative health services. So that not only can
help prevent heart and blood vessel disease by carrying out
a thorough early detection examination, it can also help the
process of treating heart and blood vessel disorders. Cardiac
Center is a health service provided for patients or people
who have risk factors for heart disease, especially for patients
who are under treatment, will have heart surgery or after
heart surgery. We also help rehabilitate patients' physical,
psychological, and social conditions so that they can return
to their original state as before their illness and prevent

other attacks in the future.

. Telemedicine

Consultations conducted online about health problems that
have emerged in recent years are increasingly becoming an
option, especially in the midst of the COVID-19 pandemic.
Telemedicine aims to provide clinical support and can
overcome geographic barriers and distance between patients
and doctors. Pertamedika IHC comes with IHC Telemed to
provide health services remotely. Consultations are carried
out interactively and directly through video calls. So, both
doctors and patients can interact directly for consultation.
Through IHC Telemed, patients can consult with experts

from Pertamedika IHC to pharmaceutical services.
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WILAYAH OPERASIONAL

Operational Area

Wilayah operasional merupakan wilayah atau daerah pelaksanaan ~ The operational area is the area for implementing operational
kegiatan operasional atau jangkauan dari kegiatan operasional  activities or the range of the Company's operational activities.

perusahaan.

Keterangan / Note:
E Rumah Sakit/Klinik / Hospitals/Clinics

@ 75 Rumah Sakit / Hospitals

@ 145 Kiinik / Clinics
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STRUKTUR ORGANISASI

Farid Harianto
Komisaris Utama
President Commissioner

Henry Hendrawan Dante Saksono Harbuwono Iman Rachman
Komisaris Independen Komisaris Independen Komisaris
Independent Commissioner Independent Commissioner Commissioner

Struktur Organisasi berdasarkan Surat Keputusan Direksi ~ Organizational Structure based on Decree of the Board of
Pertamina Bina Medika IHC No. Kpts-1830/A00000/2020-S8  Directors of Bina Medika IHC No. Kpts-1830/A00000/2020-S8

tanggal 21 Oktober 2020 tentang Struktur Organisasi Level  dated October 21,2020 on BOD-1 Level Organization Structure.
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Dewan Komisaris
Board of Commissioners

Fathema Djan Rachmat
Direktur Utama
President Director

Sonny Iraw:

Kepala Unit Audit Internal
Head of Internal Audit

Sekretaris Perusahaan
Corporate Secretary

Mira Dyah Wahyuni

Asep Saepul Rohmat Budiraharjo Legowo

Direktur Operasi
Director of Operation

Direktur Medis
Director of Medic

Direktur Keuangan dan Manajemen Risiko
Director of Finane and Risk Management

Direktur Rumah Sakit,
Klinik, dan AP / Directors at
Hospitals, Clinics and Subsidiary
Directors

Direktur Rumah Sakit dan Klinik / Directors at Hospitals, Clinics,and AP Direktur AP / Director of Subdisiaries

+ Direktur RSPP / / Director of RSPP : Syamsul Bahri * Direktur PT RS Pelabuhan / Director of RS Pelabuhan :Banu Astrini

+ Direktur RSPI / Director of RSPI :Sri Utami Ningsih « Direktur PT RS Bakti Timah / Director of PT Bakti Timah Medika : Otto B Kawanda

+ Direktur RSPB / Director of RSPB :M Khairudin * Direktur PT Krakatau Medika / Director of PT Krakatau Medika :Neny Herawati

« Direktur RSPC / Director of RSPC : Farah Alkatiri Direktur PT Nusantara Medika Utama / Director of PT Nusantara Medika Utama : Henny Veirawati

+ Direktur RSPT / Director of RSPT : (vacant) * Direktur PT Nusantara Sebelas Medika / Director of PT Nusantara Sebelas Medika :Titin Amrih Wilujeng
« Direktur RSP Tarakan / Director of RSP Tarakan :Henry Suryono « Direktur PT Rolas Nusantara Medika / Director of PT Rolas Nusantara Medika :1Wayan Sulianta

« Direktur RSPS / Director of RSPS : Otto B Kawanda * Direktur PT Pelindo Husada Citra / Director of PT Pelindo Husada Citra :Abdul Rofid Fanany

« Direktur RSP Prabumulih / Director of RSP Prabumulih : Ihsan Wardawati (| Agustus 2021 / « Direktur PT RS Pelni / Director of PT RS Pelni : Dewi Fankhuningdyah

August |,2021 — Sekarang / Now), Suganda (I Januari 2021 — 31 Juli 2021) / (January |,2021 - July
31,2021)
« Direktur RSP Plaju / Director of RSP Plaju
« Direktur RSP Pangkalan Brandan / Director of RSP Pangkalan Brandan : Rahmat Suswita Siregar

: Christine S Tengker

: Budi Karmawan
: Syafik Ahmad

:Indra Darma

« Direktur RSP Balongan / Director of RSP Balongan
« Direktur RSP Cilacap / Director of RSP Cilacap

+ Direktur RSP Dumai / Director of RSP Dumai

« Direktur RSP Rantau / Director of RSP Rantau

« Direktur Klinik Pertamedika IHC / Director of Pertamedika IHC Clinic

:Aris Soetomo

: Devi Desianti Pritasari
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Kepala Unit Audit Internal \ VP Corporate Planning & Investment
Head of Internal Audit
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Heri Sukamto = Pramadhya Bachtiar
\) . Manager Procurement . VP Business Development & Marketing
Procurement Manager

~ M. Sonny Irawan Ferry Hadianto
E « Sekretaris Perusahaan 23 « VP Finance
Corporate Secretary
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PROFIL DEWAN KOMISARIS

FARID HARIANTO

Komisaris Utama / President Commissioner

Masa Jabatan / 24 Juni 2020-Sekarang (Periode Pertama) /
Tenure June 24,2020 — present (first period)

Keputusan Pemegang Saham Secara
Sirkuler PT Pertamina Bina Medika IHC
tanggal 24 Juni 2020 / Circular Resolution
of Shareholders of PT Pertamina Bina
Medika IHC dated June 24,2020

Dasar Hukum
Pengangkatan
| Legal Basis of
Appointment

Kewarganegaraan

I Nationality elermz=b

Usia per 31

Desember

2021 / Age as of 69 Tahun / 69 years old
December 31,

2021

Domisili /

Domicile |y

Pendidikan Terakhir / S-3 dari Wharton School/University of Pennsylvania, Amerika Serikat (1989) /
Latest Education Doctoral Degree from Wharton School/University of Pennsylvania, USA (1989)

Keahlian / Expertise Ekonomi Keuangan / Financial Economics

* Wakil Ketua Badan Penyehatan Perbankan Nasional (1998 —2000) /Vice Chairman of Badan Penyehatan
Perbankan Nasional (1998 — 2000)

* Dewan Komisaris PT Siloam Hospitals Tbk (2008-2019) / Commissioner at PT Siloam Hospitals Tbk
(2008-2019)

* Penasihat Senior Gubernur Bank Indonesia Khusus untuk Resolusi Bank Indover (2008 — 2013) / Senior
Advisor of the Bank Indonesia Governor Special for Bank Indover Resolution (2008 — 2013)

* Staf Khusus Wakil Presiden Republik Indonesia (2009 — 2014) / Special Staff for the President of the
Republic of Indonesia (2009 — 2014)

¢ Vice Chairman of Pang Hlay Siloam Hospitals, Myanmar (2014-2019)

* Dewan Komisaris PT Bata Internatonal Tbk (2011 —Agustus 2020) / Commissioner at PT Bata
Internatonal Tbk (2011 — August 2020)

* Dewan Komisaris PT Toba Bara Sejahtera Tbk (2012 — Agustus 2020) / Commissioner at PT Toba Bara
Sejahtera Tbk (2012 — August 2020)

Riwayat Pekerjaan /
Career History

* Dewan Komisaris PT Unggul Indah Cahaya Tbk (2005 — saat ini) / Commissioner at PT Unggul Indah
Cahaya Tbk (2005 — present)
* Dewan Komisaris PT Triaptra Engineering (2019 — saat ini) / Commissioner at PT Triaptra Engineering
(2019 — present)
Rangkap Jabatan / * Dewan Komisaris PT Indika Energy Tbk (2020 — saat ini) / Commissioner at PT Indika Energy Tbk (2020 —
Concurrent Position present)
* Anggota Komite Pemantau Risiko PT Maybank Indonesia Tbk / Risk Monitoring Committee Member at PT
Maybank Indonesia Tbk
* Anggota Komite Audit PT Matahari Department Store Tbk / Audit Committee Member at PT Matahari
Department Store Tbk

Tidak memiliki hubungan afiliasi baik dengan anggota Direksi, anggota Dewan Komisaris lainnya maupun
dengan pemegang saham utama atau pengendali / Has no affiliation with members of the Board of Directors,
fellow members of the Board of Commissioners or with the major or controlling shareholder

Hubungan Afiliasi /
Affiliation

Kepemilikan Saham
di Perusahaan / Share Nihil / Nil
Ownership in the Company

- T e
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Pendidikan Terakhir /
Latest Education

Keahlian / Expertise

Riwayat Pekerjaan /
Career History

Rangkap Jabatan /
Concurrent Position

Hubungan Afiliasi /
Affiliation

Kepemilikan Saham
di Perusahaan / Share
Ownership in the Company

Corporate Social Responsibility

PROFIL DEWAN KOMISARIS

DANTE SAKSONO HARBUWONO

Komisaris Independen / Independent Commissioner

Masa Jabatan / 24 Juni 2020 - Sekarang (Periode Pertama)
Tenure / June 24,2020 — present (First Period)

Keputusan Pemegang Saham Secara

2k AL Sirkuler PT Pertamina Bina Medika IHC

r::gZFEI;i?;:f tanggal 24 Juni 2020 / Circular Resolution

A gointment of Shareholders of PT Pertamina Bina
PP Medika IHC dated June 24,2020

Kewarganegaraan .

I Nationality elelzb

Usia per 31

Desember

2021 / Age as of 48 Tahun / 48 years old

December 31,

2021

Domisili / ey

Domicile

S-3 Doctor of Philosophy dari University of Yamanashi, Jepang (2008) /
Doctor of Philosophy from University of Yamanashi, Japan (2008)

Spesialis Penyakit Dalam / Internal Medicine Specialist

* Asisten Ahli Fakultas Kedokteran Universitas Indonesia (2012 — 2014) / Expert Assistant to the Faculty of
Medicine, University of Indonesia (2012 — 2014)

* Koordinator Divisi Pengembangan Bisnis Fakultas Kedokteran Universitas Indonesia (2013 —2014) /
Coordinator of the Business Development Division of the Faculty of Medicine, University of Indonesia
(2013 -2014)

* Lektor Fakultas Kedokteran Universitas Indonesia (2014 — 2018) / Lecturer at the Faculty of Medicine,
University of Indonesia (2014 - 2018)

* Ketua Divisi Metabolik Endokrin Departemen llmu Penyakit Dalam (2017 — 2020) / Head of the Endocrine
Metabolic Division, Department of Internal Medicine (2017 - 2020)

* Pengajar Fakultas Kedokteran Universitas Indonesia (2009 — saat ini) / Lecturer at the Faculty of Medicine,
University of Indonesia (2009 — present)

* Anggota Panel Ahli Dokter Kepresidenan (2014 — saat ini) / Member of the Expert Panel of Presidency
Doctors (2014 — present)

* Kepala Klaster Metabolic Disorder, Cardiovascular and Aging IMERI Fakultas Kedokteran Universitas Indonesia
(2017 — saat ini) / Head of Metabolic Disorder, Cardiovascular and Aging Cluster IMERI Faculty of
Medicine, University of Indonesia (2017 — present)

* Kepala Cluster Diabetik RSCM Kencana (2018 — saat ini) / Head of Diabetic Cluster RSCM Kencana (2018
— present)

* Lektor Kepala Fakultas Kedokteran Universitas Indonesia (2018 — saat ini) / Lecturer Head of the Faculty
of Medicine, University of Indonesia (2018 — present)

Tidak memiliki hubungan afiliasi baik dengan anggota Direksi, anggota Dewan Komisaris lainnya maupun

dengan pemegang saham utama atau pengendali / Has no affiliation with members of the Board of Directors,
fellow members of the Board of Commissioners or with the major or controlling shareholder.

Nihil / Nil
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PROFIL DEWAN KOMISARIS

HENRY HENDRAWAN

Komisaris Independen / Independent Commissioner

Masa Jabatan / 9 Juni 2021 - Sekarang (Periode Pertama) /
Tenure June 9,2021 — Present (First Period)

Keputusan Pemegang Saham Secara

2 R LT Sirkuler PT Pertamina Bina Medika IHC

r:zg:rgt:sagf tanggal 9 Juni 2021 / Circular Resolution of
A gointment Shareholders of PT Pertamina Bina Medika
PP IHC dated June 9, 2021
Kewarganegaraan .
I Nationality elermz=b
Usia per 31
Desember
2021 / Age as of 39 Tahun / 39 years old
December 31,
2021
Domisili / s
Domicile
Pendidikan Terakhir / S-2 Master of Business Administration (Akselerasi) dari Cornell University, Amerika Serikat (2009) /
Latest Education Master of Business Administration (Acceleration) from Cornell University, USA (2009)
Keahlian / Expertise Manajemen Bisnis / Business Management

* Analyst and Associate Dredner Kleinwort Wasserstein (2004 — 2006) / Analyst and Associate at Dredner
Kleinwort Wasserstein (2004 — 2006)

Associate Corinthian Capital Group (2006 — 2007) / Associate at Corinthian Capital Group (2006 — 2007)
Senior Associate Demeter Financial Group (2009 — 2010) / Senior Associate at Demeter Financial Group

Riwayat Pekerjaan / (2009 —2010)

Career History * Kepala Divisi Konsumer, Telekomunikasi, Sales & Marketing The Boston Consulting Group (2010 — 2015)
/ Head of Consumer, Telecommunications, Sales & Marketing Division at The Boston Consulting Group
(2010 -2015)

* Chief Financial Officer Traveloka (2015 —2019)
* Presiden Traveloka Group (2019 —2021) / President of Traveloka Group (2019-2021)

N T jabatar.l l Executive Board Member Traveloka (2021 — saat ini) / Executive Board Member of Traveloka (202 |-present)
Concurrent Position
TRfl Tidak memiliki hubungan afiliasi baik dengan anggota Direksi, anggota Dewan Komisaris lainnya maupun
Hubungan Afiliasi / : o . s
B dengan pemegang saham utama atau pengendali / Has no affiliation with members of the Board of Directors,
Affiliation o . - .
fellow members of the Board of Commissioners or with the major or controlling shareholder

Kepemilikan Saham
di Perusahaan / Share Nihil / Nil
Ownership in the Company

- cg
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Pendidikan Terakhir /
Latest Education

Keahlian / Expertise

Riwayat Pekerjaan /
Career History

Rangkap Jabatan /
Concurrent Position

Hubungan Afiliasi /
Affiliation

Kepemilikan Saham
di Perusahaan / Share
Ownership in the Company

Corporate Social Responsibility

PROFIL DEWAN KOMISARIS

’ IMAN RACHMAN

Komisaris / Commissioner

Masa Jabatan / 9 Juni 2021 - Sekarang (Periode Pertama) /
Tenure June 9,2021 — Present (First Period)

Keputusan Pemegang Saham Secara
Sirkuler PT Pertamina Bina Medika IHC
tanggal 9 Juni 2021 / Circular Resolution of
Shareholders of PT Pertamina Bina Medika
IHC dated June 9,2021

Dasar Hukum
Pengangkatan
| Legal Basis of
Appointment

Kewarganegaraan

I Nationality elelzb

Usia per 31

Desember

2021 / Age as of 49 Tahun / 49 years old
December 31,

2021

Domisili /

Domicile lays

S-2 Master of Business Administration dari Leed University Business School, Inggris (1997) /
Master of Business Administration from Leed University Business School, UK (1997)

Ekonomi Keuangan / Financial Economics

* Manajer PT Danareksa Sekuritas (1998 — 2003) / Manager at PT Danareksa Sekuritas (1998 —2003)

* Investment Banking Director PT Mandiri Sekuritas (2003 — 2016) / Investment Banking Director at PT
Mandiri Sekuritas (2003 — 2016)

* Direktur Keuangan PT. Pelabuhan Indonesia Il (2016 - 2019) / Director of Finance at PT Pelabuhan
Indonesia Il (2016-2019)

* Direktur Utama PT. Perusahaan Pengelola Aset (Persero) (2019 - 2020) / President Director at PT.
Perusahaan Pengelola Aset (Persero) (2019 - 2020)

Direktur Strategi, Portofolio, dan Pengembangan Usaha PT. Pertamina (Persero) (2020 — saat ini) /
Director of Strategy, Portfolio, and Business Development at PT. Pertamina (Persero) (2020 — present)

Direktur SPPU PT Pertamina (Persero) / Director of SPPU at PT Pertamina (Persero)

Nihil / Nil

Laporan Tahunan 2021 Annual Report & oERTAMEDIKA Cg IHC E‘ ,3
PT Pertamina Bina Medika IHC - ) e M\




Kilas Kinerja 2021 rg]grg] Laporan Manajemen ﬁ Profil Perusahaan g’g Tinjavan Pendukung Bisnis
2021 Performance Highlights Management Report E Company Profile Overview on Supporting Business Unit

DEEWAN KOMISARIS
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PROFIL DIREKSI

FATHEMA DJAN RACHMAT

Direktur Utama / President Director

Masa Jabatan / 21 Juni 2019 - Sekarang (Periode Pertama)
Tenure / June 21,2019 — present (First Period)

Keputusan Pemegang Saham Secara
Sirkuler PT Pertamina Bina Medika IHC
tanggal 21 Juni 2019 / Circular Resolution
of Shareholders of PT Pertamina Bina
Medika IHC dated June 21,2019

Dasar Hukum
Pengangkatan
| Legal Basis of
Appointment

Kewargan egaraan

I Nationality elemzb

Usia per 31

Desember

2021 / Age as of 57 Tahun / 57 years old
December 31,

2021

Domisili /

Domicile lays

S-3 Program Pendidikan Doktor, Program Studi llmu Kedokteran dari Universitas Indonesia (201 1) / Doctoral
Degree in Doctoral Education Program, Medical Science Study Program from the University of Indonesia
(2011)

Pendidikan Terakhir /
Latest Education

Transformasi, lean management, Thoracic, Cardiac and Vascular Surgeons, hospital management, financial , investment

R L Espe and portfolio, operational clinical excellence

* Kepala Unit Pelayanan Jantung Terpadu RSCM (2003 — 2007) / Head of Integrated Cardiac Services Unit at
RSCM (2003 —2007)

* Kepala Unit Rawat Inap Gedung A RSCM (2007 — 2013) / Head of Inpatient Unit Building A at RSCM (2007
—-2013)

* Building Manager Gedung CMU | RSCM (2007 — 201 1) / Manager of RSCM CMU | Building (2007 — 201 1)

* Koordinator Pengembangan dan Mutu Pelayanan Jantung Terpadu RSCM (2008 — 2013) / Coordinator for
Development and Quality of Integrated Cardiac Services at RSCM (2008 — 201 3)

* Kepala Departemen limu Bedah Fakultas Kedokteran Universitas Indonesia — RSCM (2011 —2013) / Head
of the Department of Surgery, Faculty of Medicine, Universitas Indonesia — RSCM (2011 —2013)

Riwayat Pekerjaan /
Career History

* Staf Bedah Kardiotorasik, Unit Pelayanan Jantung Terpadu RSCM (2008 — saat ini) / Cardiothoracic Surgery
Staff, RSCM Integrated Cardiac Care Unit (2008 — present)

* Anggota Koordinator Penelitian dan Pengembangan Departemen Bedah Divisi Bedah Toraks
Kardiovaskular Fakultas Kedokteran Universitas Indonesia (2009 — saat ini) / Member of Research and
Development Coordinator of Department of Surgery, Division of Cardiovascular Thoracic Surgery, Faculty
of Medicine, Universitas Indonesia (2009 - present)

* Direktur Utama PT RS Pelni (2014 — saat ini) / President Director of PT RS Pelni (2014 — present)

» Dewan Pengawas Unit Kerja Khusus Rumah Sakit Pendidikan Universitas Indonesia (2019 —2023) /
Supervisory Board of the Teaching Hospital Special Work Unit, Universitas Indonesia (2019 —2023)

Rangkap Jabatan /
Concurrent Position

Tidak memiliki hubungan afiliasi baik dengan anggota Direksi, anggota Dewan Komisaris lainnya maupun
dengan pemegang saham utama atau pengendali / Has no affiliation with members of the Board of Directors,
fellow members of the Board of Commissioners or with the major or controlling shareholder

Hubungan Afiliasi /
Affiliation

Kepemilikan Saham
di Perusahaan / Share Nihil / Nil
Ownership in the Company

- s
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PROFIL DIREKSI

BUDIRAHARJO LEGOWO

Direktur Keuangan dan Manajemen Risiko /
Director of Finane and Risk Management
/ A Masa Jabatan / 9 Juni 2021 - Sekarang (Periode Pertama) /
3 : 4 Tenure June 9,2021 — Present (First Period)
)
b

Keputusan Pemegang Saham Secara
Sirkuler PT Pertamina Bina Medika IHC
tanggal 9 Juni 2021 / Circular Resolution of
Shareholders of PT Pertamina Bina Medika
IHC dated June 9,2021

Dasar Hukum
Pengangkatan
| Legal Basis of
Appointment

Kewarganegaraan .
I Nationality elermz=b

Usia per 31

Desember

2021 / Age as of 4| Tahun / 41 years old
December 31,

2021

Domisili /

Domicile B

Pendidikan Terakhir / S-2 Master of Business Administration dari University of Chicago Booth School of Business (2015) / Master of
Latest Education Business Administration from University of Chicago Booth School of Business (2015)

Keahlian / Expertise Manajemen Bisnis / Business Management

* Process Engineering Manager Procter & Gamble (1998 —2000) / Process Engineering Manager at Procter &
Gamble (1998 — 2000)

 Engineering Manager FAS Engineering (2000 — 2002) / Engineering Manager at FAS Engineering (2000 —
2002)

* Head of Supply & Facilities Schering AG (2003) / Head of Supply & Facilities at Schering AG (2003)

* Konsultan Senior SKHA Consulting (2003 — 2005) / Senior Consultant at SKHA Consulting (2003-2005)

* Direktur Administratif Sekolah Pelita Harapan (2005 — 2009) / Director of Administrative at Sekolah Pelita
Harapan (2005-2009)

* Direktur Eksekutif Pelita Harapan Foundation (2010 — 2014) / Executive Director at Pelita Harapan
Foundation (2010-2014)

* Presiden Deputi Universitas Pelita Harapan (2013 — 2014) / Deputy President at Universitas Pelita
Harapan (2013-2014)

* VP Marketing, Relationship and Development Universitas Pelita Harapan (2014 —2016) /VP Marketing,
Relationship and Development at Universitas Pelita Harapan (2014-2016)

* Direktur Keuangan dan Akuntansi Siloam Hospital Group (2016 - 2019) / Director of Finance and
Accounting at Siloam Hospital 92016-2019)

* CEO Deputi Sorac Capital Partners (2019) / Ceputy CEO at Sorac Capital Partners (2019)

Riwayat Pekerjaan /
Career History

Rangkap Jabatan / Chief Financial Officer PT Gunung Raja Paksi (2020 — saat ini) / Chief Financial Officer at PT Gunung Raja Paksi
Concurrent Position (2020-present)

Tidak memiliki hubungan afiliasi baik dengan anggota Direksi, anggota Dewan Komisaris lainnya maupun
dengan pemegang saham utama atau pengendali / Has no affiliation with members of the Board of Directors,
fellow members of the Board of Commissioners or with the major or controlling shareholder

Hubungan Afiliasi /
Affiliation

Kepemilikan Saham
di Perusahaan / Share Nihil / Nil
Ownership in the Company
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Pendidikan Terakhir /
Latest Education

Keahlian / Expertise

Riwayat Pekerjaan /
Career History

Rangkap Jabatan /
Concurrent Position

Hubungan Afiliasi /
Affiliation

Kepemilikan Saham
di Perusahaan / Share
Ownership in the Company

Corporate Social Responsibility

PROFIL DIREKSI

ASEP SAEPUL ROHMAT
Direktur Medis / Director of Medic

Masa Jabatan / 9 Juni 2021 - Sekarang (Periode Pertama) /
Tenure June 9,2021 - Present (First Period)

Keputusan Pemegang Saham Secara

e AT Sirkuler PT Pertamina Bina Medika IHC

r::g::‘g:?:zf tanggal 9 Juni 2021 / Circular Resolution of
A gointm(;nt Shareholders of PT Pertamina Bina Medika
PP IHC dated June 9,202
Kewarganegaraan .
I Nationality Ieteneb
Usia per 31
Desember
2021 / Age as of 56 Tahun / 56 years old
December 31,
2021
Domisili /
Tangerang

Domicile

S-2 Pendidikan Dokter Spesialis Penyakit Dalam (2003) / Master’s Degree in Internist (2003)
Medical, Culture Changes, SDM
Wakil Direktur Medis RSPP Jakarta (2020) /Vice Director of Medic at RSPP Jakarta (2020)

Wakil Direktur SDM dan Umum RSPP Jakarta (2020 — saat ini) /
Vice Director of HR and GA at RSPP Jakarta (2020-present)

Tidak memiliki hubungan afiliasi baik dengan anggota Direksi, anggota Dewan Komisaris lainnya maupun

dengan pemegang saham utama atau pengendali / Has no affiliation with members of the Board of Directors,
fellow members of the Board of Commissioners or with the major or controlling shareholder

Nihil / Nil
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PROFIL DIREKSI

MIRA DYAH WAHYUNI

Direktur Operasi / Director of Operation

Masa Jabatan / 9 Juni 2021 - Sekarang (Periode Pertama) /
Tenure June 9,2021 - Present (First Period)

Keputusan Pemegang Saham Secara

2 R LT Sirkuler PT Pertamina Bina Medika IHC

;:E:g:rgta:sa:f tanggal 9 Juni 2021 / Circular Resolution of
A gointm;nt Shareholders of PT Pertamina Bina Medika
PP IHC dated June 9, 2021
Kewarganegaraan .
I Nationality elermz=b
Usia per 31
Desember
2021 / Age as of 56 Tahun / 56 years old
December 31,
2021
Domisili /
Domicile Bandung
Pendidikan Terakhir / S-2 Administrasi Rumah Sakit dari Universitas Indonesia (1998) /
Latest Education Master’s Degree in Hospital Administration from Universitas Indonesia (1998)

Keahlian / Expertise Medical

* Pegawai Negeri Kementerian Kesehatan (1991 — 1998) / Public Servant of the Ministry of Health (1991 —
1998)

¢ Pricing and Product Development RS Puri Cinere (1999) / Pricing and Product Development at Puri Cinere
Hospital (1999)

* Manajer Pemasaran RS Jakarta (2000) / Marketing Manager at Jakarta Hospital (2000)

* Manajer Pemasaran RS Hermina Pasteur (2004 - 2010) / Marketing Manager at Hermina Pasteur Hospital
(2004-2010)

» Wakil Direktur Umum RS Hermina Pasteur (2005 — 2010) /Vice Director of GA at Hermina Pasteur
Hospital (2005-2010)

* Direktur Utama RS Hermina Arcamanik (2010 —2014) / President Director at Hermina Arcamanik
Hospital (2010-2014)

* Direktur Utama RS Hermina Sukabumi (2015 —2016) / President Director at Hermina Sukabumi Hospital
(2015-2016)

* Direktur Utama RS Hermina Arcamanik (2016 —2019) / President Director at Hermina Arcamanik
Hospital (2016-2019)

* Direktur Regional IV PT. Medikaloka Hermina (2015 — 2019) / Director of Regional IV at PT Medikaloka
Hermina (2015-2019)

Riwayat Pekerjaan /
Career History

Rangkap Jabatan / Konsultan Rumah Sakit PT. Daya Solusia Medisina, PT Penta Rekayasa, PT Rekayasa Industri (2020 — saat ini) /
Concurrent Position Hospital Consultant at PT Daya Solusi Medisina, PT Penta Rekayasa, PT Rekayasa Industri (2020 — present)

Tidak memiliki hubungan afiliasi baik dengan anggota Direksi, anggota Dewan Komisaris lainnya maupun
dengan pemegang saham utama atau pengendali / Has no affiliation with members of the Board of Directors,
fellow members of the Board of Commissioners or with the major or controlling shareholder

Hubungan Afiliasi /
Affiliation

Kepemilikan Saham
di Perusahaan / Share Nihil / Nil
Ownership in the Company
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DIREKSI

Fathema Djan Rachmat #y Asep Saepul Rohmat
I 3
o MPirektur Utama \J . Direktur Medis
President Director Director of Medic
» Budiraharjo Legowo / Mira Dyah Wahyuni
£_ ., Direktur Kevangan dan Manajemen Risiko I' o Direktur Operasi

Director of Finane and Risk Management Director of Operation
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Pendidikan Terakhir /
Latest Education

Keahlian / Expertise

Riwayat Pekerjaan /
Career History

Rangkap Jabatan /
Concurrent Position

Hubungan Afiliasi /
Affiliation

Kepemilikan Saham
di Perusahaan / Share
Ownership in the Company
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Profil Perusahaan
Company Profile

rg]grg] Laporan Manajemen
i

Management Report

{ g’g Tinjauan Pendukung Bisnis

PROFIL DIREKSI

CATUR DERMAWAN

Direktur Keuangan / Director of Finane

Masa Jabatan /
Tenure

19 Juni 2019 - 9 Juni 2021 /
June 19,2019 - June 9,2021

Keputusan Pemegang Saham Secara

2 R LT Sirkuler PT Pertamina Bina Medika IHC

Pengangka!:an tanggal 19 Juni 2019 / Circular Resolution
| Legal Basis of ) :
Appointment of Shareholders of PT Pertamina Bina

PP Medika IHC dated June 19,2019
Kewarganegaraan .
| Nationality Indonesia
Usia per 31
Desember

2021 / Age as of
December 31,
2021

48 Tahun / 48 years old

Domisili /

Domicile DKI Jakarta

S-2 Manajemen dari Universitas Sriwijaya (2009) /
Master’s Degree in Management from Universitas Sriwijaya (2009)

Ekonomi Akuntansi dan Manajemen / Economics, Accounting, and Management

* Finance Manager Area MOR 4 PT Pertamina (Persero) (2016 —2017) / Finance Manager Area MOR 4 at
PT Pertamina (Persero) (2016-2017)

* Manager Account Payables PT Pertamina (Persero) (2017) / Account Payables Manager at PT Pertamina
(Persero) (2017)

* Manager Business Process & Design PT Pertamina (Persero) (2017 —2019) / Business Process & Design
Manager at PT Pertamina (Persero) (2017 —2019)

Tidak Ada / None

Tidak memiliki hubungan afiliasi baik dengan anggota Direksi, anggota Dewan Komisaris lainnya maupun
dengan pemegang saham utama atau pengendali / Has no affiliation with members of the Board of Directors,
fellow members of the Board of Commissioners or with the major or controlling shareholder

Nihil / Nil
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Pendidikan Terakhir /
Latest Education

Keahlian / Expertise

Riwayat Pekerjaan /
Career History

Rangkap Jabatan /
Concurrent Position

Hubungan Afiliasi /
Affiliation

Kepemilikan Saham
di Perusahaan / Share
Ownership in the Company

ﬂ\ Tata Kelola Perusahaan

Tanggung Jawab Sosial Perusahaan
}'L)}fl, Good Corporate Governance

Corporate Social Responsibility

&

PROFIL DIREKSI

ANTONIUS RAINIER HARYANTO
Direktur Transformasi Bisnis /

Director of Business Transformation

Masa Jabatan /
Tenure

24 Juni 2020 - 9 Juni 2021 /
June 24,2020 - June 9,2021

Keputusan Pemegang Saham Secara
Sirkuler PT Pertamina Bina Medika IHC
tanggal 24 Juni 2020 / Circular Resolution
of Shareholders of PT Pertamina Bina
Medika IHC dated June 24,2019

Dasar Hukum
Pengangkatan
| Legal Basis of
Appointment

Kewarganegaraan .
I Nationality Ieteneb
Usia per 31
Desember

2021 / Age as of
December 31,

43 Tahun / 43 years old

2021
Domisili /
Domicile DKI Jakarta

S-2 Teknik Manajemen Lingkungan dari University of South Wales (2003) / Masters Degree in Environmental
Management Engineering from the University of South Wales (2003)

Sustainable Infrastructure

* Ahli Utama untuk Infrastruktur yang berkaitan dengan Air dan Air Limbah (Senior Water/VVastewater
Infrastructure Engineer SMEC Australia Pty, Ltd. (2009 — 2010) / Lead Expert for Water and Wastewater-
related Infrastructure (Senior Water/Wastewater Infrastructure Engineer SMEC Australia Pty, Ltd. (2009
—2010)

* Manajer untuk Wilayah Asia Tenggara 2 (Regional Manager — South East Asia 2) dan Manajer Operasional
Indonesia SMEC International Pty, Ltd (2010 — 2015) / Manager for Southeast Asia Region 2 (Regional
Manager — South East Asia 2) and Operations Manager for Indonesia SMEC International Pty, Ltd (2010 —
2015)

* Direktur Program/Tenaga Ahli Senior Bidang Infrastruktur, Komite Percepatan Penyediaan Infrasruktur
Prioritas (2015 —2019) / Program Director/Senior Expert on Infrastructure, Committee for the
Acceleration of Priority Infrastructure Delivery (2015 —2019)

* Direktur (Part-time) PT Deloitte Consulting Indonesia (2020) / Director (Part-time) at PT Deloitte
Consulting Indonesia (2020)

* Principal PT KPMG Siddharta Indonesia (2020) / Principal at PT KPMG Siddharta Indonesia (2020)

Tidak Ada / None

Tidak memiliki hubungan afiliasi baik dengan anggota Direksi, anggota Dewan Komisaris lainnya maupun
dengan pemegang saham utama atau pengendali / Has no affiliation with members of the Board of Directors,
fellow members of the Board of Commissioners or with the major or controlling shareholder

Nihil / Nil

#_peramenika 25 IHC _/‘I
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DAFTAR KEANGGOTAAN ASOSIASI

Nama Asosiasi / Association

Berperan aktif dalam membangun hubungan industrial yang harmonis, proaktif dalam mendukung kebijakan

APINDO (Asosiasi Pengusaha pemerintah dalam dunia usaha, terutama industry healthcare dengan tetap patuh pada tata kelola
Indonesia) / Indonesian Employers perusahaan yang baik / Taking an active role in building harmonious industrial relations, being proactive in
Association supporting government policies in the business world, especially the healthcare industry while still adhering

to good corporate governance

Berperan aktif dalam organisasi Persi untuk bersinergi membangun dan mengembangkan bidang healthcare
& perumahsakitan Indonesia, mewujudkan tata kelola klinis dan tata kelola etika rumah sakit Indonesia

PERSI (Perhimpunan Rumah Sakit yang baik, membangun mutu perumahsakitan Indonesia dalam mendukung sistemkesehatan nasional yang
Indonesia) / Indonesian Hospital berintegritas tinggi dan terpercaya, baik secara nasional maupun Global / Taking an active role in the PERSI
Association organization to synergistically build and develop the Indonesian health care & hospital sector, realize good

clinical and ethical governance in Indonesian hospitals, build the quality of Indonesian hospitals in supporting
the national health system with high integrity and reliability, both nationally and globally.

KOMPOSISI PEMEGANG SAHAM

Komposisi kepemilikan saham berdasarkan perubahan Anggaran =~ Composition of share ownership based on the latest amendments

Dasar terakhir yang dimuat dalam Akta Notaris Aulia Taufani, SH  to the Articles of Association contained in the Notarial Deed of

No. 42 tanggal 7 Agustus 2020 adalah sebagai berikut: Aulia Taufani, SH No. 42 dated August 7,2020 is as follows:
Nama Pemegang Saham / Jumlah Lembar Saham Nilai Saham /
Shareholder Name | Total Shares Share Value

PT Pertamina (Persero) 23.700.021 2.370.002.100.000 81,11
PT Pertamina Pedeve Indonesia 1.484 148.400.000 0,01
PT Krakatau Steel (Persero) Tbk 218.239 21.823.900.000 0,75
PT Krakatau Industrial Estate Cilegon 178.559 17.855.900.000 0,61
PT Krakatau Bandar Samudera 128.959 12.895.900.000 0,44
PT Pelabuhan Indonesia (Persero) 1.753.115 175.311.500.000 6,00
PT Timah Tbk 518.889 51.888.900.000 1,78
PT Perkebunan Nusantara X 1.643.253 164.325.300.000 5,62
PT Perkebunan Nusantara XI 566.840 56.684.000.000 1,94
PT Perkebunan Nusantara XII 508.403 50.840.300.000 1,74

_/’) & PERTAMEDIKA 2
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KOMPOSISI KEPEMILIKAN SAHAM
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KRONOLQOGI PENERBITAN SAHAM

Per 31 Desember 2021, Perusahaan tidak pernah mencatatkan  As of December 31, 2021, the Company has never listed its
saham di bursa efek manapun. Dengan demikian, informasi  shares on any stock exchange. Thus, information regarding the
mengenai kronologi pencatatan saham tidak relevan untuk  chronology of share listing is not relevant to be disclosed.

diungkapkan.

KRONOLOGI PENCATATAN EFEK LAINNYA

Per 31 Desember 2021, Perusahaan tidak pernah mencatatkan  As of December 31, 2021, the Company has never listed any
efek selain saham di bursa efek manapun. Dengan demikian, securities other than shares on any stock exchange. Thus,
informasi mengenai kronologi pencatatan efek lainnya tidak information regarding the chronology of other securities listing

relevan untuk diungkapkan. is not relevant to be disclosed.

- R en
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Saat ini PT Pertamina Bina Medika IHC telah memiliki 8 Anak
Perusahaan serta mengelola 36 Rumah Sakit BUMN, 34 RS
membership, 4 RS KSO, serta Klinik Pertamedika IHC dan klinik

di bawah pengelolaan Anak Perusahaan. Berikut struktur grup

STRUKTUR GRUP PERUSAHAAN

PT Pertamina Bina Medika IHC:

Units
(Wholly owned)

Bina Medika IHC group is as follows:

IHC member

Currently, PT Pertamina Bina Medika IHC has 8 subsidiaries
and manages 36 SOE hospitals, 34 membership hospitals, 4 JO
hospitals, as well as the Pertamedika IHC Clinic and clinics under

the management of the Subsidiary. Structure of the PT Pertamina

1 RS Prima Husada 16 RS Syafira 30 RS Petrokimia
RS Pertamina Cipta Medan (Riau) Driyorejo Gresik
(North Sumatra) (East Java)
17 RSTand
RSP Prabumulih RS Pelni RS PHC Surabaya RS Gatoel 2 RS dr.G.L Tobing (Riau?n un 31 RS PTPNVIII
(South Sumatra) (Jakarta) (East Java) (East Java) (North Sumatra) Subang
18 RS PKT Bontang (West Java)

© RSP Plaju
(South Sumatra)

o RSP Pangkalan

RS Toeloengredjo
(East Java)

RS Perkebunan

3 RS Bangkatan
(North Sumatra)

4 RS Tanjung Selamat

(East Kalimantan)

32
RS Prima Sangatta
(East Kalimantan)

RS Pindad Medika
Utama
(East Kalimantan)

Brandan PTPN X
RSU Kaliwates RS Lavalette (North Sumatra) i
(North Sumatra) (East Java) (East Java) (East Java) ) 20 RS Medika 33 RS Antam Medika
© RSP Rantau . 5 RS Sri Pamela Utama Permata (Jakarta)
(Aceh) RSU Bhakti RS Wonol Bip Medika (North Sumatra) (East Kalimantan) RS H "
akti 'onolangan ama 34 aji jakarta
RSP Dumai H,:sada Kriklian (East Java) (East Java) 6 RS Sei Dadap 21 RS Medika (Jakarta)
(Riau) Gienmore (North Sumatra) Utama Manggar
(East Java) RS Djatiroto X . i (East Kalimantan)
o RSP Tarakan (East Java) Joint Operations 7 RS SriTorgamba
(North Kalimantan) (North Sumatra) 22 RS LNG Badak
East Kali
RSP Tani RS Elizabeth © RS Bintang Amin B RS Pabatu (Bast Kalimantan)
o anjung (East Java) (Lampung) .
(South Kalimantan) (North Sumatra) 23 RS Parindu
RS Krakatau (West Kalimantan)
o RSP Balikpapan Medika o RS Baiturrahim 9 RS Laras
(East Kalimantan) (East Java) (Jambi) (North Sumatra) 24 RS Danau Salak
(South Kalimantan)
RSP Cirebon " 10 RS Balimbingan
(West Java) o si:jmﬁeéz::::g'ka (North Sumatra) 25 RS Pindad Turen
(Aceh) . (East Java)
@ RSP Balongan 11" RS Bukit Asam
(West Java) RS Medika RS Pelabuhan RS UI Medika 26 RS Semen Gresik
RSP Cil Stannia Sungailiat Jakarta o (jakarta) (South Sumatra) (East Java)
(Centrall Ja;laa'), (Kepulauan Babe) fatara) o RSU Pek 12 RS Pusri Palembang 27 RSI Garam
ekerja South Sumatra East
RSP P RS Bakti Timah RS Port Medical (akarta) ¢ ) (Bast Java)
@ usat Muntok Center 13 RS S Pad .
Pertamina (Kepulauan Babel) (Jakarta) emen Fadang 28 RS Petrokimia
(Jakarta) P o (West Sumatra) Gresik
(East Java)
@ RSP Jaya RS Bakti Timah RS Pelabuhan 14 RS Cut Meutia
(Jakarta) pangkalpinang Cirebon (Aceh) 29 RS Graha Husada
(Kepulauan Babel) (West Java) (East Java)
@ RSP Sorong 15 RSP Graha
(Papua) RS Bakti Timah RS Pelabuhan Husada
Karimun Palembang (East Java)
@ RSP Royal (Kepulauan Babel) (South Sumatra)
Biringkanaya
(Makasar)
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Management Discussion and Analysis

UNIT BISNIS

Pertamedika IHC memiliki |5 unit bisnis yaitu rumah sakit
dengan brand “RS Pertamina” yang dikelola secara langsung
oleh Pertamedika IHC serta unit bisnis “Klinik Pertamedika
IHC” yang baru dipisahkan secara mandiri dari pengelolaan

RS Pertamina Jaya. Profil ke empat belas Rumah Sakit Pertamina

dapat disampaikan sebagai berikut:

1N Tata Kelola Perusahaan
ﬂ*ﬂ, Good Corporate Governance

AN
N/

UNIT BISNIS PERUSAHAAN

Com

Rumabh Sakit Pusat Pertamina (RSPP)

el
LN

Alamat dan Kontak /
Address and Contact

...'.“"!'il:i"”“‘.’-

=
=
H
H
<!

Tipe RS
| Hospital

pany Business Unit

BUSINESS UNIT

Tanggung Jawab $
Corporate Social Responsibility

ial Perusahaan

Pertamedika IHC has |5 business units, namely a hospital with
the brand "Pertamina Hospital" which is managed directly
by Pertamedika IHC and a business unit "Pertamedika IHC
Clinic" which has just been separated independently from the

management of RS Pertamina Jaya. The profiles of the fourteen

Pertamina Hospitals can be submitted as follows:

Pertamina Central Hospital (RSPP)

Kapasitas
Tempat Tidur

Jenis Layanan / Services

JI. Kyai Maja No 43, Kebayoran Baru,
Jakarta Selatan 12120

Telp: 021-7219300-400

Faks: 021-7203540

Customer Care: 021-7219800
(Pemasaran)

021-7219892 (Humas)

Website: www.rspp.co.id

Type

I Bed Capacity
302

Penyakit Dalam

Anak

Bedah

Obgyn

Mata

THT

Saraf

Jantung dan Pembuluh Darah
Kulit dan Kelamin
Kedokteran Jiwa

Paru

Ortophaedi dan Traumatologi
Urologi

Bedah Saraf

Bedah Plastik Rekontruksi dan Estetika

Bedah Anak

Bedah Thorax Cardiac dan Vaskuler
Bedah Mulut
Konservasi/Endodonsi

Orthodonti

Periodonti

Prosthodonti

Pedodonti

Bedah Digestif

Bedah Onkologi

Laporan Tahunan 2021 Annval Report
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Internal disease

Child

Surgery

Obgyn

Eye

ENT

Nerve

Heart and Blood Vessels
Dermatology and Venereology
Psychiatry

Lungs

Orthopedics and Traumatology
Urology

Neurosurgery

Reconstructive and Aesthetic Plastic
Surgery

Pediatric Surgery

Thorax Cardiac and Vascular Surgery
Mouth surgery
Conservation/Endodontics
Orthodontics

Periodontics

Prosthodontics

Pedodontics

Digestive Surgery

Surgical Oncology
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UNIT BISNIS PERUSAHAAN

Tipe RS Kapasitas
I Hospital | Tempat Tidur
Type I Bed Capacity

Alamat dan Kontak /

Address and Contact

Bedah Vaskuler
Gastroenterologi-Hepatologi
Glnjal Hipertensi
Rematologi

Hematologi Onkologi
Fertilitas dan Endokrinologi
Reproduksi

Onkologi Ginekologi
Obsitetri Glnekologi Sosial
Subspesialis Lainnya
Anestesi dan Terapi Intensif
Rehab Medik

Radiologi Diagnostik Non Invasive
Radiolohi Diagnostik Invasif
Patologi Klinik

Patologi Anatomi
Akupuntur

Radioterapi

Kedokteran Nuklir

Gizi Klinik

Anestesi Terapi Intensif
Dialisis

CSsD

Gizi

Rekam Medis

Farmasi

Pelayanan Darah

MCU

IGD

Vascular Surgery
Gastroenterology-Hepatology
Kidney Hypertension
Rheumatology

Hematology Oncology

Fertility and Endocrinology
Reproduction

Gynecological Oncology
Obstetrics Gynecology Social
Other Subspecialties
Anaesthesia and Intensive Therapy
Medical Rehab

Non-Invasive Diagnostic Radiology
Invasive Diagnostic Radiology
Clinical Pathology

Anatomical Pathology
Acupuncture

Radiotherapy

Nuclear Medicine

Clinical Nutrition

Intensive Therapeutic Anesthesia
Dialysis

CSsSD

Nutrition

Medical records

Pharmacy

Blood Service

MCU

Emergency room
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O
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UNIT BISNIS PERUSAHAAN
Company Business Unit

Rumabh Sakit Pertamina Balikpapan (RSPB) Pertamina Hospital Balikpapan (RSPB)

Tipe RS Kapasitas
| Hospital Tempat Tidur Services
Type | Bed Capacity

Alamat dan Kontak /
Address and Contact

JI. Jend Sudirman No | Balikpapan
Telp: 0542-421212
Faks: 0542-736134

180 * Penyakit Dalam
* Anak
* Bedah
* Obgyn
* Mata
« THT
* Saraf
* Jantung dan Pembuluh Darah
« Kulit dan Kelamin
* Kedokteran Jiwa
e Paru
* Orthopaedi dan Traumatologi
* Urologi
Bedah Saraf
Bedah Plastik Rekontruksi dan Estetika

Bedah Anak

Bedah Thorax Cardiac dan Vaskuler
* Bedah Mulut
Konservasi/Endodonsi

¢ Orthodonti

* Periodonti

Prosthodonti

Bedah Digestif

* Bedah Onkologi

Bedah Vaskuler
Kardiovaskuler

* Pulmonologi

Tumbuh Kembang Anak
Onkologi Ginekologi

* Obstetri Ginekologi Sosial
Subspesialis Lainnya
Anestesi dan Terapi Intensif
* Rehab Medik

Radiologi Diagnostik Non Invasive
Patologi Klinik

* Patologi Anatomi
Akupuntur

Gizi Klinik

 Dialisis

CSsD

Gizi

* Rekam Medis

Farmasi

Pelayanan Darah

« MCU

* IGD
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Internal disease

Child

Surgery

Obgyn

Eye

ENT

Nerve

Heart and Blood Vessels
Dermatology and Venereology
Psychiatry

Lungs

Orthopaedics and Traumatology
Urology

Neurosurgery

Reconstructive and Aesthetic Plastic
Surgery

Pediatric Surgery

Thorax Cardiac and Vascular Surgery
Mouth surgery
Conservation/Endodontics
Orthodontics

Periodontics

Prosthodontics

Digestive Surgery

Surgical Oncology

Vascular Surgery
Cardiovascular

Pulmonology

Child Development
Gynecological Oncology

Social Gynecology Obstetrics
Other Subspecialties
Anesthesia and Intensive Therapy
Medical Rehab

Non Invasive Diagnostic Radiology
Clinical Pathology

Anatomical Pathology
Acupuncture

Clinical Nutrition

Dialysis

CSSD

Nutrition

Medical records

Pharmacy

Blood Service

MCU

Emergency room
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UNIT BISNIS PERUSAHAAN
Company Business Unit

Rumah Sakit Pertamina Jaya (RSP))

Alamat dan Kontak /
Address and Contact

JI.Jend AYani No 2 Jakarta Pusat
Telp:021-4211911
Faks:021-4211913

PERTAMEDIKA ng IHC

RIAMINA BINA MEDIKA

S A AT MEN

Tipe RS
I Hospital
Type

Kapasitas
Tempat Tidur
I Bed Capacity

C 165
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Pertamina Jaya Hospital (RSP))

AN ORI

Jenis Layanan / Services

Layanan Covid 19:

Rawat Jalan

Telemedicine

Pemeriksaan PCR SWAB dan Rapid
Laboratorium

Fasilitas Rawat Inap

Feto Material

MCU

IGD

Covid |9 Services:

Outpatient

Telemedicine

PCR SWAB and Rapid Examination
Laboratory

Inpatient Facilities

Feto Maternal

MCU

Emergency room



Management Discussion and Analysis ﬂ*ﬂ, Good Corporate Governance Corporate Social Responsibility

Analisis dan Pembahasan Manajemen ﬂ. Tata Kelola Perusahaan Q@D Tanggung Jawab Sosial Perusahaan

UNIT BISNIS PERUSAHAAN

Rumabh Sakit Pertamina Cirebon (RSPC) Pertamina Hospital Cirebon (RSPC)

Tipe RS Kapasitas
| Hospital Tempat Tidur
Type | Bed Capacity

Alamat dan Kontak /
Address and Contact

JI Patra Raya Klayan Cirebon 45151 100 * Penyakit Dalam Internal disease
Telp: 0231-224646-50 (hunting) * Anak Child
Faks: 0231-209328 * Bedah Surgery

* Obgyn Obgyn

¢ Mata Eye

« THT ENT

* Saraf Nerve

Jantung dan Pembuluh Darah
Kulit dan Kelamin

Heart and Blood Vessels
Dermatology and Venereology

* Kedokteran Jiwa Psychiatry

¢ Paru Lungs

* Orthopaedi dan Traumatologi Orthopaedics and Traumatology
* Bedah Saraf Neurosurgery

¢ Bedah Mulut Mouth surgery

* Orthodonti Orthodontics

Anestesi dan Terapi Intensif
Rehab Medik

Radiologi Diagnostik Non Invasive
Patologi Klinik

Patologi Anatomi

Anesthesia and Intensive Therapy
Medical Rehab

Non-Invasive Diagnostic Radiology
Clinical Pathology

Anatomical Pathology

« Gizi Klinik Clinical Nutrition
* CSSD CSSD

* Gizi Nutrition

¢ Rekam Medis Medical records
* Farmasi Pharmacy

* Pelayanan Darah Blood Service

« MCU MCU

* IGD Emergency room
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UNIT BISNIS PERUSAHAAN

Rumabh Sakit Pertamina Prabumulih (RSPPBM) Pertamina Hospital Prabumulih (RSPPBM)

Tipe RS Kapasitas
AA'\Z'J"::S";'; 'é‘;:::c'z’ I Hospital | Tempat Tidur
Type I Bed Capacity

JI Kesehatan No 100 Komplek Pertamina C 72 * Penyakit Dalam * Internal disease

Prabumulih 31122 * Anak « Child

Telp: 0713-382742, 383333 ¢ Bedah « Surgery

Faks:0713-321903, 322069 + Obgyn » Obgyn
* Mata * Eye
« THT * ENT
* Jantung dan Pembuluh Darah * Heart and Blood Vessels
* Kulit dan Kelamin * Dermatology and Venereology
* Anestesi dan Terapi Intensif * Anesthesia and Intensive Therapy
* Rehab Medik * Medical Rehab
* Radiologi Diagnostik Non Invasive * Non-Invasive Diagnostic Radiology
* Dialisis « Dialysis
* Patologi Klinik * Clinical Pathology
* Patologi Anatomi * Anatomical Pathology
*  Gizi Klinik * Clinical Nutrition
+ CSSD » CSSD
* Gizi * Nutrition
* Rekam Medis ¢ Medical records
e Farmasi ¢ Pharmacy
* Pelayanan Darah ¢ Blood Service
+ MCU « MCU
* IGD * Emergency room
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UNIT BISNIS PERUSAHAAN
Company Business Unit

Rumah Sakit Pertamina Tanjung (RSPT) Pertamina Hospital Tanjung (RSPT)

Kapasitas
A'Lam‘at b el I Hospital | Tempat Tidur
ddress and Contact "
Type | Bed Capacity
JI Gas Komplek Pertamina Murung Pudak G 51 Penyakit Dalam * Internal disease
Kabupaten Tabalong, Kalimantan Selatan Anak « Child
71571 Bedah * Surgery
Telp: 0526-2022550 Obgyn * Obgyn
Faks: 0526-204122 Mata * Eye
THT *« ENT

Jantung dan Pembuluh Darah
Orthopaedi dan Traumatologi
Bedah Mulut
Konservasi/Endodonsi
Anestesi dan Terapi Intensif
Rehab Medik

Radiologi Diagnostik Non Invasive
Dialisis

Patologi Klinik

CSsD

Gizi

Rekam Medis

Farmasi

MCU

IGD
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Heart and Blood Vessels
Orthopaedics and Traumatology
Mouth surgery
Conservation/Endodontics
Anesthesia and Intensive Therapy
Medical Rehab

Non Invasive Diagnostic Radiology
Dialysis

Clinical Pathology

CSsSD

Nutrition

Medical records

Pharmacy

MCU

Emergency room
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UNIT BISNIS PERUSAHAAN

Rumah Sakit Pertamina Tarakan Pertamina Hospital Tarakan

Tipe RS Kapasitas
Alamat dan Kontalc/ I'Hospital | Tempat Tidur
Address and Contact .
Type I Bed Capacity

JI Mulawarman No 99 Tarakan 77111, C 55 * Penyakit Dalam * Internal disease

Kalimantan Timur * Anak « Child

Telp: 0551-31665, 31403 * Bedah « Surgery

Faks: 0551-33310 * Obgyn * Obgyn
« THT * ENT
* Jantung dan Pembuluh Darah * Heart and Blood Vessels
* Kulit dan Kelamin ¢ Dermatology and Venereology
* Urologi ¢ Urology
* Orthopaedi dan Traumatologi * Orthopaedics and Traumatology
* Bedah Anak ¢ Pediatric Surgery
* Bedah Mulut * Mouth surgery
* Konservasi/Endodonsi » Conservation/Endodontics
* Anestesi dan Terapi Intensif ¢ Anesthesia and Intensive Therapy
* Rehab Medik * Medical Rehab
* Radiologi Diagnostik Non Invasive * Non-Invasive Diagnostic Radiology
 Dialisis « Dialysis
* Patologi Klinik  Clinical Pathology
* CSSD + CSSD
* Gizi * Nutrition
* Rekam Medis ¢ Medical records
» Farmasi * Pharmacy
+ MCU « MCU
* IGD * Emergency room
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UNIT BISNIS PERUSAHAAN
Company Business Unit

Rumabh Sakit Pertamina Pangkalan Brandan Rumabh Sakit Pertamina Pangkalan Brandan

Tipe RS
| Hospital
Type | Bed Capacity

Kapasitas

Alamat dan Kontak / Tempat Tidur

Address and Contact Jenis Layanan / Services

JIWahidin No 01 Pangkalan Brandan

123

Penyakit Dalam

Internal disease

Langkat, Sumatera Utara Anak » Child
Telp: 0620-322455 Bedah * Surgery
Faks: 0620-323392,20120 Obgyn * Obgyn
Mata * Eye
THT ENT
Paru Lungs
Kulit dan Kelamin Dermatology and Venereology
Rehab Medik Medical Rehab

Anestesi dan Terapi Intensif
Radiologi Diagnostik Non Invasive

Anesthesia and Intensive Therapy
Non Invasive Diagnostic Radiology

Patologi Klinik ¢ Clinical Pathology
Patologi Anatomi * Anatomical Pathology
Dialisis « Dialysis

CSsD * CSSD

Gizi * Nutrition

Rekam Medis ¢ Medical records
Farmasi e Pharmacy

Pelayanan Darah * Blood Service

MCU - MCU

IGD ¢ Emergency room
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UNIT BISNIS PERUSAHAAN
Company Business Unit

Rumah Sakit Pertamina Plaju Pertamina Hospital Plaju

INAPL
cY 2441"# -

Tipe RS Kapasitas
A/_'\Z'J:.::Sd;’(‘j 'é‘;:::;’ I Hospital | Tempat Tidur
Type I Bed Capacity

JI Pengantingan | Komplek Pertamina UP C 79 * Penyakit Dalam * Internal disease

Il Plaju, Sumatera Selatan ¢ Anak « Child

Telp: 0711-597442 * Bedah * Surgery

Faks: 0711-542388 * Obgyn * Obgyn
* Mata * Eye
« THT * ENT
* Saraf * Nerve
* Jantung dan Pembuluh Darah * Heart and Blood Vessels
*  Kulit dan Kelamin * Dermatology and Venereology
* Kedokteran Jiwa ¢ Psychiatry
¢ Orthodonti * Orthodontics
* Anestesi dan Terapi Intensif * Anesthesia and Intensive Therapy
* Radiologi Diagnostik Non Invasive * Non-Invasive Diagnostic Radiology
+ CSSD * CSSD
* Gizi * Nutrition
* Rekam Medis * Medical records
* Farmasi ¢ Pharmacy
+ MCU + MCU
* IGD * Emergency room

84 perameDika 2 IHC > Laporan Tahunan 2021 Annual Report
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UNIT BISNIS PERUSAHAAN
Company Business Unit

Rumabh Sakit Pertamina Sorong (RSPS) Pertamina Hospital Sorong (RSPS)

Tipe RS Kapasitas

Slamatidanliontaidl | Hospital Tempat Tidur

Jenis Layanan / Services

Address and Contact T JIBed Capacity

JIAhmad Yani No |3, Sorong D 57
Telp: 0951-321581, 321362
Faks: 0951-326110

Penyakit Dalam

Anak

Bedah

Obgyn

Jantung dan Pembuluh Darah
Radiologi Diagnostik Non Invasive
CSSD

Gizi

Rekam Medis

Farmasi

MCU

IGD
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Internal disease

Child

Surgery

Obgyn

Heart and Blood Vessels
Non-Invasive Diagnostic Radiology
CSsD

Nutrition

Medical records
Pharmacy

MCU

Emergency room
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UNIT BISNIS PERUSAHAAN

Company

Rumah Sakit Pertamina Cilacap

Tipe RS
I Hospital
Type

Kapasitas
Tempat Tidur
I Bed Capacity

104

Alamat dan Kontak /
Address and Contact

JI Dr Setiabudi Tegal Katilayu, Cilacap, Jawa D
Tengah 53211

Telp: 0282-509900

Faks: 0282-509987

Laporan Tahunan 2021 Annual Report
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Pertamina Hospital Cilacap

Jenis Layanan / Services

Penyakit Dalam

Anak

Bedah

Obgyn

THT

Saraf

Jantung dan Pembuluh Darah
Kulit dan Kelamin

Paru

Orthopaedi dan Traumatologi
Okupasi

Ginjal Hipertensi

Anestesi dan Terapi Intensif
Rehab Medik

Radiologi Diagnostik Non Invasive
Patologi Klinik

Dialisis

CSSD

Gizi

Rekam Medis

Farmasi

MCU

IGD

Internal disease

Child

Surgery

Obgyn

ENT

Nerve

Heart and Blood Vessels
Dermatology and Venereology
Lungs

Orthopaedics and Traumatology
Occupation

Kidney Hypertension
Anesthesia and Intensive Therapy
Medical Rehab

Non-Invasive Diagnostic Radiology
Clinical Pathology

Dialysis

CSsD

Nutrition

Medical records

Pharmacy

MCU

Emergency room



Analisis dan Pembahasan Manajemen ﬂ. Tata Kelola Perusahaan Q@D Tanggung Jawab Sosial Perusahaan

Management Discussion and Analysis ﬂ*ﬂ, Good Corporate Governance Corporate Social Responsibility

UNIT BISNIS PERUSAHAAN

Rumabh Sakit Pertamina Balongan Pertamina Hospital Balongan

-

Kapasitas
| Hospital Tempat Tidur
Type | Bed Capacity

Alamat dan Kontak /
Address and Contact

JI Bumi Patra Raya, Karanganyar, D 50 Penyakit Dalam * Internal disease
Indramayu, Jawa Barat 45213 Bedah * Surgery
Telp: 0234-254523 Obgyn ¢ Obgyn

Faks: 0234-27345

Anestesi dan Terapi Intensif Anesthesia and Intensive Therapy

* Radiologi Diagnostik Non Invasive ¢ Non-Invasive Diagnostic Radiology
* Patologi Klinik ¢ Clinical Pathology

* CSSD « CSSD

* Gizi * Nutrition

* Rekam Medis ¢ Medical records

* Farmasi e Pharmacy

« MCU « MCU

* IGD ¢ Emergency room

- R en
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UNIT BISNIS PERUSAHAAN
Company Business Unit

Rumah Sakit Pertamina Dumai Pertamina Hospital Dumai

Tipe RS Kapasitas
I Hospital | TempatTidur Jenis Layanan / Services
Type I Bed Capacity

Alamat dan Kontak /
Address and Contact

JI Raya Bukit Datuk, Dumai, Riau 28825 D 74 Penyakit Dalam Internal disease
Telp: 0765-44360 Anak Child
Faks: 0765-38730 Bedah Surgery

Obgyn Obgyn

Anestesi dan Terapi Intensif
Radiologi Diagnostik Non Invasive

Anesthesia and Intensive Therapy
Non-Invasive Diagnostic Radiology

Patologi Klinik Clinical Pathology
Dialisis Dialysis

CSsD CSsD

Gizi Nutrition

Rekam Medis Medical records
Farmasi Pharmacy
Pelayanan Darah Blood Service
MCU MCU

IGD Emergency room

88 PERTAMEDIKA %93".": Laporan Tahunan 2021 Annual Report
- PT Pertamina Bina Medika IHC




A

Analisis dan Pembahasan Manajemen
Management Discussion and Analysis

Tata Kelola Perusahaan
ﬂ*ﬂ, Good Corporate Governance

&

UNIT BISNIS PERUSAHAAN

Rumah Sakit Pertamina Rantau

Tipe RS
| Hospital
Type

Kapasitas
Tempat Tidur
| Bed Capacity

Alamat dan Kontak /
Address and Contact

JI Cepu, Rantau, Kabupaten Aceh Tamiang, D 50
Aceh 24476

Tanggung Jawab Sosial Perusahaan
Corporate Social Responsibility

Pertamina Hospital Rantau

Penyakit Dalam

Anak

Bedah

Obgyn

Mata

Paru

Radiologi Diagnostik Non Invasive
Patologi Klinik
Anestesi Terapi Intensif
Dialisis

Rekam Medis

Farmasi

MCU

IGD

Laporan Tahunan 2021 Annval Report
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* Internal disease

« Child

* Surgery

* Obgyn

¢ Eye

¢ Lungs

¢ Non Invasive Diagnostic Radiology
¢ Clinical Pathology

* Intensive Therapeutic Anesthesia
* Dialysis

¢ Medical records

¢ Pharmacy

« MCU

¢ Emergency room
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UNIT BISNIS PERUSAHAAN

RSP Royal Biringkanaya RSP Royal Biringkanaya

Tipe RS Kapasitas
I Hospital | Tempat Tidur
Type I Bed Capacity

Alamat dan Kontak /
Address and Contact

JI Pajjalyyang Sudiang Raya, Biring Kanaya,

Penyakit Dalam

Internal disease

Ujung Pandang, Sulawesi Selatan * Anak Child
* Bedah * Surgery
* Obgyn * Obgyn
* Saraf * Nerve
* Bedah Saraf * Neurosurgery
* Jantung dan Pembuluh Darah * Heart and Blood Vessels
* Anestesi * Anesthesia
* Bedah Thorax dan Kardiovaskuler * Thorax and Cardiovascular Surgery
* Kedokteran Fisik dan Rehabilitasi * Physical Medicine and Rehabilitation
* Radiologi Diagnostik * Diagnostic Radiology
* Patologi Klinik * Clinical Pathology
+ CSSD * CSSD
* Gizi * Nutrition
* Rekam Medis * Medical records
* Farmasi e Pharmacy
+ MCU - MCU
* IGD * Emergency room
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KLINIK PERTAMEDIKA IHC
IHC Pertameclika Clinic

Business Unit - Klinik Business Unit - Clinic
Klinik Pertamedika IHC merupakan unit bisnis yang baru dibentuk ~ Pertamedika IHC Clinic is a new business unit formed in 2020.

di tahun 2020. Klinik Pertamedika IHC membawahi 23 klinik di ~ Pertamedika IHC Clinic oversees 23 clinics in the Jabodetabek

wilayah Jabodetabek, dengan data sebagai berikut: area, with the following data:
Klinik Pratama Sinabung Kl.mlk !’ra.tama' Klinik Pratama Cakung Klinik Pratama Bekasi
Jatiwaringin Asri

JI. Sinabung Terusan Il No. 32 A-F, Jalan Sangata Blok JI. Ujung Menteng Bisnis Ruko Kalimalang Square Blok
Kel Gunung, Kebayoran Baru, I/1, Jatiwaringin Asri, Pondok Gede  Centre, || Bekasi Raya J-17,J1. Raya Kalimalang, Bekasi
Jakarta Selatan Telp : (021) 84990644 Blok A No. 23 Cakung Telp. : 88962946/33794477
Telp : (021) 7243262 Telp: (021) 4604944

Klinik Pratama Rawamangun Klinik Pratama Cinere Klinik Pratama Bogor Klinik Pratama Deli
JI. Mundu Raya No.l, JI. Cinere Raya No.l | B, JlLA.Adnanrijaya (JI. Pandawa Raya)  ]I. Sunter Il No. |3, Rawabadak
Jatirawamangun, Jakarta Timur Cinere - Depok Blok Al No. 14, Bantar Jati, Utara, Koja, Jakarta Utara

Telp : 4894150 Telp : 7535022 Bogor Utara Telp.: 021 4351614

Telp.:0251-8363994

Klinik Pratama Bintaro Klinik Pratama Depok SR Prata;r:las)Yos Sidet Klinik Pratama BSD

JI. Pondok Betung Raya No. | A, JI. Margonda Raya No.518, Depok  JI.Yos Sudarso No. 32-34 JI. Ruko Golden Vienna Sektor
Pondok Aren, Tangerang Selatan Telp : 27802840 Jakarta Utara Xl Blok CA No. 31 Serpong
Telp.:(021)27658342 Telp. (021) 43928260 Telp. 0811 981509
e i Klinik UKK PGN Manhattan | Klinik UKK Pratama PGN Klinik Pertamedika PHE
Lubricants Ketapang

Grha Pertamina, Tower Petramax The Manhattan Square Building Kantor Pusat PGN, JI. KH. Zainul PHE Tower Lt. 2,JI.TB
Lt I5 Jl. Merdeka Timur No. I1-13  Mid Tower Lt. 26, Jl. TB. Simatupang  Arifin No. 20, Jakarta Selatan Simatupang Kav. 99, Jakarta
Jakarta Pusat Kav. 15, Jakarta Selatan Telp.: 0877 7537 2768 Selatan
Telp. 0878 1886 38891 Telp.:8064 1111 Telp.: 0812 2920 8265

Klinik Universitas Pertamina Klinik UKK Pertamina EP Klinik UKK Patra Jasa S UK'.( Pertaml.na

Commercial & Trading
Komplek Universitas Pertamina, Menara Standard Chartered, Gd. Patra Lt | Ruang | E, Wisma Tugu Il, Lantai 2,
JI. Teuku Nyak Arif JI. Prof. Dr. Satrio No. 164 Lt. 21, JI. Jend. Gatot Subroto, Kav. 32-34,  Kav C, No. 7-9,
Simprug RT.07/RW.08 Jakarta Selatan Jakarta Selatan JI. HR Rasuna Said - Jakarta
Telp.: 0877 7555 3500 Telp.: 57893094 Telp : 5217318 Telp. 80641111
Klinik UKK Sopodel Tower Klinik UKK Grha Pertamina Klinik UKK Pertagas

JI. Mega Kuningan Barat Il Tower Fastron Lt 6 Grha Pertamina, Tower Petramax
RT. 03/RW. 03, Kuningan, JI. Merdeka Timur No. 12 Lt I5 JI. Merdeka Timur No. | |-13
Jakarta Selatan 12950 Jakarta Pusat Jakarta Pusat
Telp.: 081282044516 Telp. 3816104 Telp. 9877 8188 638891
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Pertamedika IHC memiliki 8 Anak Perusahaan per 3| Desember Pertamedika IHC owns 8 Subsidiaries as of December 31, 2021

2021 dengan profil masing-masing sebagai berikut: with profile as follows:

I. PT RUMAH SAKIT PELNI I. PT RUMAH SAKIT PELNI
PT Rumah Sakit Pelni menjadi Anak Perusahaan Pertamedika PT Rumah Sakit Pelni became a Subsidiary of Pertamedika
IHC sejak 31 Maret 2020 melalui proses akuisisi. PT RS Pelni IHC since March 31, 2020 through acquisition process. PT
memiliki | RS yaitu RS Pelni yang berlokasi di Jalan Aipda Rumah Sakit Pelni has | hospital, namely Pelni Hospital which
KS Tubun Slipi, Jakarta Barat. Layanan unggulannya adalah is located on Jalan Aipda KS Tubun Slipi, West Jakarta. lts
Hemodialisis, cathlab dan MCU One Stop Service. flagship services are Hemodialysis, cathlab and MCU One

Stop Service.

Komposisi pemegang saham PT RS Pelni sebagai berikut : The composition of shareholders of PT RS Pelni is as follows:
N
Company Name
|| PT Pertamina Bina Medika IHC 51%
2 PT Pelni (Persero) 48,98%
3 YKPP 0,02%
2. PT RUMAH SAKIT PELABUHAN 2. PT RUMAH SAKIT PELABUHAN

PT Rumah Sakit Pelabuhan menjadi Anak Perusahaan PT Rumah Sakit Pelabuhan has become a Subsidiary of

Pertamedika IHC sejak 7 Agustus 2020 melalui proses Pertamedika IHC since August 7, 2020 through acquisition

akuisisi. PT RS Pelabuhan memiliki 4 RS sebagai berikut: process. PT RS Pelabuhan owns 4 hospitals as follows:

* RS Pelabuhan Jakarta: Berlokasi di Jl Kramat Raya Koja * RS Pelabuhan Jakarta: Located on ]I Kramat Raya Koja,
Jakarta Utara. Layanan unggulannya adalah Hemodialisis North Jakarta. Its flagship services are Hemodialysis and
dan MCU MCU

* RS Pelabuhan Cirebon: Berlokasi di ]I Sisingamaraja * RS Pelabuhan Cirebon: Located on |l Sisingamangaraja
Cirebon dengan layanan unggulan Hemodialisa, MCU dan Cirebon. Its flagship services are Hemodialysis, MCU and
layanan ibu & anak mother & child services

* RS Pelabuhan Palembang: Berlokasi di J| Mayor Memet * RS Pelabuhan Palembang: Located on || Mayor Memet
Sastrawirya Palembang dengan layanan unggulan MCU Sastrawirya Palembang. lts flagship service is MCU

service

* RS Port Medical Centre: Berlokasi di JI Enggano Jakarta * RS Port Medical Center: Located on JI Enggano, North
Utara dengan layanan unggulan MCU Jakarta. Its flagship service is MCU service

Komposisi pemegang saham PT RS Pelabuhan sebagai berikut: The composition of shareholders of PT RS Pelabuhan is as

follows:
=
Company Name
|| PT Pertamina Bina Medika IHC 67%
2 PT Pelabuhan Indonesia (Persero) 32,88%
3  KOPEGMAR Tanjung Priok 0,12%
()? : PERTAMEDIKA 2 ||:lc Laporan Te.lhungn 2021 {Xnnual Report
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3. PT BAKTITIMAH MEDIKA

PT BaktiTimah Medika menjadi Anak Perusahaan Pertamedika

IHC sejak 7 Agustus 2020 melalui proses akuisisi. PT Bakti

Timah Medika memiliki 4 RS sebagai berikut:

* RS Bakti Timah Pangkal Pinang: Berlokasi di JI Bukit baru
Pangkal pinang dan memiliki layanan unggulan mata

* RS Bakti Timah Karimun: Berlokasi di JI Canggai Putri
Karimun

* RS Bakti Timah Muntok: Berlokasi di ]l Raya Timah
Muntok

* RS Medika Stannia Sungailiat: Berlokasi di ]I Jendral

Sudirman Sungailiat

Komposisi pemegang saham PT Bakti Timah Medika sebagai
berikut:

PT BAKTITIMAH MEDIKA

PT Bakti Timah Medika has become a Subsidiary of

Pertamedika IHC since August 7, 2020 through acquisition

process. PT Bakti Timah Medika owns 4 hospitals as follows:

* RS Bakti Timah Pangkal Pinang: Located on I Bukit Baru
Pangkal Pinang. Its flagship service is eye service

* RS Bakti Timah Karimun: Located on ]I Canggai Putri
Karimun

* RS Bakti Timah Muntok: Located on ]I Raya Timah Muntok

* RS Medika Stannia Sungailiat: Located on ]I Jendral

Sudirman Sungailiat

The composition of shareholders of PT Bakti Timah Medika

is as follows:

Nama Perusahaan /
Company Name

I PT Pertamina Bina Medika IHC
PT Timah Tbk
PT Dok dan Perkapalan Air Kantung

A W N

Yayasan Bakti Timah

PT PELINDO HUSADA CITRA

PT Pelindo Husada Citra menjadi Anak Perusahaan
Pertamedika IHC sejak 7 Agustus 2020 melalui proses
akuisisi. PT Pelindo Husada Citra memiliki | RS yaitu RS PHC
yang berlokasi di JI Prapat Kurung Selatan Surabaya. Layanan
unggulannya adalah Orthopaedic Centre, layanan jantung dan
MCuU.

Komposisi pemegang saham PT Pelindo Husada Citra sebagai

berikut :

| PT Pertamina Bina Medika IHC

Nama Perusahaan /
Company Name

2 PT Pelabuhan Indonesia (Persero)

3 Koperasi Pegawai Pelabuhan Indonesia

67,000%
32,998%
0,001%
0,001%

4. PT PELINDO HUSADA CITRA

PT Pelindo Husada Citra has become a Subsidiary of
Pertamedika IHC since August 7, 2020 through acquisition
process. PT Pelindo Husada Citra owns | hospital, namely the
PHC Hospital which is located on JI Prapat Kurung Selatan,
Surabaya. Its flagship services are Orthopedic Centre, cardiac

and MCU services.

The composition of shareholders of PT Pelindo Husada Citra

is as follows:

67%
31,7%
1,3%

\\\\\\\\\\\\\\\\\
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5. PT KRAKATAU MEDIKA 5. PT KRAKATAU MEDIKA

PT Krakatau Medika menjadi Anak Perusahaan Pertamedika
IHC sejak 7 Agustus 2020 melalui proses akuisisi. PT
Krakatau Medika memiliki 1 RS yaitu RS Krakatau Medika
yang berlokasi di Jalan Semang Raya Cilegon, Banten dengan
layanan unggulan trauma centre, cardiac centre dan kesehatan

kerja.

Komposisi pemegang saham PT Krakatau Medika sebagai

berikut:

PT Krakatau Medika has become a Subsidiary of Pertamedika
IHC since August 7, 2020 through acquisition process. PT
Krakatau Medika owns | hospital, namely Krakatau Medika
Hospital which is located on Jalan Semang Raya Cilegon,
Banten. Its flagship services are trauma centers, cardiac

centers, and occupational health.

The composition of shareholders of PT Krakatau Medika is

as follows:

Nama Perusahaan /
Company Name

| PT Pertamina Bina Medika IHC
2 PT Krakatau Tirta Industri
3 PT Krakatau Daya Listrik

PT NUSANTARA MEDIKA UTAMA

PT Nusantara Medika Utama (NMU) menjadi Anak

Perusahaan Pertamedika IHC sejak 7 Agustus 2020 melalui

proses akuisisi. PT NMU memiliki 4 RS sebagai berikut:

* Rumah Sakit Gatoel: Berlokasi di J| Raden Wijaya
Mojokerto dengan layanan unggulan Hemodialisis dan
trauma centre

* Rumah Sakit Toeloengredjo: Berlokasi di J| A Yani Ds

Tulungrejo, Kediri dengan layanan unggulan Hemodialisis

* Rumah Sakit Medika Utama: Berlokasi di J| Kusuma
Bangsa Blitar
*  Rumah Sakit Perkebunan Jember: Berlokasi di || Bedadung

Jember dengan layanan unggulan Hemodialisis

Komposisi pemegang saham PT NMU sebagai berikut:

70,93%
19,72%
9,35%

PT NUSANTARA MEDIKA UTAMA

PT Nusantara Medika Utama (NMU) has become a Subsidiary
of Pertamedika IHC since August 7,2020 through acquisition
process. PT NMU owns 4 hospitals as follows:

*  Gatoel Hospital: Located on ]I Raden Wijaya Mojokerto.

Its flagship services are Hemodialysis and trauma center

* Toeloengredjo Hospital: Located on JI A Yani Ds
Tulungrejo, Kediri. Its flagship service is Hemodialysis
service

* Medika Utama Hospital: Located on JI Kusuma Bangsa
Blitar

* Perkebunan Jember Hospital: Located on ]I Bedadung

Jember. Its flagship service is Hemodialysis service

The composition of shareholders of PT NMU is as follows:

Nama Perusahaan /
Company Name

| PT Pertamina Bina Medika IHC
PT Perkebunan Nusantara X
Koperasi Karyawan RS Gatoel

Koperasi Karyawan RS Toeloengredjo

vl AW N

Koperasi Karyawan Alamanda
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67%
32,55%
0,15%
0,15%
0,15%
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7. PT NUSANTARA SEBELAS MEDIKA

PT Nusantara Sebelas Medika (NSM)

Perusahaan Pertamedika IHC sejak 7 Agustus 2020 melalui

menjadi Anak

proses akuisisi. PT NSM memiliki 4 RS sebagai berikut:

* RS Lavalette: Berlokasi di JIWR Supratman Malang dengan
layanan unggulan Hemodialisis dan Cancer Centre

* RS Wonolangan: Berlokasi di || Raya Dringu Probolinggo

dengan layanan unggulan bedah urologi
* RS Djatiroto: Berlokasi di J| PB Sudirman Lumajang
* RS Elizabeth: Berlokasi di J| WR Supratman Situbondo

dengan layanan unggulan Hemodialisis

Komposisi pemegang saham PT NSM sebagai berikut:

PT NUSANTARA SEBELAS MEDIKA

PT Nusantara Sebelas Medika (NSM) has become a Subsidiary

of Pertamedika IHC since August 7,2020 through acquisition

process. PT NSM owns 4 hospitals as follows:

* Lavalette Hospital: Located on JIWR Supratman Malang.
Its flagship services are Hemodialysis and Cancer Center

*  Wonolangan Hospital: Located on ]I Raya Dringu
Probolinggo. Its flagship service is urological surgery
service

* Djatiroto Hospital: Located on JI PB Sudirman Lumajang

* Elizabeth Hospital: Located on JI WR Supratman

Situbondo. Its flagship service is Hemodialysis service

The composition of shareholders of PT NSM is as follows:

Nama Perusahaan /
Company Name

I PT Pertamina Bina Medika IHC
2 PT Perkebunan Nusantara XI|

3 Koperasi Karyawan RS Lavalette

PT ROLAS NUSANTARA MEDIKA

PT Rolas Nusantara Medika (RNM) menjadi Anak Perusahaan

Pertamedika IHC sejak 7 Agustus 2020 melalui proses

akuisisi. PT RNM memiliki 2 RS sebagai berikut:

* RS Kaliwates: Berlokasi di ]I Diah Pitaloka Jember dengan
layanan unggulan Ibu dan Anak

* RS Bhakti Husada: Berlokasi di JI Krikilan Banyuwangi

dengan layanan unggulan rehab medik

Komposisi pemegang saham PT RNM sebagai berikut :

67%
32,80%
0,20%

8. PT ROLAS NUSANTARA MEDIKA

PT Rolas Nusantara Medika (RNM) has become a Subsidiary

of Pertamedika IHC since August 7,2020 through acquisition

process. PT RNM owns 2 hospitals as follows:

» Kaliwates Hospital: Located on ]I Diah Pitaloka Jember. Its
flagship service is services for mothers and children

* Bhakti Husada Krikilan

Banyuwangi. Its flagship service is medical rehabilitation

Hospital: Located on I

services

The composition of the shareholders of PT RNM is as

follows:

Nama Perusahaan /
Company Name

I PT Pertamina Bina Medika IHC
2 PT Perkebunan Nusantara XII

3 Koperasi Kantor Direksi Perkebunan Nusantara XII

67%
32,999%
0,002

\\\\\\\\\\\\\\\\\
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LEMBAGA DAN PROFESI PENUNJANG PERUSAHAAN

Jenis Lembaga / Nama / Alamat / I;ial::r)i'::fl
Type of Institution Name Address Service Rendered
Indonesia Stock Exchange Auditiaporan
Kantor Akuntan Publik / Purwantono, Building Tower 2, 7th floor .
Public Accounting Firm Sungkono & Surja  JlJend. Sudirman Kav 52- :::i:illnsza’:\:ﬂ;riz Apllslathis 207
52 Jakarta
Menara Sudirman Lantai
Notaris / Notary AuliaTaufani,SH | \3/ABD Jalan Jenderal = Jasa notaris / Rp18.900.000 2021
Sudirman Kaveling 60 Notary service
Jakarta Selatan - 12190
Plaza Asia Lantai 21 Zone Jasa Perhitungan
Aktuaria / Actuary Padma Raya Aktuaria B JI. Jend Sudirman Kav.59 Aktuaria / Actuarial Rp27.000.000 2021
Jakarta 12190 Calculation Services
One Pacific Place, 10th Pendampingan
Konsultan Hukum / Siregar & Floor SCBD |I. Jend i F/’ Lf o ol AT A
Legal Consultant Djojonegoro Sudirman Kav 52-53 Assistance & PR oo
Jakarta 12190
AKUNTAN PUBLIK PUBLIC ACCOUNTANT

Dalam melakukan audit eksternal, Perseroan menunjuk Kantor
Akuntan Publik (KAP) untuk melakukan kegiatan audit secara
eksternal dan memberikan opini atas laporan keuangan yang telah

disusun oleh Direksi.

Penunjukkan KAP dilaksanakan melalui Keputusan Rapat Umum
Pemegang Saham Tahunan Tahun Buku 2020 PT Pertamina Bina
Medika IHC Tanggal 27 April 2021 dalam Agenda Penetapan
Kantor Akuntan Publik (KAP) Untuk Tahun 2021, dengan

keputusan:

Memberikan kuasa dan melimpahkan kewenagan kepada Dewan
Komisaris Perseroan untuk menetapkan Kantor Akuntan Publik
(KAP) dalam melakukan pemeriksaan atas Laporan Keuangan
Perseroan Periode | Januari sampai dengan 31 Desember 2021
berikut besaran nilai jasanya, sesuai ketentuan dan peraturan yang
berlaku, dengan ketentuan bahwa KAP yang ditunjuk Perseroan
terlebihi  dahulu

dikonsultasikan/dikoordinasikan dengan

PT Pertamina (Persero).

PERTAMEDIKA Cg

PERTAMINA BINA MEDIKA

Laporan Tahunan 2021 Annual Report
PT Pertamina Bina Medika IHC

The Company appoints a Public Accounting Firm (KAP) to
carry out external audit activities and provide an opinion on the
financial statements that have been prepared by the Board of

Directors.

The appointment of KAP is carried out through General Meeting
of Shareholders for 2020 Fiscal Year of PT Pertamina Bina Medika
IHC dated April 27, 2021 in Agenda of Appointment of Public

Accounting Firm for 2021, with the following decision:

Granted power and authority to the Board of Commissioners of
the Company to determine the Public Accounting Firm (KAP) in
conducting audit of the Company's Financial Statements for the
Period January | to December 31,2021 along with the amount
of the fee, in accordance with applicable rules and regulations,
provided that the appointed KAP was consulted/ coordinated in

advance with PT Pertamina (Persero).

QOverview on Supporting Business Unit
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Audit terhadap laporan keuangan Perusahaan tahun buku 2021
dilakukan oleh Akuntan Publik Purwantono, Sungkoro & Surja,
dengan lingkup kerja Interim Audit, Year End Audit dan Management
Letter. Adapun biaya jasa/fee Akuntan Publik Tahun 2021 adalah
sebesar Rp 1.014.317.345 termasuk PPN 10% atas penerimaan

jasa berupa jasa audit laporan keuangan tahunan.

Berikut Kantor Akuntan Publik (KAP) yang melakukan jasa audit
di PT Pertamina Bina Medika IHC selama periode 2017 —2021:

Audit on the Company's 2021 financial statements was carried
out by Public Accounting Firm Purwantono, Sungkoro & Surja
with scope of work including Interim Audit, Year End Audit,
and Management Letter. Fee for the Public Accountant in 2021
amounted to Rpl,014,317,345 including VAT 10% on service
acceptance in the form of annual financial statements audit

service.

Public Accounting Firms (KAP) that performed audit services of
PT Pertamina Bina Medika IHC during the 2017-2021 period are

as follows:

| No | Tahun/ Year Kantor Akuntan Publik / Public Accounting Firm

1 2021 Purwantono, Sungkoro & Surja
2 2020 Purwantono, Sungkoro & Surja
3 2019 Purwantono, Sungkoro & Surja
4 2018 Purwantono, Sungkoro & Surja
5 2017 Purwantono, Sungkoro & Surja

Mento
Sinarta
Sinarta
Sinarta

Sinarta
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SUMBER DAYA MANUSIA

Human Capita

Pengelolaan SDM Pertamedika IHC dijalankan di bawah pengawasan
Divisi Human Capital & General Affairs (HCGA) yang dipimpin oleh Vice
President HCGA dengan koordinasi dari 4 (empat) manajer, yaitu Manager
HC Strategic, Manager HC Operations, Manager HC Development & People
Management serta Manager General Affairs.

HC development in Pertamedika IHC is performed under the supervision of the Human Capital & General Affairs

Division led by an HCGA Vice President that coordinates 4 (four) managers, namely Strategic HC Manager, HC
Operations Manager, HC Development & People Management Manager; and General Affairs Manager.

+”E"TAMEDJJ§@ dé:,"qc Laporan Tahunan 2021 Annual Report
- PT Pertamina Bina Medika IHC
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Komitmen Pertamedika IHC dalam mencapai keberlanjutan bisnis
jangka panjang didukung oleh adanya Sumber Daya Manusia (SDM)
yang berkualitas dan memiliki kapabilitas tinggi serta peningkatan
mutu layanan. Berdasarkan pada hal tersebut, Perseroan berfokus
pada aspek-aspek tersebut agar dapat memberikan dukungan
yang maksimal bagi tujuan kinerja Perseroan serta memberikan
kontribusi terbaik dalam penyediaan layanan kesehatan kepada

pelanggan.

KOMITMEN PENGELOLAAN SUMBER
DAYA MANUSIA

Peran Pertamedika IHC sebagai holding operatorship dari RS
BUMN menuntut Perseroan untuk terus melakukan peningkatan
terhadap kualitas SDM agar dapat menjadi benchmark bagi
seluruh Rumah Sakit yang ada di bawah koordinasinya. Perseroan
memahami sepenuhnya bahwa SDM merupakan aset penting
dalam kelancaran aktivitas operasional serta pencapaian visi
dan misi perusahaan. Pesatnya persaingan usaha membuat
Pertamedika IHC menetapkan pembangunan SDM sebagai unsur

keunggulan utama Perusahaan.

Pertamedika IHC memastikan bahwa semua Insan Perseroan
yang diatur dalam pengelolaan rumah sakit/klinik yang diawasi
oleh badan akreditasi rumah sakit/klinik. Dalam hal ini, badan
akreditasi rumah sakit/klinik bertugas melakukan assessment
(penilaian) terhadap rumah sakit/klinik berdasarkan standar
akreditasi yang berlaku, antara lain terkait penentuan jumlah
dan spesifikasi tenaga serta fasilitas penunjang layanan yang
harus dimiliki oleh sebuah rumah sakit/klinik. Sampai dengan
laporan ini diterbitkan, Perseroan tetap konsisten memberikan
perhatian yang besar dalam pengelolaan dan pengembangan
SDM, mulai dari proses rekrutmen, pengembangan kompetensi
yang berkelanjutan, menciptakan lingkungan kerja yang kondusif,
serta memperhatikan kesejahteraan para pekerja. Dalam upaya
komitmen pengembangan kompetensi SDM, Pertamedika IHC
memberikan fasilitas setiap individu mengikuti berbagai bentuk

pelatihan dan pendidikan.

Tahun 2021 merupakan tahun di mana teknologi dan digitalisasi
semakin berkembang pesat dan semakin diandalkan dalam
kehidupan sehari-hari, serta adanya pemulihan ekonomi perlahan-
lahan secara global maupun nasional. Menanggapi kondisi
tersebut, Pertamedika IHC melalui Divisi Human Capital &
General Affairs secara cepat dan efektif berupaya mengembangkan
kemampuan SDM untuk beradaptasi dan berinovasi di bidang
digital, baik dalam aspek medis maupun non-medis. Era digital
juga membentuk pendekatan baru terhadap SDM di mana SDM
dituntut untuk memiliki keahlian khusus dan mendalam, dibarengi
dengan pemahaman yang luas dan kemampuan menyelesaikan

masalah terhadap berbagai isu yang dihadapi.

Tata Kelola Perusahaan
ﬂ*ﬂ, Good Corporate Governance

Tanggung Jawab Sosial Perusahaan
Corporate Social Responsibility

&

The commitment of Pertamedika IHC in achieving long-term
business continuity is supported by Human Capital (HC) with
high quality and capability, effectiveness of Information Technology
(IT) utilization, and quality service improvement. Therefore, the
Company invests in these three aspects to provide maximum
support for the Company’s performance as well as the best

contribution in the provision of health services to customers.

COMMITMENT ON HUMAN CAPITAL
MANAGEMENT

As a holding operatorship of SOE Hospital, Pertamedika IHC is
requirede to continue improving HC quality in order to become
a benchmark for Hospitals under its coordination.The Company
is fully aware that HC has a key role in the smooth running of
operational activities and in the achievement of the Company’s
vision and mission. Pertamedika IHC makes HC development
as a key element of the Company’s excellence amid of the

increasingly rapid business competition.

Pertamedika IHC ensures that all of its personnel have
followed all procedures set out in the management of hospitals/
clincis overseen by the hospital/clinic accreditation body. This
accreditation body has a duty to conduct an assessment towards
a hospital/clinic based on applicable accreditation standards,
including the determination of the number and specification
of personnel as well as service support facilities essential for a
hospital/clinic. As of the publication of this report, the Company
continues to pay great attention to HC management and
development, starting from recruitment process, continuous
competency development, creation of conducive working
environment, as well as take care of the employee’s welfare.In HC
competency development, Pertamedika IHC provides facilities to

each individual to participate in various trainings and educations.

Technology has developed rapidly and digital era has gotten
closer to daily life in 2021.In response to such conditions, Human
Capital & General Affairs (HCGA) Division of Pertamedika
IHC rapidly and effectively strives to develop HC capability in
adapating and innovating in the digital sector, both in medical and
non-medical aspects. Digital era also forms a new approach to
HC, namely for HC to have specific and deep expertise with
broad understanding and ability to solve various issues, which

becomes one of the Company’s needs.

\\\\\\\\\\\\\\\\\
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PROFIL DIVISI HUMAN CAPITALAND
GENERAL AFFAIR

Pengelolaan SDM Pertamedika IHC dijalankan di bawah
pengawasan Divisi Human Capital & General Affair atau disingkat
dengan HCGA yang dipimpin oleh seorang Vice President HCGA
dengan koordinasi dari 4 (empat) manajer, yaitu Manager HC
Strategic, Manager HC Operations, Manager HC Development &

People Management serta Manager General Affairs.

““Menijadi Partner Strategic Bussiness dan menciptakan talent
untuk Pertamedika IHC dalam mewujudkan Ketahanan Kesehatan

Nasional”

“Menjalankan praktik pengelolaan Human Capital dalam
rangka mewujudkan terciptanya budaya kinerja tinggi melalui

organizational capital readiness dan human capital readiness”

FOKUS LANGKAH STRATEGIS DIVISI
HCGA 2021

Perseroan menyadari sepenuhnya bahwa momentum pemulihan
ekonomi dan transformasi digital juga harus dimanfaatkan sebagai
sarana untuk menciptakan nilai bagi perusahaan. Sikap adaptif
terhadap perubahan digital ini diharapkan akan lebih strategis dan
dapat membantu kinerja Perseroan menjadi lebih efektif, sehingga

dapat meningkatkan nilai sebagai mitra bisnis bagi perusahaan.

Tahun 2021

Perusahaan, Pandemi yang belum berakhir membuat Perusahaan

merupakan tahun yang penuh tantangan bagi

harus terus bisa memfasilitasi kebutuhan layanan kesehatan
dalam mendukung program pemerintah untuk memberikan
layanan kesehatan terbaik bagi masyarakat. Untuk itu Perusahaan
terus menambah kapasitas tempat tidur untuk layanan Covid-19
diseluruh unit rumah sakit diseluruh tanah air. Hal ini tentunya
tidak lepas dari peran fungsi HCGA yakni untuk menyediakan
tenaga kerja yang siap terjun dalam pemenuhan organisasi serta
memfasilitasi sarana dan prasarana pendukung operasional guna

mendukung pencapaian target perusahaan.

Dalam memenuhi tenaga kesehatan dalam jumlah yang cukup
banyak tentunya fungsi HCGA bekerja sama dengan perhimpunan
Indonesia (IDI),

perhimpunan-perhimpunan dokter spesialis, PPNI serta pusat

tenaga kesehatan seperti lkatan Dokter

pendidikan kesehatan bagi tenaga kesehatan lainnya.

Disisi lain dalam rangka pemenuhan layanan kesahatan bagi
masyarakat maka Perusahaan terus berbenah dengan melengkapi
layanan-layanan diseluruh rumah sakit di lingkungan Perusahaan

dengan menambah jumlah dokter-dokter spesialis. Pemenuhan

Laporan Tahunan 2021 Annual Report
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HUMAN CAPITAL AND GENERAL
AFFAIRS DIVISION PROFILE

HC development in Pertamedika IHC is performed under the
supervision of the Human Capital & General Affairs Division led
by an HCGA Vice President that coordinates 4 (four) managers,
namely Strategic HC Manager, HC Operations Manager, HC
Development & People Management Manager, as well as General

Affairs Manager.

Vision: “To become a Strategic Business Partner and develops
talents for Pertamedika IHC in realizing National Health

Resilience”.

Mission: “Performing Human Capital management practices
in order to create high performance work culture through

organizational capital readiness and human capital readiness”.
HCGA STRATEGIC STEPS FOCUS IN 2021

The Company is fully aware that digitalization development must
also be utilized as a facility to create value for the Company.
Being adaptive to this digital change is expected to be strategic
in improving the effectiveness of the Company’s performance,
thereby increasing HCGA value as a business partner for the

Company.

2021 was a year challenging year for the Company.The pandemic
that is not over yet makes the Company must continue to be
able to facilitate the needs of health services in support of
government programs to provide the best health care services
for the community. For this reason, the Company continues to
increase bed capacity for Covid-19 services in all hospital units
throughout the country.This certainly cannot be separated from
the role of the HCGA function, namely to provide workers
who are ready to participate in fulfilling the organization and
to facilitate operational support facilities and infrastructure to

support the achievement of company targets.

In meeting a sufficient number of health care workers, the
function of HCGA is to work together with health care worker
associations such as the Indonesian Doctors Association (IDI),
specialist doctor associations, PPNI and health education centers

for other health care workers.

On the other hand, in order to fulfill health care services for the
community, the Company continues to improve by completing
services in all hospitals in the Company by increasing the number

of specialist doctors. The fulfillment of these specialist doctors

Overview on Supporting Business Unit
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dokter spesialis ini dilaksanakan melalui beberapa program
seperti bekerja sama dengan universitas-universitas terkemuka,
memberikan beasiswa bagi dokter umum yang berminat untuk
menjadi spesialis serta beasiswa bagi non pekerja dengan
memberikan beasiswa bagi lulusan terakhir dengan ketentuan

yang telah diatur dalam pedoman pendidikan.

Disamping melakukan pemenuhan tenaga kerja, Divisi HCGA
juga terus melakukan pengembangan kompetensi bagi para
tenaga kesehatan dengan memberikan pelatihan dan pendidikan
yang sesuai kualifikasi kebutuhan Centre of excellence (COE) yang
akan dikembangkan setiap unit rumah sakit. Kemudian Divisi
HCGA terus melakukan internalisasi Core Value AKHLAK, fungsi
HCGA melakukan program monitoring implementasi Core
Value AKHLAK diseluruh Unit Usaha dan anak perusahaan,
melalui kegiatan sosialisasi, sharing knowledge, pelatihan, dan
perlombaan-perlombaan yang secara berkala dilakukan. Fungsi
People Development terus melakukan upaya-upaya peningkatan
kompetensi bekerja sama dengan komite-komite tenaga
kesehatan di rumah sakit untuk memberikan program pelatihan
sesuai kebutuhan. Untuk non medis People Development juga
memberikan program Executive Development Program (EDP) bagi
para talenta yang dipersiapkan sebagai kader pemimpin masa
depan, serta memberikan beasiswa pendidikan S2 Manajemen

Rumah sakit bekerja sama dengan Universitas Gadjah Mada.

Peran fungsi General Affair (GA) di tahun 2021 cukup strategis
sebagai fungsi pendukung penyediaan sarana dan prasarana
terutama dimasa pandemi dimana Perusahaan terus menambah
kapasitas tempat tidur serta kesehatan
RS Ukrida, RS Modular Tanjung Duren,Asrama Haji Pondok Gede

serta Asrama Haji Lampung. Fungsi Divisi GA menjadi fungsi yang

layanan seperti

sangat penting dalam pemenuhan sarana prasarana di unit-unit
baru tersebut. Disamping itu fungsi GA juga melakukan inovasi
dengan melakukan sentralisasi beberapa pengadaan yang selama
ini masih dilaksanakan di unit usaha seperti pengadaan kendaraan
dinas, seragam, pembuangan limbah dan labor supply (tenaga kerja

outsourcing).

Dalam upaya mendukung fungsi HCGA di setiap Anak Perusahaan,
Divisi HCGA Pertamedika secara rutin melakukan pertemuan
secara rutin dalam rangka konsolidasi agar proses transformasi
di lingkungan HCGA dapat berjalan secara maksimal serta
secara rutin melayani konsultasi bagi fungsi HCGA di setiap anak
perusahaan dalam meningkatkan peran fungsi HCGA di anak
perusahaan seperti standarisasi pedoman-pedoman, persiapan
perundingan bersama serikat pekerja dalam penyusunan Perjanjian

Kerja Bersama, penyusunan skala upah dan lain sebagainya.

Tata Kelola Perusahaan
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is carried out through several programs such as cooperation
with leading universities, provision of scholarships for general
practitioners who are interested in becoming specialists and
scholarships for non-employees by providing scholarships for
recent graduates with the provisions stipulated in the educational

guidelines.

In addition to fulfilling the workforce aspect, the HCGA
Division also continues to develop competence for health care
workers by providing training and education according to the
qualifications needed for the Center of Excellence (COE) which
will be developed by each hospital unit. Then the HCGA Division
internalizes the AKHLAK Core Value, the HCGA function
carries out a monitoring program for the implementation of
the AKHLAK Core Value in all Business Units and subsidiaries,
through socialization activities, knowledge sharing, training, and
competitions that are regularly held. The People Development
function always makes efforts to increase competence in
cooperation with health care worker committees in hospitals to
provide training programs as needed. For non-medical people,
People Development also provides an Executive Development
Program (EDP) for talents who are prepared as future cadres of
leaders, as well as providing scholarships for Master's Degree in
Hospital Management in collaboration with Universitas Gadjah
Mada.

The role of the General Affair (GA) in 2021 was quite strategic
to support the provision of facilities and infrastructure, especially
during the pandemic where the Company continues to increase
the capacity of beds and health care services such as Ukrida
Hospital, Tanjung Duren Modular Hospital, Pondok Gede Hajj
Dormitory, and Lampung Hajj Dormitory. The function of the
GA Division is very important in the fulfillment of infrastructure
facilities in these new units. Besides, the GA function also
innovates by centralizing several procurements that are still
being carried out in business units such as procurement of official
vehicles, uniforms, waste disposal and labor supply (outsourced

labor).

In an effort to support the HCGA function in each Subsidiary,
the HCGA Division of Pertamedika regularly holds meetings
for consolidation so that the transformation process within the
HCGA environment can run optimally and regularly provides
consultation for the HCGA function in each subsidiary in
enhancing the role of the HCGA function in subsidiaries such as
standardization of guidelines, preparation of collective agreement
unions in the preparation of Collective Labor Agreements,

preparation of wage scales and so on.
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JUMLAH PEKERJA
Jumlah pekerja yang disajikan adalah jumlah pekerja Korporat
dan Unit Usaha Pertamedika IHC, adapun untuk jumlah pekerja

8 (delapan) Anak Perusahaan disajikan tersendiri.

Pada tahun 2021, jumlah pekerja Perseroan tercatat sebanyak
2.727 pekerja, terdiri dari 2.287 pekerja waktu tidak tertentu
(PWTT) dan 440 pekerja waktu tertentu (PWT) serta 998
pekerja project dan 1.010 pekerja mitra, jumlah total pekerja
menurun 22% dari tahun 2020 jumlah pekerja adalah 3.327
pekerja yang terdiri dari 2.473 pekerja waktu tidak tertentu dan
854 pekerja waktu tertentu serta 803 pekerja mitra dan 1.188
pekerja project. Pekerja project baru dilaksanakan di tahun 2020
dikarenakan adanya RS baru yang khusus melayani COVID-19.

Berikut adalah informasi mengenai komposisi pekerja Perseroan
berdasarkan status kepegawaian, fungsi, jenjang pendidikan, dan

usia selama tahun 2021:

Profil Perusahaan
Company Profile

Tinjavan Pendukung Bisnis

{o3

TOTAL EMPLOYEES
Total employee data presented is the number of Pertamedika
IHC Corporate and Business Unit employees. The number of

employees for 8 (eight) Subsidiaries is presented separately.

In2021,total employees of the Company were at 2,727 employees,
consisting of 2,287 permanent employees and 440 temporary
employees. This number is a decrease of 22% compared to total
employees in 2020 that were at 3,327 employees consisting of
2,473 permanent employees and 854 temporary employees as
well as 803 partner employees. In 2020, new project employees
were recruited due to the new hospitals added specifically for
handling COVID-19.

Information on the composition of the Company’s employees
based on employment status, function, education, age, and
outsourcing throughout 2021 is as follows:

Employee Composition by Employment Status

PWTT (Pekerja Tetap) / PWTT (Permanent Employee)
PWT (Pekerja Tidak Tetap) / PWT (Contract Employee)
Pekerja Project / Project Employee

Mitra / Partner

Fungsi / Function

Direksi / Board of Directors

Manajemen / Management 95
Medis / Medics 159
Keperawatan / Nursing I.115
Penunjang Medis / Medical Supports 501
Non-Medis / Non-Medics 412

Total
Non-
Persero
Persero

2282 2.473

440 854
1038 1.188
1.052 803

Employee Composition by Function

0 0

0 4 | 0 0 100

24 0 | 400 202 786

238 0 0 391 659 2.403

91 0 0 175 130 897
2

m-mnnmmm

Employee Composition by Education Level

Pendidikan / Education Total
ElEIE ST
Persero
Persero
Dibawah Diploma / Below Associate’s Degree 103 412
Diploma / Associate’s Degree 1.208 161 I 0 395 586 2.351
S| / Bachelor’s Degree 690 175 0 3 331 410 1.609
S2 / Master’s Decree 142 | 3 0 292 5 443
S3 / Doctorate Degree 0

m-m‘nmmm

& PERTAMEDIKA 2
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Management Discussion and Analysis

Usia / Age

<20 tahun / years old

21-25 tahun / years old 6
26-30 tahun / years old 148
31-35 tahun / years old 407
36-40 tahun / years old 394
41-45 tahun / years old 586
46-50 tahun / years old 481
51-55 tahun / years old 253

>56 tahun / years old

Tata Kelola Perusahaan
ﬂ*ﬂ, Good Corporate Governance

Non-
Persero
Persero

Tanggung Jawab Sosial Perusahaan
Corporate Social Responsibility

R

Employee Composition by Age

0 10

45 0 0 265 338 654
157 0 | 291 44| 1.038
99 2 2 125 158 793
82 | 0 118 72 667
38 | 0 51 16 692
13 0 | 73 6 574
5 | 0 16 2 277
107 116

m-m--m-mm

Terisi
(Establish)
| Filled
(Established)

Nama RS/PT / q
Formasi /

; Vacant
Formation

Hospital/Company
Name

PT Pertamina Bina

I | Medika HG 4614 3.070 1.544
2 B-'t-a:;‘“”“m liedie 1395 1.360 0
3 PTNSM 952 894 57
4 PT Krakatau Medika 670 543 127
5 Z':'trZeIindo Husada 1.033 1.006 0
6 b holas Nusanara 708 582 126
7 RS Pehi 1.551 1.401 0
8 RS Pelabuhan 1.701 1.727 -l
RS Bakti Timah 1.521

Direksi Non

Perbantuan /

Non-Seconded
Director

Employee Composition of Pertamedika and Subsidiaries

Perbantuan
(termasuk
Direksi) /
Seconded
(including
Directors)
4 5 2.282 440 1.012 998
0 | 787 573 161 25 407
| 0 515 400 161 0 304
0 2 413 53 238 304 291
2 0 716 160 134 34 185
0 0 388 182 12 9 93
0 0 1.053 297 117 333
| | 868 352 174 332
1.178 166

N ) T S S Y YT T

KEGIATAN PENDIDIKAN DAN
PELATIHAN TAHUN 2021

Sepanjang 2021, telah  memenuhi kebutuhan
PERTAMEDIKA

IHC, peningkatan kompetensi dilakukan dengan penyelenggaraan

Perusahaan
kompetensi dalam mendukung operasional
pendidikan dan pelatihan berbasis kompetensi, serta peningkatan
sertifikasi yang merupakan mandatory dari ketentuan yang ada
didalam operasional Rumah Sakit baik untuk tenaga medis,

keperawatan, dan penunjang medis serta non medis lainnya.

Dengan adanya pandemi COVID-19 di tahun 2021 ini membuat
strategi peningkatan kompetensi pun menyesuaikan sesuai
dengan kondisi dan tuntutan layanan yang diberikan. Seminar/
Pelatihan lebih banyak dilakukan secara daring melalui aplikasi
Zoom Meeting maupun Mteams, pelatihan secara offline dilakukan
hanya untuk kebutuhan skill tertentu yang tidak dapat dilakukan

secara online.

EDUCATION AND TRAINING ACTIVITIES
IN 2021

Throughout 2021, the Company has fulfilled the competency
needs in supporting PERTAMEDIKA IHC operations, competency
improvement is carried out by providing competency-based
education and training, as well as increasing certification which is
mandatory from the existing provisions in hospital operations for
medical, nursing, and medical support personnel as well as other

non-medical personnel.

With the COVID-19 pandemic in 2021,

improvement strategy was also adjusted according to the

the competency

conditions and demands for the services provided. Seminars/
Trainings were mostly carried out online through the Zoom
Meeting and Mteams applications, offline training was only held

for certain skill needs that could not be done online.
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Perusahaan memberikan kesempatan kepada Pekerja untuk
meningkatkan serta mengembangkan ketrampilan, kualitas,
produktvitas, keahlian sesuai kompetensi untuk peningkatan
kinerja perusahaan baik dengan biaya perusahaan maupun

swadana sebagai berikut:

:g g’g Tinjavan Pendukung Bisnis

Overview on Supporting Business Unit

company-funded and self-funded trainings as follows:

The Company provides opportunities for employees to improve
and develop skills, quality, productivity, expertise according to

competence in improving company performance in the form of

Medical and Non-Medical Education and Trainings

Judul Pelatihan / Jumlah Peserta /
Training Name Total Participants

| Manajemen RS / Hospital Management 17 Orang / Participants

2 Dokter Spesialis / Specialists 3 Orang / Participants
3 S$2 Umum / General Master’s Degree 14 Orang / Participants
4 S| Keperawatan / Bachelor’s Degree in Nursing 132 Orang / Participants
5 Profesi Ners / Nurse Profession 83 Orang / Participants
6 D3 Farmasi / Associate’s Degree in Pharmacy 7 Orang / Participants

7 | D3 Analis / Associate’s Degree in Analyst | Orang / Participants

Swadana / Self-funded
Swadana / Self-funded
Swadana / Self-funded
Swadana / Self-funded

PELATIHAN PER ORANG KORPORAT / TRAINING PER PERSON BY CORPORATE

Nama/ Tanggal /
Name Training Title Date

Judul Pelatihan /

Jam Pelatihan

I Training Hours

Pelatihan Sertifikasi Qualified
Internal Auditor Tingkat Dasar / 18-

I | yayat supriatna Basic Training for Qualified Internal | 30/01/2021 8l !
Auditor
Pelatihan Sertifikasi Qualified
2 mita Internal Auditor Tingkat Dasar / I
nurfijriastuti Basic Training for Qualified Internal
Auditor
Pelatihan Sertifikasi Qualified
Internal Auditor Tingkat Dasar / I-13/Feb
& | NEERG e Basic Training for Qualified Internal 2021 8l !
Auditor
Pelatihan Sertifikasi Qualified
4 Henry Internal Auditor Tingkat Dasar / 8l I
Hidayatullah Basic Training for Qualified Internal
Auditor
5 dr.Riny Utami Certified Human Resources 5Jan-27
-Riny Professional (CHRP) Maret 2021
6 Moh Anna Certified Human Resources
Noor Eka Professional (CHRP)
Hospital Safety Index, Kesiapan RS
Menghadapi Disaster dan Lonjakan
Ade Pasien .dl Era Pandemi Cowd-}l9 23- Korporat /
7 . / Hospital Safety Index, Hospital
Jatmakawati . ) 24/02/2021 Corporate
Readiness to Face Disasters and
Increase in Patients in the Covid-19
Pandemic
. . 27 - Korporat /
8 EkoBudi S Workload Analysis 28/02/2021 5 o
- . . 27 - Korporat /
9  Aini Farhati Workload Analysis 28/02/2021 5 Corporate
Moh Anna ! 27 - Korporat /
19" Noor Ela SR AT L 28/02/2021 > Corporate
! 27 - Korporat /
Il Puspa Kencana = Workload Analysis 28/02/2021 5 o
Siti Annisah . 27 - Korporat /
12 Purnamasari pionidoaciinahsis 28/02/2021 > Corporate
. . . . 27 - Korporat /
13 Lisa Dwisanti Workload Analysis 28/02/2021 5 o —

Laporan Tahunan 2021 Annual Report
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Yayasan Pendidikan
Internal Audit (YPIA) /
Internal Audit Education
Foundation (YPIA)
Yayasan Pendidikan
Internal Audit (YPIA) /
Internal Audit Education
Foundation (YPIA)
Yayasan Pendidikan
Internal Audit (YPIA) /
Internal Audit Education
Foundation (YPIA)
Yayasan Pendidikan
Internal Audit (YPIA) /
Internal Audit Education
Foundation (YPIA)

WIA Training

PT Talenta Borneo
Harmoni

PT Talenta Borneo
Harmoni
PT Talenta Borneo
Harmoni
PT Talenta Borneo
Harmoni
PT Talenta Borneo
Harmoni

PT Talenta Borneo
Harmoni

Tugas Belajar/Swadana / Study Assignment/Self-funded
Tugas Belajar/Swadana / Study Assignment/Self-funded

Tugas Belajar/Swadana / Study Assignment/Self-funded

13000000

15.000.000,00

15.000.000,00

548.398

1.300jt / 8



PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Analisis dan Pembahasan Manajemen ﬂ. Tata Kelola Perusahaan

Management Discussion and Analysis

Judul Pelatihan /

Training Title

Workshop Online Pengisian Data Kinerja (Evaluasi Sistem Remunerasi Berbasis Kinerja

}'L)}fl, Good Corporate Governance

&

Tanggal /
Date

Tanggung Jawab Sosial Perusahaan

Corporate Social Responsibility

|| di PERTAMEDIKA IHC) / Online Workshop on Filling Performance Data (Evaluation of 18/01/2021 3 RSPPbm 52
Performance-Based Remuneration System at PERTAMEDIKA IHC)
2 | Webinar Pembukaan “Bulan K3 Tahun 2021" / Opening Webinar “OHS Month of 2021) 15/01/2021 2 RSPPbm 50
3 Sosialisasi MPP 2021 / MPP 202 | Dissemination 26/01/2021 2 RSPPbm 13
4 Pelati.han Relational Database Management S'ys'tem Postgre SQL / Postgre SQL 04-08/01/2021 40 RSPC 95
Relational Database Management System Training
5  Pelatihan Vaksinator dengan ICV /Vaccination Training with ICV 19 & 23/01/2021 6 Pertamedika IHC 395
6 Workshop online "Pengisian De?ta Kinerja" Remunerasi / Online Workshop "Filling in 18/01/2021 2 RSPT 52
Performance Data" Remuneration
Penguatan Sumber Daya Manusia yang unggul dan berbudaya K3 pada semua sektor
7 | usaha/ Strengthening excellent Human Resources and OHS culture in all business 18/01/2021 1.5 Pertamedika IHC 110
sectors
8  Pelatihan Sertifikasi Hiperkes Bagi Perawat / Hyperkes Certification Training for Nurses 15-19/03/2021 24 Pertagfjjjkpa IHC 40
9  Pelatihan Digital Marketing Practical / Practical Digital Marketing Training 20,21,27/03/2021 9 Pertags{c}i:};a IHC 233
Maret - Direktur & Wadir
Pelatihan Executive Development Program (EDP) / Executive Development Program (EDP) Agustus/2021| 6 Bulan / Unit / Directors
10 L ' . 25
Training / March- Months and Vice Directors
August/2021 of Units
Workshop Perhitungan Tingkat Kesehatan Perusahaan, Dividen dan Tantiem bagi
Direksi dan Dewan Komisaris PT Pertamina Bina Medika IHC dan Anak Perusahaan Pertamedika IHC
11| /Workshop on Calculation of Corporate Health Level, Dividends and Bonuses for 13/04/2021 3 Gr‘ollj 35
Board of Directors and Board of Commissioners of PT Pertamina Bina Medika IHC P
and Subsidiaries
12 Sosialisasi Pertamina Environment Regulation Compliance Assurance (PERCA) / 03-05/05/202 | 12 Pertamedika IHC 210
Dissemination of Pertamina Environment Regulation Compliance Assurance (PERCA) ; Group
RSPP, RSP,
RS Pelni, RS
Krakatau Medika,
RS Pelabuhan
Jakarta, RS Port
Medical Center /
13 Pelatihan 4S1B / 451B Training 05-07/05/2021 20 RSPP, RSPJ, Pelni 36
Hospital, Krakatau
Medika Hospital,
Jakarta Harbor
Hospital, Port
Medical Center
Hospital
Workshop Perhitungan Tingkat Kesehatan Perusahaan, Dividen dan Tantiem bagi
Direksi dan Dewan Komisaris PT Pertamina Bina Medika IHC dan Anak Perusahaan Pertamedika IHC
14 | /Workshop on Calculation of Corporate Health Level, Dividends and Bonuses for 13/04/2021 3 Gr ! 35
Board of Directors and Board of Commissioners of PT Pertamina Bina Medika IHC oup
and Subsidiaries
15 Management Risiko Di Rumah Sakit Pac!a Era Pandemi Covid 19 / Risk Management in 14/06/2021 25 Pertamedika IHC 195
Hospitals During the Covid |9 Pandemic Era Group
16 Penanggulanggn Kebakaran & Bentfana Di Era Pgda Pandemi Covid 19/ Fire & Disaster 15/06/2021 25 Pertamedika IHC 177
Management in the Era of the Covid |9 Pandemic Group
17 Management Laundry lelmah Sakit Paf:la Pandemi Covid 19 / Hospital Laundry 15/06/2021 25 Pertamedika IHC 190
Management In the Covid |9 Pandemic Group
|g | Peningkatan Mutu Dan Keselamatan Pasien (PMKP) / Quality Improvement and Patient 21/06/2021 7 Pertamedika IHC 258
Safety (PMKP) Group
19 Root Cause Analysis (RCA) 22/06/2021 7 Pemged"‘a lte 246
roup
Program Internalisasi Budaya AKHLAK Kajian Spiritual "Taklim Pekerja Budaya Pertamedika IHC
20 | AKHLAK / AKHLAK Culture Internalization Program for Spiritual Studies "Taklim for 25/06/2021 I € ‘"g‘: fa
Employees of AKHLAK Culture =
21 Pasfen Safety & Sasarian Keselamatan Pasien Pada Era Covid |9 / Patient Safety & 28/06/2021 4 Pertamedika IHC 125
Patient Safety Goals in the Covid 19 Era Group
2 Management Laundry Pada Pandemi Covid 19 / Laundry Management in the Covid 19 29/06/2021 25 Pertamedika IHC 189
Pandemic Group
) . . ) P - 28/06 - .
23  Pelatihan Sertifikasi ICU Dasar Batch 2 / Basic ICU Certification Training Batch 2 02/07/2021 375 Pertamedika IHC 32
; ! ; . 29/06 - .
24 Sertifikasi Pengelolaan Limbah B3 / Hazardous Waste Management Certification 02/07/2021 28 Pertamedika IHC 35
25  KPlAlignment - HR Metric & Staff Health 02/07/2021 | Pertamedika IHC 30
26 Webinar Failure Mode and Effect Analysis (FMEA) 0710772021 6 Pertamedika IHC 163

Group

#_peramenika 25 IHC
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PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan /

Training Title

Program Internalisasi Budaya AKHLAK Kajian Spiritual "Taklim Pekerja Budaya

Tanggal /
Date

Pertamedika IHC

27 | AKHLAK / AKHLAK Culture Internalization Program for Spiritual Studies "Taklim for 16/07/2021 | Gro 110
Employees of AKHLAK Culture P
q . . ) - Pertamedika IHC
28  Webinar Hak Pasien dan Keluarga (HPK) / Webinar on Patient and Family Rights (HPK) 19/07/2021 3 Group 139
Program Internalisasi Budaya AKHLAK Kajian Spiritual "Taklim Pekerja Budaya
29 AKHLAK" Menjadi Muslim Hebat / AKHLAK Culture Internalization Program for 23/07/2021 | Pertamedika IHC 114
Spiritual Studies "Taklim for Employees of AKHLAK Culture” Becoming A Great Group
Muslim
30 Busingss Leade.r Upskilliqg :Pembekalan Fungsi Bidang / Business Leader Upskilling: 08/03/2021 6 Pertamedika IHC 30
Debriefing of Field Functions Group
3 Worksl:op Pgn.gisian Data Aktifitas Dokter Spesialis / VWorkshop on Filling in Specialist 08/02/2021 2 Pertamedika IHC 65
Doctor's Activity Data Group
Program Internalisasi Budaya AKHLAK Kajian Spiritual "Taklim Pekerja Budaya
) AKHLAK" Menjadi Muslim Hebat / AKHLAK Culture Internalization Program for 08/06/2021 | Pertamedika IHC 93
Spiritual Studies "Taklim for Employees of AKHLAK Culture” Becoming A Great Group
Muslim
Program Internalisasi Budaya AKHLAK Kajian Spiritual "Taklim Pekerja Budaya
33 AKHLAK" Menjadi Muslim Hebat / AKHLAK Culture Internalization Program for 13/8/2021 | Pertamedika IHC 147
Spiritual Studies "Taklim for Employees of AKHLAK Culture” Becoming A Great Group
Muslim
34 Pelatihan Aseptic Dispensing / Aseptic Dispensing Training 18/08/2021 2 Pe”"‘gfglf It 873
Program Internalisasi Budaya AKHLAK Kajian Spiritual "Taklim Pekerja Budaya
35 AKHLAK" Menjadi Muslim Hebat / AKHLAK Culture Internalization Program for 20/8/2021 | Pertamedika IHC 12
Spiritual Studies "Taklim for Employees of AKHLAK Culture” Becoming A Great Group
Muslim
Pelatihan Pencegahan dan Pengendalian Infeksi (PPl) di Rumah Sakit Pada Era Pandemi Pertamedika IHC
36  COVID-I9 / Infection Prevention and Control (PPI) Training in Hospitals During the 23 - 25/08/2021 18 Grou 816
COVID-19 Pandemic Era P
37 | Workshop Lean Management" 26 - 28/08/2021 10 Pe“agf:l'};a L= 192
Program Internalisasi Budaya AKHLAK Kajian Spiritual "Taklim Pekerja Budaya
38 AKHLAK" Menjadi Muslim Hebat / AKHLAK Culture Internalization Program for 27/812021 I Pertamedika IHC 86
Spiritual Studies "Taklim for Employees of AKHLAK Culture” Becoming A Great Group
Muslim
Program Internalisasi Budaya AKHLAK Kajian Spiritual "Taklim Pekerja Budaya
39 AKHLAK" Menjadi Muslim Hebat / AKHLAK Culture Internalization Program for 09/03/2021 I Pertamedika IHC 121
Spiritual Studies "Taklim for Employees of AKHLAK Culture” Becoming A Great Group
Muslim
40  Pelatihan Sertifikasi Hiperkes Dokter / Hiperkes Doctors Certification Training 6 - 11/09/2021 48 Pertag(::lijk: L= 36
Program Internalisasi Budaya AKHLAK Kajian Spiritual "Taklim Pekerja Budaya
41 AKHLAK" Menjadi Muslim Hebat / AKHLAK Culture Internalization Program for 09/10/2021 I Pertamedika IHC 19
Spiritual Studies "Taklim for Employees of AKHLAK Culture” Becoming A Great Group
Muslim
42 Webinar Komunikasi Efektif / Effective Communication Webinar 17/09/2021 2 Pe"ag‘:::]k: HC 827
43 Webinar Pengembangan Klinik Tematik / Thematic Clinic Development Webinar 18/09/2021 2 Pertag:::]k; IHC 99
44 Lean Management 18/09/2021 6 Faancela e 173
Group
45 Webinar Manajemen Nyeri / Pain Management Webinar 21/09/2021 2,5 Pertagfj:]l;a Ie 298
46 Foorum Knowledge t’lapagen?enF Sosialisasi IH(F Audit CI:arter / Knowledge 24/09/2021 I Pertamedika IHC 258
Management Forum "Dissemination of IHC Audit Charter
48 Webinar "Program Nasional Directly Observed Treatment Shortcourse (DOTS)" / 30/09/202| 25 Pertamedika IHC 271
Webinar "National Directly Observed Treatment Shortcourse (DOTS) Program" i Group
49 Program Pengendalian Resistensi Antimikroba (PPRA) / Antimicrobial Resistance 10/06/2021 25 Pertamedika IHC 185
Control Program (PPRA) Group
50 | Pelatihan Asesor / Assessor Training 02 - 03/12/2021 7 resEmEEl S e 75
Group
51  Webinar "Pengadaan Barang dan Jasa" / Webinar “Procurement of Goods and Services” 12/06/2021 2 Pertamedika IHC 52
52 Ngobrol Penuh Inspirasi "Manners at Work" / Inspirational Chat "Manners at Work" 17/12/2021 3 Pertagfiijk: IHC 369
53  Upskilling "Leader as Coach Batch |" 12/02/2022 3 Permgf::]k: i 278
54  Upskilling "Leader as Coach Batch 2" 23/12/2021 3 Permgf::ll;a e 254
. . ) Desember 2021 / 3 bulan/ Pertamedika IHC
55  The TOEIC Official Learning and Preparation Course (TOLPC) December 202 months Group 60

Jumiah Peserta TowlParcpancs | 9|
108 Z_ rexmeona 25 IHC
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Adapun pelatihan dan sertifikasi yang sudah dilaksanakan di tahun  Trainings and certifications carried out throughout 2021 are as

2021 sebagai berikut: follows

Nama Forum / Jumlah Kegiatan /
Forum Name Total Activities

| IHC Medical Forum 24 kali / times 3.167 Orang / Participants
2 Nursing Day 2 kali / times 1.307 Orang / Participants
3 [F‘,’Ieelz':iichjna:gtlzl;:?’Id::litzj::thla?r:nr;lsedis 4 923 kali / times 11.518 Orang / Participants
4 Sertifikasi Kompetensi / Competency Certification I'1 kali / times 242 Orang / Participants
5} Executive Development Program 3 Batches 77 Orang / Participants
6  TOIEC | kali / time 60 Orang / Participants

IHC Medical Forum

ﬂ Judul / Title Tanggal / Date

I Update on Prostate Cancer : Hormonal and Advance Treatment" 18/01/2021 - dr.Akbari Wahyudi, Sp.U

I
2. dr. Firtantyo Adi,Sp.U, FICS 175

Webinar llmiah IHC Medical Forum "Acid Related Disease and

2 Comprehensive Dyslipidemia Management in Primary Healthcare"
/ IHC Medical Forum Scientific Webinar "Acid Related Disease and
Comprehensive Dyslipidemia Management in Primary Healthcare"

Webinar llmiah IHC Medical Forum "Manajemen Asma dan PPOK di

I. dr. Kurniawan Iskandarsyah, Sp.JP, FIHA
17/02/2021 2. dr.Asep Saepul Rochmat,Sp.PD, KGEH 137
3. dr.Sidhi Laksono, Sp.JP(K), FIHA

I. dr.Wahyuningsih, Sp.P

3 | Era Pandemi" / / IHC Medical Forum Scientific Webinar “Asthma and 25/03/2021 2. Dian Prastiti. Sp.P 128
PPOK Management during the Pandemic” > A [FIRB b E
Webinar llmiah IHC Medical Forum " Optimal Treatment for Allergic
4 Rhinitis and its Comorbid" / IHC Medical Forum Scientific Webinar *  07/04/2021 1 S-Amang Surachman, SpTHT-KL Il
Optimal Treatment for Allergic Rhinitis and its Comorbid" - mertina ida, 5p.1H -
" fm (28 . I. dr.Asep Saepul Rohmat, Sp.PD, KGEH
5  Update On Insulin Management in Diabetes Patient 28/04/2021 2. dr. Heri Emria, Sp.PD, KGH 120
Webinar limiah IHC Medical Forum "Improving Outcome of
6 Dyslipidemia and Hypertension Management in Daily Practice" / 27/05/2021 I. dr. Kurniawan Iskandarsyah, Sp.JP, FIHA 1o
IHC Medical Forum Scientific Webinar "Improving Outcome of 2. dr.Hermawan, Sp.JP(K), FIHA
Dyslipidemia and Hypertension Management in Daily Practice"
Webinar Perdarahap Spontan Pasien Covid—l9:ATantanganATerapi I. dr.Asrul Harsal, SpPD-KHOM
7 | Antikoagulan / Webinar on Spontaneous Bleeding of Covid-19 21/07/2021 . g 83
S . 2. dr.Teuku Aswin Husain. Sp.An KAKV
Patients: Challenges of Anticoagulant Therapy
Webinar
I. Tindakan Bedah Minimal Invasif pada Thorax / Minimally Invasive I. dr.Agustian Sofian, Sp.BTKV
8 Thorax Surgery 25/08/2021 2. dr. Prasenohadi. Sm.P-KIC. Ph.D 162
2. Manfaat dan Kegunaan Pemeriksaan Bronchoskopi / Benefits and T b o
Uses of Bronchoscopy Examination
9 Webinar Pengembangan Klinik Tematik / Thematic Clinic Development 18/09/2021 I. dr.Hery Emria, SpPD-KGH 102
Webinar 2. dr.Randy Nusrianto, SpPD
10 Webinar "Radio-Pathophysiology COVID-19" 09/07/2021 dr.Wita Septiyanti, Sp.Rad 177
. I. dr.Asrul Harsal, Sp.PD, KHOM
Il The Role of DOAC in SPAF and VTE Management 10/07/2021 e N S EE 193
I. DR.dr. Ikhwan Rinaldi, Sp.PD, KHOM,
12 Current Gastric Cancer Management 13/10/2021 MEpid, MPdKed, FINASIM, FACP 96
2. dr.Asrul Harsal, Sp.PD, KHOM
13 Management of New Normal-Affected Disease : Hemorroid and 28/10/2021 I. dr.Aurizan Daryan Karim, Sp.B I"s
Chronic Fatique Syndrome 2. dr.Adji Suprajitno, Sp.PD
"Rehabilitasi Medik Penderita COVID-19" dan "Ada Apa Dengan
|4 COVID-19 (AADC) VS Long COVID-19" / "Medical Rehabilitation of oot o o I"r'v‘i’l‘:’;fl'\;‘:ﬂ°£§sf§1';f"5 s o4
Patients with COVID-19" and "What's Up With COVID-19 (AADC) i FINASIM 4 bEIAAE
VS Long COVID-19"
15 \PNeblnar Akredlt.,a5|.Progran1. Nasional Geriatrik / Geriatrics National 11/02/2021 dr. Mochammad Pasha, Sp.PD 134
rogram Accreditation Webinar
Narasumber :
I. dr. Kurniawan Iskandarsyah, Sp,JP(K),
FIHA "Latest Update in Management to
16 IHC Medical Forum “Stroke Incident and Pain Management in Primary 111172021 Reduce Stroke Incident" 182
Setting, What Can We Do?” 2. dr.Vera Nevada, Sp.S
"Management of Fibromyalgia in Daily
Practice”
Moderator : dr. Fika Tiara, Sp.S
I. dr.Wahyuningsih, Sp.P
Community Acquire Pneumonia
CAP (Pneumonia pada masyarakat /
IHC Medical Forum "Management Infection : Pneumonia CAP & Pneumonia in the Society)
17 Infeksi Saluran Cerna" / IHC Medical Forum "Infection Management : 17/11/2021 2. dr. Mochammad Pasha, Sp.PD 127
Pneumonia CAP & Digestive Tract Infection” Pendekatan Diagnosis dan Tata Laksana

Infeksi Saluran Cerna Pada Dewasa /
Diagnostic Approach and Procedure in
Digestive Tract Infections on Adults
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ﬂ ] [ Title Tanggal / Date

I. dr. Djoko Maryono, Sp.PD, Sp.JP, FIHA,
24/11/2021 FACC 159
2. dr.Hery Emria, Sp.PD, KGH
I. dr. Frizar Irmansyah, Sp.OG(K)
2. dr. Rizki Isnaeni, Sp.OG(K)

18 IHC Medical Forum "Diabetes and Hypertension :a Double
Challenge"

19 Update on Endometriosis and AUB Management 12/08/2021 136

Jumlah Peserta / Total Participants

Pertamedika IHC Nursing Day Webinar

m ) I Title Tanggal / Date

24 Jam Pertama Penanganan Luka Bakar Berat” dan “Manajemen I. dr.Ayu Diah Kesuma, Sp.BP-RE

I Luka”/ First”24 Hours in Handling Severe Burns” and “Scar 09/11/2021 2, it e Sl Mo 888
Management’
“Poli Trauma (Orthopedic & Trauma Surgeon)” dan “Manajemen I. dr. Ismail. Sp.OT

2 Penganganan Trauma” / “Trauma Department (Orthopedic & Trauma 23/11/2021 SR o2 419

Surgeon)” and “Trauma Handling Management” 2 N RErETe EL G

1.307

Jumlah Peserta / Total Participants

PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan / Tanggal /
Training Title Date

Pelatihan Relational Database Management System Postgre SQL /

I Postgre SQL Relational Database Management System Training Il lpieP]] o) fEEmEEla e B

2 "Bagaimana Registrasi Sertifikasi On Line” / "How to Register for Certification Online" 04/01/2021 2 RSPT 2
Pelatihan Mandatori Tenaga Kesehatan RS. UKRIDA Batch | / Mandatory Training for

. Medical Personnel of UKRIDA Hospital Batch | LR 1 %) B

4 Pelat?h?n Ta? Laks?lanaksin Covid-19 di Puskesmas.dan Rumah Sakit / Covid-19 Vaccine 07 & 09/01/2021 8 RSPT |
Administration Training at Health Centers and Hospitals

5  Uji Kompetensi HR Staff / HR Staff Competency Test 08/01/2021 | RSPT 2

6  Coronary Artery Bypass Graft Surgery As A Final Path To Solve Coronary Disease 09/01/2021 3 RSPT |

7  Promosi Kesehatan di Tempat Kerja / Health Promotion at Work 09/01/2021 3 RSPT |
Pelatihan Mandatori Tenaga Kesehatan RS. UKRIDA Batch 2 / Mandatory Training for

S Medical Personnel of UKRIDA Hospital Batch 2 Ll 0L 2021 & Rt &

9  Pelatihan Mandatori Pekerja / Mandatory Training for Employees 11-12/01/2021 16 RSPJ 2

10 Pelatihan Vaksinator Covid-19 Batch | / Covid-19 Vaccinator Training Batch | 11-13/01/2021 24 RSPJ 4
Webinar Ketenagakerjaan Sosialisasi Undang-Undang No.| | Tahun 2020 / Labor Webinar

1 on the Dissemination of Law No. | | of 2020 alaczl J %) I
Dasar Teknik Pendingin dan Tata Udara Unit AC Split / Basic Cooling and Air

% Conditioning Techniques for Split AC Units etz i A I
Workshop Online Pengisian Data Kinerja (Evaluasi Sistem Remunerasi Berbasis Kinerja

13 | di Pertamedika IHC) / Online Workshop on Filling Performance Data (Evaluation of 15/01/2021 3 RSPPbm 52
Performance-Based Remuneration System at Pertamedika IHC)

14 Certified Human Resources Professional 16-19/01/2021 15 RSPCI I
Webinar BPJS Kesehatan "Per BPJS Kesehatan No.4 Tahun 2020" / Webinar on BPJS

15 Health "BPJS Health Regulation No.4 of 2020" 18/01/2021 2 RSPT !

16 Workshop online "Pengisian Data Kinerja" Remunerasi / Online Workshop "Filling in 18/01/2021 2 RSPT 2
Performance Data" Remuneration
Penguatan Sumber Daya Manusia Yang Unggul dan Berbudaya K3 Pada Semua Sektor

17 | Usaha / Strengthening Excellent Human Resources and OHS Culture in All Business 18/01/2021 1.5 Pertamedika IHC 213
Sectors

18  Pelatihan Vaksinator dengan ICV /Vaccinator Training with ICV 19 & 23/01/2021 6 Pertamedika IHC 395

19 Membuat Perjanjian Kerja PKWT & Outsourcing / Drawing Up of PKWT & Outsourcing 21/01/2021 4 RSPB |
Work Agreements

20  Penyusunan Anggaran SDM (HR Budget) / Preparation of HR Budget 25/01/2021 4 RSPB |

21  Pelatihan Vaksinator Covid-19 Batch 2 / Covid- |9 Vaccinator Training Batch 2 25-27/01/2021 24 RSPJ 3

22 Sosialisasi MPP 2021 / MPP 2021 Dissemination 26/01/2021 2 RSPPbm 113

23 Peningkatan Mutu dan Keselamatan Pasien / Improvements of Quality and Patient 26-27/01/2021 4 RSPB 2

Service
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PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan / Tanggal /

Training Title Date

Workshop Online Pengisian Data Kinerja / Online Workshop on Filling Performance

24 27/01/2021 3 RSPCI 23
Data

25  Basic Profesional Skill 28/01/2021 3 RSPT |

26  Pelatihan One System Pertamedika IHC / IHC Pertamedika One System Training 01/02/2021 3 RSP) 30
Peran Edukator & Staffing Perawat Pada Masa Pandemi Covid-19 / The Role of Nurse

2 Educators & Staffing During the Covid-19 Pandemic ghtzzes) 2 ST 1Y

28  Sosialisasi Aplikasi Patient Reminder / Dissemination of Patient Reminder Application 01/02/2021 2 RSPPbm 2
Zoom Meeting, Koordinasi Mapping RS Rujukan Covid-19 di PGE Area Lumut Balai /

29 | Zoom Meeting, Coordination of Mapping for Covid- 19 Referral Hospital at PGE Lumut 01/02/2021 | RSPPbm |
Balai Area

30 Sertifikasi Profes‘i Manajer !(euapgan dan Akuntansi RS / Hospital Finance and Accounting 02/02/2021 8 RSPB |
Manager Professional Certification

3 Peran Penanganar_m. Covid-19 & TKHI / The Role of Handling Covid-19 & TKHI (Medical 03/02/2021 2 RSPPbm 19
Personnel for Hajj)

32 Stimulasi Tumbuh Kembang & disleksia / Stimulation of Growth & Dyslexia 02/02/2021 2 RSPPbm 4

33  Pendidikan dan Pelatihan Perawat Dialisis / Dialysis Nurse Education and Training I5(;§;(/)§0-2I 98 RSPCI |

34 Pelatihan. Penyusunan, Per?erapan dan Evgluasi Clir?isal Pathway di RS /Tr'aining on 15-16/02/2021 16 RSPB 2
Preparation, Implementation and Evaluation of Clinical Pathway at Hospitals

35  Training Aplikasi One System / One System Application Training 04/02/2021 48 RSPCI 97
Asuhan Keperawatan Pasien Covid-19 Dengan Terapi Oksigen / Nursing Care of

Ce Covid-19 Patients With Oxygen Therapy L2 022021 2 Rl &
Zoom Meeting, Sharing Session dan Mapping Layanan Home Care Pertamedika IHC /

& Zoom Meeting, Sharing Session and Mapping Pertamedika IHC Home Care Services 08022021 : Reipb :

38  Understanding Human Learning 04/02/2021 4 RSPT |

39 Upgya .IVI.eniaga Daya Tahan Mental Dan Fisik Untuk Imunita;Tubuh | Efforts in 05/02/2021 15 RSPD 2
Maintaining Mental and Physical Endurance for Body Immunity

40  Deteksi Dini dan Pencegahan Ca Cervix / Cervix Ca Early Detection and Prevention 05/02/2021 2 RSPPbm |

41 Olah_rag§ & Kondisi Psikologis Vaksinasi / Sports & Psychological Conditions for 05/02/2021 2 RSPPbm 14
Vaccination

42 | Gizi Optimal Untuk Tumbuh Kembang Anak / Optimal Nutrition for Child Development 05/02/2021 2 RSPPbm |

83 Kanker.Serviks: Bagaimana Mengenali dan Pencegahannya / Cervical Cancer: How to 05/02/2021 2 RSPPbm 4
Recognize and Prevent It

44 Seni dan Pemasaran: Adaptif / Arts and Marketing: Adaptive 05/02/2021 2 RSPPbm 2
M Team Sosialisasi Pengisian OM SAP SO baru dan Cost Center / M Team Dissemination

E of New SAP SO OM Filling and Cost Center Q202202 2 A I

46 Implementasi UU Kebidanan No.4 Th 2019 Dalam Praktek Mandiri Bidan / 06/02/2021 2 RSPPbm |

Implementation of the Midwifery Law No. 4 of 2019 on Independent Midwife Practice

Gaya Kepribadian Customer Tehnik & Strategi Komunikasi Tenaga Teknis Kefarmasian /
47 | Personality Style of Customer Techniques & Communication Strategy of Pharmaceutical 06/02/2021 4 RSPPbm |
Technical Personnel

Webinar Modernisasi Pengadaan Barang/Jasa / Webinar on the Modernization of

o Procurement of Goods/Services a2z K S I
49  Etik dan Etika Keperawatan di Rumah Sakit / Nursing Ethics in Hospitals 07/02/2021 2 RSPPbm |
50 KPIAlignment - HR Metric & Staff Health 07/02/2021 | Pertamedika IHC 30
51  Bss Huet & Sea Survival Training 08/02/2021 8 RSPB |
52 it;:;e;gri]gl(tczpitrr\jge l’l\el;i;/viltotiimrz?saAdaptasi Kebiasaan Baru / Coping Strategy of Nurses in 08/02/2021 2 RSPPbm 25
53 Tremum Sl prgrn Ak P Caro s Cond 19 Thp Moo ggounny 2 ;
54 ?f;:li:agn Mandatori dan Pelatihan Swab PCR / Mandatory Training and PCR Swab 09/02/2021 P RSP| 4
55 Hemodialisa di Masa Pandemi Covid-19 / Hemodialysis in the Covid-19 Pandemic 10/02/2021 2 RSPPbm 25
s Foon Permve o T P BRSO g Mor Kmorr TRl g 2 e
57  Understanding Human Learning & the Art of Managing 4.0 10/02/2021 2 RSPPbm 2
Askep Covid-19,Asimptomatis & Merawat Silaturahmi Saat Pandemi Covid-19 /
58 | Covid-19 Nursing Care, Asymptomatic & Maintaining Relations During the Covid-19 11/02/2021 2 RSPPbm 24

Pandemic
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PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan / Tanggal /

Training Title Date

Daily Zoominar Satgas Covid-19 DPP PPNI / Daily Zoominar for DPP PPNI Covid-19

59 Task Force 11/02/2021 3 RSPPbm |

60  Bulan K3 dan Edukasi Publik SMK3 / OHS Month and Public Education on OHSMS 11/02/2021 5 RSPR |
Kelas Online Workshop Virtual Visit Tracer: The New Normal Metode Pemantauan Mutu

61 | RS/ Online Class Workshop on Virtual Visit Tracer: Hospital Quality Monitoring Method 11/02/2021 8 RSP) 4
in the New Normal

62  Review Request Organization Management 12/02/2021 2 RSPPbm |

63  Seminar Nasional Peduli Limbah / National Seminar on Waste Care 15/02/2021 5 RSPPJj 2
Penguatan SDM Yang Unggul Dan Berbudaya K3 Pada Semua Sektor Usaha /

& Strengthening Excellent Human Resources and OHS Culture in All Business Sectors 15022202] € RSER €

65  Certified Human Resources Professional 16/02/2021 5 RSPCI |

66 Kanker:Yaksinasi & Monitoring Kemo / Cancers:Vaccination & Chemotherapy 16/02/2021 2 RSPPbm 18
Monitoring

67 Asu_han Keperayvatan Lansia ¢.:|i Masa Pandemi Covid-19 / Nursing Care for the Elderly 17/02/2021 2 RSPPbm 5
during the Covid-19 Pandemic

68 Sosialisasi dan Pencegahan Kanker Serviks / Dissemination and Prevention of Cervical 17/02/2021 2 RSPPbm 9
Cancer
Diskusi Santai, Enak, Hangat Seputar HR : Mengelola Bagian Umum di Perusahaan /

69 Casual Discussion on HR: Managing General Affairs in the Company 1710212021 ! RSPPbm !
Pelatihan Manajemen My Brevet on Line "COSO 2013 Series One" / My Brevet on Line

w Management Training "COSO 2013 Series One" 022021 E ST :

71 Vaksijasi & Komunikasi Per}ubahan Perilaku Bagi Tenaga Kesehatan /Vaccination & 18/02/2021 2 RSPPbm 16
Behavior Change Communication for Healthcare Workers

72 Zoominar Dr Cordova,Spog Dengan PT Tel / Zoominar of Dr Cordova, Spog with PT Tel 18/02/2021 2 RSPPbm |

73 Zoom Meeting Ca Serviks RSPPbm / Zoom Meeting Ca Cervical with RSPPbm 18/02/2021 3 RSPPbm |

74 Sosialisasi dan Pencegahan Kanker Serviks / Dissemination and Prevention of Cervical 18/02/2021 3 RSPPbm 6
Cancer

75 Pent_ingny_a Sti_mulasi. Audiotorix dan Ngtrisi Dh_a Saat Kehamilan / Importance of 19/02/2021 2 RSPPbm |
Audiotorix Stimulation and Dha Nutrition During Pregnancy

76 Zoominar Dr Cordova,Spog Dengan PT. Pama / Zoominar of Dr Cordova, Spog with 19/02/2021 2 RSPPbm |
PT Pama

77  Kanker Serviks / Cervical Cancer 19/02/2021 2 RSPPbm |

78 Zoom MeeFing, Slosi'fxlisasi Bagaimana Mengenali dan Pencegahan‘ Kanker Serviks / Zoom 19/02/2021 2 RSPPbm |
Meeting, Dissemination of How to Recognize and Prevent Cervical Cancer

79 \é\/aot;kshop Online Pengisian Data Kinerja / Online Workshop on Filling Performance 19 & 23/02/2021 25 RSPCI 23

80 Vaksinasi & Komunikasi Perubahan Prilaku Bagi Tenaga Kesehatan /Vaccination & 20/02/2021 2 RSPPbm 2

Behavior Change Communication for Healthcare Workers

8l Rekomendasi Yaksin Covid-19 Untuk Komunitas Maternal / Covid- 19 Vaccine 20/02/2021 2 RSPPbm |
Recommendation for Maternal Community

Webinar Nasional Strategi Sukses Ujian Kompetensi TGM Yang BeRSinergi Dengan

82 | Permenpan Rb No.37 Th 2019 / National Webinar Strategy for Success in the Synergized 20/02/2021 5 RSPPbm |
Mouth and Teeth Physician Competency Exam with the Permenpan Rb No. 37 of 2019

83  Seminar Perawat Nusantara / National Nurse Seminar 21/02/2021 28 RSPR 3

84  Be Excellent With Excel 2 21/02/2021 3 RSPT |

g5 LosFTo Follow UpTB Resisten Qbat & Kejadian Patient Safety / Lost To Follow Up Drug 22/02/2021 2 RSPPbm 19
Resistant TB & Patient Safety Incidents

86  Penangan dan Pencegahan Ca Serviks / Cervical Ca Treatment and Prevention 22/02/2021 3 RSPPbm 2

87 Pelatih;%n Pela!:)c?ran Aplikasi All Record Antigen / All Record Antigen Application 22/02/2021 2 RSPPbm |
Reporting Training

88 Zoom Megting ,Sosiglisasi Bagaimana Menggnali dan Pencegahaananker Serviks / Zoom 220212021 15 RSPPbm |
Meeting, Dissemination on How to Recognize and Prevent Cervical Cancer

89 Sosialisa_si Integra_si SIMRS da_n RS Online - Sumatera Selatan / Dissemination of SIMRS 22/02/2021 2 RSPPbm 2
and Online Hospital Integration - South Sumatra

90 Sos_ia!isas_i dan Pencegaha_ln Kaljker Serviks BeRSama PT.MHP / Cervical Cancer 22/02/2021 2 RSPPbm |
Socialization and Prevention with PT. MHP
Manajemen Pelayanan Keperawatan Penangan Covid-19 di RS Bhayangkara Seindonesia

91 | / Management of Nursing Services for Handling Covid- |9 at Bhayangkara Hospitals in 23/02/2021 2 RSPPbm |
Indonesia
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PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan / Tanggal /

Training Title Date

92  Training of Trainer for One System Solution 23/02/2021 36 RSPR 15

Kelas Online Hospital Safety Index, Kesiapan Rumah Sakit Menghadapi disaster dan
93  Lonjakan Pasien di Era Pandemi Covid-19 / Online Hospital Safety Index Class, Hospital 23/02/2021 16 RSP) |
Readiness in Facing Disaster and Patient Surges in the Covid-19 Pandemic

Diskusi Santai, Enak, Hangat Seputar HR : Insentif dan Bonus / Casual Discussion onHR:

94 : 24/02/2021 | RSPPbm |
Incentives and Bonuses

95 MTeam PPOSE Display Organization & Staffing 24/02/2021 | RSPT |
Sosialisasi dalam upaya Implementasi di RS terkait PP RI No. 47 Thn 2021 tentang
Penyelenggaraan Bidang Perumahsakitan / Dissemination of the implementation efforts in

= hospitals related to PP RI No. 47 of 2021 concerning the Implementation of the Hospital 2et2ze2) 2 A 2
Sector
Pemberdayaan Keluarga Dalam Merawat ODG] (Orang Dengan Ganguan Jiwa) di Masa

97 | Pandemi Covid-19 / Empowering Families in Caring for ODG] (People With Mental 25/02/2021 2 RSPPbm 2
Disorders) During the Covid-19 Pandemic

98  Pengoperasian Ventilator & CPAP /Ventilator & CPAP Operation 25/02/2021 2 RSPPbm 4

99 ODGJ & Pelayanan Keperawatan Kesehatan Jiwa / ODGJ & Mental Health Nursing 25/02/2021 2 RSPPbm 10
Services
Peraturan Pemerintah Republik Indonesia Nomor 47 Tahun 2021 Tentang

100 ' Penyelenggaraan Bidang Perumahsakitan / Government Regulation of the Republic of 25/02/2021 2 RSPPbm |
Indonesia No. 47 of 2021 concerning the Implementation of the Hospital Sector

101 Millenial Melek Saham / Millennial Stock Literacy 25/02/2021 2 RSPPbm |
Sosialisasi Pemaparan Aplikasi Managed Care Berbasis Web / Presentation on the

102 Dissemination of of Web-Based Managed Care Application 20022021 2 Ronpb 2

103 Sosialisasi Virtual PP No. 47 Tahun 2021 /Virtual Dissemination of PP No. 47 of 2021 25/02/2021 2.5 RSPPbm 2
Sosialisasi pemakaian alat HFNC (High Flow Nasal Canul) / Dissemination of the use of

e the HFNC (High Flow Nasal Cannula) device 2€022202] 2 RER &

105  Pelatihan Ventilator dan Pemasangan CPAP /Ventilator Training and CPAP Installation 26/02/2021 2 RSPPbm 2

106 Hand Hygiene 26/02/2021 2 RSPPbm 2

107 Update Imunisasi 2020, diabetes Pada Kehamilan / 2020 Immunization Update, Diabetes 26/02/2021 2 RSPPbm |
In Pregnancy

108 Pelay_ar_nan dz_m Bantugn Hukum Rerdata dan Tata Usaha Negara / Civil Law and State 26/02/2021 2 RSPPbm 2
Administration Services and Assistance

109  Remaja Sehat Bebas Anemia / Healthy Teens Free of Anemia 26/02/2021 4 RSPPbm |

110  Interaksi Obat / Drug Interaction 27/02/2021 2 RSPPbm 15

i Siasat Hfdup Sehat di Era Pandemi Covid-19 / Healthy Living Strategies in the Covid-19 27/02/2021 2 RSPPbm 2
Pandemic

112 Ancaman Baby Boom Pasca Pandemi / The Baby Boom Threat After the Pandemic 27/02/2021 2 RSPPbm 7
Pemenuhan Kebutihan Nutrisi Pada ABK Untuk Tumbuh Kembang Yang Optimal /

I Fulfillment of Nutritional Needs for Children with Special Needs for Optimal Growth 270022021 2 Rl €

114 Siasqt Hidup Seha'.: di Era Pandemi Covid-19 / Healthy Living Strategies in the Era of the 27/02/2021 2 RSPPbm |
Covid-19 Pandemic

115  “Towards The Preferred Hospital Pharmacy Practice* 27/02/2021 2 RSPPbm |

116  Role Of Iron To Support Growth & Development In Children With Cmpa 27/02/2021 4 RSPPbm |

117  Respiratory Regular Update 27/02/2021 2 RSPPbm |
Webinar IR PKWT, PHK dan Program JKP UU Cipta Karya No. 35 & 37 / Webinar IR

e PKWT, PHK and JKP Program Copyright Law No. 35 & 37 gcazez) K ir I

119  Nasopaharingeal Malignancy : Early Detection Influences In Prognosis 28/02/2021 3 RSPPbm |
Webinar Radiografer Indonesia "How Computed Radiograpry Works" / Indonesian

1) Radiographer Webinar "How Computed Radiography Works" AR g = I
Percepatan Penanganan Covid-19 dan Pengendalian Tekanan Darah dimasa Pandemi /

121 Acceleration of Handling Covid- 19 and Controlling Blood Pressure during Pandemic 0170312021 3 RSPPbm 7

122 Understanding New Legal Requirements 02/03/2021 5 RSPB |
Memberi Makna Kepada Cita : Permerekan Dari PeRSpektif llmu Seni dan Manajemen /

123 Giving Values to Your Dreams: Branding From the Perspective of Arts and Management 02/03/2021 3 Ry :
Kelas Pajak : Sosialisasi PMK 6/PMK.03/2021 / Tax Class : Dissemination of PMK 6/

124 PMK_03/2021 02/03/2021 4 RSPPbm |

125 1000 Hari Pertama Kelahiran Untuk Mencegah Stunting / First 1000 Days of Birth To 02/03/2021 4 RSPPbm P

Prevent Stunting
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Judul Pelatihan /

Training Title

Sosialisasi Kanker Seviks PT Pertamina Geothermal Energy / Dissemination of Cervical
Cancer to PT Pertamina Geothermal Energy

Sosialisasi Peraturan Pemerintah Nomor 36 Tahun 2021 Tentang Pengupahan /
Dissemination of Government Regulation No. 36 of 2021 concerning Wages

Penyegaran PPR Medik Tingkat 2 / Refreshment of Medical Radiation Protection Staff
Level 2

Lokakarya Pra Munas VIl dan Kesiapan Tenaga Kesehatan Dalam Mendukung Program
Vaksinasi Covid-19 / Pre-Munas VIl Workshop and Readiness of Healthcare Workers in
Supporting the Covid-19 Vaccination Program

Memberi Makna Kepada Cita : Permerekan Dari PeRSpektif [Imu Seni dan Manajemen /
Giving Value to Your Dreams: Branding From the Perspective of Arts and Management
Sosialisasi Peraturan Pemerintah Republik Indonesia Nomor 37 Tahun 2021
Penyelenggaraan Program Jaminan Kehilangan Pekerjaan" / Dissemination of Government
Regulation of the Republic of Indonesia No. 37 of 2021 Implementation of the Job Loss
Insurance Program"

Menurunkan angka kematian ibu dan angka kematian bayi serta meningkatkan kualiatas
pelayanan rujukan KIA di RSUD kota Dumai / Reducing maternal and infant mortality
rates and increasing the quality of MCH referral services at the Dumai City Hospital
NuRSing Zoominar "Terapi Oksigen High Flow Nasal Cannula (HFNC) & Advokasi
Ovon / NuRSing Zoominar "High Flow Nasal Cannula (HFNC) Oxygen Therapy & Ovon
Advocacy

DataOn HR Meeting KALBE — Covid-19 Best PrACtice Sharing Mempertahankan
Kinerja Karyawan di Tengah Covid-19 / Data On HR Meeting KALBE — Covid-19 Best
PrACtice Sharing Maintaining Employee Performance Amid Covid-19

Lima Kesalahan Leader Yang Merusak Produktivitas / Five Mistakes of A Leader That
Could Damage Productivity

Manajemen Payroll dan Dokumen SPT Karyawan Perusahaan Mid-Sized Enterprise / Mid-
Sized Enterprise Employee Payroll and SPT Document Management

Terapi Oksigen HFNC dan Adfokasi Ovon / HFNC Oxygen Therapy and Ovon Advocacy
Alur Pelayanan Vaksinasi dan Aplikasi P Care /Vaccination Service Flow and P Care
Application

Ibu Hamil Bugar, Persalinan Lancar / Healthy Mothers, Smooth Delivery

Sosialisasi Alur Layanan dan Aplikasi P Care / Socialization of Service Flow and P Care
Application

Sosialisasi Peraturan Pemerintah (PP) Nomor 22 Tahun 2021 tentang Penyelenggaraan
Perlindungan dan Pengelolaan Lingkungan Hidup / Dissemination of Government
Regulation (PP) No. 22 of 2021 concerning the Implementation of Environmental
Protection and Management

Implementasi Pelayanan Laundry Dalam Mendukung Pencegahan dan Pengendalian Infeksi
di RS dimasa Pandemi Covid — 19 / Implementation of Laundry Services in Supporting
Infection Prevention and Control in Hospitals during the Covid-19 Pandemic

Peran Data Dalam Menguatkan Dampak Positif Untuk Kepentingan Sosial / The Role of
Data in Strengthening Positive Impacts for Social Interest

Course & Workshop on Applied Good Clinical Practice (GCP)
Pelatihan ACLS / ACLS training

Recent Advances In Coronavirus Infection : New ApproAChes to Therapy / Recent
Advances In Coronavirus Infection : New ApproAChes to Therapy

Lifting Up To Your Potential Self Development And Self LeadeRShip Series |

Cintai diri Sendiri, Bebaskan diri Dari Kanker / Love Yourself, Free Yourself from Cancer

Pemilihan Kontrasepsi Yang Tepat di Era New Normal / Choosing the Right
Contraception in the New Normal Era

Webinar Hari Kanker Sedunia 2021 / 2021 World Cancer Day Webinar
Satnight Talk : Serba Serbi Training & Development / Satnight Talk :All About Training &
Development

Seminar Keperawatan Gangguan Sistem Hematologi, Onkologi Pada Pasien Terkonfirmasi
Covid-19 / Seminar on Nursing for Hematological System and Oncology Disorders in
Covid-19 Confirmed Patients

The Pulmo Update Webinar Recent Advances in Coronavirus Infection : New
Approaches to Therapy

Tatalaksana Pasien Stroke Dengan Sispagia di Rumah Sakit / Management of Stroke
Patients with Sispagia in the Hospital

Pelatihan Seni Berbicara di Depan Umum / Training on the Arts of Public Speaking
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Analisis dan Pembahasan Manajemen ﬂ. Tata Kelola Perusahaan Q;‘Q@%D Tanggung Jawab Sosial Perusahaan

PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan / Tanggal /

Training Title Date

Penanganan Infertilitas Komprehensif di Era Pandemi / Comprehensive Infertility

2t Treatment in the Pandemic 07/03/2021 3 RSPPbm !

157  Talent Management 08/03/2021 3 RSPB |

158 Perli‘ndungan Perayvat di Masa Pandemi Covid-19 / Nurse Protection during the 08/03/2021 2 RSPPbm 7
Covid-19 Pandemic

159 Busin'ess Leader Upskillin.g : Pembekalan Fungsi Bidang / Business Leader Upskilling: 08/03/2021 6 Pertamedika IHC 30
Debriefing of Field Functions Group

160 Manajemen Obat di Masa Pandemi / Drug Management during Pandemic 09-10/03/2021 16 RSPB 4

Service Excellent : Melayani Sepenuh Hati di Tengah Pandemi / Excellent Service:

et Providing Wholehearted Service in the Pandemic 02032021 2 R €
Webinar Implementasi K3 Rumah Sakit di Masa Pandemi Covid-19 / Webinar on

=2 Hospital OHS Implementation during the Covid-19 Pandemic 02032021 2 Regpb 2

163 Strat.egi Cert?ias LayananA Keperawatan di Masa Pandemi / Smart Strategy for Nursing 09/03/2021 2 RSPPbm |
Services during Pandemic

164 Kelas On]ine Manage_men Obat di masa Pandemi Covid-19 / Drug Management Online 10/03/2021 10 RSPPbm |
Class during the Covid-19 Pandemic

165  Inhouse Training Hand Hygiene 10/03/2021 2 RSPPbm 8

166 Handling Cytotoxin 10/03/2021 2 RSPPbm |

Workshop Go Public ; Bagaimana Proses IPO & Menjadi Perusahaan Go Public di Pasar
167 | Modal / Go Public Workshops; IPO Process & Becoming a Go Public Company in the 10/03/2021 3 RSPPbm |
Capital Market
Strategi Cerdas Layanan Keperawatan di Masa Pandemi Covid-19 / Smart Strategy for
Nursing Services during the Covid-19 Pandemic
Mitigasi Kelangkaan Obat dan Alkes (Drug Shortages) dimasa Pandemi Covid-19 /
169 | Mitigation of Scarcity of Medicines and Medical Devices (Drug Shortages) during the 10/03/2021 2 RSPPbm
Covid-19 Pandemic

Kredensialing Apoteker dan Tenaga Teknis Kefarmasian / Credentialing of Pharmacists

168 10/03/2021 2 RSPPbm 10

e and Pharmaceutical Technical Personnel 10/03/2021 2 RSPPom 2

171 Rekgnsiliasi Obat .di Masa Pandemi Covid -19 / Drug Reconciliation During the 10/03/2021 2 RSPPbm 2
Covid-19 Pandemic

172 Pelatihan Pengelolaan Sanitasi di Lingkungan Rumah Sakit / Sanitation Management 10/03/2021 8 RSPPbm 4

Training in Hospitals
Sosialisasi Peraturan Pemerintah Republik Indonesia Nomor 35 Tahun 2021 Tentang
Perjanjian Kerja Waktu tertentu, Alih Daya, Waktu Kerja dan Waktu Istirahat, dan
173 Pemutusan Hubungan Kerja / Dissemination of Government Regulation of the 10/03/2021 3 RSPT |
Republic of Indonesia No. 35 of 2021 concerning Work Agreements for Certain Time,
Outsourcing, Working Time and Rest Time, and Termination of Employment

174 Pelatihan Vaksinator Covid-19 / Covid- |9 Vaccinator Training 24}83’/;20'” 24 RSP) 8
75 Pl Pk Koo P Kepn Kordorsbler o jyggpon 3 nwem 3
176  Pelatihan Basic General Affair Management / Basic General Affair Management Training 12/03/2021 3 RSPT |
177 \(/:irrl'te:::IAl‘::eéilr:figrf;r:ng:zf;;\,nsog:inical Immunology 2021 /Virtual Meeting Medan 13/03/2021 9 RSPPbm 2
178  World Kidney Day 2021 13/03/2021 3 RSPPbm |
179  Multidiscipline Oncology Meeting (Head and Neck, Orthopedic, and Neuro Oncology) 13/03/2021 3 RSPPbm 2
180 ' The Synergistic Effect of Vaccination and Antioxidants To Maintain Immunity 13/03/2021 2 RSPPbm |
181  Satnight Talk : Membedah Design Thinking / Satnight Talk : Dissecting Design Thinking 13/03/2021 | RSPPbm |
182  Pengelolaan Keuangan di Masa Pandemi / Financial Management in the Pandemic 13/03/2021 2 RSPPbm |
183  International Seminar Developing Knowledge, Skills and Technologies in Nursing 13/03/2021 4 RSPPbm 2
4 SO Crunaad T i tlam Plyaan a0 6 swan 3 w2
185  Strategic Concept For Evolving Marketing Through digiktal Platform 13/03/2021 3 RSPPbm |
Pelayanan Kebidanan Komplementer Ibu dan Anak di Masa Pandemi Covid-19 /
186 = Complementary Midwifery Services For Mothers And Children during the Covid-19 13/03/2021 4 RSPPbm |

Pandemic

Update Manajemen Terapi Hemodialisis Pasien Gagal Ginjal Kronik di Masa Pandemi
187 | Covid-19 / Update on the Management of Hemodialysis Therapy for Chronic Kidney 13/03/2021 3 RSPPbm |
Failure Patients in the Covid-19 Pandemic
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PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan / Tanggal /
Training Title Date
188  One Year Living With Covid-19 What's Next? 14/03/2021 3 RSPD 3
189  Ist Indonesia diabetes and Rhamadan Virtual Conference 14/03/2021 3 RSPPbm |
Manajemen Pelayanan dan Asuhan Keperawatan Pada Pasien Covid-19 di Tatanan Rumah
190 | Sakit / Management of Nursing Services and Care for Covid-19 Patients in Hospital 14/03/2021 3 RSPPbm 3
Arrangements
191 Pelatihan'IPCN (Sertifikat Keahlian & Keahlian) / IPCN Training (Certificate of Expertise 14-20/03/2021 56 RSPT I
& Expertise)
q . A R . . . - Pertamedika IHC
192 Pelatihan Sertifikasi Hiperkes Bagi Perawat / Hiperkes Certification Training for Nurses 15-19/03/2021 24 Group 40
193 Ketangguhan Perawat Gawat Darurat dimasa pant?lemi Covid-19 / The Resilience of 15/03/2021 2 RSPD P
Emergency Nurses during the Covid-19 pandemic
194 Basic Science of Coronary Vascular Disease 15/03/2021 2 RSPPbm |
195  Menjaga Lansia Sehat di Masa Pademi / Keeping the Elderly Healthy during the Pandemic 15/03/2021 3 RSPPbm |
196 Sosialisasi PKS Layanan Kesehatan Fulerton Dan Nayaka / Dissemination of PKS for 16/03/2021 3 RSPPbm |

Health Services of Fulerton and Nayaka

Strategi Pencegahan dan Penyelesaian Masalah Hukum dan Etik Perawat di Masa Pandemi
197 | Covid-19 / Strategies for the Prevention and Resolution of Legal and Ethical Problems 16/03/2021 3 RSPPbm |
for Nurses during the Covid-19 Pandemic

Pencegahan Penyakit Ginjal dan Deteksi Dini Gangguan Ginjal Akut / Prevention of

IEE Kidney Disease and Early Detection of Acute Kidney Disorders

16/03/2021 4 RSPPbm |

Learning Practice dan Penyusunan Strategi Pemggunaan metode Preceptorship Dalam
Meningkatkan Profesionalisme Tenaga Keperawatan RS Sesuai Standar dan Regulasi
199 | Terkini / Learning Practice and Formulation of Strategies for Using the Preceptorship 16-17/03/2021 16 RSPB 2
Method in Improving the Professionalism of Hospital Nursing Staff in accordance with
the Latest Standards and Regulations

Diskusi dan Kajian limiah Online Pengadaan Sebagai Primadona Korupsi / Online

2ue Scientific Discussion and Study of Procurement as the Potential Threat of Corruption jeeaczl . it I
201 Webinar Talenta x Ayoconnect : Maintaining Organization Productivity As A Global 17/03/2021 2 RSPPbm |
Remote Startup
202 | Fighting Corruption Risk During the Covid-19 Pandemic 17/03/2021 2 RSPPbm |
203 DISENGATHR : Diskusi Aturan Perjalanan Dinas / DISENGATHR : Discussion on Official 17/03/2021 | RSPPbm |
Travel Rules
In House Training Pertolongan Persalinan Tanpa Nyeri Dengan ILA (Intratechal Labor
204 | Analgesia) / In House Training Painless Labor Assistance With ILA (Intratechal Labor 18/03/2021 8 RSPC 19
Analgesia)
205 World Kidney Day 18/03/2021 2 RSPPbm |
206 = Komunikasi Efektif Bidan Dan Pasien / Effective Communication of Midwives and Patients 18/03/2021 2 RSPPbm 6
207  Perioperative Care,Operating Room & Covid-19 Pandemic 18/03/2021 2 RSPPbm 6
208 | Etika dan Hukum Kesehatan / Healthcare Ethics and Law 18/03/2021 4 RSPPbm |
209 | Healthy Talk Tubercolosis 18/03/2021 2 RSPPbm |
210 | Planning for Leaders in Pandemic Era 18/03/2021 3 RSPT |
211 | Manajemen Rekam Medis / Medical Records Management 18/03/2021 7 RSPTr |
212  Tuberculosis 18-19/03/2021 16 RSPB 8
213 | Menjaga Lansia Sehat Di Masa Pandemi / Keeping the Elderly Healthy During Pandemic 19/03/2021 3 RSPPbm 2
214  Presentasi RKAP 2021 RSPPbm / Presentation of RKAP 2021 RSPPbm 19/03/2021 2 RSPPbm |
215  Tips Managing Difficult Senior Employees 19/03/2021 | RSPPbm |
216 Paparan RKAP 2021 Per Unit Layanan / 2021 RKAP Exposure Per Service Unit 19/03/2021 3 RSPPbm |
217 | Pelatihan Pengelolaan SDM Manajemen K3 / OHS HR Management Training 19/03/2021 3 RSPT |
218 Pelatihap Dasar Invection Prevention and Control Nurse / Basic Training on Infection 20/03/2021 48 RSPC |
Prevention and Control Nurse
Pelatihan Bagi Kader Pendamping Korban Kekerasan Perempuan dan Anak Tahun 2021
219 | /Training for Supporting Cadres of Victims of Violence against Women and Children in 20/03/2021 22 jam RSPCI |
2021
Penguatan Sistem Organisasi dengan Refreshing dan Update SIMK PPNI, PKB Online &
220 STR Online / Strengthening Organizational Systems by Refreshing and Updating SIMK 20/03/2021 3 RSPD 4
PPNI, PKB Online & STR Online
221  Multidisipline Kidney Meeting 20/03/2021 4 RSPPbm |
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Analisis dan Pembahasan Manajemen ﬂ. Tata Kelola Perusahaan Q;‘Q@%D Tanggung Jawab Sosial Perusahaan

PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan / Tanggal /

Training Title Date

Update Manajemen Pencegahan Komplikasi Persalinan / Update on the Management of

o Prevention of Childbirth Complications ARl & R 9

223  Pelayanan Rujukan Maternal di Era Pandemi / Maternal Referral Services in the Pandemic 20/03/2021 3 RSPPbm 2

224  Praktik Keperawatan Dalam Perspekif Hukum / Nursing Practice in Legal Perspective 20/03/2021 3 RSPPbm 3

225 Mapajgmen dan PgnC§gahan Komplikasi Persalinan / Management and Prevention of 20/03/2021 3 RSPPbm 10
Childbirth Complications
Web Seminar Bidang Hukum dan Pemberdayaan Politik DPW PPNI Provinsi Bali / VWeb

226 Seminar on Law and Political Empowerment DPW PPNI Bali 20/03/2021 3 RSPPbm !

227 Pelaksangan Asuhar\ Keperawlatan Mata Di Era Pandemi Covid-19 / Implementation of 20/03/2021 3 RSPPbm 3
Eye Nursing Care in the Covid-19 Pandemic

228 Emotional Hygiene Toward Happiness Inside Me 20/03/2021 3 RSPPbm 2

. - . . . - . - 20,21, Pertamedika IHC

229 | Pelatihan Digital Marketing Practical / Practical Digital Marketing Training 2710312021 9 Group 233

230 Semin;r K3 Maintenance AC & Listrik / Seminar on OHS Maintenance of AC & 21/03/2021 8 RSPB |
Electricity

231 Lower Back Pain 21/03/2021 3 RSPPbm |
Nutrisi Pada Bayi BBLR Dan Pengelolaan Dialisis Pasien Gagal Ginjal Kronis / Nutrition

aed in LBW Infants and Dialysis Management of Chronic Kidney Failure Patients 2L 2e2) K Sl I

233 Perawatan Kecantikan Kulit Wajah Pada Wanita / Facial Skin Beauty Treatments for 21/03/2021 4 RSPPbm |
Women

234 Multidicipline Kidney Meeting for Word Kidney Day 2021 21/03/2021 3 RSPPbm |

235 Be Excellent With Excel Flashback 1" 21/03/2021 3 RSPT |
Sosialisasi Finalisasi Dashboard IT Pelayanan Vaksin Covid-19 PBM IHC / Socialization of

236 the Finalization of the COVID-19 Vaccine Service IT Dashboard of PBM IHC 22/03/2021 2 RSPPbm !

237 Perawat -Ar.lestesi: P Nurse Anesthetist: Pab Snars & Credentialing ab Snars & 22/03/2021 2 RSPPbm 9
Kredensialing

238 LosFTo Follow UpTB Resisten Qbat & Kejadian Patient Safety / Lost To Follow Up Drug 22/03/2021 4 RSPPbm I
Resistant TB & Patient Safety Incidents

239  Audit Investigation : Basic Level 22/03/2021 3 RSPT |

240  Pelatihan SITB / SITB Training 23/03/2021 2 RSPD |
Implementasi UUCK No | | Tahun 2020 Dalam Hubungan Kerja PKWT /

agl Implementation of UUCK No. | | of 2020 on PKWT Working Relations 222l K R 2

242 Sukseskan Vaksin Covid-19 / Efforts in Realizing the Covid-19 Vaccine 23/03/2021 3 RSPPbm 4

243 | In House Training ACLS 24-30/03/2021 2 RSPPbm 142

244 Melampaui Batas Ic!entitas :Peqcitraan Dalam Perspektif Manajemen Dan Seni / . 24/03/202 3 RSPPbm |
Transcending Identity Boundaries : Imagery From a Management And Art Perspective

245 | TB Paru / Pulmonary TB 24/03/2021 2 RSPPbm 8

246 "\Nebinar "Penanganan Ke]ang Demam c!an !cterus pada"Neonaterum" /Webinar 24/03/2021 3 RSPPbm 7
Treatment of Fever Seizures and Jaundice in Neonates

247 Sosialisgsi Resertiﬁkasi Perawat Dialisis / Dissemination on Dialysis Nurse 24/03/2021 4 RSPPbm 2
Recertification

248 DISENGATHR :Mengelola Stl.‘es Karyawan Menggunakan Psikodrama / DISENGATHR : 24/03/2021 | RSPPbm |
Managing Employee Stress Using Psychodrama

249 Melampaui Batas Idf:ntitas :Per?citraan Dalam Perspektif Manajemen dan Seni / 24/03/2021 3 RSPPbm |
Transcending Identity Boundaries : Imagery in Management and Art Perspective

250 Webinar Zoom BTCLS 24/03/2021 2 RSPPbm 2

251  Primary Survey dan Secondary Survey 24/03/2021 2 RSPPbm |

E-Seminar Seri ke-3 "Melampaui Batas Identitas : Pencitraan dalam Perspektif Manajemen
252 | dan Seni" / 3™ E-Seminar Series “Transcending Identity Boundaries : Imagery in 24/03/2021 4 RSPPbm |
Management and Art Perspective”

Sosialisasi Peraturan Pemerintah Republik Indonesia Nomor 35 Tahun 2021 Tentang
Perjanjian Kerja Waktu tertentu, Alih Daya, Waktu Kerja dan Waktu Istirahat, dan
253  Pemutusan Hubungan Kerja / Dissemination of Government Regulation of the 24/03/2021 3 RSPT |
Republic of Indonesia No. 35 of 2021 concerning Work Agreements for Certain Time,
Outsourcing, Working Time and Rest Time, and Termination of Employment

NuRSing Zoominar "Pasien Covid-19, Perawatan dan Pemantaun Hemodinamik /

Ui NuRSing Zoominar "Covid- 19 Patients, Hemodynamic Treatment and Monitoring

25/03/2021 2 RSPD |

Paparan Pencapaian dan Penetapan Indikator Mutu PBM IHC / Presentation of

2 Achievements and Determination of PBM IHC Quality Indicators

25/03/2021 | RSPD 2
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PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan / Tanggal /
Training Title Date

256 Pelayanan Keperawatan Kesehatan Jiwa / Mental Health Nursing Services 25/03/2021 4 RSPPbm |
257 Pasien Covid_—l9: Perawatan da_m Bemantauan Hemodinamik / Covid-19 Patients: 25/03/2021 2 RSPPbm 8

Hemodynamic Care and Monitoring
258  Developing Strong Sales Team 25/03/2021 2 RSPPbm |
259 | Perawatan dan Pemantauan Hemodinamik / Hemodynamic Treatment and Monitoring 25/03/2021 2 RSPPbm |
260  Best Practice Online Recruitment 25/03/2021 3 RSPPbm |
261 | Purple Day (Epilepsy Awareness) 26/03/2021 | RSPPbm 4
262 Pentingnya Leadership Bagi Pengelola SDM / The Importance of Leadership for HR 26/03/2021 3 RSPT |

Managers
263 Pelatihan Akuntansi MyBrevet online "Cost Accounting : Costing System" / MyBrevet 26/03/2021 3 RSPT I

Online Accounting Training "Cost Accounting : Costing System"

Pelatihan Sterilisisasi Dasar "Implementasi Standar Utama Pelayanan Sterilisasi Yang
264  Tersentralisasi (CSSD) / Basic Sterilization Training "Implementation of Main Standards of =~ 26-28/03/2021 3 RSPT |
Centralized Sterilization Services (CSSD)

Rakerda dan Seminar Hisfa RSI Sumsel / Regional Working Meeting and Seminar on Hisfa

2B Islamic Hospital South Sumatra 2O 4 e I

266 | Vaksin Covid-19 Pada Ibu Menyusui / Covid- 19 Vaccine for Breastfeeding Mothers 27/03/2021 4 RSPPbm 3

267 Kesehatzlln Pencernafln FondasiTumbuh' Kembang Optimal Anak / Digestive Health 27/03/2021 4 RSPPbm |
Foundation for Optimal Growth of Children

268 Isu Terkini Kespro Dan Peran Program BKKBN / The Latest Issues of Reproductive 27/03/2021 4 RSPPbm |

Health and the Role of the BKKBN Program

Penggunaan Immunomodulator Yang Rasional dan Masalah Kulit Yang Muncul Dimasa
269 | Pandemi Covid-19 / Rational Use of Imnmunomodulators and Skin Problems That Appear 27/03/2021 3 RSPPbm |
During the Covid-19 Pandemic

Peran Perawat Tangguh Untuk Masyarakat Sehat / The Role of Tough Nurses for A

270 ) 27/03/2021 2 RSPPbm 2
Healthy Society

271 Multidisipline Kidney Meeting World Kidney Day 27/03/2021 3 RSPPbm |
Kidney Pasien Transpalant dan Manajemen Perawatan Pasien CKD di Era Pandemi /

22 Kidney Transpalant Patient and CKD Patient Care Management in the Pandemic 270032021 2 Renpb :

273 Kenali Dan Obat Kanker Usus Besar Sejak Dini / Early Recognition and Treatment of 27/03/2021 | RSPPbm 2
Colon Cancer

274  Pain Management Best Practises 28/03/2021 3 RSPPbm |

275  Evidence Based Practice In Cancer Nursing During Covid- 19 Pandemic 29/03/2021 2 RSPD 3

276 | Evidence-Based Practice In Cancer Nursing During Covid-19 Pandemic 29/03/2021 2 RSPPbm 7

277 | Manajemen Bangsal / Ward Management 29-30/3/2021 10 RSPTr |

278 Pembinaan dgn Sertifikasi _Medical Check Up & Fit To Work / Medical Check Up & Fit To 30/03/2021 19 RSPPbm |
Work Coaching and Certification

279 | Persiapan Akreditasi Tim Prognas / Preparation for Accreditation of Prognas Team 30/03/2021 3 RSPPbm |
Remote Audit di Masa Industri 4.0 "Siap Menjadi Auditor & Menjadi Auditor Yang Siap &

280 Hebat" / Remote Audit in Industry 4.0 "Ready to Be an Auditor & Become a Prepared & 30/03/2021 3 RSPT |
Great Auditor”

28| | Topic:Trauma Muskuloskeletal / Topic: Musculoskeletal Trauma 31/03/2021 2 RSPPbm |

282 Merpbapgun Knowledge In§titution Melglui Learning Organization / Building Knowledge 31/03/2021 3 RSPPbm |
Institutions Through Learning Organizations

283 Berb_agai Gejala Covid & Serba Serbi Vaksin /Various Symptoms of Covid & All About 31/03/2021 2 RSPPbm |
Vaccines

284  Enhancing Digital Learning Engagement 31/03/2021 2 RSPPbm |

285 | Strategi HR Membangun Employer Branding / HR Strategy to Build Employer Branding 31/03/2021 | RSPPbm |
Sosialisasi PP nomor 34 tahun 2021 Tentang Penggunaan Tenaga Kerja Asing dan PP
nomor 5 tahun 2021 Tentang Penyelenggaraan Perizinan Berusaha Berbasis Risiko /

Ree Socialization of PP No. 34 of 2021 concerning the use of foreign workers and PP No. 5 GL03202] g R :
of 2021 concerning the Implementation of Risk-Based Business Licensing

287  Pelatihan Vaksinator Covid-19 / Covid- 19 Vaccinator Training 31/03/2021 24 RSPJ 2

288 Nursiqg thominar Persiapap & Clinical R_easoning Pgrawat I"_Iedikal Bedah / Nursing 01/04/2021 2 RSPD 3
Zoominar "Preparation & Clinical Reasoning for Surgical Medical Nurses

289 Persiapan & Clinical Reasoning Perawat Medikal Bedah / Medical Surgical Nurse 01/04/2021 2 RSPPbm 14

Preparation & Clinical Reasoning
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PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan / Tanggal /

Training Title Date

Sosialisasi Pedoman HSE dari PT. Krakatau Inti Medika & PT. Bakti Timah / Dissemination

220 of HSE Guidelines from PT. Krakatau Inti Medika & PT.Tin Service Q082021 2 RSiubu :
291 Quality day IPKP Edisi | Snars / Quality day IPKP Edition | Snars 01/04/2021 3 RSPPbm |
292 Update On Coronary Interventions 01/04/2021 4 RSPPbm |

293 Training Online Merancang Model Kompetensi Karyawan / Online Training Designing

Employee Competency Model Latad © S I
Sosialisasi Peraturan Pemerintah Nomor 37 Tahun 2021 Tentang Penyelenggaraan

294 Program Jaminan Kehilangan Kerja / Dissemination of Government Regulation No. 37 of 02/04/2021 4 RSPB 2
2021 concerning the Implementation of the Job Loss Insurance Program

295  The Clock Is Ticking 02/04/2021 4 RSPPbm |
Kulik Tuntas Fakta atau Mitos Donor Darah Tidak Menularkan Covid-19 / Exploring the

2 Facts and Myths of Donating Blood Not Causing the Spread of Covid-19 getiaezl 2 il I
Seminar Daring “Pekan Temu Berbagi Pengetahuan untuk Sejawat (Pekan TBPS)” /

2 Online Seminar “Knowledge Sharing Meeting for Peers (TBPS Week)” etz K il 2

298  Pentingnya Pemilihan dan Penggunaan APD / The Importance of Selection and Use of PPE 03/04/2021 4 RSPPbm 2

299 Tantangan Pekerjaan Kefarmasian / Pharmaceutical Job Challenges 03/04/2021 5 RSPPbm |

300 Inovasi Pelayanan Keperawatan dalam Pembangunan Kesehatan Masyarakat Indonesia / 03/04/2021 3 RSPPbm 3

Nursing Service Innovation in Indonesia's Public Health Development

Keluhan Pencernaan Anak Pada Praktik Sehari-Hari Dan Perannya Pada Tumbuh
301 | Kembang Anak / Children's Digestive Complaints in Daily Practice and Its Role in Child 03/04/2021 3 RSPPbm |
Development

Pentingnya Pemilihan & Penggunaan APD Yang Tepat Dalam Mencegah Terjadinya Infeksi
302 Silang Antara Tenaga Kesehatan dan Pasien / The Importance of Choosing & Using the 03/04/2021 4 RSPT |
Right PPE in Preventing Cross-Infection Between Healthcare Workers and Patients

303 Tatalaksana Pelayanan Konservasi Gigi Dengan Covid-19 Terkini / Management of Dental

Conservation Services with the Latest Covid-19 il b2n > ST e

304 Webinar Na'sional Kajian Kesehatan Haji Indonesia / National Webinar of Indonesian Hajj 04/04/2021 3 RSPPbm |
Health Studies

305 Kenali Gangguan Tyroid dan Penanggulangannnya / Getting to know Thyroid Disorders 04/04/2021 3 RSPPbm 5
and their Treatment

306 Car;{Aman Mqugunakan QbatTradisFonaI di Masa Pandemi / Safe Ways to Use 04/04/2021 3 RSPPbm 3
Traditional Medicines During Pandemic

307 Management Asuhan Persalinan Normal / Normal Maternity Care Management 04/04/2021 4 RSPPbm |
Pengendalian Faktor Resiko Masalah Sistem Endokrin Pada Jamaah Haji DiTengah

308 | Pandemi Covid-19 / Controlling Risk Factors for Endocrine System Problems in Hajj 04/04/2021 3 RSPPbm 2
Pilgrims Amid the Covid-19 Pandemic

309  Pelatihan Tenaga Vaksinator Covid -19 / Covid -19 Vaccinator Staff Training 05/04/2021 4 RSPB 3

310 Vaccinology Course for ICV (lanjutan tanggal 19 Januari 2021 / continuation from 05/04/2021 25 RSPCI 2
January 19,2021)

300 Vacc?nology Course For ICV (Lanjutn Pelatihan Tgl (lanjutan tanggal 19 Januari 2021 / 05/04/2021 25 RSPD 2
continuation from January 19,2021)

312 Nursing Zoominar "Back To School" 05/04/2021 2 RSPD 10

313  BackTo School 05/04/2021 2 RSPPbm 12

314  Self Assesment Akreditasi Chapter MFK / MFK Chapter Accreditation Self-Assessment 05/04/2021 2 RSPPbm |

315 Peran TenagaTelfn‘is Kefarmasian ‘Dalm Me.nd.uku‘ng Eliminasi TBC / The Role of 05/04/2021 3 RSPPbm |
Pharmacy Technicians in Supporting the Elimination of TBC

316 Vaccinology Course for ICV 05/04/2021 3 RSPR |
Webinar Kupas Tuntas PP 35 dan PP 36 Tahun 2021 Tentang Pengupahan, PHK, PKWT

317 | dan Alih Daya / Webinar on the Discussion of PP 35 and PP 36 of 2021 concerning 05-06/04/2021 8 RSPT 2
Wages, Layoffs, PKWT and Outsourcing

318 Pertemuan limiah Respirologi Malang 2021 / 2021 Malang Respirology Scientific Meeting 03-11/04/2021 30 RSPPbm |

Pekan llmiah Tahunan Dan Semiloka Nasional VI "Mutu Dan Keselamatan Di RS Tetap
Menjadi Proritas Utama Di Masa Pandemi Covid- |9, Penelitian Mutu & Keselamatan
319 Pasien Di Era Pandemi Covid-19 / Annual Scientific Week and National Seminar VI 05-09/04/2021 45 RSPT |
"Quality and Safety in Hospitals Remain a Top Priority During the Covid-19 Pandemic,
Quality Research & Patient Safety in the Covid-19 Pandemic

320 PMKP Di Era Pandemi Covid-19 / MKP In the Covid-19 Pandemic 05-09/04/2021 5 RSPT |

Strategi kebijakan dan tatalaksana kebidanan di era pandemic / Midwifery policy and

. ) 06/04/2021 3 RSPPbm |
management strategy in the pandemic
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Judul Pelatihan / Tanggal /

Training Title Date

Pentingnya menjaga kesehatan mulut untuk kehamilan yang sehat / The importance of

2 maintaining oral health for a healthy pregnancy

06/04/2021 2 RSPPbm |

Webinar "Sosialisasi PP Nomor 37 Tahun 2021 Tentang Penyelenggaraan Program
323  Jaminan Kehilangan Pekerjaan" / Webinar "Socialization of PP No. 37 of 2021 Concerning 06/04/2021 3 RSPT 2
the Implementation of the Job Loss Guarantee Program"

Evaluasi Kesiapan RS Pada Masa Pandemi Covid-19 / Evaluation of Hospital Readiness

a2 During the Covid-19 Pandemic 0022021 & 3 :
325 DISENGATHR :Kaizen & 5R 07/04/2021 | RSPPbm |
326 Peran penting nutrisi dalam kehamilan / The important role of nutrition in pregnancy 07/04/2021 3 RSPPbm 12
327 Teknikl menyusui bgyi untuk sukses asi eksklusif / Breastfeeding techniques for successful 07/04/2021 2 RSPPbm 5
exclusive breast milk
328 Peranan Eerawat Komunitas da}am Mencegah Narkol:;a di Masyarakat / The Role of 07/04/2021 3 RSPPbm 3
Community Nurses in Preventing Drug Abuse in Society
329 Optimal Treatment For Allergic Rhinitis And It's Comorbid 07/04/2021 3 RSPPbm |
330 Seminar Nasional Keperawatan Nusantara / National Nursing Seminar 07-08/4/2021 17 RSPR 4
331  Webinar "Update Management Of Epilepsy, Focus On Focal Seizure" 08/04/2021 2 RSPD |
332 g::eslivng Zoom "Perawatan Holistik Postpartum" / Nursing Zoom "Postpartum Holistic 08/04/2021 2 RSPD 9
333 Pelaksanaan BIMTEK Petugas Input Hasil MCU / Implementation of BIMTEK for MCU 08/04/2021 8 RSP 2
Results Input Officer
Risiko Komunikasi Cardioneral Pada Pasien DMT2: Implementasi Guidelines Untuk
334 | Praktik Klinis / Cardional Communication Risks in T2DM Patients: Implementation of 08/04/2021 3 RSPPbm |
Guidelines for Clinical Practice
335 Manajemen Pelayanan Covid-19 / Covid- 19 Service Management 08/04/2021 3 RSPPbm 4
336 Perawatan Holistik Postpartum / Postpartum Holistic Care 08/04/2021 2 RSPPbm I
337 "The Use Of Wound Cleansing Solutions In Acute and Chronic Wound" 08/04/2021 3 RSPPbm 2
Implementasi Sistem Remunerasi Berbasis Kinerja di RSPPbm dengan Pendampingan
Konsultan Remunerasi PT Pertamedika IHC / Implementation of Performance-
GiE Based Remuneration System at RSPPbm with Assistance from PT Pertamedika IHC's U8 02 2021 Z R I
Remuneration Consultant
339 I\‘Nebinar- Dengan Tema ‘l:4enagih Hutang Itu Mudah" / Webinar With the Theme 08/04/2021 8 RSPT |
Collecting Debt Is Easy’
Workshop PITSELNAS VI Komunikasi Efektif dan PMKP di Era Pandemi Covid-19
340 |/ PITSELNAS VI Workshop on Effective Communication and PMKP in the Covid-19 08-09/04/2021 16 RSP) 4
Pandemic
341 Webinar "Public Speaking, Personal Branding & Problem Solving" 08-10/04/ 2021 6 RSPT 2
342 3 SkiII‘ PentingWebinarWith the Theme qulecting Debt Is Easy" anda Miliki: Public 08-10/04/2021 4 RSPB |
Speaking, Personal Branding & Problem Solving
343 Comprehensive Management of Pulmonary disease in Pandemic Era 09-10/04/2021 10 RSPPbm |
344  Webinar "E-Recruitment di Era digital" / Webinar "E-Recruitment in the Digital Age" 09/04/2021 3 RSPT |
345 Mengawal Pertuml?uhan dan Perkembangan Anak Sejak dini / Controlling the growth and 10/04/2021 2 RSPPbm 12
development of children from an early age
346 Bakti THT-KL Kepada Masyarakat / ENT-KL Service to the Community 10/04/2021 3 RSPPbm |
347  Preventing and Combating Neovascular Glaucoma 10/04/2021 3 RSPPbm |
348 Keha_mila_m, P_ersalinan,Vaksinasi di.Era Pandemi Covid-l9 I Pregnancy, Childbirth, 10/04/2021 3 RSPPbm 6
Vaccination in the Era of the Covid-19 Pandemic
Webinar Nasional Vaksin Covid-19 Himadan FK UNS 2021 " Kupas Tuntas Kebijakan
349  Vaksin Covid -19 pada Ibu Menyusui" / National Webinar on Covid-19 Vaccine Himadan 10/04/2021 4 RSPPbm |
FIKKC UNS 2021 "Discussion on the Covid-19 Vaccine Policy for Breastfeeding Mothers"
350 Comprehensive Care In C Section Pre-Intra-Post Care During Pandemic Covid-19 10/04/2021 3 RSPPbm 3
35 Asuplarj Nutrisi Paéa Neonatus Dan Peran Perawat Dalalm Pemgptauan Nutrisi / 10/04/2021 2 RSPPbm 4
Nutritional Intake in Neonates and the Role of Nurses in Nutrition Monitoring
352 Gastrointestinal Disease Management 10/04/2021 3 RSPPbm |
353 Persiapan Menyusui pada masa kehamilan / Preparation for Breastfeeding during 10/04/2021 3 RSPPbm 6
Pregnancy
354 Comprehensive Care In C-Section Pre-Intra-Post-Operative Care During Pandemic 10/04/2021 4 RSPT 2
Covid-19
355  Single Use Guidance In Intra Operative 11/04/2021 3 RSPPbm |
356 A Practical Apprroach On Corneal Ulcerintraocular Inflamation And Cataract 11/04/2021 3 RSPPbm |
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Judul Pelatihan / Tanggal /
Training Title Date
357 Rakernas HAKLI / HAKLI National Work Meeting 11/04/2021 12 RSPPbm |
358 We_bin:nlar Microsoft Excel Bas'ilc Kerja Cepat Dengan Excel" / Webinar Microsoft Excel 11/04/2021 3 RSPT |
Basic "Work Fast With Excel
359 Ujian Stase KMB Sistem Respirasi / Respiratory System KMB Station Exam 12/04/2021 | RSPPbm |
360 Persiapan Sekolah Tatap Muka / Face-to-face School Preparation 12/04/2021 2 RSPPbm 10
Pengisian Data Kinerja Dokter pada Sistem Baru Remunerasi Berbasis Kinerja /
361 | Physician Performance Data Filling in the New Performance-Based Remuneration 12/04/2021 2 RSPPbm |
System
362 Ketentuaq PKWT dan Alih Daya Pada PP No. 35 Tahun 2021 / Provisions on PKWT and 13/04/2021 4 RSPPbm |
Outsourcing in PP No. 35 of 2021
363 Aku,Asupanku, dan Masa Depanku / Me, My Intake, and My Future 13/04/2021 3 RSPPbm |

364 Peran Pgrawat Polri Dalam Mgnsukseskgn\(aksinasi Covid-19 / The Role of Police 13/04/202 | 4 RSPPbm |
Nurses in the Success of Covid- 19 Vaccination

365  Interactive Care Home Care 13/04/2021 2 RSPPbm |

366 Pricing Strategy Menggunakan Metode Risk Based Score / Pricing Strategy Using Risk- 13/04/2021 2 RSPPbm |
Based Score Method
Workshop Perhitungan Tingkat Kesehatan Perusahaan, Dividen dan Tantiem bagi Direksi

367 dan Dewan Komisaris PT Pertamina Bina Medika IHC dan Anak Perusahaan / Workshop 13/04/2021 3 Pertamedika IHC 35
on Calculation of Company Health Level, Dividends and Bonuses for Directors and Group
Board of Commissioners of PT Pertamina Bina Medika IHC and Subsidiaries

368  Pelatihan ATLS / ATLS Training 13-15/04/2021 5 RSPD 2
Webinar limiah "Safety Evacuation And Treatment of Burnt Patient In Pandemic Era" /

I Scientific Webinar "Safety Evacuation And Treatment of Burnt Patient In Pandemic Era" e 2 AR l

370 AkuAda,Aku Bisa Berpertasi / | Am Here to Achieve 14/04/2021 3 RSPPbm 4

371  Let's Tallk about Sex Education 14/04/2021 3 RSPPbm 3

372 Generasi 'Muda Melik Kesehatan Reproduksi Itu Keren Loh" /“Youth Awareness of 14/04/2021 2 RSPPbm |
Reproductive Health
Pojok Pintar Manajemen Seri #7 - The Past and The Future of Logistics Industry:

373 | Learning Key Points from Pandemic / Smart Corner Management Series #7 - The Past 14/04/2021 2 RSPPbm 2
and The Future of Logistics Industry: Learning Key Points from Pandemic

374  Webinar limiah "Safety Evacuation And Treatment of Burn Patient In Pandemic Era" 14/04/2021 3 RSPT 7
Nursing Zoominar "Aspek Psikososial & Safeward Pelayanan Kesehatan Jiwa" / Nursing

e Zoominar "Psychosocial & Safeward Aspects of Mental Health Services" =22 2 (D) I

376 Aspek Psikososial & Safeward Eelayanan Kesehatan Jiwa / Psychosocial & Safeward 15/04/2021 3 RSPPbm 1"
Aspects of Mental Health Services

377 Ketangguhan Perawat Gawat Darurat Di Masa Pandem Covid-19 / The Resilience of 15/04/2021 2 RSPPbm |

Emergency Nurses During the Covid-19 Pandemic

Sharing Knowlege : SNARS EDISI |, Chapter Integrasi Facility Management And
378 | Safety (FMS) / Knowledge Sharing: SNARS EDITION |, Chapter Integration of Facility 15/04/2021 2 RSPPbm |
Management And Safety (FMS)

Sosialisasi Pedoman Lingkungan dari PT. NMU, PT. NSM dan PT. Rolas / Dissemination of

379 Environmental Guidelines from PT. NMU, PT. NSM and PT. Rolas 15/04/2021 3 RSPPbm !
380 Webinar "Coaching and Counseling Skills" 15-16/04/2021 6 RSPT |
B Roles of Generl AT for Organiatondl Succentr T 1soanond 2 T :
382  Training for Unit TO & Hospital Initiative Owner 16-19/04/2021 4 RSPR 2
383 'Tatala.ksana dan Pencegahan Alergi Pada Anak / Management and Prevention of Allergies 17/04/2021 3 RSPPbm 3
in Children
384 Komitmen Bersama Mencegah Kematian Maternal / Shared Commitment to Prevent 17/04/2021 3 RSPPbm |
Maternal Deaths
385  Diagnosis And Management Of Diabetic Neuropathy With Vitamin Neurotropics 17/04/2021 3 RSPPbm |
386 Nutrisi Ibu Hamil / Maternal Nurition 18/04/2021 3 RSPPbm |
387 Periopertive Care Operting Room & Covid-19 Pandemic 18/04/2021 2 RSPPbm |
388 :’_::T}: ;Z;ﬁ;is\,?;, %zir:ﬁ;tan Lansia Dengan Covid-19 / Breathing Exercises & Care 19/04/202| 2 RSPD "
389 Crash Program Keringanan Utang / Crash Program on Debt Relief 19/04/2021 2 RSPPbm 6
390 Ujian Stase KMB Sistem Endokrin / Endocrine System KMB Station Exam 19/04/2021 | RSPPbm |
391 Digi E-Meetup: People's Development Strategy for Continuous Improvement 20/04/2021 2 RSPPbm 5
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Judul Pelatihan / Tanggal /

Training Title Date

392 People Development Strategy for Continuous Improvement 20/04/2021 2 RSPPbm |

Manajemen Keluhan Pelanggan, Pasien & Keluarga / Customer, Patient & Family

L) Complaint Management

20-21/04/2021 8 RSPB 3

Pelatihan online: Komite Keperawatan dalam Pengendalian Mutu Pelayanan Keperawatan
394 | di Rumah Sakit / Online training: Nursing Committee in Quality Control of Nursing 20-22/04/2021 12 RSPB 2
Services in Hospitals

Bimbingan Teknis Implementasi Sistem Remunerasi / Technical Guidance on the

395 . ) 21/04/2021 7 RSPCI 4
Implementation of the Remuneration System

39 DISENGATHR : Leader Wanita di Dunia Kerja Pria / DISENGATHR:Women Leaders in 21/04/2021 | RSPPbm |
the World of Men

397 Patient Safety In Preventing Pressure Ulcers The Pandemic Confirmation 21/04/2021 4 RSPPbm |

398 Bimbingan Ujian Gerbong Stase KMB / KMB Station Carriage Exam Guidance 21/04/2021 | RSPPbm |

399 Membangun Team Work Yang Efektif / Building an Effective Team Work 21/04/2021 3 RSPPbm |

Peran Aktif Ibu Dalam Pelayanan KB Serta Metode Kontrasepsi Yang Tepat Di Era New
400 Normal / Mother’s Active Role in Family Planning Services And The Right Contraceptive 21/04/2021 3 RSPPbm |
Method In The New Normal Era

Vaksinasi Covid-19 & Perawatan Diri Pasien Dialisis / Covid-19 Vaccination & Dialysis

401 | patient Self Care 221042021 2 RSPPbm 3
402 Mengulas Mitos Dan Fakta Diabetes / Discussion on the Myths and Facts of Diabetes 22/04/2021 2 RSPPbm 3
403 Tatalaksana Komprehensif Ilbu Hamil Dengan Covid-19 / Covid-19 Vaccination & Dialysis 2210412021 2 RSPPbm |

Patient Self Care

Webinar Kolaborasi HR & Finance dalam Business Improvement : Risk-Control-
404 | Governance / HR & Finance Collaboration Webinar in Business Improvement : Risk- 23/04/2021 3 RSPT 2
Control-Governance

Pentingnya Brain Kognitif Pada Bayi BBLR Dan Nutrisi Yang Diperlukan / The Importance

s of Cognitive Brain in LBW Infants and the Nutrients Needed Pl fe R g S k

406 Hidup Sehat Dengan Cara Alami / Healthy Living in the Natural Way 24/04/2021 2 RSPPbm |

407 Sejuta Manfaat Puasa & Gerakan Sholat Bagi Kesehatan / Benefits of Fasting & Salat 24/04/2021 3 RSPPbm |
Prayer Movement for Health
Manajemen Keperawatan Pemenuhan Cairan-Elektrolit, Hemodialisis dan CRRT

408  Pada Klien Dengan Covid-19 / Nursing Management of Fluid-Electrolyte Fulfillment, 24/04/2021 4 RSPPbm |
Hemodialysis, and CRRT for Clients with Covid-19

409 = Peringatan Hari Suara Sedunia (World Voice Day) 24/04/2021 3 RSPPbm |

410 Webinar. Nasional Kesellatan Teledentistry 2021" / Webinar "20201 National 24/04/202 | 3 RSPT |
Teledentistry Health Day'
Sosialisasi/Pembinaan Peraturan Perundang-undangan Bidang Fasilitas Radiasi dan Zat
Radioaktif Dengan Pemangku Kepentingan (Stakeholders) / Dissemination/Guidance

At of Legislations in the Field of Radiation Facilities and Radioactive Substances with 28 Ce202) > R :
Stakeholders
Pelatihan dan Sertifikasi Nasional Bergelar Certified Risk Associate (CRA) / National

2 Training and Certification of Certified Risk Associate (CRA) A b ir I

413 Pelatihan Terapi Warna / Color Therapy Training 25/04/2021 4 RSPPbm |

414  Pelatihan Dialisis / Dialysis Training 25-28/04/2021 16 RSPB 3

415 Prakonvens, RSKKNI Bldang Rekam Medis dan Informa§| Kesehatan / RSKKNI 26/04/202 8 RSP |
Preconvention on Medical Records and Health Information

416 ASKEP PCNL & Hipospadia Di Era New Normal / ASKEP PCNL & Hypospadias in the 26/04/2021 2 RSPPbm 16
New Normal Era
Sosialisasi Permenlhk No 27 Tahun 2020 Tentang Pengelolaan Limbah Alat Kesehatan
Mengandung Merkuri Se Sumatera / Dissemination of Minister of Environment and

7 Forestry Regulation No. 27 of 2020 concerning Management of Medical Device Waste =gzl . it I
Containing Mercury in Sumatra
Nyaman, Praktis, Terlindungi dengan KB Suntik 2 Bulan Andalan Gestin F2 / Comfortable,

Al Practical, and Protected With 2-Month KB Injection of Gestin F2 A E AT “
Sosialisasi Pemberian Penghargaan Alkes Non Mekuri Di Fasyankes Tahun 2021 /

e Dissemination of Non-Mecury Medical Devices Award at Health Facilities in 2021 2702021 ¢ Reggeny I
Monev PME Laboratorium BTA P2TBC Triwulan | Tahun 2021 / Monitoring and

20 Evaluation of PME Laboratory of BTA P2TBC Quarter | 2021 28/0:2021 8 RSP 2

) ) 1 D .

01 Mau Dibawa Kemana Kasys Penganiayaan Perawat Palembang??? / Discussion on the 28/04/2021 3 RSPPbm |
Nurse Persecution Case in Palembang

422 RS Kebijakan Terkait Rumah Sayang Bayi BFHI Dan LMKM / RS Policies Related to BFHI 28/04/2021 2 RSPPbm 2
Baby Care Homes and LMKM
Pojok Pintar Manajemen Seri #8 | 21 : Mindfulness At Work: Lighten Up Your Day /

G Management Smart Corner Series #8| 21 : Mindfulness At Work: Lighten Up Your Day 28/C8 /2021 2 Rsgibn 4
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Training Title Date

Tanggung Jawab Rumah Sakit Dalam Mendukung Menyusui Melalui Program RS Sayang
424 | Bayi BFHI / Hospital Responsibilities in Supporting Breastfeeding Through the BFHI Baby 28/04/2021 4 RSPPbm |
Care Hospital Program

Bimbingan Teknis Implementasi Sistem Remunerasi Berbasis Kinerja / Technical Guidance

2 on Implementation of Performance-Based Remuneration System 28 (202 E AR It
426 Penatalglfsanjaan Eaxi Hiperbilirubin Di Era Pgndemi Covid-19 / Management of Infant 29/04/2021 3 RSPPbm 13
Hyperbilirubinemia in the Covid-19 Pandemic
Budaya Keselamatan Staf Klinis RSTerakreditasi Menjadi Covid|9 ( Quality Day) /
24 Accredited Hospital Clinical Staff Safety Culture to Covidl9 (Quality Day) 29 CE202) 2 Reghbn I
Presentasi :a. Pedoman HSE dari PT. RS PELNI; b. Pedoman Fit to Work PT RS
Pelabuhan; c. Pedoman Fit to Work PT PHC / Presentation: a. HSE Guidelines from
428 pT RS PELNI; b. Guidelines for Fit to Work PT RS Pelabuhan; c. PT PHC Fit to Work 29/04/2021 2 RSPPbm !
Guidelines
429  Eye Healthcare & Nursing Services 30/04/2021 2 RSPPbm 2
430  Economic And Management Insight: Preparing a New Chapter of Indonesia Business 30/04/2021 2 RSPPbm |
431 | Covid-19 : Managing The Crisis And Beyond 01/05/2021 3 RSPPbm 3
Kabar Terbaru Vaksin Dan Terapi Pencegahan Covid-19 Dengan Immunomodulator / The
2 Latest News on Vaccines and Preventive Therapy for Covid-19 with Immunomodulators QL05202] & Reiubn :
433 Kegawatdaruratan Pada Bayi & Anak / Infants & Children Emergencies 01/05/2021 3 RSPPbm 3
434  Webinar Tema "Kompetensi di Era 4.0" / Thematic Webinar “Competency in the 4.0 Era” 01/05/2021 3 RSPT |
435 "\NebinarTema Manajemen SD_M RS Ol_Jtsourcing pada E;syar:lkes / Thematic Webinar 01/05/2021 3 RSPT |
HR Management of Outsourcing Hospital at Health Facilities
436 | Training Online Project Management For Human Resources 02/05/2021 3 RSPB |
Pemulasaran Jenazah Covid-19 Ditinjau Dari Segi Agama Dan Kesehatan / Burial of
£/ Bodies with Covid-19 in the Perspective of Religion and Health Latezid v T 2
438 Return To Surgery With Confidence :Why Warmth Matters Before, During and After 02/05/2021 3 RSPPbm 3
Surgery
439 Pemulasaran Jenazah Covid-19 Ditinjau Dari Segi Agama Dan Kesehatan / Burial of 02/05/2021 4 RSPPbm 12

Bodies with Covid-19 in the Perspective of Religion and Health

440 Infeksi‘Covid-I9 :.MutasiVirus & Berlebaran Aman / Covid-19 Infection:Virus Mutation 03/05/2021 2 RSPPbm |
& Having A Safe Eid

Pencegahan dan Pengendalian Infeksi dalam Persiapan Menghadapi MutasiVirus Covid-19

A / Infection Prevention and Control in Preparation for the Covid-19 Mutation 02052021 2 Reinbn g
Sosialisasi Pertamina Environment Regulation Compliance Assurance (PERCA) / Pertamedika IHC

a2 Dissemination of Pertamina Environment Regulation Compliance Assurance (PERCA) LR LA 2 Group 2L
Bimbingan Teknis Sistem Remunerasi Berbasis Kinerja Di RSPT,RSPTr Dan RSPS /

443 Performance-Based Remuneration System Technical Guidance in RSPT, RSPTr and RSPS 04/05/202| 2 RSPPbm !

444 Pengembangan Kapasitas Kepemimpinan Keperawatan Klinis / Clinical Nursing 04/05/202 3 RSPPbm 5

Leadership Capacity Development

Pembahasan Pengisian Uraian Pekerjaan Harian (Log Book Sistem Remunerasi) Di
445 | Fungsi Keperawatan dan Kebidanan) / Discussion on Filling in Daily Job Descriptions 04/05/2021 2 RSPPbm |
(Remuneration System Log Book) in Nursing and Midwifery Functions)

Rapat Koordinasi Remunerasi Keperawatan Dan Bidan Seluruh PBM / Nursing and

HE Midwife Remuneration Coordination Meeting for All PBM Q4052021 2 Reinba :
Rapat Pembahasan Pengisian Uraian Pekerjaan Harian Di Fungsi Keperawatan Dan

447 | Bidan / Discussion Meeting on Filling Daily Job Descriptions in the Nursing and Midwife 04/05/2021 2 RSPPbm |
Function
Undangan Peserta Daerah Pertemuan Koordinasi Implementasi PMK No.7 Tahun 2019

448 | Tentang Kesling Rumah Sakit / Invitation as Regional Participant for the Coordination 04/05/2021 7 RSPPbm |
Meeting for the Implementation of PMK No.7 of 2019 concerning Hospital Health

449  Bss Huet & Sea Survival Training 05/05/2021 8 RSPB |

450 | Digital Logistic & Supply Chain Financing 05/05/2021 3 RSPPbm |
Koordinasi Remunerasi Keperawatan dan Bidan Seluruh PBM / Coordination of Nursing

22l and Midwife Remuneration for All PBM Qs at2) 9 i I

452 Rekomendasi Pencegahan Kanker Rahim Melalui Vaksin Remaja / Recommendations for 05/05/202 3 RSPPbm |

Prevention of Uterine Cancer Through Youth Vaccines

Pengisian Uraian Pekerjaan Harian Fungsi Keuangan, HCGA, Humas, Legal & Sekretaris

453 |/ Completing Daily Job Descriptions for Finance, HCGA, Public Relations, Legal & 05/05/2021 2 RSPPbm 10
Secretarial Functions
Webinar AKHLAK Sharing Session Tema "Self Reflection Toward AKHLAK Action" /

454 AKHLAK Webinar Sharing Session with the Theme "Self-Reflection Toward AKHLAK 05/05/2021 3 RSPT |
Action"
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PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan / Tanggal /

Training Title Date

RSPP, RSPJ, RS
Pelni, RS Krakatau
Medika, RS

455  Pelatihan 4S1B / 4S1B Training 05-07/05/2021 20 36
Pelabuhan Jakarta,
RS Port Medical
Center

456 The Unique Challenges In Hospital's Human Resources Departement 06/05/2021 3 RSPB |

457 Perawatan Luka Kanker & Luka Bakar / Cancer Wound & Burn Treatment 06/05/2021 2 RSPPbm 3

458  Deteksi Dini Thalassemia / Early Detection of Thalassemia 06/05/2021 3 RSPPbm 4

459 The Unique Challenges In Hospital's Human Resouces Departement 06/05/2021 3 RSPT |

460 S‘osialAisasi APenyederhanaa.n Alur Pel?xyanan Yaksin Covid-19 / Dissemination of the 07/05/2021 2 RSPDm 4
Simplification of the Covid-19 Vaccine Service Flow

461 Dialog Spes?al Advqkasi Thr Perawat Provinsi Jambi / Special Dialogue on THR Advocacy 07/05/2021 3 RSPPbm |
for Nurses in Jambi
Sosialisasi & Evaluasi Ketaatan Proper Tahun 2020 PT. Pertamina (Persero) /

g2 Dissemination & Evaluation of Proper Compliance in 2020 PT. Pertamina (Persero) QLo 2tz & G &

463 Webina: Tema .Penilaian Obyektif dengan Assessment C"enter /Webinar with the 07/05/2021 2 RSPT |
Theme "Objective Assessment with Assessment Center’

464  Berhaji Saat Pandemi / Hajj During Pandemic 08/05/2021 3 RSPPbm |

465  Bisnis Jalan Langit / “Bisnis Jalan Langit” Book Review 08/05/2021 2 RSPPbm |
Health Care Associated Infection Is Such A Big Problem,We Need to Focus The World

466  on Something That Is Trully Actionable and Can Save Many, Many Lives, This Action Is 08/05/2021 3 RSPPbm |
Hand Hygiene, A Flagship Element in Patient Safety.

467  Patient Safety 08/05/2021 3 RSPPbm 2

468 f‘entingpya Nutrisi Dalam !000 Hari Pertama Kehidupan / The Importance of Nutrition 08/05/2021 3 RSPPbm 2
in the First 1000 Days of Life

469 Upah Minimal Kerja Maksimal / Minimum Wage, Maximum Work 08/05/2021 3 RSPPbm |

470 Webina:Tema_ Manajemen SDM P:S Key Performance Inc!ikator"/Webinar with the 08/05/2021 3 RSPT |
Theme "Hospital HR Management’s Key Performance Indicators

471 | IHT Pelatihan Patient Safety / IHT Patient Safety Training 10/05/2021 2 RSPCI 75
Kegiatan ToT Evaluasi Pengisian Uraian Kegiatan Uraian Kerja Pada Sistem Remunerasi

472 Berbasis Kinerja / ToT Activities Evaluation of Filling Out Job Descriptions on 10/05/2021 3 RSPPbm 6
Performance-Based Remuneration System

473  Manajemen Konflik / Conflict Management 10/05/2021 2 RSPPbm 2
Training of Trainer (ToT) Evaluasi Pengisian Uraian Kegiatan Kerja pada Sistem

474 | Remunerasi Berbasis Kinerja / Training of Trainer (ToT) Evaluation of Completing Job 10/05/2021 3 RSPPbm |
Activity Descriptions on Performance-Based Remuneration System

475  Webinar Nurses :AVoice To Lead 10/05/2021 3 RSPPbm |

476 TOT Evalua§i Pengisiar? L.Jraian Ke'gia.tan Kerja pada Sistem'Remunerasi /TOT Evaluation 10/05/2021 3 RSPR 5
of Completing Job Activity Descriptions in the Remuneration System

477 | Xendit Payment Gateway 19/05/2021 2 RSPPbm |
Peluncuran Program Literasi Digital Nasional "Indonesia Makin Cakap Digital" /

478 | Launching of the National Digital Literacy Program “Improving Indonesia’s Digital 20/05/2021 2 RSPPbm |
Capability”

479 Transportasi & Evakuasi Udara Di Masa Pandemi Covid / Air Transportation & 20/05/2021 2 RSPPbm 10

Evacuation During the Covid Pandemic
Percepatan Bangkitnya Ekonomi Bangsa dengan Vaksin Gotong Royong Dan Peran PBM

480 IHC /Accelerating National Economic Growth with the Gotong Royong Vaccine and the 20/05/2021 4 3
Role of PBM IHC
Webinar Tema "Percepatan Bangkitnya Ekonomi Bangsa dengan Vaksin Gotong Royong

481 | & Peran Pertamedika IHC" / Webinar with the Theme “Accelerating National Economic 20/05/2021 5 RSPT 7
Growth with the Gotong Royong Vaccine and the Role of Pertamedika IHC”

482  Updates on Physiological Assesment to Improve Outcomes in Coronary Intervention 21/05/2021 3 |

483 Keperawatan Neyromusculare Tapping & Pasca Operasi HIP / Neuromusculare Tapping 24/05/202 2 RSPPbm 9
& Post-HIP Nursing

484 Kepe!*awatan Orthopedi: Neu_romusculare Tapr_)ing & Pascaoperasi HIP / Orthopedic 24/05/202| 2 RSPPbm |
Nursing: Neuromuscular Tapping & Postoperative HIP
Training Kelas Online Asesmen Pasien Dalam Asuhan Pasien Sesuai SNARS Edisi 1.1 /

485 | Patient Assessment Online Class Training in Patient Care According to SNARS Edition 24-25/05/2021 8 RSPB 2
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PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan / Tanggal /
Training Title Date
486 Pelatihan Sertifikasi ICU Dasar / Basic ICU Certification Training 24-28/05/2021 45 RSPT 3
487  Pelatihan Sertifikasi ICU Dasar / Basic ICU Certification Training 24-28/05/2021 40 |
488 Asuhan Kgperawatan Pada Gangguan Sistem Perkemihan / Nursing Care for Urinary 25/05/202 2 RSPPbm 3
System Disorders
489 Lessons Learned And Efforts To Reinforce Health Secyrity To Accelerate Covid-19 25/05/202| 3 RSPPbm 2

Handling

Peran Perawat Dalam Manajemen Asuhan Keperawatan Profesional Dengan Gangguan
490 | Sistem Perkemihan / The Role of Nurses in the Management of Professional Nursing 25/05/2021 3 RSPPbm 2
Care With Urinary System Disorders

Pelatihan Asesor Kompetensi Perawat dan Tenaga Kesehatan lainnya / Competency

<l Assessor Training for Nurses and other Healthcare Workers 26530/052021 2> RSis 2
Pelatihan Peningkatan Mutu & Keselamatan Pasien (PMKP) SNARS Ed 1.1 / Quality

L Improvement & Patient Safety Training (PMKP) SNARS Ed 1.1 PR 1S AT 2

493 | Lansia Sehat Di Masa Pandemi / Healthy Elderly in Pandemic 27/05/2021 3 RSPPbm 7

494 Stroke:Asuhan Kepgrawatan & Pencegahan Depresi / Stroke: Nursing Care & 27/05/2021 2 RSPPbm |
Depression Prevention
4S1B, Standar Pelayanan, Standar Penampilan, Standar Cara Menerima Telpon Dan

495  Standar Cara Menelpon / 4S1B, Service Standards, Appearance Standards, and Standards 27/05/2021 2 RSPPbm |
for Receiving and Making Calls

496 Maskot Dalam Branding / Mascot for Branding 27/05/2021 4 3

497 | Pulmonary Artery Hypertansion From Clinician to Patients Perspective 28/05/2021 3 |

498 | Fracture Management and Trauma Nursing Service 28-29/05/2021 16 5
Profesionalisme Terapis Gigi dan Mulut dalam Melakukan Pelayanan di Masa New Normal

499 | / Professionalism of Dental and Oral Therapists in Providing Services in the New 29/05/2021 4 RSPPbm |
Normal

500 Managing Emergency and Urgent Hypertension in Pandemic Era 29/05/2021 3 |
Pelatihan Re-Sertifikasi Asesor Kompetensi Perawat dan Tenaga Kesehatan lainnya /

501 | Re-Certification Training for Competency Assessors for Nurses and other Healthcare 29-30/05/2021 25 RSPB 2
Workers

502 Revisi ProtokoIAKasus Covid Dan Penanganan KIPI / Revision of Covid Case Protocol 31/05/2021 2 RSPPbm |
and AEFI Handling

503  Standar Penampilan Pekerja / Employee Appearance Standard 31/05/2021 2 RSPPbm |

504 Standar Pelayanan di RSPPBm / Service Standards at RSPPBm 31/05/2021 2 RSPPbm 4

505 EWS & Code Blue Pada Pasien Covid -19 / EWS & Code Blue for Covid-19 Patients 31/05/2021 2 RSPPbm |

506 In Cause Training In Patient Experiment 31/05/2021 2 RSPPbm |

507 Sosialisasi Program Remunerasi / Dissemination of Remuneration Program 02/06/2021 | RSPDm 19

508  Patient Expreience & 4S1B 02/06/2021 2 RSPPbm 3
Kelas Online Tata Kelola Rumah Sakit (TKRS) Sesuai SNARS (Standar Nasional

509 Akreditasi RS) Edisi I.I / Hospital Management (TKRS) Online Class According to 02-03/06/2021 16 RSPB 2
SNARS (National Standard for Hospital Accreditation) Edition |.1

510 Pelatihan Infectioq Fl’revention & Control Nurse (IPCN) / Infection Prevention & Control 02 - 05/06/2021 20 RSPB |
Nurse (IPCN) training
Penerapan Protokol Kesehatan dan Upaya Mengurangi Risiko Penyebaran Covid-19 pada

511 | Fasilitas Kesehatan / Implementation of Health Protocols and Efforts to Reduce the Risk 03/06/2021 3 RSPPbm |
of Covid- 19 Transmission in Healthcare Facilities

512  Gastrointestinal & Covid-19 03/06/2021 3 RSPPbm 9
Webinar Tema "Food Safety Management System (ISO 22000:2018)" / Webinar with the

>13 Theme "Food Safety Management System (ISO 22000:2018)" 03/06/2021 2 RSPT !

514 Tidur Nyenyak Lansia Sehat Di Era Pandemi / Healthy Sleep for the Elderly in the 04/06/2021 3 RSPPbm 4
Pandemic
Webinar Tema "Food Safety System Certification (FSSC 22000 Version 5)" / Webinar

2 with the Theme "Food Safety System Certification (FSSC 22000 Version 5)" OaCe202) 2 A I

516 Webinar Tema "Global Standard for Food Safety Issue 8 Lead Auditor (BRC)" / Webinar 04/06/2021 2 RSPT |

with the Theme "Global Standard for Food Safety Issue 8 Lead Auditor (BRC)"

Sosialisasi Final Alur Layanan Pasien Covid-19 dan Non Covid-19 di RS Pertamina Dumai
517 |/ Final Dissemination of Covid-19 and Non-Covid-19 Patient Service Flows at Pertamina 05/06/2021 7 RSPDm 37
Dumai Hospital

Hospital Management:Webinar "Hospital And Covid-19: New Perspective In Hospital
Management System”

519 Maintain Our Vision In New Normal 05/06/2021 2 RSPPbm |

518 05/06/2021 5 RSPPbm |
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PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan / Tanggal /

Training Title Date

SDKI, SLKI, dan SIKI Sebagai Standar Asuhan Keperawatan Medikal Bedah di Indonesia /

520 IDHS, SLKI, and SIKI as Medical Surgical Nursing Care Standards in Indonesia 05/06/202| 3 RSPPbm 4

521 Optimal Treatment for Asthma & COPD Management 05/06/2021 2 RSPR |
Peluang dan Tantangan Perawat Honorer Untuk Diangkat Menjadi ASN / Opportunities

2! and Challenges for Honorary Nurses to be Appointed as ASN eLsaz g S g

523 Ecmo & Post Cardiac Arrest Care 07/06/2021 3 RSPPbm 8
Menjaga Daya Tahan Tubuh Lansia di Masa Pandemi Covid-19 / Maintaining the Body

24 Endurance for Elderly During the Covid-19 Pandemic 07/06/2021 3 RSPPbm :

525 Sehat dan Nyaman dengan Pengobatan ARV / Be Healthy and Comfortable with ARV 07/06/2021 3 RSPPbm 3
Treatment

526  Future Perspective of The Hajj Pilgrim's Health Management 08/06/2021 3 RSPPbm 3

527  Achieving Comprehensive Hypertension and Angina Management 08/06/2021 3 RSPR |

528  Pelatihan 4S1B / 4S1B Training 09/06/2021 2 RSPCI 109
Koordinasi Pemanfaatan & Perizinan Unit Pengolah Limbah Medis di Fasilitas Pelayanan

529 Kesehatan / Coordination of Utilization & Licensing of Medical Waste Treatment Units in 09/06/2021 3 RSPPbm |
Healthcare Facilities

530 Lansia Bahagia Bersama Keluarga / Happy Elderly with Family 09/06/2021 3 RSPPbm 2

531  Optimizing Nutrition and Child Development During Pandemic 10/06/2021 4 RSPPbm |

532 Perlindl'mgan Nakes Dalam Lonjak'fln Kasus & Varian Baru / Healthcare Workers 10/06/2021 2 RSPPbm 4
Protection from New Cases & Variants

533 Sosialisasi Penerbitar) SuraFTanc#a Registrasi Elektronik (E-STR) / Dissemination of the 10/06/2021 3 RSPPbm |
Issuance of Electronic Registration Certificates (E-STR)

534 Program Pengendalian Resistensi Antimikroba (PPRA) / Antimicrobial Resistance Control 10/06/2021 25 Pertamedika IHC 185
Program (PPRA) Group

Training of Trainer Patient Experience Pertamedika IHC Batch | Untuk Wilayah Sumatra
535 | RS Pelabuhan Palembang / Patient Experience Training of Trainer Pertamedika IHC Batch 10-11/06/2021 17 RSPPbm 4
| for Sumatra Region in Palembang Port Hospital

Manajemen Komunikasi dan Edukasi (MKE) / Communication and Education

536 Management (MKE) 10-11/06/2021 16 RSPB 3

537  Taklim Pekerjaan Budaya AKHLAK /Teachings of AKHLAK Work Culture 11/06/2021 | RSPPbm |

538 Deteksi Dini Kanker Serviks & Kanker Payudara / Early Detection of Cervical Cancer & 11/06/2021 | RSPPbm 3
Breast Cance

539 Webinar Tema ARahasia Men!'?dikan Coaching Efektif" / Webinar with the Theme "The 11/06/2021 3 RSPT 2
Secret to Effective Coaching

540 Kendala La}l;{nan OHIH di Klinik On Site atau Perusahaan / OHIH Service Constraints at 11/06/2021 | RSPD 3
On Site Clinics or Companies

541 Help, Prevent, and Educate People To Stop HIV/AIDS 12/06/2021 3 RSPPbm 3
Implementasi Manajemen Asuhan Keperawatan Dengan Pengembangan Kewenangan

542 Klinis Keperawatan di Masa Covid-19 / Implementation of Nursing Care Management 12/06/2021 3 RSPPbm 3
with the Development of Nursing Clinical Authority in the Covid-19 Pandemic

543 World Hypertension Day 12/06/2021 4 RSPPbm |

544 Diagnosis dan Tata Laksgna Covid-19 fii Era Varian & Mutasi / Diagnosis and Management 12/06/2021 I RSPR |
of Covid-19 with Its Variants & Mutations
Webinar "Pengadaan Barang dan Jasa" PP No. 12 tahun 2020 / Webinar "Procurement of .

545 Goods and Services” PP No. 12 of 2020 12/06/2021 2 Pertamedika IHC 84

546 Webinar "Pengadaan Barang dan Jasa" / Webinar "Procurement of Goods and Services" 12/06/2021 2 Pertarg(::Ll? L= 52

547 Gangguan Tidur & Terapi Spiritual / Sleep Disorders & Spiritual Therap 14/06/2021 2 RSPPbm 13

548 Jumlah Darah Aman Menyelamatkan Ibu dan Generasi Bangsa / Safe Blood Quantity for 14/06/2021 3 RSPPbm 2
Mothers and Future Generations
Sosialisasi Standard & Penghitungan Beban Emisi Di Lingkungan PERTAMINA /

o) Dissemination of Standards & Measurements of Emission Loads in PERTAMINA jteaczl g S I

550 Management Risiko di Ru.mah Sakit pada Era Pandemi Covid-19 / Risk Management in 14/06/2021 25 Pertamedika IHC 195
Hospitals during the Covid-19 Pandemic Group
Webinar Tema "Management Resiko Di Rumah Sakit Pada Era Pandemi Covid-19"

551 | /Webinar with the Theme "Risk Management in Hospitals During the Covid-19 14/06/2021 4 RSPT 5
Pandemic”

552 Wet;inar}S}osialisasi Pengisian GCG Online / Webinar on the Dissemination of GCG 14/06/2021 3 RSPT 5
Online Filling

553 Apakah KB Bisa Cegah Stunting / Family Planning to Prevent Stunting 15/06/2021 3 RSPPbm |
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Judul Pelatihan / Tanggal /

Training Title Date

Hari Donor Darah Sedunia "Jumlah Darah Aman, Menyelamatkan Ibu dan Generasi
554 | Bangsa” / World Blood Donor Day "Safe Blood Quantity for Mothers and Future 15/06/2021 3 RSPPbm |
Generations”

Penanggulangan Kebakaran & Bencana dan Management Laundry Rumah Sakit Di Era Pertamedika IHC
555 | Pandemi Covid-19 / Fire & Disaster Management and Hospital Laundry Management in 15/06/2021 3 177

the Covid-19 Pandemic (e

556 Worlfshc?p Aksi Cegah Stunting di Daerah Tertinggal / Workshop on Prevention of 15/06/202 | 3 RSPPbm |
Stunting in Underdeveloped Areas
Implementasi Kompetensi dan Kewenangan Staf pada Era Pandemi Covid-19 /

S/ Implementation of Staff Competence and Authority in the Covid-19 Pandemic BRI & RS 2

558 Semir?ar‘Keseljatan HUT RSUD Siti Fatimah / Health Seminar on Siti Fatimah Regional 16/06/2021 2 RSPPbm |
Hospital’s Anniversary

559 Metamorfosis &. Ketangguhan Perawat Anestesi / Metamorphosis and Resilience of 17/06/2021 2 RSPPbm 5
Nurse Anesthetist

560 Sosialisasi Permenkes Nomor |4 Tahun 2021 / Dissemination of the Ministry of Health 17/06/2021 8 RSPPbm |
Regulation No. 14 of 2021
Webinar Tema "Metamorfosis & Perawat Anestesi Tanggunh Bersama 3S di Era Pandemi

561 | Covid-19" / Webinar with the Theme “Metamorphosis & Resilience Nurse Anesthetist 17/06/2021 3 RSPT |
with 3S in the Covid-19 Pandemic”

562 Lansia Sehat, Kualitas Hidup Meningkat / Healthy Elderly for Increased Life Quality 18/06/2021 3 RSPPbm |

563  Taklim Pekerjaan Budaya AKHLAK /Teachings of AKHLAK Work Culture 18/06/2021 | RSPPbm 3

564 Why You Need Leadership System 18/06/2021 2 RSPPbm |

565 Webinar Tema "Budaya Ahlak" / Webinar with the Theme “Akhlak Culture” 18/06/2021 2 RSPT 3

566 Webinar Tema "Leader as A Coach" 18/06/2021 3 RSPT |
Edukasi Covid-19 Pertamedika IHC : Mari Perketat Protokol Kesehatan Dengan 6M /

567 Pertamedika IHC Covid-19 Education: Strengthening Health Protocols with 6M 19/06/2021 2 RSPPbm !

568 Update Acute and Chronic Wound Care Management 19/06/2021 3 RSPPbm |

569 '\INebinarTema Penatalalfs?xnaz?n Gizi Burll:lk pada Balita" / Webinar with the Theme 19/06/2021 4 RSPT |
Management of Malnutrition in Toddlers

570 Pelatihan Pertolongan Pertarpa G{lwgt Darurat Obstetri dan Neonatal / Obstetrics and 19-25/06/2021 505 RSPCI |
Neonatal Emergency First Aid Training

571 Training Online Risk Management For Human Resources 20/06/2021 4 RSPB |

572 Nutrition During Pregnancy 20/06/2021 2 RSPPbm |

573 Peningkatan Mutu dan Keselamatan Pasien (PMKP) / Quality and Patient Safety 21/06/2021 7 Pertamedika IHC 258
Improvement (PMKP) Group

574 Psychological FirstAid & Trauma Healing Bagi Tenaga Kesehatan / Psychological First Aid 21/06/2021 2 RSPPbm 3
& Trauma Healing for Healthcare Workers

575 YVebinarTema Warehous"e Maqagement (Logistik) / Webinar with the Theme 21-22/06/2021 4 RSPT 2
'Warehouse Management” (Logistics)

576 Pelatihgn Ketrampilan Dasar bagi Perawat Kamar Bedah / Basic Skills Training for 21-29/06/2021 48 RSPT 2
Operating Room Nurses

577 Root Cause Analysis (RCA) 22/06/2021 7 G SIS 246

Group

578 Sobat Milenial Yuks Cegah Stunting / Millennials in Preventing Stunting 22/06/2021 3 RSPPbm |

579 Menjadi Pimpinan Idola Karyawan / Becoming An Idolized Leader by Employees 23/06/2021 5 RSPB |

580 Pergn Radioterapi pafigT;{ta!aksana Kanker Multidisiplin Sgrial | /The Role of 23/06/2021 3 RSPPbm 3
Radiotherapy in Multidisciplinary Cancer Management Serial |

581 | Online Training HR SPV 23-26/06/2021 12 RSPCI |

582 Kesehatan Ibu dan Anak / Maternal and Child Health 24/06/2021 2 RSPPbm 5
Optimalisasi Peran Bidan pada Pelayanan KIA-KB dan KESPRO dalam Mendukung

583 | Pelayanan Primer / Optimizing the Role of Midwives in KIA-KB and KESPRO Services in 24/06/2021 3 RSPPbm |

Supporting Primary Services

Peran Perawat Anak dalam Optimalisasi Pertumbuhan dan Perkembangan Anak di Masa
584 | Pandemi Covid-19 / The Role of Pediatric Nurses in Optimizing Child Growth and 24/06/2021 3 RSPPbm 5
Development during the Covid-19 Pandemic

Kesehatan Ibu, KB Untuk Cegah Kematian Ibu dan Stunting / Maternal Health, Family

=2 Planning to Prevent Maternal Death and Stunting

25/06/2021 3 RSPPbm |

Pelaksanaan Protokol Kesehatan dalam Lingkungan Kerja dan Gangguan Pendengaran
586 Akibat Kebisingan di Lingkungan Kerja / Implementation of Health Protocols in the Work 25/06/2021 2 RSPPbm 3
Environment and Hearing Loss Due to Noise in the Work Environment

Laporan Tahunan 2021 Annual Report 2 PERTAMEDIKA Cg IHC Ir _/
PT Pertamina Bina Medika IHC A -




Z Kilas Kinerja 2021 rg]grg] Laporan Manajemen E Profil Perusahaan g’g Tinjavan Pendukung Bisnis
@ 2021 Performance Highlights Management Report E Company Profile Overview on Supporting Business Unit

PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan / Tanggal /

Training Title Date

Webinar Tema "Teknik Coaching Grow" / Webinar with the Theme "Coaching Grow

587 . ) 25/06/2021 3 RSPT 2
Techniques

588 Peran Perawat Komunitas di Era New Normal / The Role of Community Nurses in the 26/06/202 3 RSPPbm 2
New Norma
Rekomendasi Pemberian ASI untuk Anak Oleh Ibu Menyusui yang Terkonfirmasi Covid /

S Recommendations for Breastfeeding for Children with Covid-infected Mothers zate et ¥ S I

590 Updated Management Approach of Acute Coronary 26/06/2021 3 RSPR |

Webinar Audit Tema "Accountant Transformation in Era Society 5.0 for Millennials
591 | Auditor Profession” / Audit Webinar with the Theme "Accountant Transformation in the 26/06/2021 2 RSPT |
Era of Society 5.0 for Millennial Auditor Professionals”

Akselerasi Pelayanan Kesehatan Gigi Dan Mulut Dalam Meningkatkan Kapasitas Tetapis

592 Gigi Dan Mulut Di Masa Covid-19 / Acceleration of Dental and Oral Health Services in 27/06/2021 4 RSPPbm 2
Increasing Dental and Oral Screening Capacity During the Covid-19 Period
593  Build High-Performing Remote Team 28/06/20221 2 RSPPbm |

Pembimbingan Praktek Klinik & Uji Kompetensi JABFUNG / Clinical Practice Guidance

594 & JABFUNG Competency Test 28/06/20221 2 RSPPbm 2

595 Thyroid Awareness Week 2021 27/06/2021 3 RSPR |
Sosialisasi Proses Migrasi Data MPS RS Pertamedika ke Aplikasi Portal HCGA

596 | Pertamedika IHC / Dissemination of Pertamedika Hospital MPS Data Migration Process 28/06/2021 | RSPDm 2
to Pertamedika IHC HCGA Portal Application
Webinar Tema "Pasien Safety & Sasaran Keselamatan Pasien Pada Era Pandemi Covid-19

597 & Failure Mode and Effect Analysis (FMEA)" / Webinar with the Theme "Patient Safety 28/06/2021 6 Pertamedika IHC 125
& Patient Safety Goals in the Covid-19 Pandemic & Failure Mode and Effect Analysis Group
(FMEA)"

598 Managerpent Laundry pada Pandemic Covid-19 / Laundry Management in the Covid-19 29/06/2021 4 Pertamedika IHC 189
Pandemic Group

599 Digi E-Meetup: How To Keep Your People Motivated, Remotely 29/06/20221 2 RSPPbm 3
Pelatihan Sertifikasi Pengelolaan Limbah B3 / Hazardous Waste Management 29/06 - H

L e e 02/072021 2 rerEmcEla e B
Arahan Direktur Utama Sehubungan Dengan Peningkatan Kasus Covid-19 Di Lingkungan

601  Pekerja Pertamedika IHC / Directions from the President Director Regarding the 01/07/2021 | RSPPbm |
Increase in Covid-19 Cases in the Pertamedika IHC Worker Environment

602 ODGJ: Kelomqu Rerﬁanl Covid-19 dan Stigmatisasi / ODGJ:Vulnerable Groups for 01/07/2021 3 RSPPbm 6
Covid-19 and Stigmatization

603 YnginarTema Kupas Tuntas Sertiﬁkasi Bidgng’I‘VISDM / Webinar with the Theme 01/07/2021 3 RSPT |

Discussion on HR Management Certification

Webinar Tema "Arah Direktur Utama sehubungan dengan Peningkatan Kasus Covid-19

604 di Llngkungan Pekelrja PERTAMEDIKA IHC / Webinar Wlth the Theme DlrecFlon 01/07/2021 2 RSPT 5
of the President Director in connection with the Increase in Covid-19 Cases in
PERTAMEDIKA IHC Worker Environment"

605 Pemlberdayaan Keluargg Dalam Pfleningkgtkan Bgsilieqsi Keluarga Di‘Era Pandemi / 02/07/2021 3 RSPPbm 3
Family Empowerment in Improving Family Resilience in the Pandemic

606 Pelatiha_n Ketrampilan Dasar bagi Perawat Kamar Bedah / Basic Skills Training for 03-04/07/2021 16 RSPT 2
Operating Room Nurses

607 | Lansia Berkualitas & Inkontinensia / Quality Elderly & Incontinence 05/07/2021 2 RSPPbm 6

608 Webinar Failure Mode And Effect Analysis (FMEA) 0710712021 8 Pemgf::‘; late 163

609  Wound Care: Healing Process, Assessment & Treatment 08/07/2021 3 RSPPbm 6

610 Pelatihan Agent Of Change RSP Dumai "Transformasi 4SIB" / Agent Of Change of 08/07 - 16 RSPDm 6
Pertamina Dumai Hospital "Transformation 4S1B" Training 09/07/2021

611 Pelatihan‘T‘OT Patient Experience 4§ IB dan Transformasi Biaya / TOT Patient Experience 08-09/07/2021 16 RSPR 7
4S1B Training and Cost Transformation

612 | Experience Your Diabet Story 09/07/2021 2 RSPPbm |

613  How Covid- 19 Transforming Recruitment Process 09/07/2021 3 RSPPbm |

614 Kepemimpinan Selam‘a Pandemi, Bagaimana Mengelola Tim Secara Tepat? / Leadership in 09/07/2021 2 RSPPbm |
the Times of Pandemic, How to Properly Manage Your Team?

615 Diabetes Connecting Summit 10 - 11/07/2021 19 RSPPbm |

Implementasi Model Transformasi Manajemen Menghadapi Perubahan Di Era Pandemi
616 | dan Digital / Implementation of the Management Transformation Model in Facing 10/07/2021 2 RSPPbm |
Changes in the Pandemic and Digital Era

Intervensi Keperawatan Kompres Hangat, Menggenggam Bola Dan Terapi Bobath
Pada Penderita Stroke Di Era Pandemi Covid-19 / Nursing Interventions with Warm

Bl Compresses, Holding the Ball and Bobath Therapy for Stroke Patients in the Covid-19 10072021 2 Regeb 2
Pandemic
618 Pemulasaran Jenazah Di Luar Fasyankes / Caring for Death Bodies Outside of Healthcare 11/07/2021 3 RSPPbm 4

Facilities
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Analisis dan Pembahasan Manajemen ﬂ. Tata Kelola Perusahaan Q;.@%D Tanggung Jawab Sosial Perusahaan

PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan / Tanggal /

Training Title Date

619 Keperawatan Komplementer & Alternatif /| Complementary & Alternative Nursing 12/07/2021 2 RSPPbm 6

Regulasi dan Evidence-Based Practice Keperawatan Komolementer dan Alternatif, dan
Kompetensi Keperawatan dan Alternatif Pada Praktek Mandiri Perawat./ Regulation

620 and Evidence-Based Practice in Complementary and Alternative Nursing, and Nursing 12/0712021 3 RSPPbm !
Competencies and Alternatives in Independent Nurse Practice.

621 Sosiglisasi Pef:lonfnan, IGS & Form Monitoring Vaksin / Dissemination of Guidelines, IGS & 13/07/2021 2 RSPDm 6
Vaccine Monitoring Form

622 Sosia_lisasi Pef:ionfnan, IGS, Form Monitoring Vaksin / Dissemination of Guidelines, IGS & 13/07/2021 2 RSPPbm 2
Vaccine Monitoring Form
Peran Perawat Dan Evidence-Based Dalam Penerapan School Health(Uks)",Dan

623  Penerapan School Health Nursing (UKS) / The Role of Nurses in the Implementation of 15/07/2021 3 RSPPbm |
School Healthcare Facilities (UKS)

624  Perawat & UKS / Nurse & UKS 15/07/2021 2 RSPPbm 6

625  Tips Jual Pesona Tingkatkan Employer Branding / Tips on Improving Employer Branding 15/07/2021 2 RSPPbm |

626 IsomanVs Covid-19 / Self-Isolation Vs Covid-19 15/07/2021 2 RSPPbm 2

" f . . . . 17/07 -

627 | Pelatihan Basic Intensive Care / Basic Intensive Care Training 24/07/2021 64 RSPDm 5

628 Kredgnsial Perawat: Puskesmas & Rumah Sakit / Nurse Credentials: Health Center & 19/07/2021 2 RSPPbm 5
Hospital

629  Webinar Hak Pasien dan Keluarga (HPK) / Webinar on Patient and Family Rights (HPK) 19/07/2021 3 Pertagc::lijl;a IHC 139
Perdarahan Spontan Pasien Covid-19 Tantangan Terapi Antikoogulan / Spontaneous

Y Bleeding in Covid-19 Patients The Challenge of Anticoagulant Therapy zhtacz g S I

631 | Navigasi Kepemimpinan Di Masa Krisis / Leadership Navigation in the Times of Crisis 22/07/2021 2 RSPPbm 2

632 Varian Cc?vid—|9: Ir\tervensi Kesehatan Dar\ Keperawatan Komunitas / Covid-19 Variant: 22/07/2021 2 RSPPbm 3
Community Nursing and Health Interventions

633  Covid-19 dan Anak-Anak / Covid-19 and Children 23/07/2021 g RSPPbm g

634 Peran Perawat Dalam Penatalaksanéan Llesi Kalsiﬁkasi Koroner /The Role of Nurses in 23/07/2021 3 RSPPbm |
the Management of Coronary Calcification Lesions

635 | Update On Insulin Management In Diabetes Patient 23/07/2021 3 RSPPbm 2
636 = Workshop Pengisian Data Medis Spesialis 23/07/2021 4 RSPR 2
637 Hepatitis Can't Wait 24/07/2021 2 RSPPbm |

638 Peran Perawat Dalam Penatalaksangan Lgsi KaI;iﬁkasi Koroner / The Role of Nurses in 24/07/2021 3 RSPPbm |
the Management of Coronary Calcification Lesions

Terapi Perubahan Perilaku Menggosok Gigi Anak Usia Sekolah Dan Anak Berkebutuhan

639 | Khusus / Behavior Change Therapy on Brushing Teeth for School-Age Children and 24/07/2021 5 RSPPbm |
Children with Special Needs
Trend, Issue dan Strategi Profesi Keperwatan Di Antara Beban Kerja dan Masalah Etik

640 | Profesi / Trends, Issues and Strategies of the Nursing Profession Between Workload and 24/07/2021 3 RSPPbm 2
Professional Ethical Issues

Update Manajemen Kegawatdaruratan Dalam Pandemi Covid-19 / Update on Emergency

c Management in the Covid-19 Pandemic 24072021 g Regubuy g
642  Expanding The Role Of Co-Formulation Insulin In T2dm : Expert 25/07/2021 3 RSPPbm |
643 Sszszrng; Berencana Keren Untuk Mencegah Stunting / Family Planning to Prevent 25/07/2021 3 RSPPbm |
644 | Early Warning Score System 26/07/2021 3 RSPPbm 2
645 | Tatalaksana Keganasan Payudara / Breast Malignancy Management 26/07/2021 3 RSPPbm |
646 | Investment Risk Rating & Risk Interaction Map 27/07/2021 3 RSPPbm |
647 | Refleksi | Tahun Perjalanan AKHLAK / Reflection of |-Year AKHLAK Implementation 28/07/2021 2 RSPPbm |
648  Rehabilitasi NAPZA / NAPZA Rehabilitation 29/07/2021 2 RSPPbm |
649 PDE:,:E:;mF::::??:ﬁ?:gzzzziﬁgp:;if;n Menggunakan PHP Maker / Rapid Application 30/07/2021 2 RSPR |
so Tondormd Dl onn (5011w Pardeni Dy MCTRENED D6 yron 2 o s
651 g:iitsgltllf:p;\lllgw P;rz:v;; ID| Masa Adaptasi Kebiasaan Baru / Nurse Coping Strategies 02/08/2021 3 RSPPbm |
652 Terapi Modalitas & Latihan Pada Lansia Di Masa Pandemi Covid-19 / Modality Therapy & 02/08/2021 3 RSPPbm 6

Exercise for the Elderly During the Covid-19 Pandemic

Workshop Pengisian Data Aktifitas Dokter Spesialis Bulan Juni 2021 Pada Sistem
653  Remunerasi Berbasis Kinerja / Workshop on Filling in Specialists’ Activity Data in June 02/08/2021 3 Pertamedika IHC 65
2021 on Performance-Based Remuneration System
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PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan / Tanggal /

Training Title Date

Pelatihan Mandatori Pekerja Rspj Ekstensi Asrama Haji / Mandatory Training for Hajj

e Dormitory Extension RSP) Workers gacszez) & 5% 2

655 | Mental Capacity For Mental Health In Pandemic Era Based On Neuroleadership 04/08/2021 2 RSPPbm |

656 Asuhgn Keperavyatan Serangan Jantgng & Intervensi Kardiovaskuler / Heart Attack 05/08/2021 3 RSPPbm 5
Nursing & Cardiovascular Intervention

657 Pera'n Radioterapi Pafjalsz%ta!aksana Kanker Multidisiplin Sgrial 2 /The Role of 06/08/2021 3 RSPPbm 2
Radiotherapy in Multidisciplinary Cancer Management Series 2
Edukasi Kesehatan Gigi Dan Mulut Melalui Teknologi Informasi Dan Komunikasi Secara

658 | Online Selama Masa Pandemi Covid-19 / Dental and Oral Health Education Through 08/08/2021 5 RSPPbm |
Information and Communication Technology Online During the Covid-19 Pandemic

659 | Edukasi Teknik Penyuntikan Insulin / Insulin Injection Techniques Education 09/08/2021 2 RSPC 14
Evaluasi Pengisian Data Kinerja Pekerja Dan Sosialisasi Template Baru Formulir Pengisian

660 | Kinerja / Evaluation of Filling in Worker Performance Data and Dissemination of New 10/08/2021 3 RSPPbm |
Template Performance Filling Form

661  Kesehatan Reproduksi Remaja Di Sekolah / Adolescent Reproductive Health at School 12/08/2021 3 RSPPbm 5

662 | Kupas Tuntas Menyusui Di Masa Pandemi / Breastfeeding during Pandemic 12/08/2021 3 RSPPbm |

663  Managing Scale-Up Organization 12/08/2021 2 RSPPbm |

664 | Be Prepared For Better Result In Assessment Center Slas 13/08/2021 3 RSPPbm |

665 Sharing Session Terkait Reformasi Pengelolaan SDM / Sharing Session on HR 13/08/2021 3 RSPPbm |
Management Reform

666 Leadership Assesment Series "Be Prepared For Better Result In Assesment Center Slas 13/08/2021 4 RSPR |

667  Workshop Online Art & Strategy Marketing 14/08/2021 10,5 2

668 Leader As Coach 14/08/2021 3 RSPPbm |

669 | Titrasi Obat / Drug Titration 14/08/2021 3 RSPPbm 3

670  Aktivitas Perawat & Peran Keluarga / Nurse Activity & Family Role 16/08/2021 3 RSPPbm 3

671 | Pelatihan Aseptic Dispensing / Aseptic Dispensing Training 18/08/2021 2 Pertagf:lljl;a lte 878

672 | Hacking People'S Resistance Towards Chance 18/08/2021 2 RSPPbm |

673  Seminar BPJS Kesehatan / BPJS Health Seminar 18/08/2021 4 RSPPbm |

674 Dete!(si Dini Kanker Serviks Dan Pengarl'lh Dengan Penyakit Mulut / Early Detection of 19/08/2021 3 RSPPbm 4
Cervical Cancer and Its Effect on Oral Disease

675 Lulngekan .& Intetjv'ensi Spiritual Pasien Intensif/Kritis / Pressure Wounds & Intensive/ 19/08/2021 3 RSPPbm 3
Critical Patient Spiritual Intervention

676 Merdeka Finan;ial Karyawannya, Maju Bisnisnya / Financially Independent Employees for 19/08/2021 2 RSPPbm |
Advancing Business

677 | Problematika Seputar Kehamilan / Problems About Pregnancy 21/08/2021 3 RSPPbm 2

678  Hotline Edukasi & Konseling Covid-19 / Covid-19 Education & Counseling Hotline 23/08/2021 3 RSPPbm 2

679 | Tata Laksana Vaksin Covid-19 Gel 2 / Covid- 19 Vaccination Phase 2 23/08/2021 4 RSPPbm 2

680 | Vitamin D and Covid-19,An Evidence-Based Review 24/08/2021 2 RSPPbm |

68l Kelas Online Dpkumen Akreditasi Snars Edisi |.1 / Online Class Snars Accreditation 24 - 25/08/2021 16 RSPPbm |
Document Edition 1.1

682  Tindakan Minimal Invasif Pada Thorax / Minimally Invasive Action on Thorax 25/08/2021 2 RSPPbm |

683  Tindakan Bedah Minimal Invasif Pada Thorax / Minimally Invasive Surgery on Thorax 25/08/2021 4 RSPR 2

684 Manajemen SDM & Manajer Pelayanan Pasien (MPP) / HR Management & Patient Service 26/08/2021 2 RSPPbm 4
Manager (MPP)

685 | Pelatihan Pemakaian APAR / Training on Fire Extinguisher Usage 26/08/2021 | RSPPbm 5

686 Upski'll Jurnalilstik Pra'ktis Untuk Para Humas RS / Practical Journalism Upskills for 27/08/2021 4 RSPR 4
Hospital Public Relations

687 IHC Telemed 28/08/2021 2 RSPPbm 3

688 Stynti‘ng, Pola Pgngasuhan Bidan, I}\I}utrisi & lStimu!asi Pad; Saat Pandgmik/ Stunting, 28/08/2021 5 RSPPbm 3
Midwife Parenting Patterns, Nutrition & Stimulation During Pandemic

689 Strategi Menghadapi Covid-19 Pada Kesehatan Ibu Dan Bayi / Strategies for Dealing with 29/08/2021 T RSPPbm 3

Covid-19 on Mother and Baby Health
690 Wound Care: Evidence-Based Practice 30/08/2021 2 RSPPbm 2
Ujian Sertifikasi BNSP Online Training HR — SPV / BNSP Online Training HR

691 Certification Exam - SPV 14 - 24/08/2021 18 |
692  Pelatihan Resertifikasi Perawat Dialisis / Dialysis Nurse Recertification Training 19 - 22/08/2021 24 RSPD 2
693  Workshop Lean Management 26 - 28/08/2021 15 Pertagt::lljls IHC '3
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Analisis dan Pembahasan Manajemen ﬂ. Tata Kelola Perusahaan Q;‘Q@%D Tanggung Jawab Sosial Perusahaan

PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan / Tanggal /

Training Title Date

Lokakarya Peningkatan Kapasitas Rumah Sakit Swasta Di Provinsi Dki Jakarta /

A Workshop on Capacity Building for Private Hospitals in DKI Jakarta S 1S 5% 9

695 Pelat_ihan_ P_ersi Manajer Pelayanan Pasien (MPP Case Manager) / Patient Service Manager 30-31/08/2021 8 RSPPBr 3
Persi Training (MPP Case Manager)

696 Baby Spa & Treatment Massage Pada Bayi / Baby Spa & Treatment Massage for Babies OIR/J(;g/)ZO-ZI 28 RSPR 2

Pelatihan Pencegahan Dan Pengendalian Infeksi (PPI) di Rumah Sakit Pada Era Pandemi Pertamedika IHC
697 | Covid-19 / Infection Prevention and Control (PPI) Training in Hospitals During the 23- 25/08/2021 18 G 8lé
. : roup
Covid-19 Pandemic

698  Cultivating Sustainable Innovation : Conceps and Practices 01/09/2021 2 RSPPbm |
Webinar "Tips & Trik Akuntansi 5 Detik Menjurnal : Hindari Kesalahan Umum

699 | Penjurnalan” / Webinar "5 Seconds Journaling Accounting Tips & Tricks: Avoid Common 02/09/2021 2 RSPT |
Journalizing Mistakes"

700 Approve 2021 Series 4 02/09/2021 2 RSPPbm |

Edukasi Stimulasi dan Skrining Perkembangan Anak Usia 0-2 Tahun / Stimulation

A0 Education and Developmental Screening for Children of 0-2 Years Old 0202202 E A I

702 Lansia: Perawa}tfan ﬂandiri & Stabilisasi Tekanan Darah / Elderly: Self Care & Blood 02/09/2021 2 RSPPbm 6
Pressure Stabilization

703 Manfaat New Born Screening untuk Bayi Baru Lahir / Benefits of New Born Screening 02/09/2021 4 RSPPbm 3

704 Maternal Covid-19 03/09/2021 3 RSPPbm |

705 Workshop Analisis Beban Kerja & Perencanaan Perawat di RS / Workshop on Workload 03,07,10,14, 0 RSPB 5
Analysis & Nurse Planning in Hospitals 17,21/09/2201

706 Isz_)lasi Ma_ndiri Pada Ibu Hamil dengan Covid-19 / Self-Isolation for Pregnant Women 04/09/2021 4 RSPPbm |
with Covid-19

707 Kupas Tuntas Imunisasi Pada Saat Pandemi Covid-19 / Discussion on Immunization 04/09/202| 3 RSPPbm 5

During the Covid-19 Pandemic

Manajemen Ruang Covid-19/lIsolasi & Pelayanan Keperawatan di IGD dalam Masa
708 | Pandemi Covid-19 / Covid-19/Isolation Room Management & Nursing Services in the 04/09/2021 4 RSPPbm 2
Emergency Room during the Covid- 19 Pandemic

Menyelami Potensi Sumber Daya Alam untuk Pengobatan di Masa Pandemi / Exploring

0% the Potential of Natural Resources for Medicine during Pandemic

04/09/2021 2 RSPPbm |

Integrasi Latihan Kesiapsiagaan Bencana Berbasis Public Health Nursing / Integration of

40 Public Health Nursing-Based Disaster Preparedness Exercises

05/09/2021 3 RSPPbm |

Update Manajemen Ruang & Pelayanan Keperawatan di Ruang ICU Covid-19 dalam Masa
711 | Pandemi Covid-19 / Update on Room Management & Nursing Services in the Covid-19 05/09/2021 4 RSPPbm 3
ICU during the Covid-19 Pandemic

Jenjang Karir & Jabatan Fungsional Perawat / Career Path & Functional Position of

712 06/09/2021 2 RSPPbm 7
Nurses

713 | Vaksinasi Covid-19 pada Odha / Covid-19 Vaccinations for People with HIV 06/09/2021 2 RSPPbm 3

714  Radio Pathofisiology Covid-19 / Covid-19 Radio Pathophysiology 07/09/2021 2 RSPPbm 2
Menavigasi Perubahan Definisi Loyalitas Karyawan Melalui Teknologi / Navigating the

qE Changing Definition of Employee Loyalty Through Technology 08 052021 2 Rons :

716 | Ibu Hamil dan Produksi Asi / Pregnant Mothers and Breast Milk Production 09/09/2021 2 RSPPbm 5

717  Keselamatan Ibu dan Bayi Di Indonesia / Mother and Baby Safety in Indonesia 10/09/2021 4 RSPPbm |

718 Teknologi untuk UMKM /Technology for MSMEs 10/09/2021 2 RSPPbm |

719 Strategi Membangun SDM & Pemimpin Unggul / Strategy to Build Excellent Human 10/09/202 1 3 RSPB |
Resources & Leaders

720 Workshop Edukasi Teknik Penyuntikan Insulin / Insulin Injection Technique Education 11/09/2021 3 RSPD T
Workshop

721 A Closer Look On Pvp-I How It Solves The Root Cause Of Urti 11/09/2021 2 RSPPbm |
Lindungi Si Kecil dari Bahaya Campak, Gondongan, Rubella dan Cacar Air / Protect Your

722 Little One from the Dangers of Measles, Mumps, Rubella and Chicken Pox 11/09/2021 3 RSPPbm 4
Manajemen Bayi Berat Badan Lahir Rendah (BBLR) dengan Kangaroo Care /

23 Management of Low Birth Weight (LBW) Infants with Kangaroo Care 1170972021 3 RSPPbm >

724 Pemberian Insulin Pena dan Per]ggunaan Jarum Insulin secara Tepat / Provision of Insulin 11/09/2021 3 RSPPbm |
Pens and Correct Use of Insulin Needles

725 Sehat Lahir‘ Batin Pada Praktek Sehari - Hari / Being Physically and Mentally Healthy in 11/09/2021 2 RSPPbm |
Daily Practices
Asam Folat Generasi Terbaru,Apa Bedanya dengan Asam Folat Sebelumnya? / The Latest

726 Generation of Folic Acid, How is it Different from the Previous Folic Acid? 12/09/2021 3 RSPPbm 7

727 Mz_ln_ajemen Klinis PadaAborFus Imminerjns, Kehamilan dan Perencaan Keham.ilan / 12/09/2021 3 RSPPbm 2
Clinical Management of Imminent Abortion, Pregnancy and Pregnancy Planning
Webinar Keperawatan Gadar & Kritis “Penanganan Kegawatan Pendarahaan di Otak

728 |/ Gadar & Critical Nursing Webinar “ Management of Emergency Hemorrhage in the 12/09/2021 8 RSP) 5

Brain
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PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan / Tanggal /

Training Title Date

Manajemen Pasien Trauma Selama Pandemi Covid-19 / Management of Trauma Patients

25) During the Covid-19 Pandemic etpaczl 2 Lt 2

730 Anemia Pada Lansia / Anemia in the Elderly 15/09/2021 2 RSPPbm 2

731 Confident Pregnancy dnd Prepared Birthing with Hypnotherapy 15/09/2021 6 RSPPbm 4
Aktifitas Fisik Pada Sindrom Post Covid dan Dampak Kelainan Paru pada Post Covid /

732 | Physical Activity in Post Covid Syndrome and the Impact of Pulmonary Disorders in Post 16/09/2021 2 RSPPbm |
Covid

733  Aplikasi Sistem Remunerasi / Remuneration System Application 16/09/2021 | RSPPbm |

734 | Edukasi Karyawan dan Masyarakat / Employee and Community Education 16/09/2021 2 RSPPbm 2

735 | Integrasi Etik dalam Pelayanan Kesehatan / Integration of Ethics in Healthcare Services 16/09/2021 9 RSPPbm 9

736  Safe Maternal and Newborn Care 16/09/2021 9 RSPPbm 4

737 Latihan Pembuatan Lgporan Kfzuangan Pertamedika IHC / Pertamedika IHC Financial 17/09/2021 3 RSPPbm |
Statements Preparation Exercise

738 Persalinan Dan Perawatan Ibu Hamil Beserta Bayi Baru Lahir Yang Aman / Safe Delivery 17/09/2021 4 RSPPbm 2
and Care for Pregnant Mothers and Newborns

739 | Workshop Pembuatan Laporan Keuangan / Financial Statements Preparation Workshop 17/09/2021 4 RSPPbm

740 Asuhan Kebidanan Komplementer Sebagai PeluangWirausaha Bag'i Bidan /, ) 18/09/2021 4 RSPPbm 2
Complementary Midwifery Care as an Entrepreneurial Opportunity for Midwives

741 Konferensi Daring Obstetri Ginekologi Terkini / Latest Obstetrics and Gynecology 18/09/2021 4 RSPPbm 2
Online Conference
Sehat dan Bugar Bagi Ibu Hamil dan Menyusui dengan Asuhan Kebidanan Holistik / Being

2 Healthy and Fit for Pregnant and Breastfeeding Mothers with Holistic Midwifery Care 8002021 “ Regib “

743 | Waspadai Demam Berdarah Pada Anak / Beware of Dengue Fever in Children 18/09/2021 2 RSPPbm 3
Stimulasi Perkembangan & Kondisi Gizi Anak Di Masa Pandemi Covid-19 / Stimulation

" of Children’s Development & Nutritional Conditions During the Covid-19 Pandemic 20.02202) g Roghb 2
Pertemuan Kegiatan Surveilans Ibu,Anak,Dan Amp ,Surveilans Response/Autopsi Verbal

745 | Kematian Ibu Dan Bayi./ Meeting of Mother, Child, and Amp Surveillance Activities, 22/09/2021 7 RSPPbm |
Surveillance Response/Verbal Autopsy of Maternal and Infant Mortality.

746 @ Akreditasi RS & Klinik / Hospital & Clinic Accreditation 23/09/2021 3 RSPPbm 3

747 Building.Community Resilience : Overcoming Immunity Issues Towards Covid-19 23/09/2021 6 RSPPbm I
Pandemic

748 Hemgtolog'y'Sysmex Laboratorium Klinik Pramita / Hematology Sysmex Laboratory on 24/09/2021 4 RSPPbm |
Pramita Clinic

749 Mengenal Gangguan Konsentrasi Pada Anak / Being Aware on Child Concentration 25/09/2021 3 RSPPbm |

Disorder

Optimalisasi Peran Bidan Pada Pelayanan KIA dan KIB dan Kesehatan Reproduksi
750 | dalam Mendukung Pelayanan Primer / Optimizing the Role of Midwives in MCH and 25/09/2021 3 RSPPbm 3
Reproductive Health to Support Primary Services
Penguatan Keperawatan Kronis Sebagai Keunggualn Program Studi Sarjana Keperawatan
Peluang dan Tantangan Bagi Perawat Indonesia / Strengthening Chronic Nursing as an

@l Advantage of the Undergraduate Nursing Study Program Opportunities and Challenges 25022021 2 Rl I
for Indonesian Nurses

752 _Peran Bidan Pada Pelaya_nan KIA - KIB tFIan Kesehatan Reproduksi / The Role of Midwives 25/09/2021 5 RSPPbm |
in MCH and Reproductive Health Services

753 Remaja Berpt'*estasi Beb'as Anemia Pafia Masa Pandemi Covid-19 / Anemia-Free 26/09/2021 5 RSPPbm |
Adolescents in the Covid-19 Pandemic
Early Warning System (EWS) Pada Maternal Alur dan Regulasi Rujukan Maternal / Early

754 Warning System (EWS) on Maternal Flow and Regulation of Maternal Reference 271092021 4 RSPPbm !

755 Emotior\al Freedom Technique & Reduksi Stres / Emotional Freedom Technique & Stress 27/09/2021 2 RSPPbm 2
Reduction

756 Kelas Pajak Tindak La.njut Konfirmasi D;{ta Anomali Insentif Pen / Tax Class on the 28/09/2021 2 RSPPbm I
Follow-up Confirmation of Penal Incentive Anomaly Data

757 | DIGIHR E-Meetup:The Secret To Hiring, Retaining and Growing Top Talent 29/09/2021 2 RSPPbm 2

758 | Microlearning:A Solution for Modern Learners 29/09/2021 2 RSPPbm 3
Pentingnya Peranan Edukasi Penggunaan Kontrasepsi untuk Mendukung Revitalisasi

759 | Program KB di Indonesia / The Importance of the Role of Contraceptive Use Education 29/09/2021 4 RSPPbm 2
to Support the Revitalization of the Family Planning Program in Indonesia

760 | The Secret to Hiring, Retaining, and Growing Top Talent 29/09/2021 2 RSPPbm |

761 ,%la::;sSitokin & Kebutuhan Psikososial Lansia / Cytokine Storm & Elderly Psychosocial 30/09/2021 2 RSPPbm I
Strategi CSSD Meningkatkan Perannya dalam Pencegahan dan Pengendalian Infeksi RS

762 | di Masa Pandemi Covid — 19 / CSSD Strategy and Improving Its Role in Prevention and 07-08/09/2021 14 RSPB |
Control of Hospital Infections During the Covid-19 Pandemic

763  Webinar Pengembangan Klinik Tematik / Thematic Clinic Development Webinar 18/09/2021 2 Pertagt:gli]k: IHC 99
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Pertamedika IHC

764  Lean Management 18/09/2021 6 173
Group
765 | Pelatihan Sertifikasi Hiperkes Dokter / Certification Training of Hiperkes Physicians 06-11/09/2021 48 Pertar(\;c:(c)il:l;a lte 36
766  Training Providers And Refreshment Secondary Level (Hospital) Riau Province 20 - 22/09/2021 6 RSPD 7
767 | Pelatihan Klaim JKN & Covid-19 / JKN & Covid-19 Claim Training 24 - 26/09/2021 24 RSPC |
768 Forum Knowledge M"antagem§nt 4Sosialisasi |HC4Audit Chevllrter / Knowledge 24/09/2021 | Pertamedika IHC 258
Management Forum "Dissemination of IHC Audit Charter
769 Webinar "How to Deal with Issues and Hoaxes" 24/09/2021 3 RSPT |
. . . ) ) Pertamedika IHC
770 Webinar Manajemen Nyeri / Pain Management Webinar 21/09/2021 2,5 Group 298
771 Manaiemen Instalasi Pem"eliharaan Sarana Rumah Sakit / Hospital Facility Maintenance 22-23/09/2021 14 RSPB 2
Installation Management
772  Seminar Nasional Klaim Jkn & Covid-19 / National Seminar on Jkn & Covid-19 Claims 24-26/09/2021 8 RSPPBr |
773 Workshop Online Analisis Beban Kerja & Perencanaan Perawat di Rumah Sakit Batch 6 / 3,7,10,14, 8 RSP| &
Workload Analysis & Nurse Planning in Hospital Online Workshop Batch 6 17/09/2021
Workshop Online Metode Evaluasi Produktivitas Perawat di Rumah Sakit Berbasis KPI
774 | Unit / Online Workshop on Nurse Productivity Evaluation Methods in Hospitals Based 4,7,11,14/09/2021 8 Pertamedika IHC 172
on KPI Units
Webinar "Sosialisasi & Pengisian Aplikasi Wajib Lapor Ketenagakerjaan Di Perusahaan
775 | Secara Online" / Webinar "Dissemination & Compulsory Application for Employment 8- 10/09/ 2021 24 RSPT |
Reporting in Companies Online"
Lokakarya Penguatan Fasilitas Kesehatan RTL Swasta Tingkat Kab/Kota Prov Jabar /
776 | Workshop on Strengthening Private RTL Healthcare Facilities at the District/City Level 8 - 9/09/2021 16 RSPC 3
of West Java
Webinar Gizi "Remaja Berprestasi Bebas Anemia Pada Masa Pandemi Covid-19" /
7 Nutrition Webinar " Anemia-Free Adolescents During the Covid-19 Pandemic" 25/09/2021 8 RSPC 2
778 Training ESQ New Chapter 25 - 26 /09/2021 5 RSPT |
779 Pelatihan Khl:I‘SUS "Manajemen Pemulasaran Jenazah" / Special Training “Dead Body Care 27-29/09/2021 14 RSPB 2
Management’
Pelatihan Implementasi ERP Berbasis Odoo Di Lingkungan Pertamedika IHC / Odoo- 27/09 — ’
Z80 Based ERP Implementation Training in Pertamedika IHC 01/10/2021 E Rerrdiies [ne &
28/08 -
781 | Fundamentals Of Human Resource Management 02/09/2021 16 RSP) |
782  Workshop Strengthening Monitoring System on Antimocrobial 28 - 29/09/2021 16 RSPC |
783  Kegiatan limiah Insulin Sanofi Indonesia / Scientific Activities of Sanofi Indonesia's Insulin 28/09/2021 8 RSP |
784 _Il’_z:lail:ii:zn Basic Trauma & Cardiac Life Support / Basic Trauma & Cardiac Life Support 29/09 - 03/10/021 365 RSPCI 25
785 | Webinar "Program Nasional Directly Observed Treatment Shortcourse (DOTS)" 30/09/2021 2,5 Pertagfslllr HC 271
UU Cipta Kerja, PP No. 35/2021: Pembahasan dan Penerapan di Perusahaan /
786 A Employment Creation Law, PP No. 35/2021: Discussion and Implementation in 30/09/2021 3 RSPPbm 2
Companies
787 Updating Manajemen Mutu Kgselamaun Pasien Bidang Maternal / Updating Quality 01/10/2021 4 RSPPbm |
Management for Maternal Patient Safety
788 Peraq Pemerintah dalam Preventif Ca Cervix / The Government's Role in Preventive 02/10/2021 4 RSPPbm |
Cervical Ca
789 Pelatihan Power_ B_uilderWeb & Mobile Deployment / Power Builder Web & Mobile 01-03/10/2021 24 RSPB |
Deployment Training
Manajemen Stres & Peran Perawat Komunitas di Masa Pandemi Covid-19 / Stress
v Management & the Role of Community Nurses During the Covid-19 Pandemic rAluieP & S I
791 Workshop Pelaxar]an TBC di Faskes Tingkat Lanjut / TBC Service Workshop at Advanced 05/10/2021 45 RSPCI 4
Healthcare Facilities
792  Waspadai Stroke pada Usia Produktif / Awareness on Stoke a Productive Age 06/10/2021 3 RSPPbm 3
793 | Asuhan Keperawatan Gawat Darurat / Emergency Nursing Care 07/10/2021 3 RSPPbm |
794  The Role of DOAC in SPAF and VTE Management 07/10/2021 3 RSPR 2
795 Webinar "Eﬁika Pelayanan Kesehataln c!'am Pencegahan Kecurangan" / Webinar “Ethics of 07/10/2021 2 RSPC I
Health Services and Fraud Prevention
796 Peran Qrsanisasi Profesi c!an AsosiasiA Pe;ndidikan / The Role of Professional 08/10/2021 5 RSPPbm I
Organizations and Educational Associations
Webinar "Sosialisasi & Bimbingan Teknis Pengisian Wajib Lapor Ketenagakerjaan di
Perusahaan dalam Jaringan (WLKP Online) / Webinar "Dissemination & Technical
Y Guidance on Compulsory Employment Report Filling in Networked Companies (WLKP ) g A I
Online)
798 Management of Uterun Contactions According to The Stage Preventing Miscariage in 09/10/2021 5 RSPPbm |

The Pregnancy Period And Bleeding in The Post Partum Period
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PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan / Tanggal /

Training Title Date

Akuntansi Aset sesuai PSAK 16, PSAK 48, PSAK 58, PSAK 14,1SAK 9, & ISAK || /

799 | Accounting for Assets in accordance with PSAK 16, PSAK 48, PSAK 58, PSAK 14, ISAK 09/10/2021 3 RSPT |
9,& ISAK I

800 Workshop Manajemen Kinerja Keperawatan / Workshop on Nursing Performance 9-10/10/2021 6 RSPD 20
Management

801 Workshop Manajemen Kinerja Keperawatan / Workshop on Nursing Performance 09-10/10/2021 16 RSPB 14
Management

802 Pelgtihan dan Bimbingan Teknis HR-Manager / HR-Manager Technical Training and 10,17,24,31 16 RSPB |
Guidance /10/2021

803 | Kelas Edukasi Menyusui Nasional / National Breastfeeding Education Class 10/10/2021 5 RSPPbm 3

804  Spiritual dalam Keperawatan / Spirituality in Nursing 1171072021 3 RSPPbm |

805  Pelatihan Executive Development / Executive Development Training 1171072021 8 RSPC |
Penyusunan Rencana Kebutuhan Alat dan Alokon dan Sarana Penunjang Pelayanan KB

806 di Fasilitas Kesehatan Kota Prabumullh / I?Il"e.paratlon ott the Plar'1 for the' Ne.ed for ) 12/10/2021 6 RSPPbm |
Contraception and other Supporting Facilities for Family Planning Services in Prabumulih
Healthcare Facilities

807 Pelatihgn Tingket tjasar p:?mduan Membuat Pelayanan Geriatri / Basic Level Training Guide 12-14/10/2021 16 RSPB 3
to Making Geriatric Services

808 | Leading Through Pandemic Recovery: Sustaining Learning & Innovation 13/10/2021 2 RSPPbm 2

809 Pera}n Radioth_erapi P.ad.a'!'apalaksana Kanker Multidisiplin Serial 3 /The Role of 13/10/2021 3 RSPPbm 3
Radiotherapy in Multidisciplinary Cancer Management Series 3

810 | Current Gastric Cancer Management 13/10/2021 3 RSPR |
Workshop Desiminasi Informasi SDM Kesehatan Tingkat Provinsi / Provincial Level

Al Health HR Information Dissemination Workshop etz 4 R I

812 | Konsep Dasar BBLR / LBW Basic Concepts 15/10/2021 4 RSPPbm |

813 Penyusunfm SFrategi Matl“keting Komunikasi Terintegrasi / Development of Integrated 15/10/2021 4 RSPR |
Communication Marketing Strategy

814 | Effective Onboarding for Millennial Workforce 15/10/2021 3 RSPT |
Pelatihan Presentation for Branding dan Pembuatan Grafik sebagai Media Infografis

815 | RSPCL / Training of Presentation for Branding and Graphic Creation as Infographic 16/10/2021 2 RSPCI 49
Media RSPCL

816 Baby Blues Syndrome :Is It a Serious Problem? 17/10/2021 3 RSPPbm |

817 Manajemen Klinis Pada Abortus Iminenens dan Perencanaan Kehamilan / Clinical 17/10/2021 5 RSPPbm |

Management of Imminent Abortion and Pregnancy Planning

Tantangan dan Strategi Bidan dalam Menurunkan Resiko Angka Kematian Ibu dan Bayi di
818 Masa Pandemi Covid-19 / Challenges and Strategies of Midwives in Reducing the Risk of 17/10/2021 2 RSPPbm 4
Maternal and Infant Mortality Rates during the Covid-19 Pandemic

Sosialisasi Ukomnas Retaker Periode 2 / Dissemination of National Competency Test of

819 Retakers Period 2 18/10/2021 3 RSPPbm |

820 HIMSS21 "APAC Health Conference & Exhibition” 18-19/10/2021 16 RSPR 2

821 Webinar " Healthcare Information Management System Society" 18-19/10/2021 16 RSPC 2

822 Coaching Clinic Digital Signature Perisai/Peruri) 19/10/2021 2 RSPPbm |

823 Meniaga' Pfoduktjﬂtas Pe_gawai di Tgngah Masa Transisi Ppkm / Maintaining Employee 19/10/2021 2 RSPPbm |
Productivity during Public Restriction

824 Analisa Beban Kerja & Perencanaan Perawat di Rumah Sakit / Nurse Planning & 19,22,26,29/11 & 16 RSPT 2
Workload Analysis in Hospitals 02,05/11/2021

825 ' Covid-19 Pada Ibu Hamil / Covid-19 in Pregnant Women 21/10/2021 3 RSPPbm 3

826 Membangun I"elayanap Spine yang Menyeluruh dan Paripurna / Building a Thorough and 2171012021 3 RSPPbm 4
Complete Spine Service

827 Deteksi Dini Kanker Payudara / Early Detection of Breast Cancer 22/10/2021 4 RSPPbm |

828 Ibu .SehatTangg'uh dan Bahagia Di Masa Pandemi / Healthy, Happy, and Strong Mothers 23/10/2021 5 RSPPbm |
during Pandemic

829 Pelatihan Marlajer Keuangan ‘d;jln Akuntasi Rumah Sakit Angkatan XIX / Hospital Finance 25-27/10/2021 21 RSPB I
and Accounting Manager Training Class XIX

830 Pelatihar? Certified Becruitment & Slellection Profesional (CRSP) / Certified Recruitment 25-27/10/2021 9 RSPCI 2
& Selection Professional (CRSP) Training

831 Deteksi‘Dini, Pencegahan dan Penatalaksanaén Pre-Eklampsia Terkini / Early Detection, 26/10/2021 3 RSPPbm 2
Prevention and Management of Pre-Eclampsia Current
Workshop BPRSP Provinsi Sumatera Selatan dengan RS Se Provinsi Sumsel / Workshop

832 | BPRSP South Sumatra Province with Hospitals throughout the Province of South 26/10/2021 4 RSPPbm |
Sumatra

833 Web'inar. Vaksin{asi Pneumorﬂa Saat Pande.n'ji Covid-19" / Webinar "Pneumonia 26/10/2021 2 RSPC 4
Vaccination During the Covid-19 Pandemic

834  Teknik Penyuntikan Insulin Batch 9 / Insulin Injection Technique Batch 9 27/10/2021 2 RSPR 2
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Judul Pelatihan / Tanggal /

Training Title Date

Pelatihan IHT Il Crosscheck TB Metode LQAS / IHT Il Crosscheck TB Training LQAS

835 Method 27-29/10/2021 16,5 RSPCI |

836 Indonesia Investalk Bulan Inklusi Keuangan 2021 / Indonesia Investalk, Financial Inclusion 28/10/2021 3 RSPPbm |
Month 2021

837 Rhinitis Alergi / Allergic Rhinitis 28/10/2021 2 RSPPbm |

838 Sosialisasi Undang-U.ndgng Harmonisasi Pgraturan Perpajakan / Dissemination of the 29/10/2021 3 RSPPbm |
Law on the Harmonization of Tax Regulations

839 Eti!( Kepetjawataq Malpraktik Etik & Bermedia Sosial / Nursing Ethics in Malpractice & 01/11/2021 4 RSPPbm |
Using Social Media

840 Seminar Keperawatan Gawat Darurat / Emergency Nursing Seminar 01/11/2021 2 RSPPbm |
Pengembangan dan Penerapan GCG di PT PBM IHC dan AP / Development and

el Implementation of GCG at PT PBM IHC and Subsidiaries 0212021 g Regpb :

842 Virtual Tresure the New Normal Metode Pemantauan RS 02/11/2021 8 RSPB 6

843 Sharing Session Pengembangan Dan Penerapan GCG / Sharing Session on GCG 02/11/2021 3 RSPR 3

Development and Implementation

Sharing Session Pengembangan dan penerapan GCG dari Fungsi Compliance PT.
844 | Pertamina (Persero) / Sharing Session on GCG Development and Implementation from 02/11/2021 3 RSPD 4
the Compliance Function of PT.Pertamina (Persero)

Pelatihan Pengembangan Aplikasi Berbasis Android / Android-Based Application

845 - 02/11/2021 8 RSPJ |
Development Training
Kelas Online Strategi Implementasi Peningkatan Mutu Pelayanan RS dan Analisis Data

846 Dalam Standar AkreleaS| Rumah Sakit / Online Class S'}craﬁegy forj Implemen‘tat{on of 02- 03/11/2021 16 RSP| 2
Hospital Service Quality Improvement and Data Analysis in Hospital Accreditation
Standards

847 | Webinar "Workshop PSAK Terkini" / Webinar "Workshop on the Latest PSAK" 03/11/2021 3 RSPD |
Sistem Imun Dan Vaksinasi Serta Optimalisasi Peran Bidan dalam Pelayanan Primer

848 | di Masa New Normal / Immune System and Vaccination and Optimizing the Role of 04/11/2021 4 RSPPbm |
Midwives in Primary Care in the New Normal Period

849 | Edukasi Pemberian ASI di Rumah Sakit / Breastfeeding Education in Hospitals 05/11/2021 3 RSPPbm |

850 Pelatihan Mapajer Pelayanan Pasien (Case Manager) / Patient Care Manager (Case 09 - 10/11/2021 16 RSP| |
Manager) Training

851 Pelati.han Hazard Identification, RiskAssessmgnt, and Determ_in_ing Control / Hazard 10-11/11/2021 8 RSPD |
Identification, Risk Assessment, and Determining Control Training

852 | Becoming Shining Bright Women Leader in Competitive Working Ecosystem 10/11/2021 2 RSPPbm |

853 Pen'di'dikan Pelatihap Pertolongan dan Pencegahan Kebakaran / Fire Relief and Prevention 1171172021 8 RSPCI |
Training and Education

854 Se'n"\inar Nasional Medicolegal di Era Digital / National Seminar: Medicolegal in the 1171172021 4 RSPPbm |
Digital Age

855 Askep Gadar: Fraktur Dan Vulnus Punctum / Emergency Nursing Care: Fractures and 12/11/2021 3 RSPPbm |

Vulnus Punctum

Penerapan Standar Pelayanan Minimal Bidang Kesehatan Reproduksi Dari Sudut Pandang
856 | Hugi / Implementation of Minimum Service Standards in the Reproductive Health Sector 12/11/2021 5 RSPPbm |
From Hugi's Point of View

Peranan Mouthwash Untuk Pencegahan Gejala Tonsilitis Dan Post Tonsilektomi / The

2 Role of Mouthwash for the Prevention of Tonsillitis and Post Tonsillectomy Symptoms ezl & e 2
Tetap Waspada dan Saling Jaga Hadapi Psca Kedua Gelombang Covid-19 / Staying Alert

Hl and Taking Care of Each Other in Facing the Two Waves of Covid-19 ) e T I
Webinar "Tantangan Penerapan K3 Bagi Tenaga Kerja Muda & Perempuan disektor

859 | Informal" / Webinar "Challenges of OHS Implementation for Young & Female Employees 12/11/2021 5 RSPD |
in the Informal Sector

860 Webinar "Develop Future Skill" 12/11/2021 3 RSPD |
Etika Profesi dalam Kolaborasi Rujukan Bidan dan OBGIN di Rumah Sakit / Professional

bl Ethics in Collaboration of Midwife and OB/GYN Referrals in Hospitals P £ (it I
Pelayanan Perinatal di Masa Pandemi Covid-19 di Indonesia : Apa yang Kita Pelajari dan

862 | Keberlanjutannya / Perinatal Services during the Covid-19 Pandemic in Indonesia:What 15-16/11/2021 16 RSPB 3
Have We Learnt and lts Progress

863 | Edukasi Menyusui untuk Ibu Bekerja / Breastfeeding Education for Working Mothers 16/11/2021 3 RSPPbm |

Transformasi Media Digital, Implikasi dan Antisipasi Era New Normal dalam
864 | Mencerdaskan Bangsa / Digital Media Transformation, Implications and Anticipation of 16/11/2021 3 RSPPbm 2
the New Normal Era in Educating the Nation

Waspada Low Back Pain, Bagaimana Penanganan Non Operatif Nya / Beware of Low

e Back Pain, How to Handle it Without Surgery

16/11/2021 3 RSPPbm |

Kelas Online implementasi Kompetensi dan Kewenangan Staf (KKS) pada Era pandemi
866 | Covid-19 / Online Class on the implementation of Staff Competence and Authority 16-17/11/2021 16 RSPB |
(KKS) in the Covud-19 Pandemic

Implementasi KKS dimasa Pandemic Covid-19 / KKS Implementation in the Covid-19

Ee7 Pandemic

16-17/11/2021 16 RSPB 3
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PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan / Tanggal /

Training Title Date

In House Pelatihan Perawatan Luka Bagi Perawat / In House Training on Wound Care

868 16 - 19/11/2021 16 RSP) 104
for Nurses

869 DIGIHR E-MEETUP: Incentive Strategy to Build Learning Culture 17/11/2021 1,5 RSPPbm |

870 Incer\tive Strategy to Build Learning Culture (Strategi Insentif Membangun Budaya 17/11/2021 2 RSPPbm |
Belajar)

871 Webinar "Dialog Satu Tahun Omnibus Law UU Cipta Kerja" / Webinar "One Year 17/11/2021 4 RSPD |

Dialogue on the Omnibus Law on Job Creation"

Sosialisasi Tertib Administrasi dan Gathering Perusahaan Peserta BPJS Ketenagakerjaan
872 | Cabang Prabumulih / Dissemination of Orderly Administration and Gathering of BPJS 18/11/2021 6 RSPPbm |
Employment Participants in Prabumulih Branch

Workshop Online Perhitungan Unit Cost (ABC) / Online Workshop on Unit Cost

873 (Activity-Based Costing/ABC) Calculation ISz 2 . 5
874 | Pencegahan dan Pengendalian HIV AIDS 19/11/2021 3 RSPPbm |
875 Webinar "Building Professional Personal Branding" / HIV AIDS Prevention and Control 19/11/2021 3 RSPD [
876 | Pelatihan 4SIB (Patient Experience) / 4S1B (Patient Experience) Training 22 - 30/11/2021 10 RSPJ 113

Kelas Online Peran Dokter Penanggung Jawab Pelayanan (DPJP), Perawatan Penanggung
Jawab Asuhan(PPJA) dan Profesional Pemberi Asuhan (PPA) Lainnya dalm Implementasi
877 | Standar Akreditasi RS / Online Class on The Role of Doctors in Charge of Service 23-24/11/2021 16 RSPB |
(DPJP), Care in Charge of Care (PPJA) and Other Caregiver Professionals (PPA) in the
Implementation of Hospital Accreditation Standards

878 | Peran Silikon dalam Penanganan Bekas Luka / The Role of Silicone in Scar Treatment 24/11/2021 3 RSPPbm |
879 | Peran Silikon dalam Penanganan Bekas Luka / The Role of Silicone in Scar Treatment 24/11/2021 3 RSPPbm |

International Webinar "Social Protection In The Face Of Digitalization And Economic

880 o 25/11/2021 8 RSPC |
Uncertainties

881 | Indonesia Human Capital Digital Conference 2021 25/11/2021 8 RSPPbm |
Anemi Pada Ibu Hamil: Pengaruhnya Pada Kehamilan, Persalinan, dan Tumbuh Kembang

882 | Janin / Anemia in Pregnant Mothers: Its Effect on Pregnancy, Childbirth, and Fetal 26/11/2021 2 RSPPbm |
Development

883 | Overthingking & Mindfulness 26/11/2021 3 RSPPbm |
Pengelolaan Health Safety Security & Environmental (HSSE) Dilingkungan PT Pertamina

884 Akan Dilaksanakan Program/Survei Budaya HSSE Tahun 2021 Di Pertamedika IHC / 26/11/2021 2 RSPPbm |

Management of Health Safety Security & Environmental (HSSE) within PT Pertamina on
the Implementation of the 2021 HSSE Cultural Survey/Program at Pertamedika IHC
Opening Meeting Survei Budaya HSSE PBM IHC thn 202 1& pekerja Terpilih Survey
885 | Budaya HSSE / Opening Meeting of HSSE PBM IHC Cultural Survey & Selected Workers 26/11/2021 3 RSPR 6
for HSSE Cultural Survey in 2021

Episode | & 2 :Pengelolaan Keperawatan Berbasis Riset di Masa Pandemi Covid-19 /

e Episodes | & 2:Research-Based Nursing Management during the Covid-19 Pandemic 2z A > R 2

887 Workshop Marfajfzmen Risiko Di Fasyankes / Workshop on Risk Management at 29-30/11/2021 16 RSPB 4
Healthcare Facilities

888 | Pelatihan Sertifikasi ICU Dasar Batch 2 / Basic ICU Certification Training Batch 2 0;?9/2'0-2' 40 Pertamedika IHC 32

889 | Workshop & Simposium PABI XVII / PABI XVII Workshop & Symposium 033%'/2'()_2' 32 RSPJ |
IHT "Prosedur Kesehatan & Keselamatan Kerja Bagi Staff Radiologi di Unit Radiologi" /

S IHT "Occupational Health & Safety Procedures for Radiology Staff in Radiology Unit" izl S RS S

891 Webinér RASPR? TOP ARTS "Technical & Objective Planning On Antimicrobial Round 30/11/2021 8 RSPC 2
Table Simulation

892 | Aktivasi Akun Digital Signature Perisai / Perisai Digital Signature Account Activation 29/11/2021 5 RSPPbm |

893 Webinar "Mencegah Fraud & Kerugian Perusahaan melalui Metode Forensik" / Webinar 30/11/2021 3 RSPD I

"Preventing Fraud & Company Loss through Forensic Methods"
Pertamedika IHC

894 | Pelatihan Asesor / Assessor Training 02 - 03/12/2021 7 75
Group

895 Peranld'an Strategi Humas di Era Digital / The Role and Strategy of Public Relations in 04/12/2021 8 RSPPbm |
the Digital Age

896 Pelatihan Manajgmen ?(am?r Bgdah dalam Bifian dan Kedokteran Gigi / Operating Room 05/12/2021 7 RSPT I
Management Training in Midwifery and Dentistry

897 One Solution System (OSS) 05 - 17/12/2021 56 RSPTr |
Workshop Virtual Implementasi Etik dan Disiplin Profesi Keperawatan /Virtual

828 Workshop on the Implementation of Nursing Professional Ethics and Discipline CeRd0r]12/2021 S RoEB Z

899 | Technical AC Panasonic 07 - 08/12/2021 16 RSPB 3

900 Membangun Budaya Anti Korupsi Lingkungan Perusahaan / Building Anti-Corruption 08/12/2021 4 RSPR 7

Culture at the Company
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PELATIHAN MEDIS DAN NON MEDIS PENYELENGGARA KORPORAT / MEDICAL AND NON MEDICAL TRAININGS BY CORPORATE

Judul Pelatihan / Tanggal /
Training Title Date
901 | Uptade on Endometriosis and AUB Management 08/12/2021 3 RSPR 2
902  How to Appraise Employee in the Pandemic Era 09/12/2021 2 RSPPbm |
903 Peran Moisturizer pa_daTata Lal.<s.ana Dermatitis Atopik / The Role of Moisturizers in the 09/12/2021 3 RSPPbm |
Management of Atopic Dermatitis
} o reced) | G
904 Cacar Api (Herpes Zoster) S?makah Dengan Cacar Air Biasa? / Shingles (Herpes 10/12/2021 2 RSPPbm |
Zoster), Is It the Same as Chicken Pox?
905  Workshop Basic & Easy Photography PBM IHC 10/12/2021 3 RSPR 2
906 Kesehatan Anak di Masa Bencana / Child Health in the Times of Disaster 11/12/2021 4 RSPPbm |
Pelatihan Penggunaan One Solution System (OSS) Pekerja RSP Royal Biringkanaya / One i
204 Solution System (OSS) Usage Training for Royal Biringkanaya Pertamina Hospital 18} = Dtz & fentameditaliie &
908 In HpuseTrainir]g Komite Medik bagi Rumah Sakit / In House Training of Hospital 14 - 29/12/2021 RSP| 5
Medical Committee
909  Good Strategy Is Important, Good Execution Is Critical 15/12/2021 2 RSPPbm |
In House Training (IHT) Komite Medik PERSI Wilayah Jawa Barat / In House Training
e (IHT) of West Java PERSI Medical Committee [>:2228/122028 Z RSi8 le
911  Webinar "Kenali Gejala Tumor Payudara" / Webinar “Knowing the Symptoms of Tumor” 16/12/2021 2 RSPD 9
912 Ngobrol Penuh Inspirasi "Manners at Work" / Inspiring Talk "Manners at Work" 17/12/2021 3 Pertagfglijk: IHC 498
913 PERTAMEDIKA IHC Risk Management Forum (PRMF) 20/12/2021 4 Pertamedika iHC 93
914  Concept Testing Discussion secara Daring / Onleine Concept Testing Discussion 20/12/2021 8 RSP) |
915 | Upskilling "Leader as Coach Batch" 2 & 23/12/2022 3 Pertagﬁ:;f HC 552
916 Pelatihan APAB, BHD, SKP dan Hand Hygiene / Fire Extinguisher, Basic Life Support, SKP, 22 - 24/1212021 25 RSPPj 277
and Hand Hygiene Training
917 uu Omnibusi Law 2020 & Hatjmo.nisasi Peraturan Perpajakan 2021 / 2020 Omnibus Law 23/12/2021 6 RSPPbm |
& 2021 Taxation Law Harmonization
918 | Workshop Perpajakan Sehari / One-Day Taxation Workshop 23/12/2021 8 RSPR 51
919 | Workshop and Reconciliation Revenue Cost, ARAP, CF & Taxation 23 -24/12/2021 16 RSPJ 3
920 Taxation 23 - 24/12/2021 14 RSPTr 2
921 | Resertifikasi Pelatihan Dialisis / Dialysis Training Recertification 23 & 26/12/2021 16 RSPB 6
922 Sharia Econf:mic And Finance Outlook 2022: Making Indonesia as The Center of The 24/122021 2 RSPPbm |
World Sharia Economy
. . ) 12/2021 - 3 bulan / Pertamedika IHC
923 | The TOEIC Official Learning and Preparation Course (TOLPC) 03/2022 months G 60

Jumlah Peserta / Total Participants m

BIAYA PELATIHAN

Perseroan mengeluarkan biaya sebesar Rp3.38 miliar atau
51,2% dari anggaran sebesar Rp6.61 miliar untuk kegiatan
pengembangan kompetensi pegawai, yang mana jumlah tersebut
tercatat meningkat 184 % dari biaya pengembangan kompetensi
tahun 2020 sebesar Rp1,83 miliar. Peningkatan ini terjadi karena
kegiatan pengembangan yang dilakukan di tahun 202| sudah
dapat beradaptasi dengan sistem yang dilaksanakan secara offline
maupun online mengikuti perkembangan pandemi yang terjadi
sejak tahun 2020.

TRAINING COST

The Company spent Rp3,38 billion or an absorption of 51.2%
of the Rp6,61 billion budget in 2021 for employee competency
development activities. This was an increase of 184% from
competency development costs in 2020 at Rpl.83 billion. This
decrease was because the development activities carried out in
2021 has been adapted to both online and offline implementation

in accordance with the progress of the pandemic since 2020.
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TEKNOLOGI INFORMASI

Selaras dengan visi Perusahaan untuk mewujudkan “Ketahanan Kesehatan
Nasional melalui Skala, World Class Service, dan Operational Excellence”,
Perseroan berinisiatif untuk membangun sistem Tl yang baik dalam
rangka meningkatkan mutu layanan dan ketahanan kesehatan nasional.
In line with the Company’s vision to realize “National Health Resilience through Scale,World Class Service, and

Operational Excellence”, the Company took the initiative to build an excellent IT system in order to improve service
quality and national health resilience.
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Analisis dan Pembahasan Manajemen ﬂx
Management Discussion and Analysis

Seiring dengan perkembangan teknologi yang semakin masif,
hampir seluruh perusahaan berinisiatif untuk mengembangkan
Sistem Teknologi Informasi (TI) yang profesional dalam proses
bisnisnya. Begitu juga halnya dengan Pertamedika IHC, yang
saat ini memegang peranan penting sebagai Holding Rumah
Sakit BUMN untuk terus berupaya untuk menyediakan layanan
kesehatan yang berkualitas, meningkatkan jaringan dan skala,
mengembangkan kapabilitas dan inovasi, serta integrasi dan
sinergi demi membangun ekosistem sektor Kesehatan nasional.
Selaras dengan visi Perusahaan untuk mewujudkan “Ketahanan
Kesehatan Nasional melalui Skala, World Class Service, dan
Operational Excellence”, Perseroan berinisiatif untuk membangun
sistem Tl yang baik dalam rangka meningkatkan mutu layanan
dan ketahanan kesehatan nasional. Agar pengembangan Sistem
Tl dapat berjalan dengan efektif dan bernilai strategis dalam
rangka mendorong terciptanya layanan kesehatan yang unggul
dan berdaya saing, maka Pertamedika IHC menerapkan Sistem
Tl yang menekankan keseimbangan atas 3 (tiga) aspek utama,
yaitu People, Process, dan Technology (PPT), atau dikenal sebagai
kerangka Golden Triangle.

Tata Kelola Perusahaan
ﬂ*ﬂ, Good Corporate Governance

Tanggung Jawab Sosial Perusahaan
Corporate Social Responsibility

&

Along with the increasingly massive technological developments,
almost all companies take the initiative to develop a professional
Information Technology (IT) System in their business processes.
Likewise with Pertamedika IHC, which currently plays an
important role as a SOE Hospital Holding to continue to strive
to provide quality health services, increase network and scale,
develop capabilities and innovation, as well as integration and
synergy to build a national health sector ecosystem. In line with
the Company's vision to realize "National Health Resilience
through Scale,World Class Service, and Operational Excellence",
the Company took the initiative to build an excellent IT system
in order to improve service quality and national health resilience.
In order for IT System development to run effectively and
with strategic value to encourage the creation of excellent and
competitive health services, Pertamedika IHC implements an
IT System that emphasizes a balance of 3 (three) main aspects,
namely People, Process, and Technology (PPT), otherwise known

as the Golden Triangle framework.

Golden
Triangle

Kerangka Golden Triangle menekankan pentingnya keseimbangan
3 (tiga) aspek tersebut dalam penerapan Sistem TI di suatu
perusahaan. Jika pengembangan Sistem TI hanya berfokus pada
proses dan teknologi, maka dikhawatirkan pengembangan sistem
Tl tidak akan berjalan dengan efektif dan sesuai dengan tujuan
bisnis. Oleh sebab itu, diperlukan penguatan kapabilitas dan
kapasitas dari aspek people atau Human Capital, sehingga dapat
mengimbangi inisiatif Perseroan dalam mengembangkan Sistem
Tl pada proses bisnisnya. Dengan demikian, adanya sumber daya
manusia yang unggul dan berkompeten untuk mendukung inisiatif
Perseroan dalam mengembangkan Sistem TI diharapkan dapat
mendorong efektivitas dalam proses pengambilan keputusan yang

berkaitan dengan aktivitas operasional Perseroan.

The Golden Triangle framework emphasizes the importance of
balancing such 3 (three) aspects in the implementation of IT
systems in a company. If the development of IT systems only
focuses on processes and technology, the development of IT
systems will not run effectively and in accordance with business
objectives. Therefore, it is necessary to strengthen the capability
and capacity of the people or Human Capital aspect, so that it is
able to balance the Company's initiatives in developing IT systems
in its business processes. Thus, excellent and competent human
resources to support the Company's initiatives in developing IT
systems is expected to encourage effectiveness in the decision-

making processes related to the Company's operational activities.
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Berlandaskan pada kerangka Golden Triangle tersebut, maka
IHC

keseimbangan pada 3 (tiga) aspek tersebut dalam proses

Pertamedika senantiasa berupaya untuk menjaga
pengembangan Sistem TI. Untuk aspek People, Perseroan secara
rutin memberikan pelatihan dan kompetensi bagi seluruh Insan
Pertamedika IHC, termasuk sumber daya yang bertanggung
jawab dalam pengembangan Sistem Tl di Perseroan. Pada aspek
Technology, Perseroan hingga saat ini telah mengembangkan
inovasi layanan kesehatan yang berbasis pada digitalisasi, seperti
aplikasi OneSystem, I-AM, Medical Checkup Online, Data Center
dan Data Recovery Center (DC-DRC), sistem e-Correspondence
(e-Corr), dan lain-lain. Di sisi lain, dalam rangka mendukung
proses pengembangan Sistem Tl agar sesuai dengan tujuan serta
visi dan misi Perseroan, maka telah ditetapkan beberapa pedoman
kerja seperti IT Masterplan dan IT Governance yang menjadi acuan
dalam pengembangan Sistem Tl di seluruh lingkup operasional

Pertamedika IHC.

IT GOALS
IT Goals Perseroan sampai dengan 2021 masih memiliki kaitan
erat dengan program 3 Pilar Indonesia Sehat, dengan rincian

bagan yang saling berhubungan sebagai berikut:

3 Pilar Indonesia Sehat /
3 Pillars of Indonesia Sehat

Menyebarkan Paradigma
Sehat / Spread Healthy
Paradigm

Meningkatkan Layanan
Kesehatan / Improve
Healthcare Service p o

Mengelola Jaminan
Kesehatan / Manage Health
Insurance
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